
 

 

SENATE STANDING COMMITTEE - RESEARCH 
Thursday, June 13, 2019 

2:00 p.m. – 4:00 p.m. 
  Surrey Board Room 

 

 

 

AGENDA 
 

   

1. 
Call to Order .......................................................................................... David Burns 

2:00 

2. 
Confirmation of Agenda ........................................................................ David Burns 

2:05 

3. 
Approval of Minutes.............................................................................. David Burns 

2.10 

4. 
Items arising from the Minutes 

 

4.1 
Update on the Task Force on Research (faculty council consultation 
and research definition) 
...........................................Karen Meijer-Kline, Deborah Henderson & Paul Adams 

2:15 

4.2 
Closing existing research plan ........................................................... Stephanie Chu 

2:20 

4.3 
Chair’s Report ........................................................................................ David Burns 

2:25 

4.4 
Associate Vice President, Research Report ........................................Deepak Gupta 

2:35 

5. 
Items for Discussion 

2:50 

5.1 
SSCR Research Chair eligibility.........................................................Daniel Bernstein 

2:55 

5.2 
ORS Employee Farewells......................................................................Deepak Gupta 

3:00 

5.3 
Strategic Research Plan (SRP Summary Update)................................Deepak Gupta 

 

5.4 
IP Policy and Procedure Update..........................................................Deepak Gupta 

 

5.5 
Definitions of Research and Innovation...............................................Deepak Gupta 

 

5.6 
Online training courses from CITI Canada...........................................Deepak Gupta 

 

6. 
Other Business 

3:30 

 
 

 

7. 
Adjournment 

4:00 
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MINUTES OF REGULAR MEETING 

Senate Standing Committee on Research 

Thursday, March 14, 2019 

2:00 PM – 4:00 PM 

Surrey Campus Boardroom, Cedar 2110 

 

Present:  
Voting Members 

 

Non-Voting Members 

Paul Adams Karen Meijer-Kline David Burns - Chair 

Daniel Bernstein Mandeep Pannu Stephanie Chu 

Deborah Henderson Diane Purvey  

Victor Martinez Lincoln Saugstad  

   

Regrets:   

Norm Chamberlain Philomena Kaan  

Deepak Gupta Elizabeth Worobec  

 

1. Call to Order 

The Chair called the meeting to order at 2:03 pm. 
 

2. Approval of Agenda 

Karen Meijer-Kline moved that the agenda be accepted. 

Seconded by Daniel Bernstein 

The motion carried. 

3. Minutes 

Victor Martinez moved that the minutes be accepted. 

Seconded by Deborah Henderson 

The motion carried. 

4. Items arising from the minutes 

4.1 Update on the Task Force on Research 
Postponed until future meeting - results of questionnaire sent to faculty requesting input. 

4.2 Closing existing research plan 

Stephanie Chu advised that consultation with Deepak Gupta required as the first step to develop a 
stategy to close research plan. 

4.3 Chair’s Report 
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Melody Geddert, ELST instructor seeking recruitment of first year students for research study. An email 
was sent to committee members who might be able to assist. 

4.4 Associate Vice President, Research Report 

Catherine Parlee reported on:  

 Katalyst Research Grants - 12 applications received for March 4, 2019 call to be adjudicated by 
Internal Grants Committee on March 18th.   

 Nomination of two Canada Research Chairs (CRC) 

 Progress on the development of the Intellectual Property (IP) Policy 

 Recent External and Internal funding awards 

 Research Ethics Board status 

 5th Annual Symposium on Cyber Security and Digital Forencsics – March 29, 2019 at the 
Richmond Campus – supported by the Office of Research & Research Services 

 

5. Items for Discussion 

5.1. Proposed Committee Compositions and Senate Nominations Protocol 

Motion to add voting research support staff member for 1 or 3 year terms. 

Moved by Diane Purvey 

Seconded by Deborah Henderson 

5.2 Draft Policy and Procedure RS5, Intellectual Property 

 The Committee reviewed the draft IP policy, noting two pieces of feedback to be posted on 
their behalf to the Policy Blog.  

1. Examples or case studies will help the users of this policy understand it. 

2. For this policy to be an effective tool, clear and effective support for researchers will 
be needed. 

 

6. Other Business 
6.1 CRC updates regarding NSERC Chairs 

 Chair to speak to AVP Research re: committee review to inquire whether the SSC Research has a 
role in discussing whether KPU should shift its focus to the university or college tricouncil 
programs. 

 Dr. Bernstein volunteered to lead the conversation 

7. Adjournment – 3:15 pm  

Moved that the meeting be adjourned – Daniel Bernstein 

Seconded – Deborah Henderson 
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Report to SSCR
June 6, 2019 

Submitted by the Office of Research 

1 ORS Restructuring 
The former Office of Research and Scholarship is being transformed into a 

decentralized Office of Research Services, with a physical presence at Richmond 

(R3044), Surrey (within A2400), and Langley campuses. The AVP, Research’s office at 

Richmond R3046 is being renovated and that is expected to be complete by June 2019. 

A Confidential Assistant (to be based in Richmond) and a Research Compliance 

Manager (to be based in Langley) will be hired in the coming months as part of this 

transformation. 

ORS is putting together a compendium of common policies and procedures for 

reference by KPU researchers. Legal forms and templates are being uploaded to a 

refreshed ORS SharePoint site.   

A generic email address avpr@kpu.ca has been set up to streamline vetting by ORS 

staff and processing of documents requiring the AVPR’s approval. 

At the end of this transformation, ORS will have transformed itself into a team of 

accessible professionals with expertise in various facets of research administration and 

management. 

2 College versus University Stream for NSERC 
Subject to funding availability, a consultant is proposed to analyze carefully the pros and 

cons of KPU moving entirely to the university side with Tri-Agencies. Currently, KPU 

applies for NSERC funding exclusively within their colleges stream. A few other 

institutions have made such a move (e.g. BCIT) and we could learn from their 

experience. The university stream at NSERC allows for a greater Research Support 

Fund, but does not allow for faculty release costs. The consultant could report to an 

internal steering committee and share their findings. The research partnership stream at 

NSERC was recently revamped. A similar (albeit on a smaller scale) revamp is 

expected on the colleges stream at NSERC. Once we have a better understanding of 

the new funding landscape, the proposed consulting engagement may be appropriate. 

3 Research Policies Development and Update 
An overhaul of research policy frameworks is in progress. Members of the KPU 

community have responded to an open call to participate on a task forces to create a 

new policy on animal care. This particular policy has been a long-standing request from 

the Faculty of Science and Horticulture. 

4.3
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4 New Funding Eligibility 
KPU is now eligible to apply for Mitacs funding. Two researchers are already preparing 

applications for Mitacs funding. 

5 Inaugural Teaching, Learning, Scholarship and Research (TLSR) Survey 
Together with Institutional Analysis and Planning, the Vice Provost Teaching and 

Learning and the Associate Vice President, Research collaborated on the 2019 TLSR 

Survey. More than 200 educators have responded as of this date.   

6 3rd Teaching, Learning, Scholarship and Research Symposium 
The ORS collaborated with the Teaching and Learning Commons and others members 

of the KPU community to organize the third TLSR Symposium in April 2019. This event 

was organized over three campuses and over three days, with the theme of ‘Best of 

KPU.’ Highlights included a panel discussion on SSHRC funding, and a presentation by 

Dr. Tim Wilson, Executive Director of SSHRC.  

7 Intellectual Property (IP) Policy Development 
Aligned with Strategy 3.2 in Academic Plan 2023 to ‘Develop and implement KPU 

Intellectual Property and Commercialization policies,’ the AVPR has chaired a task-

force to develop a policy and procedure on IP. The task force has met six times, and 

following a public posting period, the drafts have been endorsed by the Polytechnic 

University Executive to proceed to the Board of Governors for approval via the Board 

Governance Committee in June 2019.  

8 Recent External Funding 
Dr. Mathias Schuetz was approved by NSERC for project entitled: “New hop cultivars 
for South-Western British Columbia” with Green Flora Greenhouse” approved at the 
requested grant amount of $25,000. 

Dr. Paul Adams received a donation of $8,400 donation from the BC Ataxia Society for 
the project ‘Genetic Underpinnings of Ataxia’ through the Office of Advancement. 
NSERC has approved Dr. Paul Adams’ Engage grant project entitled “Quantitative PCR 
Assays to Detect Mycoplasma bovis and Ureaplasma diversum in Cattle” with L’Alliance 
Boviteq Inc. at the requested level of $25,000. 

The Institute for Sustainable Horticulture has also been awarded funding for hiring 
students and recent graduates. 

9 Cybersecurity and Digital Forensics Symposium 
KPU’s School of Business and ORS together with IEEE Canada and NSERC organized 

the 5th Annual Symposium on Cyber Security and Digital Forensics on Friday, March 

29th at Kwantlen Polytechnic University, Wilson School of Design in Richmond. 
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Dr. Mandeep Pannu was awarded an NSERC Connects grant to partially fund this 5th 

Annual Symposium.  Over 100 participants attended the event which included speakers 

from the RCMP, City of Surrey, NSERC KPU, Coast Capital Savings and community 

partners.  The symposium was supported by the Office of Research Services. The 

Associate Vice President, Research spoke about the services available through ORS 

for research partnerships. 

10 Research Ethics Policy and Procedure Update 
Review of policy and procedure RS1 (Research Involving Human Participants) is 
underway following approval from the Provost. Several members of the KPU community 
responded favorably to a call for task-force members. The updated policy and 
procedure will be strengthened to support clinical research, indigenous research, and 
research involving stem cells and genetic materials, as well as procedural matters 
concerning complaints, continuity, compliance (including use of Romeo) and transitions. 
The first meeting of the task force is expected in June 2019.   

11 Katalyst Research Grants 
Twelve applications were adjudicated by the Internal Grants Committee on Monday, 

March 18, 2019. Six grants were awarded to a broad range of faculty including Physics, 

Computer Science, Biology, English and Political Science. 

12 BC Tech Summit, March 11-14, Vancouver Convention Centre 
Deepak Gupta, Deborah Henderson, Karen Davison, Farhad Dastur, Victor Martinez 

and Paul Adams represented research at KPU during Western Canada’s largest annual 

innovation event. As an exhibitor, KPU showcased the innovative research conducted at 

our university. Other activities included Innovation Challenges, Women in Tech, Job 

Fair and Youth Innovation Day. 

13 SSHRC Leaders 
Dr. Gupta represented KPU at the bi-annual SSHRC Leaders meeting on June 5, 2019 

organized by SSHRC. A key take-away is that SSHRC is looking to update their 

Partnership Development grant stream to be more responsive to the needs of 

community partners.    

14 Acknowledgement 
The ORS acknowledges funding from the federal Research Support Fund in support of 

its operations and services. 
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THAT SSC Research requests a variance to Senate procedure to permit a 
representative, rather than a Senator, be eligible for the Committee’s Chair 
for the next 2 years  
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Agenda Item: ORS Employee Farewells 

Action Requested: 

Motion to Approve 
 Discussion 
Information 
Education 

Recommended 
Resolution: 

The SSCR thanks Leslee Birch and Dr. Samudra Dissanayake for their 
contributions to research at KPU, and wishes them well for their future 
endeavours  

Senate Standing 
Committee Report: 

For Senate Office Use Only 

Context & 
Background: 

The Office of Research Services recently bid farewell to two employees: 

(a) Leslee Birch, Executive Assistant to the AVPR retired on April 30, 2019 
after 18 years of service to KPU 

(b) Dr. Samudra Dissanayake completed her employment contract on May 
31, 2019 after one year of service, first at Business Development and 
Innovation, followed by the Office of Research Services. A farewell lunch 
is being planned by ORS in the coming weeks.   

Key Messages: 

Resource 
Requirements: 

Not applicable 

Implications / Risks: *** 

Consultations: This follows a discussion between the AVPR and the Chair, SSCR 

Attachments: 1. [List attachments]



2 / 2 

Submitted by: Deepak Gupta 

Date submitted: June 5, 2019 

Note:  Submit to Senate@kpu.ca as a MS Word document 

mailto:Senate@kpu.ca


SENATE STANDING COMMITTEE ON RESEARCH 
Agenda Item:   5.3 
Meeting Date: June 13, 2019 
Presenter: Deepak Gupta 

1 / 2 

Agenda Item: Strategic Research Plan (SRP) Summary Update 

Action Requested: 

Motion to Approve 
 Discussion 
Information 
Education 

Recommended 
Resolution: 

N/A 

Senate Standing 
Committee Report: 

For Senate Office Use Only 

Context & 
Background: 

Earlier this year, the SSCR kicked off discussion on developing a new 
actionable Research Strategy for KPU. During that discussion, it was noted 
that the 2015 SRP at KPU was not inclusive of research and scholarship in 
the Faculty of Arts. It was also noted that a wrap-up and update on the 2015 
SPR would be desirable. 

KPU needs to file a SRP Summary with major funders such as Canada 
Foundation for Innovation and Canada Research Chairs (CRCs) Program. We 
are currently nominating two Tier 2 CRCs due by the end of June 2019. 

To address inputs received from SSCR, a consultant was engaged to augment 
the 2015 SRP into a draft Summary to be more inclusive of research and 
scholarship in the Faculty of Arts by drawing upon elements of the 2012 SRP. 
The draft is attached for discussion and input. It also endeavours to align 
with Vision 2023 and the Academic Plan 2023. 

Key Messages: 
This is a transitional solution that will serve KPU and address concerns 
regarding the 2015 SRP.  

Resource 
Requirements: 

Not applicable 

Implications / Risks: *** 
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A. MAJOR OBJECTIVES OF PLAN 

Kwantlen Polytechnic University’s (KPU) Research Plan brings together research and scholarship, 
experiential learning, and innovation as central elements of KPU’s mandate. The Research Plan 
integrates our core elements of teaching and learning with research and scholarship, and builds upon 
community partnerships. The Research Plan identifies areas of concentration in Healthy Communities, 
Society, Sustainable Thinking, Clean Technologies and Design Thinking. KPU is committed to working 
with our regional, provincial, and national governments and with industry and community partners to 
promote discovery, to cultivate innovation, and to mobilize, share, and apply knowledge for the benefit 
of our collective communities. 

KPU promotes and supports research through a comprehensive approach that enables researchers, 
enhances their knowledge and informs their teaching. Through our Strategic Research plan, we strive to: 
Promote and support a culture of discovery and innovation at KPU; Offer exceptional learning 
environments attuned to learners; Increase experiential learning opportunities; Define learning outcomes 
and methods demonstrating student capability; Ensure student success and well-being; Strengthen 
multidisciplinary and interdisciplinary collaboration; and Advance economic and social opportunities in 
the region through industry and community partnerships. 

The four strategic directions of the Research Plan that connects key communities of interest with KPU 
scholars and students are: 1) Build intellectual and resource capacity around a mosaic of themes that 
transcend traditional faculty, departmental, and disciplinary boundaries; 2) Align with the strategic and 
academic priorities of the institution, and define a research culture that is responsive to our communities 
of interest; 3) Promote a culture of academic scholarship at KPU that aligns experiential learning with 
discovery and innovation; and 4) Develop and support strategic partnerships that enable research 
clusters to collaborate with industry and community groups in developing innovative inter-disciplinary 
approaches to problem solving and community building in our region and beyond. 

B. STRATEGIC RESEARCH AREAS 

Healthy Communities 

Canada has urgent needs to develop and implement innovative health solutions to support the health and 
wellness an increasingly aging population as wells as all Canadians.  KPU has recognized an 
opportunity to bring together medical technologies, independent living technologies, and digital health 
technologies with business and market expertise and clinical product development. In support of 
research and development, KPU is making a significant investment to deploy health technology and 
train more people in its use. This research will be a collaborative process involving multiple areas of 
expertise from the health sector, post-secondary institutions and the private sector. 

KPU has existing research strengths in the areas of Health Promotion, Nutritional Informatics, Primary 
Health Care & Professional Practice, Aboriginal Health Access, Medical Anthropology, AIDS, 
Maternity Care, Nursing Education & Decentralization, Healing & Care, Ethics, Bioethics, 
Cardiovascular Disease in At-risk Communities, Yoga as a Health Intervention, and Stress. KPU is a 
member of the City of Surrey’s Innovation Boulevard strategic initiative, which brings together more 
than 180 organizations with a focus on health technology-oriented research and development. Also, 
KPU is a member of a network with health science focused institutions (UBC, SFU, BCIT) and 
companies who collaborate through the Health Tech Innovation (HTI) space in the Surrey City Centre. 
The HTI space provides KPU faculty and student access to hospital-embedded medical technologies, as 
well as technical and business expertise that can help commercialize research and development. 

5.3
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Kwantlen proposes a Canada Research Chair in the area of Nutrition informatics with aims to optimize 
the application of data and knowledge for food- and nutrition-related problem-solving and decision-
making. This Tier 2 CRC research program focuses on applying nutrition informatics to develop the 
knowledge and resources required to prevent and treat non-communicable diseases in diverse 
populations. The research will integrate expertise in health behavior and education, personalized 
nutrition, digital reality applications, and mixed methods within a multidisciplinary, fundamental, and 
translational research framework with the aim of advancing knowledge, research, policy, and practice 
related to nutrition informatics and how it can support self-management of health among diverse 
populations.  

Areas of research focus include: leveraging digital technology to ensure the health of individuals and 
building healthy communities in our region, independent living technologies, medical technologies, 
clinical product development. Others? 

Society 

The impact of recent and rapid change on societies, cultures, languages and values is evident every day. 
Events unfolding worldwide have and will continue to alter the quality of our lives irrevocably. The 
Society theme encompasses issues that affect populations and communities locally, nationally and 
globally. By utilizing various branches of knowledge, research in this area will increase our 
understanding of cultural evolution and societal change by facilitating the examination of social and 
economic policy. Kwantlen is engaged in scholarship that informs one’s ability to manage change for 
future benefit.  

Research strengths include the Centre for Interdisciplinary Research: Community Learning and 
Engagement (CIR:CLE) and the Institute of Transborder Studies. In the CIR:CLE, community-based 
research is practical and applied, leads to action, encompasses academic as well as non-academic 
research, and creates sustained relationships between Kwantlen’s researchers and community partners. 

Kwantlen proposes a Canada Research Chair in the area of South Asian Literacy and Cultural Studies. 
The Canada Research Chair (CRC) in South Asian Literacy and Cultural Studies will examine the 
historical contributions of South Asian Canadian (SAC) writers and filmmakers from 1910 to 2010. 
Using an intersectional social justice framework to analyze the contextual, political, and socio-cultural 
dimensions of SAC literary and visual texts, the CRC will establish new theories of interpreting these 
texts in promoting social justice and enriching Canada’s multicultural framework. Outcomes include 
interdisciplinary knowledge creation and mobilization through a monograph; a multilingual anthology of 
SAC literature; community engagement events; and the development of a digital portal, the South Asian 
Canadian Network (SACNET). 

Areas of research focus include: South Asian Literacy and Cultural Studies, Aboriginal Community 
Development, Addictions Research, Safe Communities, and South Asian Community Development, 
Positive Psychology, Cognitive Psychology in Traffic Safety, and Urban Design. Others? 

Sustainability Thinking 

Preserving our environment and producing healthy and nutritious food to support our growing world 
population are among the greatest challenges of our time; Meeting these challenges necessitates 
solutions that are efficacious, environmentally sustainable, and cost-effective. KPU is emerging as a 
leader in British Columbia in promoting a range of sustainability initiatives in agriculture, horticulture, 
food systems, environmental protection technology, and public policies aimed at reducing unsustainable 
practices.  
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KPU has two well-established applied research clusters, the Institute for Sustainable Horticulture (ISH) 
and the Institute for Sustainable Food Systems (ISFS), that are making groundbreaking contributions to 
our understanding of how to advance sustainable agriculture and food systems in BC and beyond. The 
ISH was created as partnerships between academia, horticulture industries and community to support 
British Columbia in meeting demands for a higher level of sustainability and environmental 
responsibility from horticulture, silviculture, forestry and urban landscapes. The ISH facilities are 
unique in that they include both research and production capacity for new microbial products. ISFS 
investigates and supports regional food systems as key elements of sustainable communities, with a 
focus predominantly on British Columbia but also other regions. The SIFS applied research focus is on 
the potential of regional food systems in terms of agriculture and food, economics, community health, 
policy, and environmental integrity. ISFS programming provides information and support for farmers, 
communities, business, policy makers, and others and community collaboration is central to our 
approach. The ISH facilities are unique in that they include both research and production capacity for 
new microbial products. KPU’s focus on sustainability thinking involves interaction with, and is 
relevant to, municipalities, school districts, community NGOs, local small and medium-sized enterprises 
(SMEs), local indigenous communities, and the public at large.  

Areas of research focus: include: Biological Pest Management, Sustainable Urban and Periurban 
Horticultural Practices, Integrated Horticultural Agricultural practices, Environmental Management, 
Crop Yield, Green Waste Management, Biofuel Production and Utilization, and Green House Design 
food, economics, community health, policy, environmental integrity, economics, community health, 
policy, and environmental integrity. Others? 

Clean Technology 

Clean technology is an emerging and dynamic sector of the British Columbia economy that is thriving, 
particularly in the areas of energy supply and storage, energy infrastructure and green building design, 
and energy efficient technologies. Clean technology describes products and services that improve 
process efficiencies, optimize material resources and energy efficiency, reduce environmental pollution, 
and minimize waste. Research and development in this sector brings together innovations in science and 
technology with business acumen to address resource challenges, improve environmental conditions, 
and mitigate the impact of climate change. KPU can leverage opportunities in the clean technology 
sector based on existing and emerging programs that provide students with critical thinking and problem 
solving skill sets, and take existing activities beyond campus in order to create interdisciplinary learning 
and research opportunities with industry. 

A partnership established between KPU, the City of Surrey, and Foresight Cleantech Accelerator Centre 
in 2014 will help build clean technology innovation in BC and beyond. Foresight CAC is a provincially 
funded, not-for-profit, structured venture acceleration program designed to help early stage Cleantech 
companies with guidance, networks, and experience. KPU has direct access to Foresight CAC's clean 
technology incubation space near KPU Surrey. Through this partnership, faculty and students can 
connect easily and quickly with industry leaders in this high growth sector.   

Areas of research focus: include clean technologies designed for water, air, and waste innovation. Water 
quality, waste management, and emissions reductions are fundamental industry needs that are currently 
underserviced and have significant research and development potential. Others? 
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Design Thinking 

Design thinking seeks solutions to complex human problems in a creative and innovative way. KPU has 
an established reputation for creative, practical and scholarly contributions to the social and cultural 
fabric of our communities.  

The Chip and Shannon Wilson School of Design is committed to educating design leaders who can 
ethically transform diverse ideas, produce technology for innovation, and engage with design 
communities locally and globally. Design Thinking is being addressed at KPU in several disciplines and 
from a number of interdisciplinary perspectives including scholars and artists with strengths in fine arts, 
music, creative writing, journalism, and interdisciplinary expressive arts. The Design Centre for Creative 
Innovation provides faculty, students, and industry the opportunity to engage in the process of disruptive 
design thinking, creative exploration, idea transformation, strategic discovery, interdisciplinary co-
investigation, and transformative enterprise.  

Areas of research focus include real-world design challenges in both virtual and physical spaces that 
yield projects and products with deeper and broader positive sustainability impacts. Others? 

C. EQUTIY, DIVERSITY, AND INCLUSION 

The members of KPU are committed to the principles of equity, diversity, and inclusion encompassing a 
wide range of measures to eliminate barriers adversely affecting under-representing groups in academic 
including: women, people with disabilities, aboriginal persons and people of visible minorities. To 
ensure that Employment Equity is an ongoing part of our daily practices, every manager, search 
committee and supervisor within the organization is responsible for ensuring equity in recruiting, hiring, 
training, development, and promotion decisions. The intent is to achieve equality in the work place so 
that no person shall be denied employment opportunities or benefits for reasons unrelated to ability. The 
commitment of KPU to equity, diversity, and inclusion is evidenced through its endorsement of the 
Dimensions Charter and the creation of the President’s Diversity and Equity Committee. KPU endeavors 
to provide an inclusive work and learning environment that is supportive of fair and equitable treatment 
of all members within its diverse community, no matter their background or identity. 

D. ALLOCATION OF CRCS BY STRATEGIC RESEARCH AREA 

Currently, KPU has an allocation of 3 Tier 2 Research Chairs. The table below outlines the deployment 
of the Research Chairs. 

Research Theme Tier and Funding Agency Time Period 
Nutrition informatics Tier 2 CRC / CIHR 2020 To 2024 
South Asian Literacy and Cultural 
Studies 

Tier 2 CRC / SSHRC 2020 To 2024 

Lifespan cognition Tier 2 CRC / SSHRC ? 

E. INSTITUTIONAL SUPPORT 

KPU is committed to supporting the growth of research in its priority areas through the investment in 
infrastructure and training in priority areas. The KPU Office of Research Services supports project 
development, policy development, grant writing, grant administration, legal agreements, and partnership 
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development. Recent support for research includes institutional contribution of matching funds for CFI, 
NSERC (name grants), and SSHRC (name grants). Research support is provided to students, faculty, 
and support staff through multiple internal funding programs. Significant institutional investment by 
KPU into research spaces include: (name labs). 

F. PLANNED COLLABORATIONS 

KPU has developed impactful collaborations with industry, community and academic partners. Notable 
collaborations include those with Healthy Communities (e.g.?), Society (e.g.?), Sustainability Thinking 
(e.g. Sylvar Technologies Inc., Western Canada Turfgrass Assn., BCLNA, BC Cranberry Marketing 
Commission, LMHIA, BC Potato and Vegetable Growers, BC Processing Veg Growers?), Clean 
Technology, (e.g. City of Surrey, Foresight Cleantech Accelerator Centre, others?), and  Design Centre 
for Creative Innovation (e.g.?), Institute of Sustainable Horticulture (e.g.?) . 

G. MEASURING SUCCESS IN MEETING OBJECTIVES 

In accordance with KPU’s Strategic Plan 2023, success of the KPU Strategic Research Plan will be 
measured by: 

• Increasing support for research and scholarship activities
• Increasing the amount of funding for research and scholarship activities conducted by KPU

employees
• Increasing the intensity of research and scholarly activity
• Increasing the amount of research and scholarly activity
• Increasing the impact of KPU research
• Engaging local industry, NGOs, community organizations and businesses to address economic and

social needs for the prosperity of our communities

H. PLANNING PROCESS 

The Associate Vice President, Research in consultation with the Provost and Vice-President, Academic 
and others members of the KPU Executive Team is responsible for allocating research chairs to the 
academic areas through an open, transparent, and equitable process complying with the CRC Program 
requirements and in line with institutional priorities. The decision for research chair allocations was 
influenced by alignment with research activity in priority areas, together with planned growth of 
academic programs, and research activities. 
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For Senate Office Use Only 

Context & 
Background: 

The SSCR had previously discussed and provided feedback on earlier drafts 
of the IP Policy and Procedure. Following inputs also received from two 
other Senate Standing Committees, various other stakeholder groups, and 
public consultation, an updated Policy and Procedure has been endorsed by 
PUE for Board approval via the Board Governance Committee. 

Key Messages: 
Several SSCR members served on the task force and/or provided significant 
inputs during this process.  The AVPR is grateful for their contributions.    
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Requirements: 

Not applicable 

Implications / Risks: *** 

Consultations: 
Please see attached documents for more information on consultations as 

well as changes made in response. 

Attachments: 

1. IP Policy

2. IP Procedure

3. Blog Response and Revisions

4. Policy Development and Approval Timeline
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Policy History 

Policy No. 

RS5 

Approving Jurisdiction: 

Board of Governors 

Administrative Responsibility: 

Provost and Vice President Academic 

Effective Date: 

Intellectual Property 

Policy 

A. CONTEXT AND PURPOSE

1. Kwantlen Polytechnic University (the University) is committed to teaching, learning, scholarship,
and research. To fulfil its vision, mission, and mandate, the University encourages the creation,
distribution, and utilization of the outcomes of intellectual endeavours by University Members.
While doing so, it ensures that the interests of the University and its Members are safeguarded.

2. The University's strategic plan notes that innovation, scholarship, and research benefit itself,
students, and society. The University’s Academic Plan prioritizes student success, teaching
excellence, research, internationalization, open education, indigenization, and graduate studies,
among other goals.

3. Consistent with its commitment to academic freedom, the University preserves the rights of
Creators and owners during the creation, distribution, and utilization of these outcomes, and
when collaborating with third parties concerning intellectual property (IP).

B. SCOPE AND LIMITS

1. This policy applies to all University Members. It also affects contractors to the University who
supply their services under a Contract for Services.

2. This policy does not apply to IP created by University Members through Independent Effort.

3. This IP policy and related procedure shall be interpreted in harmony with up-to-date versions of
related legislation, agreements, and policies, as they may be amended time to time.

C. STATEMENT OF POLICY PRINCIPLES

Through this policy and related procedure, the University: 

1. Fosters creativity, innovation, and other intellectual endeavours by University Members across
the University;

5.4
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2. Encourages dissemination of knowledge for the benefit of the University Members and for the
broader society;

3. Educates and informs University Members in dealing with IP, and identifies resources to guide
them regarding their rights and responsibilities;

4. Reaffirms IP rights for University Members, and clarifies guidelines and processes for the
ownership, protection, disclosure, utilization, and disposition of IP;

5. Enables collaboration with, and funding from, industry, government, and community partners;

6. Provides for continuity of teaching in the cases of personnel changes, and affirms continued
access by University and its Members to use educational materials;

7. Ensures compliance with applicable statutory, regulatory, and common law, and allows for both
the University and its Members to meet legal commitments and obligations; and

8. Enables the interests of the University and University Members to contribute to economic
prosperity, social inclusion, and environmental sustainability.

D. DEFINITIONS  

Refer to Section A in the related Procedures for definitions which will enhance the reader’s 
interpretation of this Policy. 

E. RELATED LEGISLATION, AGREEMENTS, AND POLICIES 

Related Legislation Include 
(1) University Act 
(2) Patent Act 
(3) Copyright Act 
(4) Trade-Marks Act 
(5) Industrial Design Act 
(6) Integrated Circuit Topography Act 
(7) Plant Breeders’ Rights Act 

Related Agreements Include 
(1) Agreement on the Administration of Agency Grants and Awards by Research Institutions 
(2) Collective Agreement between Kwantlen Polytechnic University and Kwantlen Faculty 

Association 
(3) Collective Agreement between Kwantlen Polytechnic University and the BC Government and 

Service Employees Union 
(4) Terms and Conditions of Employment for Administrative Employees 

Canada has joined several international IP treaties. Please see Canadian Intellectual Property Office 
page at http://www.ic.gc.ca/eic/site/cipointernet-internetopic.nsf/eng/wr02322.html#iptreaties 

http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/00_96468_01
https://laws-lois.justice.gc.ca/eng/acts/p-4/index.html
https://laws-lois.justice.gc.ca/eng/acts/C-42/
https://laws-lois.justice.gc.ca/eng/acts/t-13/
https://laws-lois.justice.gc.ca/eng/acts/i-9/index.html
https://laws-lois.justice.gc.ca/eng/acts/I-14.6/
https://laws-lois.justice.gc.ca/eng/acts/P-14.6/
http://www.science.gc.ca/eic/site/063.nsf/eng/h_56B87BE5.html?OpenDocument
https://www.kpu.ca/sites/default/files/Human%20Resources/KPU-KFA%202014-19%20Collective%20Agreement%20(signed).pdf
https://www.kpu.ca/sites/default/files/Human%20Resources/KPU-KFA%202014-19%20Collective%20Agreement%20(signed).pdf
https://www.kpu.ca/sites/default/files/Human%20Resources/BCGEU_CA_2014_2019_0.pdf
https://www.kpu.ca/sites/default/files/Human%20Resources/BCGEU_CA_2014_2019_0.pdf
http://www.ic.gc.ca/eic/site/cipointernet-internetopic.nsf/eng/wr02322.html#iptreaties
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Related Policies Include 
(1)  BP5 Use of University Property / Procedures 
(2)  AC8 Principles of Academic Freedom and Responsibility 
(3)  GV6 Use of Institutional Name, Coat of Arms, Crest, Logo, Seal and Other Graphic Images 
(4)  HR1 Conflict of Interest / Procedures 
(5)  IM1 Copyright Compliance / Procedures 
(6)  IM2 Freedom of Information and Protection of Privacy 
(7)  IM4 Confidentiality / Procedures 
(8)  ST2 Student Academic Integrity / Procedures 
(9)  ST7 Student Conduct (Non-Academic) / Procedures 
(10)  RS2 Integrity in Research and Scholarship / Procedures 
(11)  Employee Code of Conduct 

F. RELATED PROCEDURE

Refer to RS5 Intellectual Property Procedure. 

http://www.kpu.ca/sites/default/files/Policies/BP5%20Use%20of%20University%20Property%20Policy.pdf
http://www.kpu.ca/sites/default/files/Policies/BP5%20Use%20of%20University%20Property%20Procedure.pdf
http://www.kpu.ca/sites/default/files/Policies/AC8%20Principles%20of%20Academic%20Freedom%20and%20Responsibility%20Policy.pdf
http://www.kpu.ca/sites/default/files/Policies/GV6%20Use%20of%20Institutional%20Name%2C%20Coat%20of%20Arms%2C%20Crest%2C%20Logo%2C%20Seal%20and%20Other%20Graphic%20Images%20Policy.pdf
http://www.kpu.ca/sites/default/files/Policies/HR1%20Conflict%20of%20Interest%20Policy.pdf
http://www.kpu.ca/sites/default/files/Policies/HR1%20Conflict%20of%20Interest%20Procedure.pdf
http://www.kpu.ca/sites/default/files/Policies/IM1%20Copyright%20Compliance%20Policy.pdf
http://www.kpu.ca/sites/default/files/Policies/IM1%20Copyright%20Compliance%20Procedure.pdf
http://www.kpu.ca/sites/default/files/Policies/IM2%20Freedom%20of%20Information%20and%20Protection%20of%20Privacy%20Policy.pdf
http://www.kpu.ca/sites/default/files/Policies/IM4%20Confidentiality%20Policy.pdf
http://www.kpu.ca/sites/default/files/Policies/IM4%20Confidentiality%20Procedure.pdf
http://www.kpu.ca/sites/default/files/Policies/ST2%20Student%20Academic%20Integrity%20Policy.pdf
http://www.kpu.ca/sites/default/files/Policies/ST2%20Student%20Academic%20Integrity%20Procedure.pdf
http://www.kpu.ca/sites/default/files/Policies/ST7%20Student%20Conduct%20Non%20Academic%20Policy.pdf
http://www.kpu.ca/sites/default/files/Policies/ST7%20Student%20Conduct%20Non%20Academic%20Procedure.pdf
http://www.kpu.ca/sites/default/files/Policies/RS2%20Integrity%20in%20Research%20and%20Scholarship%20Policy.pdf
http://www.kpu.ca/sites/default/files/Policies/RS2%20Integrity%20in%20Research%20and%20Scholarship%20Procedure.pdf
http://www.kpu.ca/sites/default/files/Policies/KPU%20Code%20of%20Conduct.pdf
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Policy History 

Policy No. 

RS5 

Approving Jurisdiction: 

Board of Governors 

Administrative Responsibility: 

Provost and Vice President Academic 

Effective Date: 

Intellectual Property 

Procedure 

A. DEFINITIONS 

1. Assignment: The transfer of all or part of the IP rights from the one party (normally 
the owner) to another party. 

2. Background IP: All IP first conceived and reduced (actually or constructively) to practice 
outside of the scope of a project and know-how, such as IP owned, 
directly or indirectly, or licensed by a party prior to the commencement 
of the project. 

3. Commercialization: Activities undertaken to assign or license IP to external parties for the 
purpose of wider dissemination, further research and development, 
and/or commercial deployment leading to reputational benefits and 
revenue for the University or the University Member (or both). 

4. Confidential Information: Information that must be safeguarded and protected from 
unauthorized disclosure by a receiving party. It includes trade secrets, 
personal information, business information, proprietary information, 
and health information. 

5. Consideration: In the context of agreements, means the bargain or exchange between 
the parties. Examples include money paid in exchange for something, 
such as permission to use IP in certain ways (as in a Licensing 
Agreement or when a student receives income under an employment 
contract with the University), and exchanges of promises, such as the 
promise of release time from usual duties granted by the institution, 
given in exchange for the creation of teaching materials. 

6. Creator(s): Person(s) who create IP and who qualifies as creator(s) pursuant to the 
relevant law: e.g. an “inventor” under the Patent Act, or an “author” 
under the Copyright Act. 

7. Course of Employment: As used in relation to ownership of IP (notably the Copyright Act), refers 
to whether the work product in question is connected in some manner 
to the University Member’s general and ancillary duties as an University 
employee, including whether the work product is a component of the 
employee’s job description or the production of such work product 
resulted from the performance of the employee’s duties. The preceding 
is a description rather a definition, as the phrase requires a highly fact-
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dependent and contextual analysis for a given situation. 

8. Faculty Member: A member of the Kwantlen Faculty Association. 

9. Foreground IP: All IP first conceived or first reduced to practice (actually or 
constructively) under a project agreement. 

10. Independent Effort: With respect to IP, means that IP was created by a University Member 
outside of their employment with the University and without using 
University Resources. 

11. Infringement: Breach of another person’s IP rights. 

12. Intellectual Property (IP): A collective term for property arising as creations of the human intellect 
and protected by legal rights in:  

a. The Patent Act, which concerns useful inventions (meaning any
new or useful art, process, machine, manufacture or
composition of matter, or any useful improvement thereof).

b. The Copyright Act, which concerns a large variety of works,
including literary (i.e. written), musical, dramatic, and artistic
(paintings, sculptures, etc.) works, and performances,
broadcasts, and sound recordings; as well as moral rights.

c. The Trade-Mark Act, which concerns distinguishing marks used
in connection with specific products and services, so that one
may know the source or origin of the product or service.

d. Integrated Circuit Topography Act, which concerns the design of
interconnections for making integrated circuit topography and
the integrated circuit products that incorporate those designs.

e. Industrial Design Act, which concerns certain original
configurations, shapes, patterns or ornamentation which are
applied to a useful article of manufacture and which appeal to
the eye.

f. Plant Breeders Rights Act, which concerns new crop or plant
varieties.

For the purposes of this policy, the term IP will exclude the following 
rights sometimes included in the term IP: confidential information, 
personality rights, privacy, and domain names. 

13. License: The grant of the right to use an IP right, usually granted by the owner 
(called licensor) to another party (called licensee). A license does not 
transfer title to IP right, as in the case of an Assignment, but it may limit 
the remaining rights of the owner to use the IP. Licensing ought to be 
subject to a variety of terms and conditions specified in the Licensing 
Agreement. 

14. Licensing Agreement: An agreement between the licensor (usually the owner of IP) and the 
licensee that permits the latter to use the IP in certain ways, subject to 
terms and conditions or benefit from rights. 

15. Material Transfer 
Agreement: 

A contract that governs the transfer of one or more materials from the 
owner or authorized licensee to another party for research purposes. 
Materials may include cultures, cell lines, plasmids, nucleotides, 
proteins, bacteria, transgenic animals, pharmaceuticals and other 
chemicals. 

16. Public Disclosure: Any written or oral disclosure of any data or information to any person 
not under a contractual or fiduciary obligation of confidentiality. 
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17. Student: A person who is registered in credit courses at the University or has 
commenced studies in non-credit courses at the University and has 
maintained his/her eligibility to register. 

18. University Member: A member of the University community, and includes University 
employees, students, and post-doctoral fellows. 

19. University 
Property/Resources: 

Has the same meaning as given the term in Procedure HR1. 

20. Usage Rights: Mean, depending on the context, one of the following: 
(a)    The exclusive rights granted to the creator or owner of IP, by the 
applicable IP law. For example, a patent gives the patent holder(s) the 
exclusive right to make, use or sell any product or process that 
incorporates the patented invention.  
(b)   The statutory rights granted by the applicable IP law to non-owners 
of IP to use IP without the IP’s creator’s or owner’s prior permission. 
E.g., fair dealing is a user right granted to non-owners of copyrighted 
works to use copyrighted works in certain circumstances. 
(c) The rights granted to a non-owner under an agreement to use IP, 
such as a Licensing Agreement   

B. PROCEDURES 

1. Background

a. British Columbia’s University Act gives the University the power to require, as a term of
employment or assistance, that a person assign to the Board of Governors an interest in specific
IP or other proprietary right resulting from an invention made through use of specified
University supports or made in the course of or connected to that person’s duties or
employment.

b. The Collective Agreement between Kwantlen Polytechnic University and Kwantlen Faculty
Association has provisions for ownership and mutual licensing of specific forms of IP created by
Faculty Members during their employment with the University. The Terms and Conditions of
Employment for Administrative Employees addresses ownership of IP associated with the
University created by administrative (including excluded) employees. The Collective Agreement
between the University and the BC Government and Service Employees Union contains no
explicit provisions specific to IP.

c. The federal Agreement on the Administration of Agency Grants and Awards by Research
Institutions requires that the University shall comply with its responsibilities in accordance with
all relevant Tri-Agency policies, including policies specific to IP.

d. Specific to copyright, the Canadian Copyright Act provides for the ownership of copyright to be
vested in the employer when works are created in the course of employment, except where
agreement to the contrary exists, such as the Collective Agreement between Kwantlen
Polytechnic University and Kwantlen Faculty Association. Canada also adheres to two
international copyright conventions; the Berne Convention and the Universal Copyright
Convention. Under these conventions, persons protected by copyright under the Canadian
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Copyright Act are entitled to standards of copyright protection in over ninety countries.  

2. General

a. The University encourages all University Members to clarify, plan, and formalize provisions
related to ownership, protection, disclosure, utilization, and disposition of IP at the very outset
of any undertaking that may result in IP. Having clarity at the outset will help identify the most
effective strategy to achieve desired outcomes for the University, University Members and
external collaborators. It will also reduce the potential for conflicts or misunderstandings.

b. The University designates the Office of the Associate Vice President, Research as a resource for
University Members on IP related to research and scholarship.

c. The University designates the Office of the Vice Provost, Teaching and Learning as a resource for
University Members on IP related to teaching and learning.

d. The Office of the University Librarian (copyright@kpu.ca) serves as a resource on copyright
compliance, in accordance with the Copyright Compliance Policy.

e. The University designates the Office of the Associate Vice-Provost, Open Education as a resource
for University Members on open educational resources.

f. Students can also find resources on IP matters on the Student Rights and Responsibilities portal
(www.kpu.ca/srr).

3. Ownership

a. Ownership of IP created by University Members will be determined in accordance with the
University Act, the relevant statutory, regulatory, and common law, and the applicable
agreements (e.g. collective agreements and employment agreements) with the University.

i. Students

1) Students own the IP that they create (including assignments, projects, papers,
theses, dissertations, and examinations submitted to the University for evaluation)
during their term at the University for which they have not received any
Consideration, such as employment income.

2) Where Students are employed by the University or perform work under an
agreement with the University, and the Student creates IP in the course of that
employment or engagement, IP ownership will be determined in accordance with
the relevant law and the terms of their agreement. See subsections ii. through vii.
below.

ii. Faculty Members

1) The ownership of patents and copyright created or developed by Faculty Members
shall be resolved in accordance with the Collective Agreement between Kwantlen
Polytechnic University and Kwantlen Faculty Association, especially Article 18.02 as
of the effective date of this Policy.

mailto:copyright@kpu.ca
http://www.kpu.ca/srr
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2) The ownership and use of trademarks, industrial designs, integrated circuit
topographies and plant breeders’ rights created or developed by Faculty Members
may be resolved in keeping with the principles established in the Collective
Agreement at Article 18.02.

iii. Support Staff

1) As of the effective date of this Policy, the Collective Agreement between the
University and the BC Government and Service Employees Union does not have any
provisions specific to IP, which by operation of law means that, generally, IP
developed by employees in the course of their employment is owned by the
University.

iv. Administrative Employees

1) For greater certainty, Administrative Employees includes excluded employees.

2) As of the effective date of this Policy, the Terms and Conditions of Employment for
Administrative Employees provide (at Article 30, effective November 2018) that the
University owns IP created by employees who are not Faculty Members that is
designed, written, created, constructed or invented in any of the specified ways
unless otherwise agreed in writing by the President of the University.

3) For Administrative Employees covered under the 2010 Policies Concerning Working
Conditions, Salaries, Benefits and Retirement Provisions for Administrative
Employees (Administrative Work Conditions), the provisions of Article 19 titled
Copyrights under Part II: Working Conditions shall be used to determine ownership
of copyrighted materials.

v. Other Employees

1) For all other employees (e.g. employees on casual service contracts and post-
doctoral fellows), unless their employment agreements set out terms concerning
IP, by operation of law, generally, IP developed by these employees in the course
of their employment is owned by the University.

vi. Contractors

1) Any contractor providing goods or services to the University must warrant them to
be free of any Infringements of IP.

2) Procurement agreements with contractors must include all necessary Usage Rights
to the IP associated with the supplied goods and services.

vii. Visiting Scholars

1) Ownership and Usage Rights to IP developed at the University by visiting scholars
such as researchers, educators, or students from other organizations shall be
clarified through a written agreement prior to their arrival at the University.
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viii. Collaborations

1) Given that IP frequently results from collaborations amongst University Members,
or amongst University Members and external persons, the University encourages all
parties to sign a written agreement amongst themselves at the very outset,
clarifying respective rights and responsibilities related to both Background IP and
Foreground IP in accordance with this IP policy framework and applicable laws.

2) For greater certainty, the University makes no claim to ownership of Background IP
belonging to other individuals or organizations that collaborate with the University.

3) To avoid Infringement, agreements between the University and other parties should
grant Usage Rights to Background IP as may be necessary to facilitate collaboration.

4) Confidential Information belonging to the University and/or other parties may be
protected through Non-Disclosure Agreements in a form approved by the Office of
General Counsel.

5) Research materials belonging to the University and/or other parties may be
protected through Material Transfer Agreements in a form approved by the Office
of General Counsel.

6) Funding organizations may require specific IP provisions as a condition of providing
funding. University Members who choose to pursue such funding must ensure that
any written agreement complies with this IP policy framework in addition to
requirements identified by those funding organizations.

b. For greater certainty, the University makes no claim to IP owned by University Members prior to
their studies or employment with the University, or created through Independent Effort.

4. Recognitions

a. All Creators should receive appropriate recognition for their contributions. The recognition will
be consistent with the norms appropriate to their discipline and/or sector.

b. Specifically, the Integrity in Research and Scholarship Policy and Procedure addresses
recognitions in the context of research and scholarly activities.

c. University Members who create IP have the right to summarize their non-confidential work on
their resumes, portfolios, or curriculum vitae.

d. University Members who invent are required to be recognized as Inventors on any application
filed to patent their invention.

5. Protection and Disclosure

a. University Members are encouraged to secure protection of IP they create prior to making any
Public Disclosure. This applies whether the IP is owned by the University or by the University
Members.
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b. The University will be responsible for the protection and enforcement of any IP that it owns,
including all costs of registration, maintenance, and bringing infringement actions.

c. University Members are responsible for the protection and enforcement of any IP that they
own, including all costs of registration, maintenance, and bringing infringement actions.

d. Copyright

i. Pursuant to the terms of the Copyright Act, copyright protection is automatic for eligible
works in Canada. Eligible works includes computer software and compilations, including
databases.

ii. While a notice is not required to enforce copyright in Canada, the University encourages
University Members to follow the notice provisions set out in Universal Copyright
Conventions by marking their copyrighted works with the international copyright
symbol ©, the date of first publication (or date of creation for an unpublished work) and
the name of the copyright owner(s), e.g.: "© 2019, Kwantlen Polytechnic University”.

iii. University Members are encouraged to submit a copy of their copyrighted work in an
appropriate repository operated or endorsed by the University, such as Kwantlen Open
Resource Access (KORA) or Kaltura. University Members may note that submitting to an
open repository may limit the author’s ability to publish the same work in another
medium. University Members are encouraged to consult with the Office of the
University Librarian to determine and label with appropriate open licenses (e.g. Creative
Commons) to enable wider reuse of their work while imposing certain conditions on its
reuse.

iv. University Members are encouraged to consult with the Office of the University
Librarian to determine and label works which contain or are derived from Traditional
Knowledge of Indigenous Peoples, as set out in Articles 11 and 31 of the United Nations
Declaration on the Rights of Indigenous Peoples, as such works may likewise be subject
to restrictions on reuse.

e. Patents

i. Unlike copyrights where protection is automatic, patent protection for inventions in
Canada and many other jurisdictions is possible only through successful registration
with the appropriate agency.

ii. Inventors should be aware that Public Disclosure, such as publication (including posting
to a publicly available website) or presentation of an invention triggers deadlines for
registration.

iii. University Members who invent are encouraged to file an Invention Disclosure Form
with the University to be considered for patent protection.

6. Utilization and Disposition

a. University Members must ensure that appropriate Usage Rights have been secured for any IP
they use for University purposes (e.g. teaching materials, software licenses etc.).
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b. The University may license or assign IP it owns to other organizations through a written
agreement while preserving rights of University Members associated with that IP, and fulfilling
all related legal commitments and obligations.

c. Regardless of ownership, in accordance with University's Collective Agreement with the
Kwantlen Faculty Association, both the University and the Faculty Members who create
copyrighted materials enjoy certain perpetual rights to use these materials, as well as amend
and update them, as currently provided for in Articles 18.02(b)-(c).

d. University Members are free to license or assign any IP they own while preserving the rights of
the University associated with that IP, and fulfilling all related legal obligations and
commitments.

e. Specific to trademarks, the usage of University-owned trademarks is governed by the Use of
Institutional Name, Coat of Arms, Crest, Logo, Seal and Other Graphic Images Policy (GV6).

7. Publication and Dissemination

a. The University is committed to the open exchange of ideas and to the right of University
Members to publish, communicate, and disseminate their research and scholarship.

b. University Members are encouraged to publish (with appropriate delay to allow for IP
protection where needed) while ensuring compliance with all applicable University policies,
commitments, and obligations.

c. University Members are encouraged to create and adapt open education resources, publish in
open access outlets (including by submitting pre-prints to KORA or another open repository, as
permitted by scholarly journals or as required by funders) and adopt open science practices (e.g.
pre-registering hypotheses and data analysis plans or sharing research data or materials in an
open repository) to maximize access and impact.

8. Commercialization

a. University Members are free to commercialize IP they own in accordance with the following:

i. All University Members must comply with the University’s Conflict of Interest Policy
framework. They must minimize any potential for real or perceived conflict of interest,
including by separating their private interests from University work. Any real or
perceived conflict of interest must be promptly disclosed to the University.

ii. The University may require suitable measures to mitigate such conflicts in accordance
with the Conflict of Interest policy framework.

iii. Should the University Member desire to collaborate with the University for
Commercialization, including seeking continued access to University Resources, the
University Member may be considered on the same basis as any other industry or
community partner.



Page 9 of 9 Procedure No. RS5 

iv. The University designates the Office of Associate Vice President, Research as a resource
for IP matters in industry and community partnerships.

9. Exceptions

a. Any exceptions to this Procedure must be approved by the Provost in writing.

C. RELATED POLICY

RS5 Intellectual Property Policy 

D. RELATED FORMS AND TEMPLATES

Non-Disclosure Agreements 
Invention Disclosure Form (new) 
Model Permission Letter (new) 
Term Sheet template (new) 
Licensing Agreement (new) 
Assignment Agreement (new) 
General Services Agreements 



Blog Response and Revisions 

Draft Policy RS5 Intellectual Property 

Blog Response and Revisions  
Draft RS5 Intellectual Property (rev. May 10, 2019)          Page 1 of 2 

6-week public posting period 

The 6-week public posting period on the KPU Policy Blog for draft Policy and Procedure RS5 Intellectual 

Property was completed as of April 22, 2019. During the 6-week public posting period from March 11 to 
April 21, nearly a dozen comments were received on the blog. The following Senate Standing Committees 
also reviewed the drafts during the 6-week public posting period and provided feedback. 

SSC on Research March 14, 2019 

SSC on Policy Review April 3, 2019 

SSC on Teaching and Learning April 4, 2019 

In addition, inputs were received, considered, and incorporated from Academic Council, Faculty 
Association, and several other stakeholders.  

Response on the KPU Policy Blog 

The Advisory Task Force on IP Policy1 met on April 12, 2019 to discuss and consider the feedback received 
during the 6-week public posting period. A document with responses to the comments has been posted 
on the comment section for Draft Policy and Procedure RS5 on the KPU Policy Blog. For ease of reference, 
the list of revisions are outlined in the next section below. 

Revisions 

As a result of the blog comments and feedback received from the Senate Standing Committees (see 
above), the Kwantlen Faculty Association, the Advisory Task Force on IP Policy, IP lawyers, and other 
stakeholders, the following amendments have been made: 

Policy Document 

 Acknowledgment of open access, open education, and indigenization (A.2)

Procedure Document 

 Definition of “Consideration” has been clarified to include instances of a student receiving
income under an employment contract with the University in the context of agreements.

 Added description of “Course of Employment” in relation to ownership of IP (the Copyright Act).

 Clarified the definition of “Independent Efforts”: that IP was created by a University Member
outside of their employment with the University and without using University Resources.

 Corrected the title of Associate Vice Provost, Open Education in B.2.e.

 In B.3.a, Clarified that the laws also included regulatory law, and that the applicable agreements
include employment/collective agreements.

 Replaced “Section” with “Article” when referencing Article 18.02 to ensure alignment and
consistency with the Collective Agreement.

 Added “Other Employees” as a new category of University Members under B.3.a.v., and “Visiting
Scholars” under B.3.a.vii.

1 The Advisory Task Force on IP Policy includes the following members: Deepak Gupta (AVP, Research), Todd Mundle (University Librarian), Paul 
Adams (faculty in Biology), Carellin Brooks (faculty in ACP), Victor Martinez (faculty in Product Design), Lincoln Saugstad (Student Rep from 
Senate Standing Committee on Research), Josephine Chan (Special Assistant to the Provost on Policy and Academic Affairs), and Cathy 
Parlee (Research Services Coordinator, Office of Research Services). 

https://blogs.kpu.ca/policies/?p=598#comments
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 Clarified that legal templates approved by the Office of General Counsel for confidential
information that is to be protected through Non-Disclosure Agreements or research materials
that is to be protected through Material Transfer Agreements will be used.

 Clarified that the University makes no claim to IP owned by University Members prior to their
studies or employment with the University, or created through Independent Effort (B.3.b)

 Addition of B.5.d.iv in Procedure relating to works containing or are derived from Traditional
Knowledge of Indigenous Peoples.

 Replaced “Inventions” with “Patents” (B.5.e)

 Clarified that the Office of AVP Research will acts as a resource for IP matters in industry and
community partnerships (B.8.a.iv)

Next Steps 

The final draft Policy and Procedure RS5 Intellectual Property will be sent to the following for 
information: 

 Senate Standing Committee on Teaching & Learning (May 2019)

 Senate Standing Committee on Research (May 2019)

 Senate (May 27, 2019)

The final draft Policy and Procedure RS5 Intellectual Property will be presented to the following for final 
approval: 

 Board Governance Committee (June 12, 2019)

 Board of Governors (June 26, 2019)
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Policy Development and Approval Timeline 
RS5 Intellectual Property 

Policy Sponsor: Provost and Vice President Academic 
Approving Jurisdiction: Board of Governors (University Act 27 (2)(v)) 
Policy Developer: Associate Vice President, Research 

Step(s) Action(s) Date(s) Submission 
Deadline 

1. Formalize the Advisory Task 
Force for IP Policy. 
Solicit feedback from stakeholder 
group(s) on draft policy and 
procedure. 
Finalize draft policy and 
procedure. 

Consult with stakeholder groups: 
Academic Council, Institute Directors, KFA, key 
members of PUE, IP Policy Task Force, Legal Counsel. 

January 15 – March 1, 
2019 

2. Provost For endorsement to proceed to PUE. March 4 – March 8, 2019 

3. PUE For endorsement to proceed to public posting. March 4 – March 8, 2019 

4. KPU Policy Blog (6-week public 
posting) 

For discussion/feedback: 

6-week public posting period on KPU Policy Blog. 
Respond to comment(s), if any. 

Senate Standing Committee on Research 
Senate Standing Committee on Policy Review 
Senate Standing Committee on Teaching & Learning 

March 11 - April 21, 2019 

March 14, 2019 
April 3, 2019 
April 4, 2019 

March 11, 2019 
March 27, 2019 
March 27, 2019 

5. Finalize draft policy and 
procedure. 

Finalize draft policy and procedure and incorporate 
feedback where appropriate. 

April 22 – April 26, 2019 

6. Provost (Sponsor) For endorsement to proceed to PUE. April 29 - May 1, 2019 

7. PUE For endorsement to proceed. May 10, 2019 May 2, 2019 

8. Senate Standing Committees (for 
information) 

Senate Standing Committee on Teaching & Learning Electronically 

Senate Standing Committee on Research Electronically 

9. Senate For information. May 27, 2019 May 16, 2019 

10. Board Governance Committee For recommendation to Board for approval. June 12, 2019 May 29, 2019 

11. Board of Governors For final approval. June 26, 2019 June 14, 2019 
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Agenda Item: Definitions of Research and Innovation 

Action Requested: 

Motion to Approve 
 Discussion 
Information 
Education 

Recommended 
Resolution: 

N/A 

Senate Standing 
Committee Report: 

For Senate Office Use Only 

Context & 
Background: 

KPU has a mandate to engage in applied research and scholarly activity in 
accordance with the University Act. However, from an administrative stand-
point, these activities have not been defined at KPU. An internal audit also 
recommended that we formalize these definitions.  

Key Messages: 

It would be most efficient for KPU to adopt global definitions used by 
Statistics Canada and/or the Interagency Advisory Panel on Research Ethics 
(PRE). This avoids duplication and ensures harmony with statutory reporting 
and accountability requirements.  

Resource 
Requirements: 

Not applicable 

Implications / Risks: *** 

Consultations: 

This builds on previous draft from an internal task-force led by the Interim 
AVPR Dr. Stephanie Chu. The Provost, Statistics Canada, and the SSCR 
Chair were also consulted.   

Attachments: 
1. Definitions of Research and Innovation at KPU (version June 6, 2019)

Submitted by: Deepak Gupta 
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Date submitted: June 6, 2019 

Note:  Submit to Senate@kpu.ca as a MS Word document 

mailto:Senate@kpu.ca


Definitions of Research and Innovation for KPU 
Draft Version: June 6, 2019 

Applied Research Applied research is original investigation undertaken in order to acquire new 
knowledge. It is, however, directed primarily towards a specific, practical aim or 
objective. 

Source: Source: OECD (2015), “Glossary of terms”, in Frascati Manual 2015: 
Guidelines for Collecting and Reporting Data on Research and Experimental 
Development, OECD Publishing, Paris.  
DOI: http://dx.doi.org/10.1787/9789264239012-17-en  

Basic Research Basic research is experimental or theoretical work undertaken primarily to 
acquire new knowledge of the underlying foundations of phenomena and 
observable facts, without any particular application or use in view. 

Source: OECD (2015), “Glossary of terms”, in Frascati Manual 2015: Guidelines 
for Collecting and Reporting Data on Research and Experimental Development, 
OECD Publishing, Paris. DOI: http://dx.doi.org/10.1787/9789264239012-17-en  

Experimental Development Experimental development is systematic work, drawing on knowledge gained 
from research and practical experience and producing additional knowledge, 
which is directed to producing new products or processes or to improving 
existing products or processes. 

Source: Source: OECD (2015), “Glossary of terms”, in Frascati Manual 2015: 
Guidelines for Collecting and Reporting Data on Research and Experimental 
Development, OECD Publishing, Paris.  
DOI: http://dx.doi.org/10.1787/9789264239012-17-en  

Innovation An innovation is a new or improved product or process (or combination 
thereof) that differs significantly from the unit’s previous products or processes 
and that has been made available to potential users (product) or brought into 
use by the unit (process). 

Source: The Measurement of Scientific, Technological and Innovation Activities, 
Oslo Manual 2018 Guidelines for Collecting, Reporting and Using Data on 
Innovation, 4th Edition. DOI: https://doi.org/10.1787/9789264304604-en 

Research Research at KPU is an undertaking intended to discover, create or extend 
knowledge through a disciplined inquiry or systematic investigation. 

Source: Research, Applied Research, and Scholarship at KPU (Draft 23 Aug 2017) 

Research is defined as an undertaking intended to extend knowledge through a 
disciplined inquiry or systematic investigation. 

Sources: (a) Policy RS1 - Research Involving Human Participants and (b) 
Tri-Council Policy Statement (TCPS) 2 (2014)  
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Agenda Item: Online training courses from CITI-Canada 

Action Requested: 

Motion to Approve 
 Discussion 
Information 
Education 

Recommended 
Resolution: 

N/A 

Senate Standing 
Committee Report: 

For Senate Office Use Only 

Context & 
Background: 

ORS is acquiring online courses for researchers from Collaborative 
Institutional Training Initiative (CITI) Canada as part of its new membership 
in N2 (Network of Networks) and BCAHSN (British Columbia Academic 
Health Science Network). These non-credit courses address student training 
and employee professional development, and are used at several research 
institutions. They can be customized to a limited extent for the needs of a 
specific institution. Please see https://n2canada.ca/resources/. 

Key Messages: 

ORS is looking for educators with subject-matter expertise to establish and 
customize module completion requirements (e.g. 
required/elective/optional/hidden) for KPU members planning to take these 
online courses. Expertise with social sciences, life sciences, and clinical 
studies are highly desirable. 

Resource 
Requirements: 

Not applicable 

Implications / Risks: *** 

Consultations: 

https://n2canada.ca/resources/
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Attachments: 
1. N2 Welcome Package (2018)

Submitted by: Deepak Gupta 

Date submitted: June 6, 2019 

Note:  Submit to Senate@kpu.ca as a MS Word document 

mailto:Senate@kpu.ca


2018 

Welcome 
to N2! 
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WELCOME TO N2! 

As Chair and on behalf of the Board of Directors, I would 
like to welcome you to the Network of Networks (N2). We 
are excited to share our information with you and hope 
you will find it useful. N2 is truly a great organization that 
will can help you in your day-to-day job. It is through 
volunteer efforts and through networking and sharing that 
we are able to achieve our vision and mission. The Board 
of Directors follows N2’s stakeholders’ advice and guidance 
in the development of and charting its strategic direction. 
More information can be found in the N2 strategic plan, 

which you can find here or by visiting www.n2canada.ca > About > About N2 > The N2 Strategic Plan. 
Please do not hesitate to reach out to your Board as we are here to ensure you derive as much 
benefit from N2 as possible.  

Jim Pankovich 

Chair, Board of Directors 
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ABOUT N2 
What Is N2? 
The Network of Networks (N2) is a not-for-profit incorporated organization and an alliance of 
Canadian research networks and organizations working to enhance national clinical research 
capability and capacity.  

N2 provides a common platform for sharing best practices, resources and research-related content to 
ensure efficient and high-quality research, integrity of clinical practices and accountability. N2 aims to 
represent a national voice for its members to advocate on their behalf and to have an impact on the 
efficiency and quality of clinical research in Canada. 

To ensure that the identified benefits of N2 membership are achieved, three strategic initiatives are 
priorities for N2: 

Why N2? 
N2 was formed because clinical researchers in Canada face common challenges in their quest to 
conduct world class research. N2 has created a unique environment for sharing of best-in-class tools, 
and a forum to share experience, expertise and best practices. Members of N2 include organizations 
such as research networks, universities, hospitals, government entities and industry. The breadth of 
N2’s member organizations and the depth of their collective experience have enabled N2 to become 
an important voice in the national clinical research debate. 



Page 5 of 14 

N2 MEMBERSHIP BENEFITS 
Membership in N2 provides your organization with many useful tools and benefits: 
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MEMBERSHIP TOOLS AND RESOURCES 
Information About Tools and Resources 
N2 exists as a virtual entity, meaning there is no brick-and-mortar N2 office. Instead, our website, 
which can be found at www.n2canada.ca, is where information on news, resources, membership, and 
events are found. Within the member area of the website, accessed through the member login link in 
the upper right corner of the site, members can access all N2 tools, guidance documents, and courses. 
Past newsletters, meeting materials, event posters, articles, annual meeting information, and 
webinars are also accessed through the member area. Login access can be obtained from your site 
representative, or by contacting Shelley King at shelley.king@n2canada.ca. 

N2 offers a wide variety of tools and resources for member organizations, and can be found at 
http://n2canada.ca/resources/. Make sure to bookmark the N2 website and follow us on Twitter, 
Facebook and LinkedIn for updates and announcements. 

One-page summary documents are provided to offer an at-a-glance listing and description of courses 
and resources available to members. If you have trouble locating information or resources, please 
contact Shelley King at shelley.king@n2canada.ca. 

It is important to note that tools and resources listed in this package and on www.n2canada.ca are 
only available for N2 member organizations. If you know individuals or organizations who might be 
interested in becoming members of N2, please encourage them to contact N2 at n2@n2canada.ca. 

Tools and Resources Available to N2 Member Organizations 

Clinical 
research  

online training 
programs 
partnered 
with CITI 

CITI training courses, recognized by TransCelerate, are part of an extensive, 
trackable, accredited online training program customized for the Canadian 
clinical research infrastructure and that include: 
§ GCP 
§ Division 5 
§ Responsible Conduct of Research 
§ Transportation of Dangerous Goods-TDG/IATA, 
§ Social Behavioral Research and Privacy training 

Bilingual website 
and resources 

Bilingual website and resources about clinical trials developed in lay 
language to help with clinical trials awareness including: 
§ Clinical trials 101 PowerPoint material 
§ Ask Me campaign material (templates, postcards and brochures) 
§ Bilingual website dedicated to bringing awareness about clinical trials 

(www.itstartswithme.ca and www.cacommenceavecmoi.ca) 
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SOPs accepted 
 by Health 

Canada 

An investigator set of Standard Operating Procedures (bilingual) for clinical 
trials, REB and biospecimen management, which are compliant with 
applicable Canadian and US regulatory and ethics guidance criteria, and 
associated quizzes 

Preparation 
assistance for 

regulatory agency 
visits 

Access to tools, knowledge and mentoring in preparation for site visits 
from Health Canada and other regulatory agencies as well as Health 
Canada Inspection Information. 

Permission-to-
contact  

roll-out manual 

Permission-to-contact roll-out training manual to assist with clinical 
research awareness, recruitment and participation 

Standard 
guidelines, 

documents and 
regulations 

Standard guidelines, documents and regulations available to N2 member 
organizations: 
§ Audit Guidance Documents 
§ Site Performance Metrics information 
§ Privacy Guidance Documents 
§ Risk Based Monitoring Tools 
§ Corrective and Preventative Action (CAPA) information 
§ Delegation Log Information Sheets 
§ Protocol Deviations Information Sheets 

Toolkits to 
educate 

about clinical 
research 

§ Metrics education workshop and webinars 
§ Webinars (offered by N2 members or external speakers) 

Community 
collaboration 
and support 

Networking opportunities for membership through social media: 
• Facebook - https://www.facebook.com/n2networkofnetworks/
• Twitter - @n2canada
• LinkedIn -  https://ca.linkedin.com/in/n2networkofnetworks
• LinkedIn Discussion Group – https://www.linkedin.com/groups/8427342
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MEMBERSHIP RESPONSIBILITIES 
New Membership Requirements 
Each member organization has a site representative who serves as a primary contact for N2.  This 
representative has suggested tasks assigned to them to ensure that their organization gets the 
greatest benefit from its membership. 

Upon joining N2, the site representative is asked to send the following to Shelley King 
(shelley.king@n2canada.ca): 

• Brief paragraph about their organization and a logo, which can be added to the N2 member listing
on www.n2canada.ca

• An e-mail address for the organization’s primary contact which can be viewed publically on the N2
website.

Annual Membership Requirements 
Annual administrative tasks for the site representative include: 

• Ensure payment of annual dues
• Complete Conflict of Interest forms including Disclaimer and Disclosure
• Attend the Annual General Meeting (or send a delegate)

As Needed Membership Requirements 
N2 membership organization site representatives are also asked to be responsible for the following: 

• Attend quarterly stakeholder meetings via phone
• Share information about N2 and its resources with their institution, including CITI courses, SOPs,

guidance documents
• Assign an administrator for CITI Courses who will ensure the training requirements and applicable

courses their institution’s stakeholders are to complete is kept current
• Distribute newsletters, newsflashes, and e-mails within their institution

(see https://oicronca.box.com/v/newsletters for past issues)
• Provide feedback or advice to N2 as requested, including the completion of surveys
• Distribute information on committees within their institution, and share opportunities to

participate in N2 committees and working groups
• Act as a “champion” for N2, encouraging other institutions or organizations to become a member

of N2 if it would be to their benefit
• Inform the administrative officer, Shelley King, via e-mail at shelley.king@n2canada.ca, of any

change in the contact information for the site representative, including notification if you leave the
organization or transfer the role to another individual
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Sharing Information 
N2 periodically communicates with member organizations through newsletters and news flashes sent 
via e-mail. These typically include the latest project updates from committees, industry news, 
highlights on clinical research tools and resources and information about upcoming events or 
webinars. Past newsletters can be viewed at www.n2canada.ca > member login > newsletters folder 
or at https://oicronca.box.com/v/newsletters 

As the site representative for your organization, we ask that you forward these materials within your 
organization, to ensure all stakeholders are aware of N2 and materials and resources available to 
them. Compiling a distribution or fan-out list will help you make this a quick, easy task. If you would 
like help in terms of putting together communications specifically for your site, let Barbara Medland 
(Barbara.medland@n2canada.ca) know and she can help you. 

Some suggestions of individuals to share information include: 

• Department heads
• Administrators
• Administrative assistants
• Researchers
• Research assistants/associates
• Data managers
• Clinical research nurses
• Contacts at sub-sites

Annual Meeting & Conference 
The N2 Member Annual General Meeting (AGM) is a formal, one-hour long business meeting that 
takes place immediately before the beginning of the N2 Annual Conference. The AGM is a 
requirement of N2 as an incorporated entity. Each N2 member organization has one designated 
representative who must attend the AGM OR delegate their vote to another member of their 
organization who is attending the meeting OR provide a Proxy if no one from your organization is 
attending. All "designated" members will be emailed in advance. Please note, non-designated 
members can attend the AGM, but each member organization only has one designated member for 
quorum and voting purposes. The process for this meeting is managed by the N2 Secretary  
Erin Cherban. 

Past AGM notes can be viewed at www.n2canada.ca > member login > annual meeting or 
https://oicronca.box.com/v/annualmeeting 
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APPENDIX A – CONTACT INFORMATION 

Shelley King 

Administrative Officer & Project Assistant 

shelley.king@n2canada.ca 

Barbara Medland 

Communications Specialist 

barbara.medland@n2canada.ca 

Jim Pankovich 

Chair, Board of Directors 

jpankovich@qubiologics.com 

Dawn Richards 

Business Development Specialist 

dawn.richards@n2canada.ca 
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APPENDIX B – N2 BOARD MEMBERS 

Karen Arts (Ontario) Co-Founder 
Executive Director Canadian Cancer Clinical Trials Network (3CTN) 

Linda Bennett (Ontario) Co-Founder 
Project Manager, Marvelle Koffler Breast Centre Research Institute

Kathy Brodeur-Robb (Ontario) Board Member 
Executive Director C-17 Council 

Nancy Camack (Ontario) Board Member 
Director, Clinical Research Administration, Ottawa Hospital Institute (OHRI) 

Erin Cherban (British Columbia) Secretary 
Chief Research Officer Centre for Health Evaluation & Outcome Sciences (CHÉOS), 
CIHR, Canadian HIV Trials Network (CTN)

Patrick Clifford (Ontario) Treasurer 
Director of Research and Innovation, CreateIT Now @ Southlake Innovation Centre 
– The Research Institute at Southlake

Scott Corley (Saskatchewan) Board Member 
Director of Operations – Clinical Trials Support Unit Saskatchewan 

Thérèse Gagnon-Kugler (Quebec) Board Member 
President and Chief Executive Officer, QCROC

Tammy Mah-Fraser (Alberta) Board Member 
Director, Platform Operations – Alberta Innovates – Health Solutions

Janette Panhuis (Ontario) Board Member 
Chief Operating Officer of the Population Health Research Institute, A Joint 
Institute of HHS and McMaster University

Jim Pankovich (British Columbia) Chair 
Vice President, Clinical Operations & Drug Development Qu-Biologics Inc. 

Rachel Syme (Alberta) Vice Chair 
Assistant Director, Institute of Cancer Research, CIHR
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APPENDIX C – N2 COMMITTEES 
N2’s committees are composed of volunteers from our member organizations. We encourage N2 
members to volunteer on N2 committees as it provides the opportunity to have input on projects and 
take part in shaping and creating valuable tools and resources to help advance clinical research 
capacity and capability in Canada. In addition, being involved in committee work helps to form 
connections with other clinical research professionals from across Canada.  

STANDARD OPERATING PROCEDURE (SOP) 

Chair: Karen Arts Karen.Arts@n2canada.ca 

The N2 SOP Committee is responsible for developing and maintaining all current N2 SOPs and ensuring they 
meet all applicable regulatory requirements and guidelines. The SOPs are written to ensure a site will be 
deemed compliant during Health Canada inspections. The committee also makes available associated tools, a 
quiz, and a package to help an organization roll the SOPs and tools out to its stakeholders. For current SOPs, 
please go to https://oicronca.box.com/s/sximjztpjdb9z7y5rgt7 

CLINICAL TRIALS EDUCATION AND AWARENESS (CTEA) COMMITTEE 

Chair: Daniela Bianco biancdan@hhsc.ca 

The N2 CTEA Committee is responsible for the development and execution of a national clinical trials 
education and awareness strategy. This includes a comprehensive framework to increase the public’s 
knowledge and understanding about clinical trials and clinical research.  

For a list of all available resources for N2 members that have been created by this Committee, please visit 
http://www.n2canada.ca/resources/ and click on “Clinical Trials Education and Awareness”. 

COMMUNICATIONS COMMITTEE 

The N2 Communications Committee is responsible for the development and implementation of a 
Communications Strategy for N2 for internal and external communications. Specifically, the committee is 
responsible for internal and external communications, marketing, website updates, and social media 
networking 
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EDUCATION COMMITTEE 

Chair: Paddi O’Hara PaddiOHara@rogers.com 

Co-Chair: Lisa Johnston Lisa.johnston@camh.ca 

The N2 Education Committee is responsible for creating a curriculum of online courses to equip researchers 
with the necessary knowledge to conduct high quality investigations. An overview of the Online Course 
Offerings offered in partnership with CITI can be found at https://oicronca.box.com/v/N2OnlineCourses052015 
The Education Committee is always interested in expanding course offerings, and may include webinars and 
regional meetings, as well as different subject areas. 

N2 CAREB REB SOP COMMITTEE 

Chair: Alison Van Nie:  alison.vannie@oicr.on.ca 

The N2/CAREB REB SOP Committee is responsible for developing and maintaining all current Research Ethics 
Board (REB) SOPs in both French and English, and for ensuring that the SOPs meet all applicable requirements 
relevant to the review of health sciences research, including clinical trials. The development of national REB 
SOPs provides a mechanism to assist and to support REBs. 

QUALITY COMMITTEE 

Co-Chair: Velma Marzinotto marzinttov@smh.ca 

Co-Chair: Susanna Sellman  ssellman@uhnresearch.ca 

The N2 Quality Committee provides collegial and constructive advice in relation to research quality and 
compliance. The committee’s focus is to support the N2 membership in quality matters. The efforts of the 
committee contribute to the on-going goal to make tools and resources available for member organizations to 
help improve or make incremental improvement within existing processes to ensure quality research. 

METRICS COMMITTEE 

Chair: Scott Corley scott.corley@usask.ca 

The N2 Metrics Committee is responsible for the development, modification, review, and  
maintenance of standardized performance metrics and systems improvement measures. The N2 Metrics 
Committee oversees management of performance metrics and system improvement measures that can be 
used nation-wide by health care organizations, research organizations, universities and networks in the 
conduct of clinical trials. 
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APPENDIX D – N2 CURRENT MEMBER INFORMATION 
Current Member Organizations 
N2’s member organization is continually changing, and we are continuing to grow our community. For 
a complete up-to-date list of N2’s member organizations please visit http://n2canada.ca/members/.  

Geographical Membership Information 
N2 is a nationwide organization with a diverse group of members in a variety of industries, as of 
February 2018.  
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