SENATE STANDING COMMITTEE ON RESEARCH AND
GRADUATE STUDIES
Regular Meeting
Thursday, March 11, 2021
2:00 p.m. – 4:00 p.m.
MS Teams Online

AGENDA
1. Territorial Acknowledgement and Call to Order ...................................................................................

2:00

2. Approval of Agenda
3. Approval of Minutes, February 11, 2021
4. Chair's Report .................................................................................................................... Daniel Bernstein

2:10

5. AVPIRGS Report ...................................................................................................................... Deepak Gupta

2:15

5.1. Attestation Letter for In-Kind Contributions
6. Chair, REB Report .........................................................................................................................Tara Lyons

2:30

7. New Business:
7.1. Draft Payments to Participants Guideline............................................................ Jim Rahaman

2:45

7.2. AVPIRGS Action items from White Paper,
Funding Research and Scholarship........................................................................ Deepak Gupta

3:00

7.3. SSCRGS Action items from White Paper ........................................................ Daniel Bernstein

3:30

7.4. Sharing Ongoing Research at KPU ................................................................... Daniel Bernstein

3:45

8. Adjournment
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SENATE STANDING COMMITTEE ON RESEARCH AND
GRADUATE STUDIES
MINUTES OF REGULAR MEETING
Thursday, February 11, 2021
2:00 p.m. – 4:00 p.m.
MS Teams Online
Voting Member Quorum 7 members
Daniel Bernstein – Chair
Deepak Gupta
Deborah Henderson
Victor Martinez
Karen Meijer-Kline
Joel Murray

Paul Ohler
Mandeep Pannu
Mark Vardy
Diane Purvey
Elizabeth Worobec

Non-voting
David Burns

Regrets

Senate Office

Guests

Paul Adams
Alan Davis
Sundeep Varaich

Meredith Laird

Tara Lyons
Rajiv Jhangiani
Michelle Bourbonniere

1. Call to Order
The Chair opened the meeting with a Territorial Acknowledgement and called the meeting to
order at 2:03 p.m.
2. Approval of Agenda
Karen Meijer-Kline moved the agenda be confirmed as presented.
The motion carried.
3. Approval of Minutes, January 14, 2021
The Chair requested that Rajiv Jhangiani be added to the attendance of January 14, 2021.
Joel Murray moved the minutes be accepted as amended.
The motion carried.
4. Chair’s Report
Daniel Bernstein provided a verbal report. He encouraged committee members to consider
contributing to committee initiatives and any subcommittees or working groups that form.
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5. Associate Vice-President, Research, Innovation and Graduate Studies Report
The committee received the written report. Deepak Gupta highlighted the distinguished service
award recipients: Cathy Parlee, Cory Pedersen, and Farhad Dastur, as well as the increase in
social media activity since Darya Kostromitina joined the team. He also highlighted the NVIVO
license and the upcoming merger of BC Academic Health Science Network and the Michael
Smith Foundation for Health Research.
The committee asked for clarification about the rationale for the restriction on the use of
personal computers in performing research activities. Deepak Gupta advised this was related
to privacy, security, and data management concerns.
6. Chair, Ethics Research Board Report
The committee received the written report. Tara Lyons highlighted Research Ethics BC RISe
review, and noted the first one for which KPU was the Board of Record. She advised the
committee that she has been assisting the Wilson School of Design with several initiatives,
including course-based research and working with Emily Carr University’s Research Ethics
Board. She encouraged members to consider connecting with her team for similar support.
The committee discussed the possibility of inviting researchers to attend the committee to
describe their research projects. The Chair will reach out to faculty members to determine if
they and their students wish to attend a meeting in the future.
Action: Add a discussion item for sharing research ideas to the next meeting’s agenda.
7. Items for Discussion
7.1. Subcommittee for Nominations to the Royal Society of Canada
Deepak Gupta reminded the committee that they had briefly discussed this at a previous
meeting and he, Daniel Bernstein, and David Burns have submitted a draft of the mandate and
membership of this subcommittee for review and possible recommendation to the Senate
Governance and Nominating Committee.
The committee discussed the proposed membership and the next steps to populate the
committee following its approval.
Diane Purvey moved THAT the Senate Standing Committee on Research and Graduate Studies
recommend to the Senate Governance and Nominating Committee the creation of a subcommittee
to encourage and support the nomination of KPU researchers to the Royal Society of Canada and
its College.
The motion carried.
7.2. Subcommittee on Equity, Diversity, and Inclusion (EDI) in Research
Deepak Gupta informed the committee of his involvement in the EDI Action Plan Committee and
Anti-Racism Committee at KPU, and that different funding agencies differ in their EDI
requirements for grant-receiving institutions. The committee discussed whether a task force or
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a subcommittee would be more appropriate to support this initiative, that it could play a role in
supporting Principal Investigators at the institution, that the task force itself should itself be
diverse and what the criteria for selection would be.
The committee requested that Deepak Gupta head the recruitment for membership on the Task
Force. Interested members are encouraged to contact him. A list of nominees will be brought
back to the next meeting for a vote.
7.3. Definition of Post-Doctoral Fellow at KPU
Deborah Henderson shared with the committee that creating a definition for post-doctoral
fellow would permit Mitacs applications and shared some possible eventual strategies for
funding the position.
The committee discussed proposing the following definition and what the qualifications of the
supervisor would be:
Deborah Henderson moved THAT the Senate Standing Committee on Research and Graduate
Studies recommend that Senate adopt this definition of post-doctoral fellow:
“A Post Doctoral Fellowship (PDF) is an opportunity for scholars with a recent earned doctorate
from a recognized university to conduct independent research, guided by a qualified Advisor at
KPU who has an earned doctorate. Post Doctoral Fellows at KPU will be within five years of their
doctorate with allowances for leaves and exceptional circumstances, and be time limited.
Recognizing that the research enterprise is complex and that Post Doctoral Fellows pursue
careers in industry, government, non profits as well as academia, a diversity of skills and core
competencies related to their discipline will be a planned part of their Fellowship.”
The motion carried.

7.4. Supports for Scholarship of Teaching and Learning
Rajiv Jhangiani requested suggestions and feedback from the committee related to supports for
faculty who wish to engage in Scholarship of Teaching and Learning. The committee discussed
institutional recognition of the work that faculty perform editing journals could be one support
that might assist faculty and that academic credit-bearing courses might be housed within the
Department of Educational Studies.
Rajiv Jhangiani encouraged members of the committee to share this idea in their areas with
their colleagues and to contact him with further suggestions or feedback.
8. Adjournment
The meeting adjourned at 3:30 p.m.
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Highlights from Research, Innovation, and Graduate Studies
Division
Report dated March 8, 2021
From the Office of the AVP, Research, Innovation, and Graduate Studies (AVPRIGS)
SIMPLIFIED FLAT-RATE REPLACEMENT COST MODEL
To reduce administrative burden on divisional business managers and to reduce the potential for delays,
errors, and omissions, supported by Human Resources and Financial Services, The AVPRIGS and the
Business Transformation Lead Jim Rahaman has developed a FAST-based simplified approach to cover
replacement costs incurred by various Faculties/Schools across KPU. We plan to implement this for FY
2020-21, and refine the approach further in future years.

DRAFT ANIMAL CARE POLICY AND PROCEDURE
After painstaking effort and multiple iterations involving Biology faculty members Drs. Amy Jeon and
Layne Myhre, Josephine Chan, Special Assistant to the Provost on Academic Policy, the AVPRIGS, and the
Office of Research Services, Foluso Fagbamiye, and members of the Animal Care Policy task force, the
draft animal care policy and procedure has received very positive feedback from the Canadian Council
on Animal Care. The draft policy and procedure will soon make the formal rounds of approval, starting
with the Provost’s endorsement to the Polytechnic University Executive.

STUDENT IP TASK FORCE AND IP GUIDE FOR STUDENTS
Chaired by Dr. Deepak Gupta, a kick-off meeting was held recently to discuss various considerations. An
IP Guide for Students has been finalized and will be shared more broadly in due course.

LEGAL CONSIDERATIONS FOR WORK-INTEGRATED LEARNING
Given experiential learning often involves considerations applicable to research partnerships, the Office
of AVPRIGS has engaged external counsel through the Office of General Counsel and is collaborating
with Dr. Larissa Petrillo in developing guides and templates. A legal template for curricular projects
sponsored by industry partners has already been developed and will be genericized into a fillable PDF
template. The next document under development is a comparison guide describing different types of
WIL and varied legal considerations that may arise in each context.

SOCIAL MEDIA ACTIVITY
On February 11, 2021, the Office of AVPRIGS launched a mini-campaign on Twitter to highlight KPU
female researchers and celebrate the International Day of Women and Girls in Science. We featured the
following researchers: Dr. Karen Davison, Dr. Cory Pedersen, Dr. Asma Sayed, and Dr. Wallapak Polasub.
The campaign led to a spike in @KPUresearch profile visits and mentions.
Furthermore, throughout the month of February, we focused on adding tweets featuring black
researchers to honour and promote Black History Month.
Overall, KPU Research and Innovation's Twitter profile had over 4,300 visits in February, 2021.

From the Office of Research Services (ORS)
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0.6% FACULTY PROFESSIONAL DEVELOPMENT FUND
The 0.6% Faculty PD Fund committee met on February 16, 2021 to adjudicate submissions to the
February 1, 2021 call. Sixteen applicants were funded for activities ranging from tuition, time
reallocation and research assistant salaries.
An announcement was published on Today@kpu.ca announcing the award recipients.

ORS WORK TRACKING SPREADSHEET
Jim Rahaman and James McCartney have developed a new departmental work tracking spreadsheet.
The purpose of this document is to create better cross-team awareness and opportunities for
collaboration. It is aimed to be used as a communication and management tool.
The spreadsheet features a categorized and prioritized list of projects, activities, and anticipated
timelines.

DIVERSITY IN CLINICAL TRIALS’ COURSE
Sanja Jovanovic, MD MSc, ORS Health Research Specialist, has completed the Diversity in Clinical Trials
course by the Accreditation Council for Medical Affairs. This course is focused on the current state of
diversity in clinical trials, the causes for diversity disparity, the solutions that can be employed to fix the
issue.

From KPU’s Research Laboratories, Centres, and Institutes
INSTITUTE FOR SUSTAINABLE FOOD SYSTEMS – PRESENTATIONS GIVEN
-

Wallapak Polasub: Invited presentation to the Canadian Agricultural Economics Society webinar series.
Food access, concerns and perceptions during the COVID-19 first wave in BC.
Wallapak Polasub: Organized a joint webinar with SFU. Concerns around food access and mobility during
COVID-19. The webinar had over 70 attendees.
Kent Mullinix: Presentation on ISFS operations and funding strategies to the Faculty of Arts.
Wallapak Polasub: invited presentation to the Summerland Health and Wellness series. Building resilient
regional food systems: lessons from the COVID-19 pandemic.

INSTITUTE FOR SUSTAINABLE FOOD SYSTEMS – FUNDING ADVANCEMENTS
-

Community Food Centres Canada is granting ISFS $20,000 through their Good Food Access Fund to
provide fresh vegetable boxes to vulnerable communities this season. The institute will be supplying the
boxes to Tsawwassen First Nation, Kekinow Native Housing Society and the Pacific Immigrant and
Refugee Society. Funding is in effect from now to May 31, 2021.

-

Environment Canada is granting ISFS $350,000 over 3 years for the research project “Transition Alaksen
National Wildlife Area to Organic Agriculture.”

OTHER UPDATES FROM ISFS
Naomi Robert, ISFS’s Research Associate, joined the Editorial Board of the Journal of Agriculture, Food
Systems and Community Development.
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External News and Updates
RESPONSIBLE AND ETHICAL CONDUCT OF COLLEGE RESEARCH
Association for College Research (Association pour la recherche au collégial) has launched the
Responsible and Ethical Conduct of College Research guide and tutorial. The guide and tutorial were
presented during the webinar on Friday, February 5th. There were 140 participants online, from
colleges, universities, and organizations from nine provinces. The guide and tutorial can be accessed via
the links above.

BC AHSN & MSFHR SHARE INTENTION TO CONSOLIDATE
The British Columbia Academic Health Science Network (BC AHSN) and the Michael Smith Foundation
for Health Research (MSFHR) have signed a Memorandum of Understanding to join forces to create a
dynamic and integrated health research organization that will support the growth and evolution of BC’s
research and life sciences sectors. The proposed new organization will be committed to improving the
health of British Columbians, the health-care system, and the knowledge economy.
BC AHSN and MSFHR have complementary mandates as BC-based health research organizations. The
two organizations, with many shared stakeholders, are already strong partners with long-term
connections on key activities. BC AHSN focuses on creating collaborative partnerships, including with
patients and people with lived experience, in order to create an environment in which research and
innovation are more readily translated, applied into clinical practice and policy, and evaluated for
patient benefit and value. MSFHR helps develop, retain and recruit the talented people whose research
improves the health of British Columbians, addresses health system priorities, creates jobs and adds to
the knowledge economy.
The organizations are jointly undertaking additional due diligence and engagement with key
stakeholders. In the coming months, both organizations will hold separate board and member meetings
to vote on the decision.
Additional information and updates will be provided as the consolidation progresses. Both organizations
are excited about the opportunity to combine their efforts towards a stronger health research system
for the benefit of all British Columbians.

MITACS UPDATES
Six students have received Notice of Approvals from Mitacs Business Strategy Internship – Development
offered jointly by KPU and Mitacs, and supported financially by the Government of Canada and
KPU. The value of each internship is $10,000 paid over a six-month period. During their internship,
students will ‘develop a project designed to help the partner organization restore or modify business
operations in the new economic environment’.

Acknowledgement
The Office of the AVP, Research, Innovation, and Graduate Studies acknowledges funding from the
federal Research Support Fund in support of its operations and services.
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SENATE STANDING COMMITTEE ON RESEARCH AND
GRADUATE STUDIES
Agenda Item: 5.1
Meeting Date: March 11, 2021
Presenter: Deepak Gupta
Agenda Item

Attestation Letter for In-Kind Contributions

Action Requested

Information

Recommended
Resolution

N/A

Senate Standing
Committee Report

For Senate Office Use Only

Context &
Background

Key Messages

Attestation letter which will address and comply with Tri-Council requirements for
tracking in-kind contributions:
1. Commitment – Industry partners and institutions pledge in-kind support to
a research or innovation project.
2. Compliance – Tri-Council requires that in-kind contributions are tracked
and documented.
3. Accountability – In-kind reporting must be audit-ready and submitted to the
PI for record-keeping, and in the event of an audit.

Consultations

Attachments

Instructions and Attestation letter

Submitted by

Catherine Parlee

Date submitted

February 23, 2021
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MAILING ADDRESS
12666–72 Ave, Surrey, BC
Canada V3W 2M8

Cover Sheet – Instructions
Attestation Letter
Instructions for Principal Investigator:








Determine reporting frequency of Contributions In-Kind from Partner to KPU PI [Default or
mandated by funder or KPU?] e.g. quarterly, every 4 months, semi-annual. The final paragraph
should take the form: e.g. ‘This 3rd quarterly report…’, ‘This 2nd semi-annual report…’.
Minimum reporting frequency should be annually or on project termination (if less than one
year).
Report should be complete i.e. reviewed and agreed with PI, within [2] months of reporting
period or by deadline required by funder, if sooner.
PI will determine level of detail required for in-kind contributions – back-up or evidentiary
support with assistance from ORS as required.
PI to ensure that Industry partner must be aware of, and in agreement with, the funders
compliance requirements, level of reporting detail and reporting timetable.
The PI should be able to pre-fill the majority of the information, apart from: the date, Schedule
of Contributions; and the signatory details.

Instructions for Partner:



Schedule of Contributions Description: Lists each type of Contribution consistent with the

budget agreed with the funder.
Include sufficient detail to describe what was done and how their values are determined
e.g. how were employee costs, machine hours, pay-rates, time spent determined. The
detail would provide assurance to the funder that the nature and value of contribution
are appropriate and determined on a transparent and reasonable basis.

Add links to program guidelines.
Key public funders: NSERC, CIHR, CFI, SSHRC, perhaps NRC-IRAP (include links and section numbers).

T 604.599.2000

kpu.ca

MAILING ADDRESS
12666–72 Ave, Surrey, BC
Canada V3W 2M8

Print on institution or company letterhead
**Date**
**Name of PI**
**Dept**:
This *nth frequency* report tracks in-kind contributions for *name of project*. The project is led
by *name of KPU Principal Investigator*, commenced on *date* and is expected to conclude on
*date*.
We confirm that *legal name of company or institution* has made in-kind contribution(s) to the
*name of project* project during the period *date1* to *date2* as follows:
Sample:
Schedule of Contributions in Kind
Description

Technical support - labour & benefits
Research materials, supplies
Usage of server 10 hours at $200/hour
Total

Commitment Commitment
Agreed for
for this period
Project Term
$1,000.00
$*
500.00
*
2,000.00
*
$3,500.00
$*

The funding program guidelines *add link* were reviewed and I acknowledge that *name of
company or institution* has complied with the eligibility and valuation requirements for
contributions in-kind and that the above schedule is materially correct.

Signature of authorized official

___________________________
Name: Click or tap here to enter text.
Title: Click or tap here to enter text.
Date: Click or tap to enter a date.

T 604.599.2000

kpu.ca

Highlights from the Research Ethics Board
Report to The Senate Standing Committee on Research & Graduate Studies
Submitted by Dr. Tara Lyons, Chair of the REB
Prepared Feb. 23, 2021
_____________________________________________________________________________________

Update on REB applications (Jan. 27, 2021-Feb. 22, 2021)







Four applications were received.
Seven applications were approved.
Three files are under review/awaiting PI revisions.
Six amendments were received and approved.
One amendment was reviewed and approved through Research Ethics BC Multijurisdictional review with KPU as Board of Record.
Twenty completion reports are outstanding.

REB Outreach
 The March REB virtual drop-in has been postponed until April.
Professional Development
 The REB Chair viewed the recording of the February Research Ethics Board
Administrators (REBA) meeting organized by Research Ethics BC.
 The REB Chair and Coordinator attended REBA’s Coffee & Conversation with Namaste
Marsden and Angie Bain. The speakers guided discussions around REB issues and
considerations when reviewing research involving Indigenous peoples.

SENATE STANDING COMMITTEE ON RESEARCH AND
GRADUATE STUDIES
Agenda Item: 7.1
Meeting Date: March 11, 2021
Presenter: Jim Rahaman, Deepak Gupta
Agenda Item

Draft Payments to Participants Guideline

Action Requested

Information

Recommended
Resolution

N/A

Senate Standing
Committee Report

For Senate Office Use Only
Payments to Research Participants involve the collection of personally
identifiable information (PII) subject to (a) ethical and privacy
requirements (Tri-Agency, KPU, PI-Participant expectations) and to (b)
financial compliance law and policies, specifically CRA reporting and tax
requirements.

Context &
Background

A Guideline was drafted during Q4’20 to clarify (i) what PII is required,
(ii) when this need is triggered and (iii) how this should be managed.
Information and feedback was obtained from researchers (REB and Dept.
of Psychology), Finance, Research Compliance at other Universities and
KPMG guidance to CAUBO.
The Guideline raised at the 14th January SSCRGS. Further constructive
feedback was provided by Finance and the Guideline further refined,
reflecting a CRA policy exemption for PII and the need for Researchers to
monitor payments to evidence compliance.
Members of the Senate Standing Committee on Research and Graduate
Studies are requested to review the current draft of the Payments to
Participants Guideline then (ii) feedback to ORS through email or
document markups by Fri March 27th to (iii) to move the Guideline to a
final (including final feedback from Finance) for implementation at the
start of the new fiscal year.
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1. A Payments to Participants Guideline will help align participants,
researchers and finance stakeholders in reducing administrative
burden for all parties.
Key Messages

2. KPU must be ready to show evidence that it is able to monitor,
manage and maintain compliance with CRA policy. This requires
participant payments to be tracked.
3. Subject to feedback, the Gift Card form needs updating (notes to
clarify what PII is needed/when) and confirmation needed that local
tracking of Participant payments by researchers is optimal.
1. KPU Research Ethics Board
2. Department of Psychology faculty members

Consultations

3. KPU Finance and Research Compliance at other universities
4. KPMG guidance to CAUBO

Attachments

Draft Payments to Participants Guideline v5 25Feb21

Submitted by

Jim Rahaman, Business Transformation Lead, RIGS

Date submitted

March 2,2020
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Payments to Research Participants at KPU
Draft Guidelines V5 25 Feb 21 after Finance review 25Feb21

A guide to ethical and financial considerations and requirements regarding incentives paid to research
participants at Kwantlen Polytechnic University. Please check ORS [sharepoint link] to ensure you have the
current version of this document.

Office of Research Services

Stakeholder Group
Financial Services Dept.

Signature

Title

Date

Office of Research Services
Research Ethics Board
---OTHER?---

Next Steps
1.
2.
3.
4.
5.

26 Feb Distribute this draft DB (research), TL (REB), ORS, CJ (DBM)
2 Mar Submit to Senate for SSCRGS agenda approval
11 Mar SSCRGS consideration
w/c 15 Mar Collate feedback for Final Draft
Target End of March Circulate for final changes and sign offs from each Stakeholder group (noting
year-end may push dates back)
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1 Background
This Guideline, prepared by the Office of Research Services (ORS) with support from KPU stakeholders, attempts
to develop best practices to synchronize research goals and administrative effort in addressing the ethical,
financial compliance and practical considerations around Participant Payments. It is informed by the CAUBOKPMG Tax Notes series including ‘Honorariums and Payments to Indigenous Individuals’ 5 May 2020 and
practice at other Universities.
Research stakeholders bear responsibility for the ethical conduct of research including compliance with financial
regulations. Researchers and Financial Services Dept. (FSD) staff must acquire, monitor and store appropriate
and necessary documentation to ensure obligations to research participants (‘Participants’) funders and
governments are met. This includes documentation for audit and reporting purposes.
Research projects at KPU often engage with Participants. They may hold formal relationships in KPU’s
community e.g. students, faculty, staff or hold informal relationships e.g. members of the general public. They
may be resident in Canada or abroad. All research involving human participants requires approvals from KPU’s
Research Ethics Board (REB) in accordance with TCPS21 and policy RS1, unless the REB grants an exemption.
The REB helps ensure that agreed protocols are in place before engaging with Participants and considers, inter
alia, confidentiality over participants’ Personally Identifiable Information (PII). This is a significant Research
consideration, as is compliance with Federal and Provincial laws e.g. Financial Administration and Tax Acts.
These acts mediate KPU’s, Researchers’ and Participants’ relationships among one another.
Participants can receive payments for a variety of purposes, in a variety of forms and over a period of time e.g.
research over multiple phases or follow-ups. Payments will typically be classified as either Reimbursements,
Gifts or Honoraria. Payments can create tax disclosure and payment obligations for the Participant and for KPU:
(i) KPU’s FSD ensures that KPU fulfils its obligations under the Income Tax Act including collecting
withholding taxes, collecting data and reporting.
(ii) Researchers agree expectations with Participants, including assurances on confidentiality.
Ethical protocols* and financial controls ensure that:
(i) Participants are made aware of these requirements, thus enabling Participants to make informed
decisions on whether to participate in research and accept payment(s),
(ii) Researchers are aware the circumstances under which their Participants’ PII may become liable for
disclosure, thus enabling them to manage these requirements together with their Participants.
* RS1 sets out the expectations around confidentiality and disclosure and the use of the KPU Consent Form
Template (rev. Dec. 2020) and checklist*. [*Update for monitoring payments by researcher per s4.5?]
Researchers are encouraged to seek advice from ORS, FSD and REB as early as possible to minimize late-stage
effort, ensure research and administrative needs remain aligned and to avoid payment delays.

1

Tri-Council Policy Statement 2 (2018), Ethical Conduct for Research Involving Humans
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2 Compliance Obligations
KPU staff and researchers consider what laws, policies, practices and rules impact their work, which exemptions
apply and how KPU processes support compliance. The following govern KPU research:
1. Federal and Provincial statute,
2. KPU policies and procedures,
3. Research Funding Agreement.
Where requirements conflict, the stricter terms normally apply. Conflicts relating to disclosure and
confidentiality are mitigated by anticipating issues and risks and planning for them.

2.1 CRA Reporting Obligations
The Federal Income Tax Act provides the enabling legislation requiring the reporting of personal and business
income and the collection of taxes thereon. The CRA collects tax and administers tax law and policy. KPU has a
legal duty to comply with CRA requirements. Canadian reporting requirements will often require the collection
of identifiable Participant data. Researchers can choose to conduct their activities to avoid triggering a
disclosure obligation, or they can choose otherwise. CRA can conduct an investigation or audit (as can KPU
auditors) to ensure that sufficient and consistent diligence is exercised to meet CRA reporting obligations.
Following advice in this guideline will help ensure we continue to meet these obligations.

2.1.1 CRA Reporting Exemption
CRA policy2 does not require income reporting for individuals whose payments are:
(a) infrequent, and
(b) below $500 in a calendar year
(c) free of source deductions of tax e.g. not an employee, not a non-resident
In such cases, no SIN, T4A or T4A-NR (NR denoting Non-Resident) are required.
REB, ORS and FSD provide the policy frameworks and administrative support to help Researchers
ensure that they along with Participants are enabled to:
(i) anticipate and meet reporting requirements,
(ii) appropriately apply CRA exemptions, and
(iii) ensure that privacy or confidentiality agreements are compatible with (i) and (ii)

2.2 Other Tax Exemptions
A tax exemption for certain income of individuals who meet the legal definition of ‘Status Indian’3 is provided
under the Indian Act (IA). The Researcher will need to show that the income (honorarium or ‘gift’) is connected
to activity located exclusively on reserve. Where activities are performed partially off reserve, e.g. delivering
research results or giving a speech, then no exemption would apply.
If Researchers believe the exemption applies, or are aware of other exemptions that might apply to a group or
individual, then they are encouraged to gather supporting evidence and to consult ORS and FSD as early as
possible. Generally, the fact profile for each case can take some time and effort to establish and conclude on,
often requiring specialist input. As such it is often expedient to rely on the general $500 exemption.
Also see s3.3.2. Cultural Gifts.

2
3

See CRA form RC4157 note for box code 28 and 48 (no administrative penalties and CPA Canada note here)
The term ‘Indian’ is not deemed polite in reference to Canadian indigenous people, however remains in use in Federal law
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3 Types of Payments
KPU employees are paid via payroll (remuneration to an employee). Contractors, are paid via FSD Accounts
Payable as a supplier (fees to a contractor). Most Participants will likely not be employees or contractors i.e.
volunteers not in a service relationship with KPU. Typically, payments would be classified as:
(i)

Reimbursements: money repaid for necessary out-of-pocket expenses,

(ii)

Incentives or inducements: money or other consideration e.g. honoraria or course credits*, given to
obtain or acknowledge voluntary time and effort provided.

* hours or other academic credit allocated to a student to recognize the academic value of their participation. No
direct cash value.

3.1 Reimbursements
Reimbursements are necessary and reasonable costs to participate in a research study e.g. transportation,
parking, meals. These are generally not taxable.

3.1.1 Planning for Reimbursements
Funding agreements could allow for a wide variety of expenses types and range of rates e.g. mileage
rates or higher travel classes than economy. The rates provided for by KPU FSD should provide a
default ceiling. This would ensure that (i) the Participant is less likely to be subject to income tax on
their reimbursement and (ii) KPU can attest to the judicious use of research funds.
Reimbursement of e.g. meals or mileage in excess of the limits in FM5, could be taxable where the
CRA deems them to be unnecessary or excessive, notwithstanding eligibility under KPU or funder
policy. Consult ORS or KPU FSD for further advice.

3.1.2 Applying Financial Policy FM5 to Participant Reimbursements
FM5 provides a robust Policy and Procedure to govern reimbursements for KPU employees on
University business. Researchers are encouraged to consider using FM5 Business and Travel
Expense to identify and manage reimbursements from their research funds, notwithstanding that
Participants might not be KPU employees or students. Itemized receipts will need to be collected to
substantiate research related expenses. unless exempt under FM5 e.g. per diems, incidentals; this is
subject to funder requirements. Receipts must be passed on to accounts payable and provide
enough detail to allow KPU’s FSD or an auditor to confirm key terms e.g. value, nature, recipient,
date and GST, QST or HST# if applicable.
If funding agreements dictate more stringent rules, then those should be followed. SIN numbers are
not required for reimbursements, nor is a T4A applicable (unless the CRA deems the reimbursement
unnecessary or excessive).
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3.2 Honoraria4
Policy FM5 C.3.g. states that “Honoraria payments are reimbursable and considered token payments for
services”. Examples of activities where honoraria might be paid include:
Guest speaker or lecturer • External party for a special classroom lecture or short series of such lectures •
Individual for conducting a seminar or workshop • Guest speaker at an educational event or other similar
functions • Guest speaker participating at outreach events • Payment to a volunteer for assistance for set-up or
supporting activities at special events.
The form of payment can be:
(i)

cash,

(ii)

near-cash e.g. vouchers, giftcards e.g. from Support Local British Columbia,

(iii)

non-cash e.g. course credits, tobacco (used in certain indigenous cultural contexts5), or/and

(iv)

in some instances, described as ‘gifts’ while not meeting the strict definition of a gratuitous payment
i.e. for which no reciprocal gain is expected.

Normally, payments are taxable as (a) employment income (for an employee) or (b) as business income.
However, the CRA $500 exemption will apply for non-employees as noted in Section 5 and consistent with
guidelines issued by e.g. Universities of the Fraser Valley and Waterloo provided:


they are nominal - $500 or less in a calendar year;



they are made to an individual for voluntary services;



they are not reflective of the value of the work done;



they are made on a one-time or non-routine basis to an individual as a “thank you”.

Researchers should fill out KPU’s Honorarium form and follow with FM5 Business and Travel Expense (Section
3.g.) / Procedure (Section 4.d, Appx. A.). Where Honorarium payments exceed $500 or multiple Honoraria are
given to an individual, then Researchers should consider, with ORS/REB as applicable, whether these meet the
FM5 terminology and above criteria as ‘token’, ‘nominal’, ‘one-time’, ‘non-routine’. Researchers should also
consider whether they may be placing a Participant in a reporting position, the attendant confidentiality
implications and whether Participants have been adequately informed and understand this.

3.3 Gifts
3.3.1 Definition of Gifts
Gifts are cash or other things of value, that are given with no expectation of return or compensation
i.e. a gratuitous payment for which no reciprocal benefit is expected. These would not typically be
subject to tax and would be rare in a research context, as:
(i) transfers of research funds without an expectation of research benefit would be excluded under
funder terms, and
(ii) recipients are typically engaged in expectation of some (direct or indirect) reciprocal research
benefit, even if they ultimately choose not provide that benefit.
Researchers may provide incentives to individuals to encourage and recognize their participation in
research activities. While not meeting the CRA definition of a ‘gift’, nevertheless researchers may

4
5

McGill uses the term 'guest lecturer/speaker remuneration' in place of Honorarium.
See Art.9.15 TCPS 2 (2018) – Ch.9: Research Involving the First Nations, Inuit and Métis Peoples of Canada
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label incentives as such. KPU FSD require a gift-card from to be completed as evidence that that the
payment has been made.
Appendix 1 sets out 3 additional notes that could be included on Gift Form to clarify when PII is
required.

3.3.2 Cultural ‘Gifts’ as Taxable
Cultural gifts e.g. bundles of tobacco, may be appropriate in certain contexts and where allowed
under funding terms. In a research context, the ‘gift’ would be unlikely to meet the strict (tax
exempt) gratuitous definition i.e. some expectation of a direct or indirect benefit to the research
would be contemplated. However, the value would be applicable to the $500 CRA exemption. Also
see s2.2. Other Tax Exemptions.

3.4 Use of Draws
Gift card draws are acceptable incentives. The draw must be open to those who decline to participate and
include those who later withdraw from the research, otherwise, technically the draw becomes a lottery whereby
Researchers should have previously obtained a license from the Province of British Columbia. To avoid a draw
becoming a lottery, Researchers must clearly indicate on their consent form that (i) participation in the draw is
not contingent on participation in the research and (ii) any participants who withdraw will have the opportunity
to have their names included in the draw.
Researchers must ensure their draw rules, processes and documentation provide sufficient transparency in case
of review e.g. probability of winning, how winners are notified. Participant information should be minimal and
protected in accordance with ethical privacy policies.

3.5 Damages
Damages are compensation for harm or loss due to breach of contract or a duty of care. Such payments are
generally non-taxable. Researchers are encouraged to discuss identifying, assessing and responding to risks with
the ORS, REB and Legal, and Risk teams. This will enable parties that could be impacted by risks to maintain
awareness of, and mitigate, risks to themselves and to others.

4 Ethical Compliance
Incentives must comply with TCPS 2 (2018), especially Chapter 3: The Consent Process and the TCPS2
Interpretation on Consent (capacity to consent, informed consent, documented consent). The introduction to
Ch.3 notes that “researchers may have further legal obligations”; this may include financial compliance
obligations, which the Participant may need to be aware of. The REB assesses the appropriateness and
reasonableness of incentives as part of its approval process.

4.1 Payments to Participants Plan
Applicants to the REB submit a non-confidential Payments to Participants Plan (‘Plan’) as part of their Romeo
submission reflecting these guidelines. The Researcher will estimate and categorize dates, amounts, and types of
payments or incentives to Participants in a form prescribed by the ORS. This form is submitted as part of the
applicant’s report to the REB each calendar year.
The REB may share the Plan with the FSD and ORS to ensure that KPU complies with its legal, financial and
administrative obligations. Researchers should inform the REB and ORS once they anticipate a material change
to their Plan so that the implications can be considered and addressed in good time.
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4.2 Consent
TCPS2 Article 3.1 states that: “Because incentives are used to encourage participation…, they are an important
consideration in assessing voluntariness…they should not be so large or attractive as to encourage reckless
disregard of risks.”
Incentives cannot be contingent on Participants completing the research data gathering process – they must be
able to withdraw, to refuse to answer questions, etc.

4.3 Payments Triggering Disclosure Obligations
The offer of payment (incentive or inducement) to a Participant can trigger certain obligations as noted in s2.1:
a. for Participants (as the payee, receiver of a payment) to pay tax and/or report income
b. for KPU (as the payor, legal entity paying the Participant) to collect and transfer related Participant PII
to the CRA and potentially deduct tax at source
c. for the Researcher (as the lead person conducting the research undertaking) to ensure obligations are
anticipated, communicated, agreed and fulfilled, together with KPU.
Where required by CRA policy, Researchers must show best efforts have been made to obtain a SIN so that KPU
can issue CRA documentation. If a SIN cannot be obtained, then an invoice from the Participant can be used to
support payment.

4.4 Privacy and Disclosure
The potential for conflict between KPU’s and Researcher’s confidentiality obligations and KPU's CRA compliance
and disclosure obligations is raised in Section 2.C. TCPS2 Interpretation on Privacy and Confidentiality. Following
from s2.1.1. Researchers can help themselves and Participants avoid conflicts by:
(i)

identify when a payment could trigger disclosure and agree to related data collection, or

(ii)

avoid a disclosure obligation by ensuring payments fall within CRA exemptions.
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5 Managing Compliance and Monitoring Payments
To help minimize administrative overhead, while meeting its research, ethical and compliance obligations CRA
related data is collected only when required. This ensures KPU fulfills its reporting and tax compliance duties
while respecting Participant privacy and confidentiality.

Figure 1 Achieving Privacy and Compliance

To ensure appropriate use of the CRA reporting exemption and to avoid exposing Participants’ PII, Researchers
must monitor payments (as distinct from reimbursements) across their project funds to ensure that no
Participant is paid in excess of the $500 CRA annual exemption. This maintains confidence in KPU’s Research
compliance and provides evidence to support accountability.
Researchers should:





obtain consent to record PII per REB clearance; TCPS2 interpretation S1 and Art.3.2 provides further
guidance on privacy and consent.
document payment details (who, what, how much, when, why) for their projects securely
consider using code numbers to anonymize PII) as suggested in TCPS2.
review their list regulary to identify any Participants across their projects who may be at risk of
breaching the $500 CRA limit in the year (Figure 1 C):
o discuss with and consider whether to continue with those Participants
o confer with ORS, REB, FSD as needed
o update the list for new Participant Payments in the year

Given that Researchers will normally require participant details for project engagement needs and follow-up,
the incremental effort should not be onerous.
Discussions between Researchers and each Participant to identify whether the payment triggers reporting or
withholding (breaches the $500 CRA exemption, payee is non-resident) helps the Participant reach an informed
view of the potential tax implications of their decisions. A Participant/Researcher can then decide whether to:
a) accept/offer payment and comply with the attendant data collection, or tax withholding requirements,
b) forgo payment and agree to participate, or
c) decline to participate.
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If the decision is (a) and accept CRA reporting (Fig. 1 B or C), then the Researcher would need to identify, verify,
aggregate and report payments across their projects for the Participant.

5.1 KPU Participant Payments Experience
At the time of drafting (Q4, 2020) projected annual payments to Participants were estimated at:
Total Paid:

< $100k

Typical payment under

$50

Median Payment

$20

Median #Participants on a Project

80

Participants volunteer activity are typically of the order of 2 hours for extended interviews or focus groups, not
including travel or preparation time. Therefore, while it is unlikely that any one Participant would breach the
CRA $500 limit, especially with local payments tracking by the Researcher, this Guideline should be reviewed
annually by ORS and FSD to ensure it reflects current research needs and compliance requirements.
Prima facie, Participant payments < $50 per Participant per Project would likely be deemed ‘nominal’ and so not
require CRA reporting or trigger ethical concerns of undue influence (s.4.2). Payments > $100 per Participant per
Project would normally require further consideration and discussion with ORS and REB around the atypical
amount, the fact pattern and the individual circumstances of Participants.

6 Taxation Compliance
Most Participants are volunteers. They are neither contractors, nor employees who would be paid through FSD
Accounts Payable or KPU payroll with a T4, T4A or T4NR issued annually. The decision tree below summarizes
and simplifies the key payment types, actors, and how taxed.
Research
Participant Fee
Honorarium

Employee?

No

Business
Income

Indigenous

Yes

Services on a
reserve?

Yes

T4A or Invoice

Yes

Collect treaty
number

Service Fee
Yes
T4, Employment
Income

No

<$500 pa?

Exempt

No
Reimbursement

Receipts?

Not taxable

No Reporting, no
SIN

Figure 2 After CAUBO KPMG Tax Note ‘Honorariums and Payments May 2020 (seek FSD advice before acting on this diagram

6.1 Employee, Contractor or Voluntary Participant
Researchers are now following a more inclusive and participatory approach, increasing Participant involvement
in and engagement with Research design and outcomes. Care should be taken to ensure (and potentially
document evidence) that there is clarity that Participants:
a. are providing voluntary services,
b. are not independent contractors or temporary employees, and
c. do not take on responsibilities or attributes that could inadvertently change their status.
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If the Participant is a contractor or employee, then allow adequate time to ensure appropriate contracting
arrangements are made. ORS or FSD can provide further guidance on how to correctly classify a Participant
(volunteer, employee, contractor).

6.2 Canadian Residence and Cross Border Matters
KPU is required to withhold tax from payments to non-residents e.g. an honorarium paid to a visiting professor.
Subject to reduction or elimination allowed under a tax treaty.
The $500 CRA exemption would continue to apply, which should cover the typical Participant case.
International research work e.g. in the USA can bring liability for state or federal taxes and reporting obligations.
This is a complex area. The Researcher discuss this with ORS as early as possible to ensure adequate consultation
with FSD and Risk. This will help ensure the responsibilities of KPU and Participants to each other and to their
respective tax or other regulatory authorities are identified, understood, accepted and complied with.
Consideration must also be given to understanding and addressing cross-border legal risks. Foreign local, state
and federal laws, regulations and practice can differ significantly from that of Canada and alter the assessment
of an optimal research approach and potential outcomes.

6.3 Sales Tax
Sales tax is unlikely to be applicable for most payments to Participants as they are typically volunteers, not
contractors. This should be considered when preparing the research budget.
However, where a recipient is providing a service and is (or is required to be) a GST/HST/QST registrant in a year
(i.e. broadly, earns over $30,000 pa) then the Participant should inform KPU of their tax registration number and
submit the appropriate documentation to enable KPU to pay any GST/HST/QST.

7 Further Information
As the direction, nature and context of KPU research evolves along with the regulatory or legal environment,
please send suggestions for updates to this Guideline to ORS
Researchers can contact FSD for specific, detailed financial information. However, FSD will not be able to provide
specific direct advice to any participant as this is beyond their resources and scope.

7.1 Contacts




Research Ethics Board: reb@kpu.ca or 604-599-3163
Financial Services Department: Jasson Chadha, jasson.chadha@kpu.ca 604-599-2384
Office of Research Services: ors@kpu.ca or 604-599-3028

8 References
8.1 Key KPU Polices:





RS1 Research Involving Human Participants / Procedure
FM5 Business and Travel Expense / Procedure
GV4 Signing Authority / Procedure and Schedules
HR1 Conflict of Interest / Procedure

8.2 Other Sources
1. TCPS 2 (2018) Chapter on Consent
2. CIHR Considerations when paying patient partners in research: https://cihr-irsc.gc.ca/e/51466.html
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3.
4.
5.
6.

Mount Allison University Guidelines
University of the Fraser Valley Honorarium Guidelines
Royal Roads University draft document with ORS
University of Toronto Guidelines
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9 Appendix 1: Gift Form Updated with Notes to Clarify PII FSD review needed
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Possible clarifying notes that can be added to existing gift form:
References are from above updated Gift Form
1. Researcher should retain a list of participants within their Dept detailing:


name or participant ID #/code if PII disclosure not possible outside of Project and no CRA
reporting required (point 2)



date, details of gift, value, in case of audit.

2. SINs are required if CRA reporting is required. No CRA reporting of gifts to an individual if:


they are nominal - $500 or less in a calendar year;



they are made to an individual for voluntary services;



they are not reflective of the value of the work done;



they are made on a one-time or non-routine basis to an individual as a “thank you”.

3. Evidence is required by FSD to confirm that stated gifts were received. KPU Financial
Services Dept. (FSD), along with all staff, has a duty to keep PII confidential.
Examples of evidence: e-gift email sent (redacted for PII using Participant ID code if necessary), copy
of receipt from recipient e.g. initialing a list retained by Dept.

END
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SENATE STANDING COMMITTEE ON RESEARCH AND
GRADUATE STUDIES
Agenda Item: 7.2
Meeting Date: March 11, 2021
Presenter: Deepak S. Gupta
Agenda Item

White paper action items for AVPRIGS and funding research and
scholarship at KPU

Action Requested

Discussion

Recommended
Resolution

N/A

Context &
Background

This agenda item is a follow-up to the action items assigned by the
Senate to the AVPRIGS from the White Paper. The AVP will need to
provide periodic updates to the Senate on progress made. The AVP hopes
to engage the SSCRGS among other stakeholders in a series of
conversations on these action items.
1. What does a fully funded, staffed, and functional ORS look like?
Would it be fair to say that ORS is to support educators, researchers,
and students across KPU in their research and scholarship, just as the
Teaching and Learning does so for their teaching and learning work?

Key Messages

2. How do we establish a sustainable and scalable funding model for
research and scholarship as well as for research services at KPU?
3. How should KPU’s funding for research and scholarship fit in the
broader context of external funding? For instance, would it be fair to
say that KPU’s funding should be seed funding?

Consultations

1. A list of action items have been shared with senior leadership in
Financial Services
1. Action items assigned to AVP RIGS

Attachments

2. Highlights from 2019 TLSR survey

Submitted by

Deepak S. Gupta, D. Sc., Associate Vice President, Research, Innovation,
and Graduate Studies

Date submitted

March 8, 2021
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TO: Deepak Gupta, Associate Vice-President, Research, Innovation and Graduate Studies

MEMORANDUM

CC: Alan Davis, President and Chair of Senate; Sandy Vanderburgh, Provost
FROM: David Burns, Vice-Chair of Senate
DATE: February 24, 2021
SUBJECT: Action Item from the Whitepaper on Research and Scholarship

At the October 26th, 2020 meeting of Senate the Chair of the SSC Research and Graduate Studies brought forward the document,
“Educational excellence: A white paper on KPU’s research and scholarship.” This document contained 25 recommendations for the
improvement of support for research and scholarship at KPU. Of those 25 recommendations several were left to the collective
bargaining process (pertaining as they were to working conditions) and the remaining recommendations became part of a response
plan drafted by the President, Provost and Vice-Chair. This response plan was approved at the February 22nd, 2021 meeting of
Senate. The components of that plan that pertain to your portfolio as AVP Research, Innovation and Graduate Studies are as
follows:
1.f. Encourage the development of graduate programs that improve advanced study/research pathways for students, and that are
reflective of KPU’s academic focus and particular strengths. These programs should further distinguish KPU as a polytechnic
university and create more opportunities for students and the broader communities we serve. (action to be taken through
consultations with Deans, SSC APP and SSC RGS).
2.d. Research Institutes and Centres must be restructured to involve faculty directly as part of their membership and operations.
(recommendations to be collected from the Provost and relevant Deans).
4.a. Make concerted efforts to identify infrastructure needs by program and faculty. An institutional-wide audit of the current
situation should be conducted. (action to be taken in partnership with Deans)
4.b. Based on [4.a.] develop an infrastructure development plan for the institution as a whole. This plan should address needs
related to space allocations, equipment, land, library holdings and services, and digital technology. (action to be taken in
partnership with Deans)
4.c. Provide start-up funding for new initiatives and for grants that require matching funds.
4.d. Create an annual Presidential Fund to support publishing grants, outreach, and knowledge mobilization.
5.a. Create a fully funded, staffed (e.g. grant program managers), and functional ORS to support faculty and student research.

5.b. …enhance… support for faculty through an effective system of research program development, execution, and mentorship. In
connection with these initiatives, ORS should actively profile knowledge creation internally and externally (inclusive of faculty and
students).
5.d. Implement a system of transparent, accountable, and predictable vetting for new and ongoing research and scholarship
projects that is particular to the needs of faculties and departments.

Please take this memorandum as a request by Senate to review this item(s) and proceed with a discussion with all appropriate
stakeholders of possible action to be taken. As part of the approved plan all persons or committees with an action item(s) arising
from this plan are asked to provide regular updates to Senate on the progress of their action item(s). These updates can be sent to
Senate@KPU.ca for inclusion in a report provided to Senate.
If you have any questions feel free to contact the Vice-Chair of Senate, David Burns, at David.Burns@KPU.ca.

2019 Teaching, Learning, Scholarship, and
Research Survey
Key Takeaways Relevant to Research
The 2019 Teaching, Learning, Scholarship, and Research Survey was sent to 899 faculty members and
instructional staff at KPU. We had 232 respondents (26% response rate) who participated between May
6, 2019 and June 9, 2019.

Key Highlights Relevant to Research
(1) 58% of respondents indicated that they engaged in research and scholarship (Q1).
(2) For those who did not engage in research and scholarship, the majority (64%) pointed to
insufficient time as a barrier (Q2).
(3) 76% of respondents agreed that KPU should provide every graduate with an experiential
learning opportunity during the course of their education at KPU. Only 6% disagreed (Q3).
(4) 91% of respondents agreed that it is important for students to gain competencies to innovate
in their discipline/industry (Q4).
(5) 69% of respondents agreed that it is important for students to gain research experience as
part of their education at KPU. Only 12% disagreed (Q4).
(6) The top five requested supports from the new Office of Research Services were: release time
(82%); internal funding (66%); grant facilitation (57%); locating funding opportunities (57%);
and training (54%) (Q27).
(7) Based on responses, the top 3 important compliance and promotional supports that ORS should
provide are: publishing assistance (62%); compliance and certifications (58%); and intellectual
property management (49%) (Q28).
(8) Only 21% of respondents were satisfied with KPU’s supports and resources to pursue their
scholarship (Q30).
(9) Only 18% of respondents were satisfied with KPU’s supports and resources to pursue their
research (Q30).
(10)Only 23% of respondents agreed that they have been provided with enough training and
education on how to be an effective researcher (Q30).
(11)Only 36% of respondents agreed that they have opportunities to share their scholarship
experiences and expertise with others at KPU (Q30).
(12)47% of respondents agreed that it is important to them to involve students in their research
projects. Only 16% disagreed (Q30).

SENATE STANDING COMMITTEE ON RESEARCH AND
GRADUATE STUDIES
Agenda Item: 7.3
Meeting Date: March 11, 2021
Presenter: Daniel Bernstein
Agenda Item

Action Items – White Paper Response

Action Requested

Discussion

Recommended
Resolution

N/A

Senate Standing
Committee Report

For Senate Office Use Only
At its meeting on February 22, 2021, Senate endorsed an action plan to
address the recommendations contained in the White Paper.
Two items are referred to the Senate Standing Committee on Research
and Graduate Studies:

Context &
Background

1.b. Request that all Departments develop a formalized plan for integrating
opportunities for undergraduate research. Research must be regarded as
integral to learning objectives and be included, for instance, as a required part of
a major.
1.e. Recognize research as essential to the classroom and to the scholarship of
teaching and learning. KPU faculty members need to be proactive in their
disciplines to ensure the continued relevance and quality of educational
programs.

Attachments

Memo: Action Items from the White Paper to SSCRGS

Submitted by

Daniel Bernstein, Chair, SSC Research and Graduate Studies

Date submitted

March 5, 2021
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TO: Daniel Bernstein, Chair, SSC Research and Graduate Studies

MEMORANDUM

CC: Alan Davis, President and Chair of Senate; Sandy Vanderburgh, Provost
FROM: David Burns, Vice-Chair of Senate
DATE: February 24, 2021
SUBJECT: Action Items from the Whitepaper on Research and Scholarship

At the October 26th, 2020 meeting of Senate the Chair of the SSC Research and Graduate Studies brought forward the
document, “Educational excellence: A white paper on KPU’s research and scholarship.” This document contained 25
recommendations for the improvement of support for research and scholarship at KPU. Of those 25 recommendations several
were left to the collective bargaining process (pertaining as they were to working conditions) and the remaining
recommendations became part of a response plan drafted by the President, Provost and Vice-Chair. This response plan was
approved at the February 22nd, 2021 meeting of Senate. The components of that plan that pertain to your portfolio as Chair,
SSC Research and Graduate Studies, are as follows:
1.b. Request that all Departments develop a formalized plan for integrating opportunities for undergraduate research. Research
must be regarded as integral to learning objectives and be included, for instance, as a required part of a major. (this item will
require that SSC RGS lead a conversation that ultimately connects to the SSC Curriculum and SSC Planning and priorities and,
subsequently, to Senate itself).
--Questions for SSCRGS: 1. Is this worth doing? If yes, then who do we need to talk to to decide?
1.e. Recognize research as essential to the classroom and to the scholarship of teaching and learning. KPU faculty members need
to be proactive in their disciplines to ensure the continued relevance and quality of educational programs. (this item will require
that SSC RGS lead a conversation that connects to the SSC Teaching and Learning and, subsequently, to Senate itself).
-- how to approach this conversation in SSCRGS: how to incentivize faculty to keep current in their discipline, e.g., attend
conferences; read the literature?

Please take this memorandum as a request by Senate to review these items and proceed with a discussion with all appropriate
stakeholders of possible action to be taken. As part of the approved plan all persons or committees with an action item(s)
arising from this plan are asked to provide regular updates to Senate on the progress of their action item(s). These updates
can be sent to Senate@KPU.ca for inclusion in a report provided to Senate.
If you have any questions feel free to contact the Vice-Chair of Senate, David Burns, at David.Burns@KPU.ca.

SENATE STANDING COMMITTEE ON RESEARCH AND
GRADUATE STUDIES
Agenda Item: 7.4
Meeting Date: March 11, 2021
Presenter: Daniel Bernstein
Agenda Item

Sharing Ongoing Research at KPU

Action Requested

Discussion

Recommended
Resolution

N/A

Senate Standing
Committee Report

For Senate Office Use Only

Context &
Background

At its meeting on February 11, 2021, the Senate Standing Committee on
Research and Graduate Studies added a discussion of how to share
ongoing research at KPU to the agenda for its March 11, 2021 meeting.
We will be discussing how best to select KPU researchers to present to
SSCRGS. We might consider inviting some or all the following to present
to SSCRGS, when the work involved research:
External-grant recipients
0.6% PD recipients
Education Leave recipients
Open Education Grants
1. SSCRGS should be aware of the breadth and depth of research
happening across KPU to better serve KPU’s research needs.

Key Messages

2. Locating and inviting KPU researchers to present to SSCRGS:
committee input requested here.

Submitted by

Daniel Bernstein

Date submitted

March 3, 2021
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