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AGENDA 

1. Territorial Acknowledgement and Call to Order  ...................................................................................  2:00 

2. Approval of Agenda 

3. Approval of Minutes, May 13, 2021 

4. Chair's Report .................................................................................................................... Daniel Bernstein 2:10 

5. AVPIRGS Report ...................................................................................................................... Deepak Gupta 2:15 

6. Chair, REB Report ......................................................................................................................... Tara Lyons 2:30 

7. New Business 

7.1. Draft Policy AC13 Minimum Faculty Qualifications............................... Brian Moukperian 2:45 

7.2. Creating a fully-funded, staffed, and functional ORS ...................................... Deepak Gupta 3:00 

7.3. Developing a web application for Scholarly Impact Showcase ...............................................  
 Deepak Gupta, Darya Kostromitina ................................................................................................  3:15 

7.4. Alpha Release of ORS SharePoint Website .......................................................... Jim Rahaman 3:25 

7.5. Survey on Teaching, Research & Library Supports  .......................................... Lori McElroy 3:35 

7.6. Volunteer presenters for Oct, Nov, Jan meetings ....................................... Daniel Bernstein 3:55 

8. Adjournment 
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Voting Member Quorum 7 members  

Paul Adams 
Daniel Bernstein – Chair 
Deepak Gupta 
Deborah Henderson 
Victor Martinez  
Karen Meijer-Kline 

Joel Murray 
Mandeep Pannu 
Sundeep Varaich 
Diane Purvey  
Mark Vardy 
Elizabeth Worobec 

 

Non-voting 

David Burns 

Regrets  Senate Office Guests  

Paul Ohler Meredith Laird Tara Lyons 

 
1. Call to Order 

The Chair opened the meeting with a Territorial Acknowledgement and called the meeting to 
order at 2:00 p.m. 

2. Approval of Agenda 

The committee approved the agenda as presented. 

3. Approval of Minutes, April 8, 2021 

The committee approved the minutes as circulated. 

4. Chair’s Report 

Daniel Bernstein provided a verbal report.  He noted that this is Victor Martinez’s final meeting 
as a member of the committee and thanked him for his contribution.  The Chair advised 
members that they may keep their videos on during meetings over Teams, as the technical 
issues that had prevented this have been largely resolved.  He also advised the committee that 
all Senate and Senate Standing Committee meetings will continue to be held over Teams 
through the Fall of 2021.  The Chair noted that a Senate orientation meeting will be held on the 
morning of June 17th and the Senate Office will circulate a calendar invitation to members. 

The Chair recommended that members watch the Research Impact Canada videos available 
through the links included in the minutes from April. 
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The Chair highlighted the recent announcement of the establishment of two new KPU endowed 
chairs, and hoped that the KPU Foundation would use this model going forward. 

The Chair noted that he will provide a brief update about the committee’s White Paper action 
items to share with Senate in June and that the committee will review its own mandate and 
membership in September.  

Diane Purvey shared an update on the action item from the White Paper.  She initiated a 
discussion at the Deans’ Council about how Faculties would report on their plans for research.  
She shared that the Provost had circulated a template with detailed prompts for Faculties about 
their research planning and the committee discussed the utility of creating other templates that 
might be used to record plans and achievements on a regular schedule. 

The Chair thanked members of the committee for bringing items forward for discussion and 
action, such as the Definition of Post-Doctoral Fellow, and hoped the example of the successful 
passage of this definition at Senate would encourage members to use the committee to advance 
other initiatives. 

 
5. Associate Vice-President, Research, Innovation and Graduate Studies Report 

The committee received the written report. Deepak Gupta highlighted that the generous 
donation will allow competitions to fill the two research chairs and his office will use HR’s new 
talent acquisition system to solicit and review applications.  The funds announced will become 
available in September, 2021. He noted that the University has also made an investment from 
its operating surplus, income from which will be made available starting in 2022/23 and may 
be used to fund multi-year research projects. 

He highlighted the subject guide on graduate program development noted in his written report 
and asked members to share any information that could be added to this resource. 

He noted that it is important for all faculty performing research to be familiar with the Tri-
Agency framework on Responsible Conduct of Research. 

He informed the committee that four Research Advisor positions will be created following the 
model of Education Consultants in the Teaching and Learning Commons. These positions will be 
externally funded and provide an opportunity for faculty members to mentor colleagues and 
may be helpful in advancing action items from the White Paper. 

He noted the settlement of the case before the Canadian Human Rights Commission in the 
Canada Research Chair Human Rights case and the effect this will have in funding through CRC 
grants.  He encouraged researchers to request assistance with their grant applications, 
particularly in Tri-agency resubmissions, as his team can assist with grant writers to address 
any gaps identified by reviewers. 

 

6. Chair, Research Ethics Board Report 

The committee received the written report.  Tara Lyons shared the number of applications 
received and in process through April and that the majority were multi-jurisdictional 
applications in that month. She highlighted recent training taken by members of her office 
through Research Ethics BC, and Scholarship of Teaching & Learning on Research Ethics which 
will be helpful as work related to the scholarship of teaching and learning increases at KPU. She 
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shared that Douglas College, Royal Roads University, and Vancouver Island University have 
joined Research Ethics BC, which will result in a more streamlined process for researchers 
working in collaboration with researchers at those institutions.  Planning is also underway for 
the development of a harmonized national system which will assist with submissions 
undertaken with collaborators outside the province. 

 

7. New Business 

7.1. Policy RS6 Animal Use and Ethics in Teaching and Research at KPU 

Deepak Gupta received the feedback and comments of the committee, and encouraged 
members to continue to share any feedback or comments with him or with Layne Myhre, even 
though the draft Policy’s posting on the Policy Blog is now complete. 

The committee discussed the definitions of “principal investigator” and how co-PIs may fit 
within this definition, time limits on renewals of project protocols for multi-year projects, and 
suggested that it might be helpful to note in the Procedures that the site visits will be performed 
by the Animal Care Committee. 

7.2. Research Associate Positions 

Paul Adams provided background and context to the discussion, sharing that he and Deborah 
Henderson received feedback from Deepak Gupta and Kent Mullinix on the draft of the letter 
they submitted for discussion.  The committee discussed the appropriate steps to advance this 
initiative and Deepak Gupta agreed to bring the motion to the attention of the Provost and 
President. 

Paul Adams moved THAT the Senate Standing Committee on Research and Graduate Studies 
recommend that senior administration prioritize the creation of term-limited Research Associate 
positions with regular benefits at KPU. 

The motion carried. 

7.3. Sharing Ongoing Research at KPU 

Paul Adams shared a presentation about research currently being conducted in the Applied 
Genomics Centre (which was previously known as the KPU Bio-Innovation Lab).  The 
committee discussed how to share this presentation with Senate and the Board.  The Chair took 
an action item to communicate with the Chair of Senate about this possibility. 

 

7.4. Request for volunteers: Sharing Ongoing Research at KPU 

Deborah Henderson agreed to describe her research to the committee at the June meeting and 
Victor Martinez at the September meeting. 

8. Adjournment 

The meeting adjourned at 3:35 p.m. 
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Highlights from Research, Innovation, and Graduate Studies 

Division 
Report dated June 15, 2021 

 
From the Office of the AVP, Research, Innovation, and Graduate Studies (AVPRIGS) 

TASK FORCE ON EQUITY, DIVERSITY, AND INCLUSION IN RESEARCH AND SCHOLARSHIP 

Given the growing recognition of equity, diversity, and inclusion in research by major research funders, 

particularly the Tri-agencies, the Senate Standing Committee on Research and Graduate Studies 

supported the creation of a Task Force on Equity, Diversity, and Inclusion in Research and Scholarship. 

The Task Force seeks to represent all five major equity-seeking groups: women, Indigenous Peoples, 

persons with disabilities, members of visible minority/racialized groups, and members of LGBTQ2+ 

communities. The purpose of the Task Force is to identify needed supports for the KPU community and 

resources needed for the university administration. 

Following an open call to the KPU community, the following individuals will join this new Task Force: Drs. 

Amir Mirfakhraie, Asma Sayed, Fiona Whittington-Walsh, Shelley Boyd, Tara Lyons, and Wallapak 

Polasub. The Task Force will commence its meetings in September 2021. 

From the Office of Research Services 

THE SHERMAN JEN RESEARCH CHAIRS POSITIONS  

Thanks to a very generous donation from the Dr. Sherman Jen Education Foundation endowed through 

the KPU Foundation, KPU is creating two Sherman Jen Research Chairs to conduct research that 

supports our polytechnic mandate locally, nationally, and globally. The inaugural chairs will be 

appointed in two very key areas for KPU: 

A. The Sherman Jen Research Chair in Next-Generation Design: The Sherman Jen Research Chair in Next-

Generation Design will be based at the Wilson School of Design at KPU Richmond. Together with internal 

and external allies, the Chair will be able to undertake transformational work on next-generation design 

addressing pressing challenges of technological empowerment, environmental sustainability, and social 

inclusion. More details are available at the Employee Career Centre. 

 

B. The Sherman Jen Research Chair in Applied Genomics: The Sherman Jen Research Chair in Applied 

Genomics will be based in the Faculty of Science and Horticulture at KPU Surrey. Building on prior 

funding from the Canada Foundation for Innovation and the BC Knowledge Development Fund, KPU has 

completed a new facility for applied genomics that will serve as the home of this Chair. Together with 

leading researchers at KPU and other institutions, companies, industry associations, and non-profits, the 

Chair will be able to positively impact human health outcomes and competitiveness of the agricultural 

sector. More details are available at the Employee Career Centre. 

Kwantlen Polytechnic University invites applications from all eligible post-probationary faculty members 

for these Chairs through Taleo. The application deadline is June 27, 2021. 

https://tre.tbe.taleo.net/tre01/ats/careers/v2/viewRequisition?org=JT63GS&cws=40&rid=877
https://tre.tbe.taleo.net/tre01/ats/careers/v2/viewRequisition?org=JT63GS&cws=40&rid=878
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CANADA RESEARCH CHAIRS PROGRAM – PUBLIC ACCOUNTABILITY AND TRANSPARENCY  

As of 2021, institutions with fewer than five chairs are required to meet the CRCP’s public accountability 

and transparency requirements in order to remain eligible for the program participation.  

The requirements must be published on the Institution public facing website, in the language of its 

choice, by the deadline indicated by the program.  

KPU’s Canada Research Chairs Program public disclosure can be found on the Equity, Diversity, and 

Inclusion in Research web page.  

RS6 ANIMAL USE AND ETHICS IN TEACHING AND RESEARCH 

Following a 6-week public posting period on the KPU Policy Blog, the President approved the following 

Policy and Procedure: RS6 Animal Use and Ethics in Teaching and Research Policy / Procedure 

With this Policy and Procedure in place, KPU researchers will be able to undertake independent research 

in accordance with the Canadian Council of Animal Care (CCAC) guidelines, which requires Institutions 

conducting animal-based research, teaching, testing, or production to have a functional and active 

Animal Care Committee and be governed by the 2006 CCAC policy statement. 

The following members of the RS6 Policy Working Group contributed to this development: 

- Dr. Deepak Gupta, Associate Vice President for Research, Innovation, and Graduate Studies 
- Dr. Amy Jeon, faculty, Biology 
- Dr. Layne Myhre, faculty, Biology 
- Dr. Levente Orban, faculty, Psychology and Principal Investigator, Bee Cognition Laboratory 
- Dr. Kent Mullinix, Director, Institute for Sustainable Food Systems 
- James Callander, Lab Technician, Biology 
- Gerard Laverty, faculty, Farrier 
- Foluso Fagbamiye, Research Ethics Coordinator, Office of Research Services 
- Josephine Chan, Special Assistant to the Provost on Policy and Academic Affairs 

DR. KAREN DAVISON RECEIVED CANADA RESEARCH CHAIR IN NUTRITION INFORMATICS 
Kwantlen Polytechnic University faculty researcher Dr. Karen Davison is receiving $600,000 funding over 
five years from the Canada Research Chairs Program to further her nutrition research. 
 
The Canada Research Chair in Nutrition Informatics, a Tier 2 grant, will support research into 
understanding the role of nutrition-related factors, such as eating behaviours and nutrient-gene 
interactions, and how they influence different physical, mental, and cognitive health outcomes in 
diverse populations, particularly those who are from equity-deserving groups. Dr. Davison says the grant 
will help her continue to hire student researchers and make the space and equipment available to other 
health science students for research.  
 
“Chronic diseases are a leading contributor to health burden and societal costs. Dietary intake is an 
important risk factor for chronic diseases; however, current nutrition education approaches are only 
partially effective. Nutrition informatics, which focuses on the best use of knowledge for nutrition 
problem solving, has emerged as a promising resource to reduce chronic disease burden.  
The proposed research program will use different rigorous methods to develop strategies, including 
ones that use digital health technologies, to improve nutrition practices. This will help to advance 
nutrition informatics as a resource to help prevent and manage chronic diseases in various populations,” 
says Davison.  

https://www.chairs-chaires.gc.ca/program-programme/admin_guide-eng.aspx#accountability
https://www.chairs-chaires.gc.ca/program-programme/admin_guide-eng.aspx#accountability
https://www.kpu.ca/research/equity-diversity-and-inclusion
https://www.kpu.ca/research/equity-diversity-and-inclusion
https://www.kpu.ca/sites/default/files/Policies/RS6%20Animal%20Use%20and%20Ethics%20in%20Teaching%20and%20Research%20Policy.pdf
https://www.kpu.ca/sites/default/files/Policies/RS6%20Animal%20Use%20and%20Ethics%20in%20Teaching%20and%20Research%20Procedure.pdf
https://www.ccac.ca/
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MEDIA TRAINING OPPORTUNITIES FOR RESEARCHERS 
Given the increased demand for interviews and media coverage, KPU researchers are offered to set up 
one-on-one sessions with the Media and Communications Team. Communications specialists will cover 
the interview process, camera behaviour, different scenarios, and any other media aspects that you may 
require during the training. Should you wish to set up a one-on-one media training session, please 
contact David Connop Price and Sucheta Singh directly. 
 
From KPU’s Research Laboratories, Centres, and Institutes 

INSTITUTE FOR SUSTAINABLE FOOD SYSTEMS – PRESENTATIONS GIVEN  

1. Kristi Tatebe. Webinar Presentation -  "Bringing Our Food System Home: The Okanagan Bioregion Food 

System Project" - Unpacking the Guide: Food Security" Association of Interior Realtors webinar series - 

May 26, 2021.   

 
INSTITUTE FOR SUSTAINABLE FOOD SYSTEMS – PUBLICATIONS  

1. Mullinix, K., Tatebe, E. Hansen, N. Robert, M. Wijekoon, W. Polasub, S. Smukler, R. Harder, A. Rallings, C. 
Elton, D. Senese, C. Dorward, and M. Kissinger. 2021.  "Bringing Our Food System Home: Report on the 
Okanagan bioregion Food System Project". Richmond, BC: Institute for Sustainable Food Systems, 
Kwantlen Polytechnic University.  

2. Mullinix, K., Tatebe, E. Hansen, N. Robert, M. Wijekoon, W. Polasub, S. Smukler, R. Harder, A. Rallings, C. 
Elton, D. Senese, C. Dorward, and M. Kissinger. 2021.  Series of technical briefs for the Okanagan 
Bioregion Food System Project. 

External News and Updates 

RECRUITMENT OF ADDITIONAL TGMS EXTERNAL ADVISORY BOARD MEMBERS 
The Canadian Institutes of Health Research, the Natural Sciences and Engineering Research Council of 

Canada and the Social Sciences and Humanities Research Council of Canada have launched a call for 

nominations to recruit additional members to participate on the Tri-agency grants management solution 

(TGMS) External advisory board.  

The TGMS Board has identified a need for individuals with expertise in Indigenous research as well as 

individuals with expertise in accessibility and accommodations for persons with disabilities in the 

research community. To ensure a balanced representation of perspectives, other factors will be taken 

into consideration in the overall composition of the Board, such as member experience and geographic 

location as well as equity, diversity and inclusion factors.  

Members of the External advisory board are expected to contribute to strategic discussions and we 

therefore anticipate they will have an appropriate expertise to contribute at this level. Collectively, the 

members will possess extensive knowledge of the Canadian research landscape and the grants 

management ecosystem.  

For detailed information about the call for nominations, please visit the TGMS website. The deadline to 

submit nominations is June 25, 2021. 

https://www.kpu.ca/isfs/okanagan-bioregion
https://www.kpu.ca/isfs/okanagan-bioregion
https://science.gc.ca/eic/site/063.nsf/eng/97995.html
https://science.gc.ca/eic/site/063.nsf/eng/97995.html
http://www.science.gc.ca/eic/site/063.nsf/eng/h_98144.html
https://www.nserc-crsng.gc.ca/Media-Media/NewsDetail-DetailNouvelles_eng.asp?ID=1251
https://science.gc.ca/eic/site/063.nsf/eng/97995.html
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EVOLUTION OF THE TRI-AGENCY COLLEGE AND COMMUNITY INNOVATION PROGRAM 
The Tri-Agency College and Community Innovation (CCI) program, managed by the Natural Sciences and 

Engineering Research Council of Canada (NSERC), in collaboration with the Social Sciences and 

Humanities Research Council (SSHRC) and the Canadian Institutes of Health Research (CIHR), is currently 

being improved to simplify, streamline and address the changing dynamics of applied research in 

colleges and communities across Canada.  

As a result, the current suite of CCI programs will be transitioned to the new grant types over the 

coming year. The Applied Research and Development Grants, Engage Grants, and College and 

Community Social Innovation (CCSIF) programs will continue to accept applications.  

Connect, Industrial Research Chairs for Colleges and the Innovation Enhancement Grants will not accept 

new applications. Commitments that have been made by NSERC for IE ongoing awards will be honored 

until their completion as long as the funded projects continue to meet the terms and conditions of the 

award. 

The new grant types are expected to be become available in Fall 2021. A series of webinars will be 

organized in the coming months to provide more information on these topics. 

Acknowledgement 

The Office of the AVP, Research, Innovation, and Graduate Studies acknowledges funding from the 
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Highlights from the Research Ethics Board 
Report to The Senate Standing Committee on Research & Graduate Studies 

Submitted by Dr. Tara Lyons, Chair of the KPU REB 
Prepared June 14, 2021 

_____________________________________________________________________________________ 

REB applications (April 30 to June 14, 2021) 

Ethics Applications 

 Three applications were approved. 

 One file is awaiting PI revisions. 

 One application is under review. 
 

Post Approval Activities 

 Two amendments were approved. 

 Nine completion reports were submitted. 

 Forty-five completion reports are outstanding. 
 
Multijurisdictional Reviews  

 Three multijurisdictional applications are under review with KPU REB the designated 
board of record for two applications. 

 Three multijurisdictional applications were reviewed and approved with KPU REB 
designated as a partner board. 

 One multijurisdictional amendment was withdrawn (KPU REB designated board of 
record). 

 
REB Outreach 

 The REB Chair met with Criminology faculty to receive feedback on course-based 
research documents and processes. 

 The REB Chair presented to the Arts Faculty Meeting to provide updates on course-
based research and the multijurisdictional research ethics process, as well as reminders 
and instructions on how to submit completion reports. 

 The REB Chair presented to the Open Education Research Institute on a panel titled 
Ethical Considerations for Open Education Research. 

 The REB Chair met Dr. Bernstein in his role as Psychology Honours Coordinator to 
discuss integrating completion reports into the honours program.  

 
Professional Development 

 The REB Chair and Coordinator attended the Research Ethics Board Administrators 
(REBA) meetings organized by Research Ethics BC. 

 Chris Burns, KPU Data Services Librarian, gave a presentation on Data Management 
Plans to the REB. 



 Four REB members along with the REB Chair and Coordinator attended the Canadian 
Association of Research Ethics Boards (CAREB) online conference. 

 

Information items 

 Zahia Marzouk has been appointed to serve on the KPU REB for a two-year term. 

 The REB Chair is working with KPU Information Access & Privacy Manager to develop a 
guidance document on privacy and research ethics. 
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Agenda Item 
Draft Policy and Procedure AC13 Minimum Qualifications for Faculty 
Members 

  

Action Requested Discussion 

  

Recommended 
Resolution 

N/A 

  

Senate Standing 
Committee Report 

For Senate Office Use Only   

  

Context & 
Background 

In support of the policy review cycle and requirement in KPU’s Policy 
Protocol GV2 Protocol for the Development of University 
Policies / Procedure, current Policy AC13 Qualifications for Faculty 
Members / Procedure / Table - Minimum Qualifications - Faculty Positions 
(effective March 29, 2017) has been reviewed and it was determined that a 
revision is required to provide added clarity, as well as reflect 
standardization, currency and consistency in the determination, 
establishment, submission and approval of minimum qualifications for 
faculty members at KPU. It is proposed that the policy be renamed: 
“Minimum Qualifications for Faculty Members”.  
 
For a list of proposed changes, please see attachment titled “AC13 Memo to 
Faculty Councils”. 
 
Currently, the Senate Governance and Nominating Committee (SGNC) 
advises Senate on matters related to minimum qualifications for faculty 
members (see Mandate #9). The Senate Standing Committee on Research 
and Graduate Studies (SSCRGS) currently has no mandate or specified role in 
advising Senate on matters related to minimum qualifications for faculty 
members who teach in graduate level courses/programs. 

1. Should the SSCRGS establish a standard/mandate for SGNC to enact 
on advising Senate on matters related to minimum qualifications for 
faculty members who teach in graduate level courses/programs? 

https://www.kpu.ca/sites/default/files/Policies/GV2%20Protocol%20for%20the%20Development%20of%20University%20Policies%20Policy.pdf
https://www.kpu.ca/sites/default/files/Policies/GV2%20Protocol%20for%20the%20Development%20of%20University%20Policies%20Policy.pdf
https://www.kpu.ca/sites/default/files/Policies/GV2%20Protocol%20for%20the%20Development%20of%20University%20Policies%20Procedure.pdf
https://www.kpu.ca/sites/default/files/Policies/AC13%20Qualifications%20for%20Faculty%20Members%20Policy.pdf
https://www.kpu.ca/sites/default/files/Policies/AC13%20Qualifications%20for%20Faculty%20Members%20Policy.pdf
https://www.kpu.ca/sites/default/files/Policies/AC13%20Qualifications%20for%20Faculty%20Members%20Procedure.pdf
https://www.kpu.ca/sites/default/files/Policies/Table%20-%20Minimum%20Qualifications%20-%20Faculty%20Positions.pdf
https://www.kpu.ca/senate/committees/governance-and-nominating
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2. What role should the SSCRGS play on matters related to minimum 
qualifications for faculty members who teach in graduate level 
programs? (e.g. review specific proposals/changes to minimum 
qualifications for faculty members who teach in graduate 
courses/programs.) 

  

Key Messages 

1. The revised draft Procedure includes a new section on roles and 
responsibilities for educational administrative division, Faculty Council, 
and Deans in the determination, establishment, submission and 
recommendation for approval of minimum qualifications for faculty 
members.  

2. The establishment and approval of minimum faculty qualifications, as 
well as the periodic review requirement, have been further clarified in 
the draft Procedure. 

3. A draft set of submission criteria, guidelines, examples and template has 
been created to help guide the process outlined in draft AC13 in a 
consistent manner (see “AC13 Submission Guidelines and Template 
(Draft)”). 

4. All Faculty Councils, Senate Governance and Nominating Committee and 
the SSC on Research and Graduate Studies are invited to provide 
preliminary feedback on the attached drafts (May - June 2021). It is 
anticipated that the next set of drafts, with preliminary feedback 
incorporated, will be posted on the KPU Policy Blog in September 2021 
for a 6-week public posting period.  

  

Consultations 

1. Provost and Vice President Academic 

2. Associate Vice President Academic 

3. Deans Council 

4. All Faculty Councils (May-June 2021) 

5. Senate Governance and Nominating Committee (June 16, 2021) 

  

Attachments 

1. AC13 Memo to All Faculty Councils (May 25, 2021) 

2. Draft Policy AC13 Minimum Qualifications for Faculty Members 

3. Draft Procedure AC13 Minimum Qualifications for Faculty Members 

4. AC13 Minimum Qualifications for Faculty Members Submission 
Guidelines and Template (Draft) 

  

Submitted by 
Brian Moukperian 

Dean, Faculty of Trades and Technology  

Date submitted May 25, 2021 
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TO: All Faculty Councils 
  
FROM: Brian Moukperian, Dean, Faculty of Trades and Technology (Policy Developer) 

Josephine Chan, Special Assistant to the Provost on Policy and Academic Affairs 
  
DATE: May 25, 2021 
  
SUBJECT: Preliminary Consultation: Draft Policy and Procedure AC13 Minimum Qualifications for 

Faculty Members 
  

 
Rationale 
 
In support of the policy review cycle and requirement in KPU’s Policy Protocol GV2 Protocol for the 
Development of University Policies / Procedure, current Policy AC13 Qualifications for Faculty 
Members / Procedure / Table - Minimum Qualifications - Faculty Positions (effective March 29, 2017) has 
been reviewed and it was determined that a revision is required to provided added clarity, as well as reflect 
standardization, currency and consistency in the determination, establishment, submission and approval of 
minimum qualifications for faculty members at KPU. 
 
Proposed Changes 

The following outlines the proposed changes in the newly renamed draft AC13 Minimum Qualifications for 

Faculty Members: 

POLICY 

 Updated title to clarify that these are minimum qualifications. 

 A. Context and Purpose 

 Bullet 1: (newly added) 

 Bullet 2: expanded professional standards to include industry standards, as well as added 
“service and community engagement” and “research activities”. 

 B. Scope and Limits 

 Bullet 1: clarified that the Policy applies to all faculty who teach in courses and programs 
under the jurisdiction of Senate. 

 Bullet 2: (newly added) 

 C. Statement of Policy Principles 

https://www.kpu.ca/sites/default/files/Policies/GV2%20Protocol%20for%20the%20Development%20of%20University%20Policies%20Policy.pdf
https://www.kpu.ca/sites/default/files/Policies/GV2%20Protocol%20for%20the%20Development%20of%20University%20Policies%20Policy.pdf
https://www.kpu.ca/sites/default/files/Policies/GV2%20Protocol%20for%20the%20Development%20of%20University%20Policies%20Procedure.pdf
https://www.kpu.ca/sites/default/files/Policies/AC13%20Qualifications%20for%20Faculty%20Members%20Policy.pdf
https://www.kpu.ca/sites/default/files/Policies/AC13%20Qualifications%20for%20Faculty%20Members%20Policy.pdf
https://www.kpu.ca/sites/default/files/Policies/AC13%20Qualifications%20for%20Faculty%20Members%20Procedure.pdf
https://www.kpu.ca/sites/default/files/Policies/Table%20-%20Minimum%20Qualifications%20-%20Faculty%20Positions.pdf
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 Bullet 1: (newly added) 

 Bullet 2: added “teaching excellence” 

 Bullet 3: added “accountability” 

PROCEDURE 

 Updated title to clarify that these are minimum qualifications. 

 B. Procedures 

 Section 1. Roles and Responsibilities (new) 

 Section 1.a.iii: added language to include the ability to set different minimum faculty 
qualifications for courses that differ than those at the program level (new) 

 Section 1.c.ii. added language to include the ability for the Dean, in consultation with the 
Search Advisory Committee, to approve a different set of minimum faculty qualifications 
during the faculty search process where deemed necessary (new) 

 Section 2. The Establishment and Approval of Minimum Faculty Qualifications 

 Removed B.3 in current Procedure as we no longer have educational administrative 
divisions that do not operate under the authority of Faculty Council (FESD)  

 Bullet 2.d.iv: clarified existing categories and added two more categories: service and 
community engagement, research activities and innovation. 

 Bullet 2.e: clarified that recommendations will be sent to the “appropriate Senate Standing 
Committee” and to Senate for approval. 

 Section 3. Program Proposals (new) 

 Section 4. Periodic Review (new) 

 Section 5. Repository (new heading only) 
 

SUBMISSION GUIDELINES AND TEMPLATE (NEW) 

 A draft set of submission criteria, guidelines, examples and template is created to help guide the 
determination of minimum faculty qualifications at KPU in a consistent manner. 

 
Consultation 
 
The following stakeholder groups will be consulted in advance of the 6-week public posting period (est. 
September-October 2021): 
 

 Provost and Vice President Academic 

 Associate Vice President, Academic 

 Deans Council 

 Senate Governance and Nominating Committee 

 All Faculty Councils, including:  
 Faculty of Academic & Career Preparation 
 Faculty of Arts 
 Faculty of Educational Support and Development 

https://www.kpu.ca/sites/default/files/Policies/AC13%20Qualifications%20for%20Faculty%20Members%20Procedure.pdf
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 Faculty of Health 
 Faculty of Science and Horticulture 
 Faculty of Trades and Technology  
 School of Business 
 Wilson School of Design 

 
Attachments 
 

 Draft Policy AC13 Minimum Qualifications for Faculty Members 

 Draft Procedure AC13 Minimum Qualifications for Faculty Members 

 Draft AC13 Minimum Qualifications for Faculty Members Submission Template 

 Policy Timeline AC13 Minimum Qualifications for Faculty Members 
 



 
 

 

 
 
 
Page 1 of 2  Policy No. AC13 

 

 

 Policy History 
 Policy No. 

AC13 
 Approving Jurisdiction: 

Board of Governors, with Senate advice 
 Administrative Responsibility: 

Provost and Vice President Academic 
 Effective Date: 

 

 

Minimum Qualifications for Faculty Members 
Policy 

 
 

A. CONTEXT AND PURPOSE 
1. As a special purpose teaching university under British Columbia’s University Act, Kwantlen 

Polytechnic University (KPU) (“the University”) is committed to teaching excellence and student 
success by fostering teaching and learning of the highest quality across the University.  
 

2. This Policy will guide the University in the appointment of faculty with the appropriate 
credentials, scholarly records and experience commensurate with the academic, professional and 
industry standards of their disciplines, and the educational programs, courses, service and 
community engagement, and research activities of which they are comprised. 
 

B. SCOPE AND LIMITS 
1. This Policy applies to the appointment of all faculty who teach in courses and programs under the 

jurisdiction of Senate at Kwantlen Polytechnic University. 
 

2. This Policy may not apply to faculty in the Continuing and Professional Studies courses and 
programs, and courses and programs outside of the jurisdiction of Senate. 
 

C. STATEMENT OF POLICY PRINCIPLES 
1. The University will ensure that the academic and professional qualifications of faculty are 

appropriate for the diverse range of courses and programs that are offered, and reflect the 
values, mission and vision of the institution.  
 

2. The University is committed to the continuous assurance of teaching excellence, program quality, 
and the success of its students through graduation and mobility into areas of further study. 
 

3. The accountability, credibility and sustainability of the University’s programs require faculty who 
are appropriately qualified and who possess the necessary scholarly preparation and currency to 
meet external peer expectations of accreditation, program approval and program review bodies. 
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4. Faculty qualification standards will vary in accordance with the academic and professional 

expectations appropriate to the University’s diverse disciplines and departments, and the specific 
educational program, course, research, and / or service responsibilities of any particular faculty 
appointment. 

 

D. RELATED POLICIES & LEGISLATION 
AC3 Program Review 
AC10 Establishment, Revision, Suspension and/or Discontinuance of Programs 
University Act RSBC 1996 Chapter 468 

Section 35.2 (6) “The senate of a special purpose, teaching university must advise the board, and 
the board must seek advice from the senate, on the development of educational policy for the 
following matters: 

(i) the qualifications for faculty members” 
 
Section 40 “A Faculty has the following powers and duties: 

(e)  Subject to an order of the president to the contrary, to prohibit lecturing and teaching in 
the faculty by persons other than appointed members of the teaching staff of the faculty 
and persons authorized by the faculty, and to prevent lecturing or teaching so prohibited 
(f) Subject to the approval of the senate, to appoint for the examinations in each faculty 
examiners who, subject to an appeal to the senate, must conduct examinations and 
determine the results;” 

 

E. RELATED PROCEDURES 
Refer to AC13 Minimum Qualifications for Faculty Members Procedure 
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 Policy History 
 Policy No. 

AC13 
 Approving Jurisdiction: 

Board of Governors, with Senate advice 
 Administrative Responsibility: 

Provost and Vice President Academic 
 Effective Date: 

 

 

Minimum Qualifications for Faculty Members 
Procedure 

 
 

A. DEFINITIONS 
1. Educational administrative division: Any unit of activity within the University which offers either 

teaching or research activities: for example, Faculties, departments, schools, colleges, institutes. 
 

B. PROCEDURES 
1. Roles and Responsibilities 

a. Educational administrative division 

i. An educational administrative division is responsible for the selection and hiring of faculty 
in consultation with this policy and the table that lists the minimum faculty qualifications 
for all Senate-approved courses and programs at the University. 

ii. In keeping with the appropriate academic and professional standards of their disciplines, 
all departments and programs within an educational administrative division will 
determine and recommend the minimum qualifications required for faculty 
appointments.  

iii. For minimum faculty qualifications in a course that are different than those in a program, 
the educational administrative division, in consultation with the Dean of a Faculty, will 
determine and recommend the qualifications required for faculty appointments. 

b. Faculty Council 

i. The Faculty Council is responsible for approving and recommending minimum 
qualifications required for faculty appointments to Senate for approval. 

c. Deans 

i. The Dean of a Faculty is responsible for ensuring the faculty search committees will 
comply with this policy, and holds responsibility for all faculty selection 
recommendations.  
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ii. The Dean of a Faculty, in consultation with the Search Advisory Committee, may approve 
a different set of minimum faculty qualifications during the faculty search process where 
deemed necessary.  

iii. To ensure relevancy and currency, the Dean is responsible for the periodic review and 
update of all minimum faculty qualifications within their Faculty. 

2. The Establishment and Approval of Minimum Faculty Qualifications 

a. For programs that fall within an educational administrative division, the minimum 
qualifications required for faculty appointments will be determined and recommended by 
their educational administrative division to their Faculty Council for approval. 

b. For programs that do not fall within an educational administrative division, the minimum 
qualifications required for faculty appointments will be determined and recommended by its 
Faculty Council.  

c. Lists of minimum qualifications for all initial appointments to faculty positions within any 
educational administrative division require Senate approval; however, determinations of 
required credentials, scholarly experiences and areas of expertise necessary for specific 
faculty appointments and assignments are the purview of the educational administrative 
divisions and their search committees. 

d. Each educational administrative division or its Faculty Council will review its list of 
qualifications for faculty positions within its area of jurisdiction.  Information to be provided 
should include, but is not limited to, the following: 

i. Name of Educational administrative division 

ii. Name of Department 

iii. Name of Discipline/Program 

iv. Qualifications Required 

1) Academic Credentials 

2) Professional Designation 

3) Teaching Qualifications 

4) Employment Experience 

5) Service and Community Engagement 

6) Research Activities and Innovation 

e. Once the minimum qualifications required for faculty appointments are endorsed by the 
Faculty Council, the Dean’s Office will send the recommendations to the appropriate Senate 
Standing Committee and to Senate for approval. 

3. Program Proposals 

a. All new program proposals, including new minors and significant revisions of a program, will 
include a list of recommended minimum faculty qualifications required, as well as how the 
Faculty will meet the personnel and hiring needs in order to support a new program.  
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b. Once a program proposal is approved for implementation, the minimum qualifications 
required for faculty appointments will be sent to Faculty Council and Senate for approval as 
outlined in Procedure B.2 above. 

c. For significant revisions of a program, a new set of minimum faculty qualifications will be 
sent to Faculty Council and Senate for approval as outlined in Procedure B.2 above. 

4. Periodic Review 

a. Minimum qualifications required for faculty appointments are reviewed every three (3) years 
by the educational administrative division or its Faculty Council, normally between May to 
June in an academic year. 

b. Changes to the minimum qualifications required for faculty appointments are presented to 
Faculty Council for endorsement, and recommended to the appropriate Senate Standing 
Committee and to Senate for approval. 

5. Repository 

a. The current list of minimum qualifications for faculty members in each educational 
administrative division will be available for viewing on the KPU Bylaws and Policies website 
alongside Policy and Procedure AC13. (See Minimum Qualifications – Faculty Positions table.) 
 

C. RELATED POLICY  
AC10 Establishment, Revision, Suspension and/or Discontinuance of Programs Policy 
AC13 Minimum Qualifications for Faculty Members Policy 
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Minimum Qualifications for Faculty Members (AC13) 

Submission Guidelines and Template 

 

Submission Guidelines 

Please refer to the following guidelines and criteria when completing the template (page 3) for submission to 

the appropriate Senate Standing Committee and Senate for approval. Please note that not all categories are 

applicable to your program/course. In this instance, please indicate “N/A” under the category heading. 

1. Academic Credentials 

 Academic credentials required to teach in the discipline/program 

2. Professional Designation 

 Professional designation or industry standards required to teach in the discipline/program 

3. Teaching Qualifications 

 Teaching experience, credential, and qualifications required to teach in the discipline/program 

4. Employment Experience 

 Professional and work experience required to teach in the discipline/program  

5. Service and Community Engagement 

 Involvement and participation in an organization for the cohesion and welfare of the community 
and relevant industry 

 (Example: experience working as a member of an advisory board, volunteer at a non-profit 
organization) 

6. Research Activities 

 Participation in research activities relevant to the discipline/program  

 
Note: Please include qualifications that comprise of minimum requirements only.  
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Example 1: 

Discipline/Program: Carpentry/Building Construction 

Academic Credentials: Carpenter (apprenticeship) in-school program, or equivalent. 
 

Professional Designation: BC Carpenter CofQ.  

Teaching Qualifications: One of the following:  

 BC Teaching Certificate 

 ISW Certificate or equivalent 

 BC PID or equivalent 

 Bachelor of Education 

 Master of Education. 

Employment Experience:  Minimum of 5 years of experience as a carpentry/building 
construction journeyperson. 

 Minimum of 5 years administrative or supervisory experience in 
the field. 

Service and Community 
Engagement: 

Previous/current member of a local regional council of carpenters or 
construction association. 

Research Activities and 
Innovation: 

N/A.  

 
Example 2: 

Discipline/Program: Creative Writing 

Academic Credentials: MFA or MA in an appropriate discipline.  

Professional Designation:  Fiction poetry/Creative Non-Fiction: Minimum of two 
professionally published books. 

 Screenplay, Drama, or New Media: Minimum of two major 
projects or productions. 

Teaching Qualifications: A record of teaching excellence within a creative and/or interdisciplinary 
domain at the post-secondary level. 

Employment Experience: Professional or applied experience in a related field. 

Service and Community 
Engagement: 

Contributions to the creative writing community, e.g. service on a jury 
panel for a book award or supporting a local community of writers. 

Research Activities and 
Innovation: 

Experience in publishing scholarly articles or creative work, delivering 
research papers at conferences, or equivalent. 



 
 

 

Submission Template: AC13 Minimum Qualifications for Faculty Members 

 

Name of Educational Administrative Division (e.g. Faculty, 
College, School, Institute): 

 

Department (if applicable):  

Name of Discipline/Program:  

Date of Approval (Department):  

Date of Approval (Faculty Council):  

Which Senate Standing Committee will review and recommend 
the following qualifications to Senate for approval? 

☐ Senate Governance and Nominating Committee 

☐ Senate Standing Committee on Research and Graduate Studies  

 

CURRENT MINIMUM QUALIFICATIONS 

Discipline/Program Academic 
Credentials 

Professional 
Designation 

Teaching 
Qualifications 

Employment 
Experience 

Service and 
Community 
Engagement 

Research 
Activities 

 
 
 

      

 

PROPOSED MINIMUM QUALIFICATIONS 

Discipline/Program Academic 
Credentials 

Professional 
Designation 

Teaching 
Qualifications 

Employment 
Experience 

Service and 
Community 
Engagement 

Research 
Activities 
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GRADUATE STUDIES  
Agenda Item: 7.2 
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Agenda Item 
Creating a fully funded, staffed, and functional ORS to support faculty and 
student research 

  

Action Requested Discussion 

  

Recommended 
Resolution 

N/A 

  

Context & 
Background 

At the October 26th, 2020 meeting of Senate the Chair of the SSC 
Research and Graduate Studies brought forward the document, 
“Educational excellence: A white paper on KPU’s research and 
scholarship.” This document contained 25 recommendations for the 
improvement of support for research and scholarship at KPU. Of those 25 
recommendations several were left to the collective bargaining process 
and the remaining recommendations became part of a response plan 
drafted by the President, Provost and Vice-Chair. This response plan was 
approved at the February 22nd, 2021 meeting of Senate. One of the 
components of that plan that pertain to the AVP Research, Innovation 
and Graduate Studies portfolio is 5.a. Create a fully funded, staffed (e.g. 
grant program managers), and functional ORS to support faculty and 
student research. 

  

Key Messages 

The AVPRIGS welcomes the suggestions and input on the programs and 
services together with related positions that ORS needs to support 
research and innovation across research. 

  

Consultations 
1. Daniel Bernstein 

2. David Burns 

  

Attachments 
1. Memorandum of the Vice-Chair of Senate to the AVPRIGS 

2. ORS Programs and Services (draft document) 

  

Submitted by Deepak Gupta, AVP, Research, Innovation, and Graduate Studies 

Date submitted June 15, 2021 

 



 
 

 
 
 
 

TO: Deepak Gupta, Associate Vice-President, Research, Innovation and Graduate Studies 
   
CC: Alan Davis, President and Chair of Senate; Sandy Vanderburgh, Provost 
 
FROM: David Burns, Vice-Chair of Senate 
   
DATE: February 24, 2021 
 
SUBJECT: Action Item from the Whitepaper on Research and Scholarship    

   

 

At the October 26th, 2020 meeting of Senate the Chair of the SSC Research and Graduate Studies brought forward the 

document, “Educational excellence: A white paper on KPU’s research and scholarship.” This document contained 25 

recommendations for the improvement of support for research and scholarship at KPU. Of those 25 recommendations several 

were left to the collective bargaining process (pertaining as they were to working conditions) and the remaining 

recommendations became part of a response plan drafted by the President, Provost and Vice-Chair. This response plan was 

approved at the February 22nd, 2021 meeting of Senate. The components of that plan that pertain to your portfolio as AVP 

Research, Innovation and Graduate Studies are as follows: 

1.f. Encourage the development of graduate programs that improve advanced study/research pathways for students, and that 

are reflective of KPU’s academic focus and particular strengths. These programs should further distinguish KPU as a 

polytechnic university and create more opportunities for students and the broader communities we serve. (action to be taken 

through consultations with Deans, SSC APP and SSC RGS). 

2.d. Research Institutes and Centres must be restructured to involve faculty directly as part of their membership and 

operations. (recommendations to be collected from the Provost and relevant Deans). 

4.a. Make concerted efforts to identify infrastructure needs by program and faculty. An institutional-wide audit of the current 

situation should be conducted. (action to be taken in partnership with Deans) 

4.b. Based on [4.a.] develop an infrastructure development plan for the institution as a whole. This plan should address needs 

related to space allocations, equipment, land, library holdings and services, and digital technology. (action to be taken in 

partnership with Deans) 

4.c. Provide start-up funding for new initiatives and for grants that require matching funds. 

4.d. Create an annual Presidential Fund to support publishing grants, outreach, and knowledge mobilization. 

5.a. Create a fully funded, staffed (e.g. grant program managers), and functional ORS to support faculty and student research. 

MEMORANDUM 



 
 
5.b. …enhance… support for faculty through an effective system of research program development, execution, and mentorship. 

In connection with these initiatives, ORS should actively profile knowledge creation internally and externally (inclusive of 

faculty and students). 

5.d. Implement a system of transparent, accountable, and predictable vetting for new and ongoing research and scholarship 

projects that is particular to the needs of faculties and departments. 

 

Please take this memorandum as a request by Senate to review this item(s) and proceed with a discussion with all appropriate 

stakeholders of possible action to be taken. As part of the approved plan all persons or committees with an action item(s) 

arising from this plan are asked to provide regular updates to Senate on the progress of their action item(s). These updates 

can be sent to Senate@KPU.ca for inclusion in a report provided to Senate. 

If you have any questions feel free to contact the Vice-Chair of Senate, David Burns, at David.Burns@KPU.ca. 

 

 

 

mailto:Senate@KPU.ca


ORS Programs and Services 
Draft V1: June 9, 2021 

 Program or Service 
1 External grant writing/editing 

2 Internal grants programs 

3 Internal competitions for external funding 

4 Research facilitation 

5 Peer reviews 

6 Research involving humans 

7 Use of animals in teaching and research 

8 Biosafety and PHAC license 

9 Environmental assessments and compliance 

10 Legal agreements and templates 

11 Export controls 

12 Open access 

13 Indigenous research services 

14 Equity, diversity, and inclusion supports 

15 Research data management 

16 Metrics tracking and reporting (surveys etc.) 

17 Research project and program management 

18 Restricted fund management and reporting 

19 Narrative reporting 

20 Controlled goods 

21 Food and drugs 

22 Export controls 

23 International research partnerships 

24 Technology transfer and commercialization 

25 Strategic research plans and reporting 

26 Radio-active materials 

27 Cannabis research 

28 Field research 

29 Responsible conduct of research 

30 Nominations for awards, prizes, honours 

31 Research infrastructure (including computing) 

32 Research management systems 

33 Comms platforms, assets, and storytelling 

34 Institutional/major funding applications 

35 Internal and external advocacy 

36 Institutional memberships for research 

37 Sponsor/funder relationship management 

38 Knowledge mobilization/translation 

39 Research/researcher development 

40 Other topics from policies list and surveys 
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Agenda Item Developing a web application for Scholarly Impact Showcase 

  

Action Requested Discussion 

  

Recommended 
Resolution 

N/A 

  

Senate Standing 
Committee Report 

For Senate Office Use Only   

  

Context & 
Background 

At the Fall 2020 SSCRGS meeting, Deepak Gupta and Diane Purvey 
highlighted the need to showcase KPU’s scholarly activities, celebrate 
achievements, and encourage collaborations. Starting November 2020, 
the Office of the AVPRIGS has been researching best practices in 
showcasing scholarly activities, collecting stakeholders’ feedback, and 
evaluating internal and external resources available for future initiative 
execution. Throughout the consultations, it became clear that an optimal 
solution for the scholarly impact showcase would be creating a custom 
web application on Drupal. The Office of AVPRIGS created a concept 
paper draft and is currently seeking further feedback to define the next 
steps in the implementation process.   

  

Key Messages 

The office of the AVPRIGS is looking for volunteers to review the concept 
paper and provide further input. Volunteers with experience with 
classification of research and scholarship activities, architecting web 
applications etc. are particularly encouraged, to provide critical feedback 
and recommendations.  

  

Consultations 

1. Rajiv Jhangiani 

2. Todd Mundle 

3. Stephanie Howes 

4. Elizabeth Worobec 
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5. Diane Purvey 

6. Andhra Goundrey 

7. Lori McElroy 

8. Mandeep Pannu 

9. Mike Teigen 

10. Nicole L. Vaugeois, AVP, Scholarship, Research and Creative Activity, 
Vancouver Island University   

  

Attachments 

1. Scholarly Impact Showcase – concept paper draft 

2. Vancouver Island University – Scholarship, Research & Creative 
Activity Report (used as an example)  

  

Submitted by 
Darya Kostromitina, Confidential Assistant, Office of the AVP,  Research, 
Innovation, and Graduate Studies 

Date submitted June 14, 2021 

  

https://research.viu.ca/sites/default/files/2018-19_scholarly_activity_report.pdf
https://research.viu.ca/sites/default/files/2018-19_scholarly_activity_report.pdf


Scholarly Impact Showcase – Concept Paper 

   
 

The Scholarly Impact Showcase aims to highlight and celebrate the scholarly achievements by 
members of the University community (employees and students) and initiate an environment 
for further collaboration. The Showcase will be online, interactive, and publicly accessible. It will 
provide secure and controlled access for current members of the university to log in and report 
or update on their achievements.  

Web Development 
Need to have ability to store and update submissions, and have them linked to a user’s profile.  
General public: read (only published records) 
Record owner: create-read-update-delete 

Questionnaire Guideline  
- Please include any of your scholarly activities during the 2020 – 21 academic year.  
- Please include a new entry for every scholarly activity you would like to showcase. The 

number of entries is unlimited. 
- Should you have any questions or feedback, please reach out to Darya Kostromitina 

darya.kostromitina@kpu.ca. 
 

Personal Profile 
1. Personal Profile (one time) 

a. Name: 
b. Title: 
c. ORCID ID (optional): 

2. Affiliation in KPU (e.g. School/Faculty/Division) (multiple check boxes): 
 

a. Provost and VP Academic 
- AVP, Academic  
- Research, Innovation, and Graduate Studies  
- Teaching and Learning 
- Faculty of Academic and Career Preparation 
- Faculty of Arts 
- Faculty of Health 
- Faculty of Science and Horticulture 
- Faculty of Trades and Technology 
- School of Business 
- Wilson School of Design 
- Library 

 
b. University Secretary 
c. Human Resources  
d. Planning and Accountability 
e. General Counsel 
f. Special Advisor to the President 

mailto:darya.kostromitina@kpu.ca
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g. Finance and Administration 
- Chief Information Officer 
- Organizational Risk 
- Chief Safety Officer 
- Business Performance and Advisory Services 
- Facilities 
- Finance 

h. VP Students 
- International 
- Student Affairs 
- University Registrar 
- Student Rights and Responsibilities 

i. External Affairs  
- External Affairs: marketing and communications  
- External Affairs: Advancement and Alumni Affairs  
- External Affairs: Engagement and Major Events  
- External Affairs: Government Relations   
- President’s Office 
- Provost’s Office 
- Other  

 
3. Subdivision (if applicable): 
4. KPU email: 

 

Scholarly Initiatives 
An individual may have more than one scholarly initiative under their name. 
 

5. Initiative Title: 
6. Publish this record (check box to indicate it can be visible to all) 
7. Categorizing by Scholarship Type (Multiple check boxes, if applicable) 

a. Scholarship of Discovery 
b. Scholarship of Integration 
c. Scholarship of Application and Engagement 
d. Scholarship of Teaching and Learning 
e. Scholarship of Creativity 

 
8. Values – see Alan’s reference to Values based scholarship 
9. Categorizing by Knowledge System (Multiple check boxes, if applicable): 

a. Rooted in Western Knowledge Systems 
b. Rooted in Traditional or Indigenous Knowledge Systems 

 
10. Categorizing by Field of Research (Multiple check boxes): 

a. Natural Sciences 

https://www150.statcan.gc.ca/n1/en/pub/89-26-0004/89260004-x2020001-eng.pdf?st=O9ciWBJe
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b. Engineering and technology 
c. Medical, Health, and life sciences 
d. Agricultural and veterinary sciences 
e. Social Sciences 

Humanities and the arts 
 

11. Categorizing by Social Economic Objective (Multiple check boxes): 
a. Exploration and exploitation of the earth 
b. Environmental protection 
c. Exploration and exploitation of space 
d. Transport, telecommunication and other infrastructures (including buildings) 
e. Energy (except prospecting) 
f. Industrial production and technology 
g. Health 
h. Agriculture (including fisheries and forestry) 
i. Education 
j. Culture, recreation, religion and media 
k. Political and social systems, structures and processes 
l. Defence 

 
 

12. Categorizing by Type of Activity (Multiple check boxes, if applicable) 
o Basic research 

Basic research refers to experimental and theoretical work undertaken primarily to 
acquire new knowledge of the underlying foundation of phenomena and observable 
facts, without any particular application or use in view.  

o Applied research  
Applied research refers to original investigation undertaken in order to acquire new 
knowledge. It is, however, directed primarily towards a specific, practical aim or 
objective.  

o Innovation  
An innovation is a new or improved product or process (or combination thereof) that 
differs significantly from a unit’s previous products or processes and that has been made 
available to potential users as a product or brought into use as a process. 

o Experimental development  
Experimental development refers to systematic work, drawing on knowledge gained 
from research and practical experience and producing additional knowledge, which is 
directed to producing new products or processes or to improving existing products or 
processes. 
 

13. Connection to UN Sustainable Development Goal (multiple checkbox, if applicable): 
1. No Poverty 
2. Zero Hunger 
3. Good Health and Well-being 

https://www150.statcan.gc.ca/n1/en/pub/89-26-0004/89260004-x2020001-eng.pdf?st=O9ciWBJe
https://www150.statcan.gc.ca/n1/en/pub/89-26-0004/89260004-x2020001-eng.pdf?st=O9ciWBJe
https://en.wikipedia.org/wiki/Sustainable_Development_Goal_1
https://en.wikipedia.org/wiki/Sustainable_Development_Goal_2
https://en.wikipedia.org/wiki/Sustainable_Development_Goal_3
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4. Quality Education 
5. Gender Equality 
6. Clean Water and Sanitation 
7. Affordable and Clean Energy 
8. Decent Work and Economic Growth 
9. Industry, Innovation and Infrastructure 
10. Reducing Inequality 
11. Sustainable Cities and Communities 
12. Responsible Consumption and Production 
13. Climate Action 
14. Life Below Water 
15. Life On Land 
16. Peace, Justice, and Strong Institutions 
17. Partnerships for the Goals 

18. Not applicable  
 

14. Participants: 
a. Names of Lead(s): 
b. KPU Student Names (if applicable): 
c. Other KPU contributors: 
d. External contributors: 

 
15. Funding organizations (if applicable): 

a. Internal, please specify  
b. External, please specify  

16. Funding amount (if applicable): 
17. Partner Organizations (if applicable):  
18. Plain language summary (up to 150 words): 

 

Outcomes 
Each scholarly initiative may have multiple outcomes and outputs. 

19. Research outputs (Multiple checkboxes):  
a. Research articles reporting new knowledge data, reagents, and software 

- Book, Book Chapter and Sections 
- Article 
- Theses  
- Dissertation 

b. Intellectual property 
- Symposium or conference leadership 
- Conference presentation or proceedings 
- Workshop or webinar presentation 

c. Highly trained young scientists 
- Mentorship or coaching 
- Student thesis advising 

 
d. Other 

https://en.wikipedia.org/wiki/Sustainable_Development_Goal_4
https://en.wikipedia.org/wiki/Sustainable_Development_Goal_5
https://en.wikipedia.org/wiki/Sustainable_Development_Goal_6
https://en.wikipedia.org/wiki/Sustainable_Development_Goal_7
https://en.wikipedia.org/wiki/Sustainable_Development_Goal_8
https://en.wikipedia.org/wiki/Industry,_Innovation_and_Infrastructure
https://en.wikipedia.org/wiki/Sustainable_Development_Goal_10
https://en.wikipedia.org/wiki/Sustainable_Development_Goal_11
https://en.wikipedia.org/wiki/Sustainable_Development_Goal_12
https://en.wikipedia.org/wiki/Sustainable_Development_Goal_13
https://en.wikipedia.org/wiki/Sustainable_Development_Goal_14
https://en.wikipedia.org/wiki/Sustainable_Development_Goal_15
https://en.wikipedia.org/wiki/Sustainable_Development_Goal_16
https://en.wikipedia.org/wiki/Sustainable_Development_Goal_17
https://sfdora.org/read/
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- Creative work, please specify  
- Professional development achievement 
- Mass media (radio/podcast/newspaper/magazine/blog) 
- Exhibition organization 

 
20.  Research metrics (social media/citation/peer review/publications/impact) 
21. Please add a link to the additional material/publication (e.g. on KORA): 
22. Please add any relevant visuals or multi-media (e.g. on Kaltura): 
23. Links to online websites for more information: 
24. Please add links to persistent identifiers (DOIs etc.) 

 
Also use of tags versus database labels – for partner organizations, funding organizations etc. 
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Agenda Item Alpha release of ORS SharePoint Website 

  

Action Requested Discussion 

  

Recommended 
Resolution 

N/A 

  

Senate Standing 
Committee Report 

For Senate Office Use Only   

  

Context & 
Background 

Starting mid-2019, the Office of the AVPRIGS and ORS and other KPU 
employees have been working to create an ORS SharePoint site to 
provide up-to-date, relevant information to the KPU researchers. 
As of June 2021, the ORS site (https://kpuemp.sharepoint.com/sites/ors)  
would benefit from feedback from user groups. The website contains 
information on pre-and post-award research services, research ethics, 
animal care, office of the AVPRIGS updates, Romeo portal access, and 
divisional contact information. Our final goal is a minimum viable 
product without errors or omissions. 

  

Key Messages 

1. ORS is looking for volunteers to preview the site, its functionality, 
and content relevance. Volunteers need to have experience with 
research and research administration, provide critical feedback, and 
flag errors and omissions. 

2. Volunteers will be asked to reflect on questions on the ORS website 
content accuracy and functionality in order to improve the website 
and ensure that it correctly informs KPU researchers. 

3. The ORS SharePoint site is not ready for broader KPU consumption 
until we have address all quality issues – so please do not share the 
URL widely as it has not been finalized. 

  

Consultations 
1. Deepak Gupta, AVPRIGS 

2. Geoff Onusko, Programmer/Analyst 

https://kpuemp.sharepoint.com/sites/ors
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3. Christine He, Organizational Development Specialist, Human 
Resources 

  

Attachments N/A 

  

Submitted by Jim Rahaman, Business Transformation Lead, Office of the AVPRIGS 

Date submitted June 14, 2021 
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Agenda Item 
Presentation on the 2021 Teaching, Research, and Library Supports 
Survey findings related to Research, Innovation, and Graduate Studies. 

  

Action Requested Information 

  

Recommended 
Resolution 

N/A 

  

Senate Standing 
Committee Report 

For Senate Office Use Only   

  

Context & 
Background 

 
Teaching and Learning, Library, Office of Planning and Accountability 
and the Associate Vice President, Research, Innovation, and Graduate 
Studies collaborated on the 2021 TRLS Survey.  

  

Key Messages 
Key survey findings related to research, innovation, and graduate 

studies. 

  

Consultations N/A 

  

Attachments N/A 

  

Submitted by 

Darya Kostromitina 

Confidential Assistant, Office of the AVP, Research, Innovation, and 
Graduate Studies 

Date submitted June 15, 2021 

  



Survey on Teaching, Research & 
Library Supports:

Results on Research & Graduate Studies 

Senate Standing Committee on Research & Graduate Studies
June 24, 2021



The TRLS Survey

 Conducted between December 3, 2020 and January 24, 2021

 Invited to participate: 

• Faculty employed in Fall 2020

• NR1s who taught anytime in 2020 

• Instructional BCGEU staff

• Lab- and institute-based researchers

 Overall Response Rate: 37%

 Number of Respondents: 312
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Role

3

What best describes your role at KPU? Please check all that apply.

Count %

I am a librarian 11 4%

I am a counsellor, learning specialist, or learning strategist 4 1%

I am instructional faculty not in the above categories 275 88%

I am instructional BCGEU staff 16 5%

I engage in research (any undertaking intended to discover, create, or extend 

knowledge through a disciplined inquiry or systematic investigation)
96 31%

I engage in scholarship (production of creative works; synthesis/analysis of the 

research or creative works of others; application of knowledge to real-world issues; 

advancement of pedagogy)

95 30%

* Could select multiple items



Research
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View on Research

 All participants saw the rating questions about research

 They could skip the question, or select ‘not applicable’ 

 These questions were also asked in 2019

 Number of respondents (gave a rating other than N/A):

2020: 161 to 188

2019: 144 to 155
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Views on Research
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0% 20% 40% 60% 80%

It is important to me to involve students in my
research projects

I have opportunities to share my scholarship
experiences and expertise with others at KPU

I have been provided with enough training and
education on how to be an effective researcher

I am satisfied with KPU’s supports and 
resources to pursue my research

I am satisfied with KPU’s supports and 
resources to pursue my own scholarship

% Somewhat or Strongly Agree with Statement

2020 2019



Open-Ended Questions on Research
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Asked of all those who do research or scholarship:

• Has the pandemic affected or transformed your research or 
scholarship activities? If so, please describe.

Asked of everyone:

• What supports and resources do you need for scholarship 
and research?

• Do you have any final comments or suggestions about 
scholarship and research at KPU in general?



Graduate Studies
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Graduate Studies 
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Only asked of instructional faculty: 90 responded

Have experience…..

Count %

Advising/supervising graduate students working on a thesis or dissertation 52 58%

Teaching graduate-level courses (as instructor, not as Teaching Assistant) 65 72%

Designing a graduate-level course 57 63%



Graduate Studies 
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Count %

Advising/supervising graduate students working on a thesis or dissertation 28 52%

Teaching graduate-level courses 45 83%

Designing a graduate-level course 32 59%

Only asked of instructional faculty: 54 responded

Have formal training in…..



Graduate Studies 
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Only asked of instructional faculty: 203-205 responded

Interest in doing these activities, and level of preparation for each

Not 
Interested

Interested, 
but not 

prepared

Interested, 
somewhat 
prepared

Interested, 
fully 

prepared

Count % Count % Count % Count %

Advising/supervising graduate students 
working on a thesis or dissertation

77 38% 46 23% 49 24% 31 15%

Teaching graduate-level courses 57 28% 41 20% 54 26% 53 26%

Designing a graduate-level course 67 33% 44 21% 48 23% 46 22%



Open-Ended Questions on Grad Studies
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Asked of all Instructional Faculty who reported interest:

• What professional develop activities or support would you 
need to be more prepared with respect to graduate 
studies?

Asked of all Instructional Faculty:

• What advice would you provide on developing institutional 
capacity to offer graduate studies?



Academic Computing Needs
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Academic Computing Needs

 All participants were asked about their academic computing 
needs (as opposed to nice-to-haves)

“For your academic work, do you have computing resource 
needs that cannot be met by resources currently available at 
KPU?”

• Yes: 64 (25% of 257 respondents)

 Those who responded ‘Yes’ were asked opened ended 
questions about their top three needs

• 53 respondents provided information on their needs

14



Open-Ended Questions on Computing Needs
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Asked of those reporting unmet academic computing needs:

• Please describe your highest need*. Provide a generic 
description rather than specific brands (for example 
statistical analysis software, rather than SPSS). 

• Why is this resource needed? What are the potential 
benefits of addressing this need?

• Please explain why existing resources at KPU are not 
suitable to address your needs.

• Can you identify a specific resource that would meet this 
need? 

* Questions repeated for up to 3 needs



Discussion
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