SENATE AGENDA
Regular Meeting
Monday, April 27, 2015
4 - 7 pm
Surrey Campus, Cedar 2110

1. Call to Order ............................................................................................................. Alan Davis
2. Approval of Agenda
3. Approval of Minutes (March 30, 2015)
4. Chair's Report
4.1. President's Report to Senate .......................................................................... Alan Davis
4.2. Provost's Report to Senate ........................................................................... Sal Ferreras
5. Senate Standing Committee on Curriculum ..................................................... Dana Cserepes
5.1. Program Proposal: Bachelor of Arts Major in Human Services
5.2. Program Proposal: Minor in Biology
5.3. Program Revision: Bachelor of Science in Nursing (BSN) program for the 2015/16
Cohort
5.4. Program Revision: Bachelor of Psychiatric Nursing (BPN) program for the 2015/16
Cohort
5.5. Program Revision: Bachelor of Arts, Minor in Language and Culture
5.6. Program Revision: Bachelor of Journalism
5.7. Program Revision: Bachelor of Arts, Major in Psychology
5.8. Program Revision: Bachelor of Science in Applied Psychology
5.9. Program Revision: Bachelor of Arts, Major and Minor in History
5.10. Program Revision: Associate of Arts in Geography
5.11. Program Revision: Bachelor of Arts, Major and Minor and Associate of Arts in Political
Science
5.12. Program Revision: Special Education Teacher Assistant Admission Requirements
5.13. Program Revisions: Special Education Teacher Assistant (SETA)
5.14. Program Revision: Bachelor of Arts Major and Minor in Criminology
5.15. Program Revision: Bachelor of Arts in Community Criminal Justice
5.16. Program Revision: Brewing and Brewery Operations Diploma
5.17. Program Revision: Environmental Protection Technology Diploma
5.18. Program Revision: Admission Requirements: Faculty of Trades and Technology
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5.19. Elimination of Arts Continuance Requirements
5.20. Changes to Engineering Calendar Entry 2015-2016
6. Senate Executive Committee ................................................................................... Alan Davis
7. Senate Standing Committee on University Budget ................................................ Jennifer Au
7.1. Fiscal Year 2016 – 2017 Draft Budget Development Process
7.2. New Budget Model ......................................................................................... Alan Davis
8. Board / Senate Task Force on Bi-Cameral Governance (no report) ..... Task Force Member(s)
Meeting scheduled for May 26, 2015, 4-6 pm, Surrey Cedar 2110
9. Senate Governance Committee ......................................................................... Steven Button
10. Senate Nominating Committee ............................................................................... Alan Davis
11. Senate Standing Committee on Academic Planning & Priorities ........................ Robert Wood
11.1. Discontinuance: Bachelor of Arts Qualifying Year
11.2. Discontinuance: Associate of Arts in Canadian Studies
11.3. Discontinuance: Associate of Science in Geography
11.4. New Faculty Proposal
11.5. KPU Research Plan
12. Senate Standing Committee on Policy Review (no report) ........................................ Kim Rose
13. Senate Standing Committee on Tributes (no report) ........................................ Shawn Mason
14. Approval of Graduates ......................................................................................... Zena Mitchell
15. Election Results and Senator Resignation............................................................. Zena Mitchell
16. Election: Senate Vice Chair ................................................................................. Zena Mitchell
17. Items for Discussion: KPU Internationalization Plan (coming forward in May)
18. Next Meeting: May 25, 2015, 4:00 pm -- 7:00 pm, Surrey Campus
19. Adjournment
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MEETING DATE:
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AGENDA #:
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PREPARED BY:

Lori Scanlan

Issue:

Approval of the Minutes of the March 30, 2015 Regular Senate meeting

For Approval:

THAT Senate approve the Minutes of the March 30, 2015 Regular Senate meeting.

MINUTES
Senate Meeting
Monday, March 30, 2015
4:00 pm
Surrey Campus Boardroom (2110)
Present:
Jennifer Au / Vice Chair
Harpreet Bains
Amandeep Cheema
Dana Cserepes
Alan Davis / Chair
Patrick Donahoe
Sal Ferreras
Tru Freeman
Brian Haugen
Stan Kazymerchyk

Regrets:
Steven Button
Marc Kampschuur
Gaurav Kumar
Carolyn Robertson

Connie Klimek
Romy Kozak
Shawn Mason
Don McGonigal
Kari Michaels
Zena Mitchell
Todd Mundle
Jerry Murphy
Mark Pritchard
Diane Purvey

Kim Rose
Brenda Snaith
Wayne Tebb
Chris Traynor
Tally Wade
Tom Westgate
Robert Wood
Betty Worobec

University Secretariat:
Sandi Klassen
Lori Scanlan / Recorder

1. Call to Order

The Chair called the meeting to order at 4:00 pm.

2. Approval of
Agenda

Moved by Kim Rose; seconded by Chris Traynor:
THAT Senate approve the agenda.

3. Approval of
Minutes Feb
23, 2015

Moved and seconded
THAT Senate approve the amended minutes of the February 23, 2015 regular
Senate meeting.
MOTION CARRIED

4. Chair’s Report

4.1 President’s Report to Senate

MOTION CARRIED

The President’s Report to Senate was received.
4.2 Provost Report to Senate
Sal Ferreras, Provost, provided an update on the Academic Plan and its four subplans. He informed Senate that the task forces concentrating on the sub-plans are
open membership and that participation is encouraged. Dr. Ferreras invited
Senators to attend one of the discussion opportunities he is organizing for faculty
and students regarding the work of the Office of the Provost.

4.3 Notice of Election: Senate Vice Chair
The Chair announced that the election for Vice Chair will be held at the April 27,
2015 meeting.
5. Senate
The report from the Senate Standing Committee on Curriculum was received.
Standing
Committee on
Curriculum
5.1 Program Revision: Bachelor of Design in Product Design
Moved by Dana Cserepes; seconded by Mark Pritchard:
THAT Senate approve the Program Revision to the Bachelor of Design in Product
Design.
MOTION CARRIED
5.2 Program Revision: Diploma in Business Administration:
It was agreed that ENGL 1204 would be added as an option under Breadth
Education.
Moved by Dana Cserepes; seconded by Wayne Tebb:
THAT Senate approve the amended Program Revision to the Diploma in Business
Administration.
MOTION CARRIED
5.3 Program Revision: Bachelor of Technology in Information Technology and
Bachelor of Technology in Information Technology Co-op Option
Moved by Dana Cserepes; seconded by Wayne Tebb:
THAT Senate approve the Program Revision to the Bachelor of Technology in
Information Technology and the Bachelor of Technology in Information
Technology Co-op Option.
MOTION CARRIED
5.4 Program Revision: Diploma in Computer Information Systems and Diploma in
Computer Information Systems, Co-op Option
Moved by Dana Cserepes; seconded by Gerry Murphy:
THAT Senate approve the Program Revision to the Diploma in Computer
Information Systems and the Diploma in Computer Information Systems, Co-op
Option.
MOTION CARRIED
5.5 Program Revision: Post Baccalaureate Diploma in Human Resources
Management
Wayne Tebb, Dean Faculty of Trades, explained that prior learning assessment
criteria are being developed for people with industry experience but without a
Business degree.
Moved by Dana Cserepes; seconded by Wayne Tebb:
THAT Senate approve the Program Revision to the Post Baccalaureate Diploma in
Human Resources Management.
MOTION CARRIED
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5.6 Program Revision: Addition of Co-op Option to the Post Baccalaureate
Diploma in Human Resources Management
The Senate voiced concern over the fact that budget consultations had not yet
occurred for the implementation of the Post Baccalaureate Diploma in Human
Resources Management Co-op Option. The Dean noted that funding will be shared
among all Business Co-op options as need arises.
Moved by Dana Cserepes; seconded by Wayne Tebb:
THAT Senate approve the addition of a Co-op Option to the Post Baccalaureate
Diploma in Human Resources Management.
MOTION CARRIED
5.7 Program Revision: Pending Bachelor of Business Administration in
Communications
Wayne Tebb explained that the original submission was revised in order to address
concerns voiced by the Ministry of Advanced Education (AVED). AVED has agreed to
treat the revised proposal as a revision and not a new proposal.
Moved by Dana Cserepes; seconded by Wayne Tebb:
THAT Senate approve the Program Revision to the pending Bachelor of Business
Administration in Communications.
MOTION CARRIED
5.8 Program Revision: Bachelor of Science Major in Health Science
Moved by Dana Cserepes; seconded by Connie Klimek:
THAT Senate approve the Program Revision to the Bachelor of Science Major in
Health Science.
MOTION CARRIED
5.9 Program Revision: Science Diploma
Moved by Dana Cserepes; seconded by Betty Worobec:
THAT Senate approve the Program Revision to the Science Diploma.
MOTION CARRIED
5.10

Graduation Requirement: The Chip & Shannon Wilson School of Design
Degree Programs

Moved by Dana Cserepes; seconded by Chris Traynor:
THAT Senate approve the revised graduation requirement for the Chip & Shannon
Wilson School of Design Degree Programs.
MOTION CARRIED
5.11

Revisions to Admission Requirements, Certificate in Advanced Farrier
Training

Moved by Dana Cserepes; seconded by Brian Haugen:
THAT Senate approve the Revisions to Admission Requirements, Certificate in
Advanced Farrier Training.
MOTION CARRIED
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5.12

Program Proposal: Minor in Plant Health

Senate briefly discussed the need to ensure transparency in pre-requisites for
Minors.
Moved by Dana Cserepes; seconded by Betty Worobec:
THAT Senate approve the Minor in Plant Health Program Proposal.
MOTION CARRIED
5.13

Revision of the Mature Applicant Category

Moved by Dana Cserepes; seconded by Brian Haugen:
THAT Senate approve the revision to the “Mature Applicant Category” as stated in
AR2 (Procedures) as follows:
Mature
An applicant who will be 19 years of age or older on the first day of classes who is
not a secondary school graduate (or equivalent), and has attempted fewer than
24 credits above preparatory level may be admitted as a mature student.
Concern was expressed that the wording in the proposed revision “An applicant
who will be 19 years of age or older on the first day of classes” had the potential to
limit access for students who may turn 19 shortly after classes start their session.
Amendment moved by Kari Michaels; seconded by Wayne Tebb:
THAT the motion be amended with the addition of the phrase “or at the
discretion of the registrar” added at the end of the main motion.
AMENDMENT CARRIED
It was further suggested that the phrase “on the first day of classes” be replaced
with “academic year”.
Amendment moved by Amandeep Cheema; seconded by Kari Michaels:
THAT the amended motion be amended to replace the phrase “on the
first day of classes with “during the academic year in which they are
admitted”.
AMENDMENT DEFEATED
The main motion as amended was approved with the final wording to AR2
(Procedures) as follows:
Mature
An applicant who will be 19 years of age or older on the first day of classes who is
not a secondary school graduate (or equivalent), and has attempted fewer than
24 credits above preparatory level may be admitted as a mature student, or at the
discretion of the registrar.
AMENDED MOTION CARRIED
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5.14

Program Declaration Revision to the Bachelor of Science Major in Health
Science

The Program Declaration Revision: Bachelor of Science Major in Health Science was
presented for information.

5.15

Program Declaration Requirements: Faculty of Arts

The Faculty of Arts Program Declaration requirements were presented for
information.
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Senate
Executive
Committee

Alan Davis informed Senate that the relationship between the Senate Standing
Committee on Curriculum (SSCC) and the Senate Sub-committee on Curriculum
(SCC) was discussed at Senate Executive.

7. Senate
Standing
Committee on
University
Budget
8. Board /
Senate Task
Force on Bicameral
Governance

No Report

9. Senate
Governance
Committee

The report from the Senate Governance Committee was received.
Alan Davis informed Senate that a Governance retreat is being planned for the last
week of August.

10. Senate
Nominating
Committee

10.1 Senate Nominating Committee

No Report. A meeting has been scheduled for May 26, 2015 from 4-6 pm in the
Surrey Campus Boardroom.

Moved by Don McGonigal; seconded by Brenda Snaith:
THAT Senate approve the following as members of Senate Standing Committees
effective April 1, 2015:
Senate Standing Committee on Library
Marti Alger – faculty member who is not a member of a Faculty (not a Librarian)
Senate Standing Committee on Program Review
Jessica Bayntun – faculty, Chip and Shannon Wilson School of Design
MOTION CARRIED

11. Senate
Standing
Committee on
Academic

The report from the Senate Standing Committee on Academic Planning and
Priorities (SSCAPP) was received. Program discontinuations listed in the SSCAPP
report are being reviewed at the upcoming SSCC and Senate Standing Committee
on University Budget meetings.
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Planning &
Priorities
12. Senate
Standing
Committee on
Policy Review

No Report

13. Senate
Standing
Committee on
Tributes

No Report

14. Senate
Standing
Committee on
the Library

The report from the Senate Standing Committee on Library was received.
Tally Wade provided additional background to her submitted report.

15. Approval of
Graduates

Moved by Romy Kozak; seconded by Shawn Mason:
THAT Senate approve the graduates to March 30, 2015.
MOTION CARRIED

16. Items for
Discussion

Jennifer Au, Senate Vice-Chair, opened a discussion regarding the use of a consent
agenda at Senate. Sandi Klassen, University Secretary explained the use of a
consent agenda and the effectiveness of its use at the Board of Governors. Senate
had a fulsome discussion with the majority indicating an interest in adopting the
use of such an agenda but determined that the item needed to be reviewed by the
Senate Governance Committee prior to it being voted on at Senate.
The idea of opening a centre for critical thinking was raised and discussed.

17. Next Meeting

April 27, 2015, 4:00 pm – 7:00 pm, Surrey, Cedar 2110

18. Adjournment

The meeting adjourned at 5:27pm.
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SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

4.1

PRESENTED BY:

Alan Davis

Issue:

President’s Report to Senate

For Information:

We are finalizing arrangements with ClearView Strategic Partners to adopt their protected
disclosure system referred to in the new KPU policy HR24. This will allow anyone in the
university to anonymously file a report on a perceived violation of KPU’s bylaws and
policies. All reports will be vetted by independent reviewers before being forwarded to the
appropriate executive or to the Board Chair for investigation. Communication plans and
instructions will be developed to guide employees and students who wish to use this
opportunity.
KPU’s involvement in Innovation Boulevard in Surrey took an important step forward with
the opening of the Health Innovation Hub at City Centre 1, on April 9th.
Later that day in Richmond I, along with many others, attended “The Show” of the 2015
graduating class in Fashion Design. I was also pleased to attend and marvel at the work of
students and grads in Creative Writing on April 16th, Fine Arts on April 18th and Interior
Design and Graphic Design and Marketing on April 24th. On the 16th, I attended a production
of The Bacchae by Fred Ribkoff’s IDEA 1100 class.
On April 17th I was invited to attend the dinner in honor of Indian Prime Minister Narendra
Modi.
Long list interviews for the position of Vice President Finance and Administration took place
on April 17 and 21st. I attended the BC Business Council meeting on April 23rd and the
Education Program Review Committee of CRNBC on April 24th.
On April 27th, I had a public dialogue with Gwynne Dyer, journalist and historian about some
of his recent writings on climate change and on the Middle East.
On March 18th The Board Finance Committee received and supported the
recommendations of SSCUB on the 2015/16 university budget.

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5

PRESENTED BY:

Dana Cserepes

Issue:

Senate Standing Committee on Curriculum

For Information:

The Senate Standing Committee on Curriculum met on April 1, 2015 and approved the
following revisions

















Bachelor of Science in Nursing (BSN) program for the 2015/2016 Cohort
Bachelor of Psychiatric Nursing (BPN) program for the 2015/2016 Cohort
Bachelor of Arts Minor in Language and Culture
Bachelor of Journalism
Bachelor of Arts, Major in Psychology
Bachelor of Science in Applied Psychology
Bachelor of Arts Major and Minor in History
Associate of Arts in Geography
Bachelor of Arts Major and Minor and Associate of Arts in Political Science
Special Education Teacher Assistant Admission Requirements
Special Education Teacher Assistant
Bachelor of Arts Major in Criminology
Bachelor of Arts in Community Criminal Justice
Brewing and Brewery Operations Diploma
Environmental Protection Technology Diploma
Engineering

The committee approved the following
 Discontinuance of the Bachelor of Arts Qualifying Year
 Discontinuance of Associate of Arts Canadian Studies
 Discontinuance of Associate of Science in Geography
 Elimination of Arts Continuance Requirements
The committee endorsed the proposal to create a Minor in Biology.
The committee endorsed the proposal for a Bachelor of Arts in Human Services.
Jennifer Au was acclaimed as the chair of the Senate Standing Committee on Curriculum for
the term September 1, 2015 to August 31, 2017.
A revision to the Admission Requirements for Selected Foundation Programs in the Faculty of
Trades and Technology was dealt with via an electronic vote.

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.1

PRESENTED BY:

Dana Cserepes

Issue:

Program Proposal: Bachelor of Arts Major in Human Services

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
Program Proposal for the Bachelor of Arts Major in Human Services and recommended it for
Senate's approval.
Attached:

For Approval

Program Proposal for the Bachelor of Arts Major in Human Services

THAT Senate approve the Program Proposal for the Bachelor of Arts Major in Human
Services.

Mini Program Concept
For B.A Minors and B.A. Majors Building on B.A. Minors

BA Major Human Services
This mini-concept form is for developing a B.A. Minor, or a B.A. Major where an approved B.A. Minor is in place.
Include the following appendices: Appendix A – Internal Consultations; Appendix B – Library Assessment
Template; Additional material may also be included as appendices. For information about submitting the
completed concept document, please contact the Chair of SSCC.
Please limit this to 3 pages, exclusive of appendices.

A.

Originating Group

1. Internal Developers
Developer:

Dr. Faith Auton-Cuff

Dean:

Dr. Diane Purvey

Date:

Faculty:

Arts

Feb. 15th, 2015

If joint educational offering, name of other institution:
Note: Requirements outlined in the joint educational policy must be met before proceeding to full program proposal.

B.

Basic Information

B.1

Name of proposed program:

Bachelor of Arts, Major in Human Services
B.2

Proposed credential to be granted:

Bachelor of Arts Degree
B.3

Expected length of program

Students engaged in full-time study would be able to complete the BA Major in Human Services in four years
over eight semesters or part-time over six to eight years in twelve to sixteen semesters.
B.4

Anticipated start date of program:

The anticipated start date of the program is Fall Semester, 2016
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C.

Student and Faculty Profile

C.1 Who are your target students (age, gender, educational background, work experience)? Where do they
come from (recent high school graduates, mature students, transfers from other institutions)? How do
you plan to recruit or attract these students? Are there other characteristics applicants should have
that you identify as important?
Target Students?

•

Students interested in field-based, experiential, engaged, hands-on knowledge and skills in
applied social sciences such as psychology, sociology, social work, youth work, criminal
justice, and educational settings

•

High school graduates interested in helping people enhance their lives through a socialjustice orientation

•
•

Students who are passionate about making a difference in a fast growing field

•

Second-career professionals and mid-career professionals who have a certificate or
diploma but who require a degree to meet the needs of the workplace or those who plan
to pursue post-graduate programs
Graduates from Diploma and Certificate programs in Human Services who wish to transfer
to KPU to complete their BA in Human Services.

Recruitment will focus on such KPU marketing events as KPU Open House, Future Student Office’s School
Counsellor Conference, KPU Advisors, Community Development Relationships with sister colleges and
universities who currently offer Certificate and Diploma Programs in Human Services, and outreach to high
school advisors, and community agencies who are most likely to hire our graduates.
To launch the degree, a special outreach will be completed through social media, media releases,
information sessions, and public seminars.
C.2 Explain how current faculty are able to deliver the program, both in terms of qualifications /
specialization and in terms of program capacity. If they are not, how this issue will be addressed
(The institution must demonstrate that it has the human resources necessary to develop and deliver a
quality degree program. In some cases, it may not be feasible for an institution to hire faculty until it
receives program approval. In these cases, the institution should provide the specific faculty selection
criteria that will be used to ensure new faculty hires have the necessary qualifications for the degree
level being offered. (Excerpt from DQAB’s Degree Program Review – Criteria and Guidelines, 2003)
Our Educational Studies (EDST) faculty members, responsible for delivering the core components of the BA
Major in Human Services all have doctorate degrees and are involved in intra-and interdisciplinary
collaborative research locally, nationally, and internationally. They are also experienced practitioners in
educational, counselling, and human service settings. These diverse networks offer students valuable
exposure to, and connection with different research laboratories, research leaders, and professional practice
human service organizations. Students have the opportunity to work closely with faculty members as part of
their research teams, and engage in “up close research” that explores the questions that arise from the
practice of human services in their local communities. There are no components of this proposed program
beyond the knowledge and expertise of current faculty.
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D.

Consultations (Degree FPP section 9. Program Consultation)

D.1 With whom have you consulted internally regarding this proposal? What were the results of these
consultations? Please provide names, dates, and summary of feedback. Refer to Appendix A.

Internal consultations were conducted in accordance with the program proposal. Please See
Appendix A.
D.2 With whom have you consulted externally regarding this proposal. What were the results of these
consultations? Please provide names, dates, and summary of discussions.

External Consultations were conducted with Progressive Intercultural Community Services
(PICS), Surrey Schools, OPTIONS Community Services, Fraser Health Authority, Ministry of
Child and Family Development (MCFD), UFV, Langara College, Douglas College, Trinity
Western University.
Letters have been received from PICS and Surrey Schools; both letters were positive about
the new degree proposal, believed it would allow them to hire better educated and
prepared graduates for the field of human services, and both offered to serve as service
learning placements for students in the proposed program.
Surrey Schools indicated they have staff who currently possess Diplomas who would be good
candidates to ladder into the program to complete their BA degrees.
Verbal meetings with the others also indicate a positive response, in terms of believing the
degree proposal is cutting edge for the times right now, and echo the responses received
above. As soon as the remainders of the letters are received they will be added to the
proposal.
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E. Costs and Revenue (to be prepared by Dean/Associate Dean in consultation with developer)
Budgetary requirements are provided for information purposes only. Program approval does not ensure budgetary support.

Non-Recurring Costs
1)

What will be the costs? Please provide accurate estimates.

a) Academic non-recurring estimated start-up costs (e.g., equipment costs/other)
Item

No. of
items

Program development (1 course
release for one semester – Fall 2014)

Yr 1

Yr 2

Yr 3

Yr 4

Total

12,500

$12,500

Marketing

3,000

3,000

Library Start-up Costs (One-time only)

2,780

2,780

18,280

18,280

Curriculum development
Faculty recruitment
Staff – PD / enrichment

Sub-total
Capital Costs (Equipment, Renovations)
Item

No. of
items

Yr 1

Yr 2

Yr 3

Yr 4

Total

No. of
items

Yr 1

Yr 2

Yr 3

Yr 4

Total

Sub-total
Totals
Item
Academic Non-Recurring
Capital Costs
Totals
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E.

Costs and Revenue continued

On-Going Costs
Operating Costs
Item

No. of
items

Yr 1

Faculty
(Salary, Step 10 plus 24% benefits)

Yr 2

Yr 3

Yr 4

Total

0.5 FTE
51,310.58

0.25 FTE
25,655.29

0.25 FTE
25,655.29

1.0 FTE
102,621.16

7,100

7,100

7,100

21,300

32,755.29

109,721.16

Required service courses*
Administrative Support
Advisor
Specialized IET
Specialized IT Support
Library (see Library Assessment
Template – Appendix B)
Lab operating costs - Salary
Lab operating costs – Non-Salary
Ongoing research costs
Other
Grand Totals
58,410.58
32,755.29
Summarize costs identified in Appendix A Internal Consultations, not including Library costs

**Additional faculty will be added as demand for courses grow and subsequent tuition
revenue increases.

Revenue
Item

Tuition

# of
Sections
per year

Yr. 1
34

Yr. 2
38

Yr. 3
40

Yr. 4
42

Total

162,923.75

210,779.25

234,707

258,634.75

1,734.090

(Includes
35 Intl
students)

(Includes
addition of
70 Intl
students)

(Includes
addition
of 35 Intl
students)

(Includes
addition of
35 Intl
students)

**Please note: Because this new degree program is built upon the strengths of the Counselling Minor
and the Education Concentration, with high fill rates, the projected budget is based on current
offerings plus additional sections being offered as demand grows and additional faculty are hired to
meet that demand.
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March 24th, 2015

Diane Purvey
Signature of Dean submitting concept document
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Date

E.2 Indicate the specific source(s) of funding for development, both internal and external.

The Dean’s Office, Faculty of Arts

E.3 Indicate the specific source(s) of funding for delivery, both internal and external.

Base Allocation Budget for the Faculty of Arts. This will increase as enrollment increases,
with subsequent increase in tuition revenues.
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Appendix A: Internal Consultations
Appendix A / Internal Consultations
DEPARTMENT

CONTACT

LOCAL

Academic Departments (Is this proposal supported by the department? Will this proposal have an impact
on another program, or vice versa? Have you contacted those departments, and have arrangements been
made re service courses? Has the proposal been approved by the Faculty Council?)

1) Presentation of the draft proposal was made to the following internal KPU Faculty of
Arts governance committees who gave recommendations for revisions with subsequent
approval for the full program proposal to proceed to the next level of governance:
a) Faculty of Arts Academic Planning and Priorities Committee (Nov. 12th, 2014
b) Faculty of Arts Curriculum Committee (Dec. 5th, 2014)
c) Arts Faculty Council (Feb. 28th, 2015)
d) Senate Standing Committee on Curriculum (April 1st, 2015)
e) Senate Standing Committee on Budget (April 10th, 2015)
f) Senate Standing Committee on Academic Planning and Priorities (April 17th, 2015)
2) In addition to the above presentations, the following faculty and administration also
reviewed the proposal individually, and gave recommendations which were incorporated
into the various drafts (15 drafts) of the proposal as it proceeded:


Ann-Marie McLellan

Faculty and Chair, Educational Studies, Faculty of
Arts



Romy Kozak

Associate Dean, Faculty of Arts



Dana Cserepes

Faculty, Fine Arts, Faculty of Arts; Vice-Chair Senate



Susie Black & Peter Warren Advisors, Faculty of Arts



Diane Purvey

Dean, Faculty of Arts

3) Student Interest Survey KPU Fall 2014
In September 2014, Kwantlen Polytechnic University students from the Faculty of Arts
participated in an online survey designed to assess the level of interest and need for the
proposed Bachelor of Arts in Human Services Major. Students were asked to rate their
level of interest in the program as well as their level of interest in the skills that would be
gained by students in the Human Services program. The preferred method of delivery
and the schedule that would best suit participants’ needs were also assessed.
Participants were also asked to provide demographic information such as field of study,
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number of credits completed, gender, city of residence and current education level.
In early September, 6,471 emails were sent out to students in the Faculty of Arts at
Kwantlen Polytechnic University. 304 students responded indicating a 5% response rate.
Of these students, 91% said that they would be very interested (n=124; 47%) or
somewhat interested (n=115; 44%) in taking the Human Services Major if it was offered
within the next two years. Students expressed high levels of interest in gaining
knowledge of human development, family functioning, and community dynamics (n =
201; 67%), developing basic skills in intervention with individuals, families and groups (n
= 222; 75%), understanding the history and structure of human services systems (n =
123, 41%), understanding of research and information requirements for effective
delivery of services (n = 134; 45%) as well as knowledge of ethics, values, and policies
guiding human services practice (n = 185; 62%).
Office of the Registrar (registration, scheduling,
prerequisites, course curriculum)
From: Michael Bluhm
Sent: Wednesday, April 01, 2015 3:45 PM
To: Faith Auton-Cuff
Subject: RE: BA Major Human Services
Hi Faith,
No concerns here. I also sit on the Faculty of Arts Faculty Council so I’m familiar with this proposal. Looks
great.
Mike
Michael Bluhm
Associate, Registrar
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Counselling

Director, Student Development

2467

(support services anticipated for program students,
etc.)

March 26th, 2015
Hello Faith, I applaud you on this program and fully support the activities therein. The
Learning Centres along with other student support services are prepared to support the
learning needs of students as they progress through the program. In addition the
Learning Centres are in a position to provide experiential learning opportunities through
our tutoring and community literacy development programs. I look forward to seeing
students from this program as they develop the skills and abilities so needed in our
diverse communities.
All my best,
Lyn Benn

Lyn Benn
Director, Student Development
Kwantlen Polytechnic University
12666 72nd Ave, Surrey BC V3W 2M8
Student & Financial Award Services
(student loan eligibility & financial aid)

Director

2336

Student Engagement
(advising )
Tuesday Dec. 9th, 2014 10:18 a.m.

Director, Student Engagement

2474

Hi Faith,
Thanks again for sending this our way, I have been asking for something like this for quite some time as you
could see with my letter of support for the counselling minor (2010).
KPU needs a program like this, I see several students a semester that are looking for programs that align
with their academic and career goals, and have been transferring to other schools (UFV, Douglas, Langara
and UBC) to complete their credential in Human Services. From my perspective, a program like this is in
demand, and will keep students here because of the alignment with their goals.
A suggestion would be to ensure that this program will be recognized as a laddering opportunity for
Graduate programs in Counselling and Social Work.
Herbie
Herbie Atwal, M.Ed
Acting Manager,
Educational Advising
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Information & Educational Technology (IET)
(planning re software needs; system capacity and
limitations)

Manager of User Support

2390

March 26th, 2015
Hi Faith:

From an IET prospective we support this, there seems to be no unique technology
requirements that would require specific technology changes or enhancements to our
new infrastructure and computer lab environment. IET fully supports this.

Sukey
Sukey Samra
Director, Technology Services - Information & Educational Technology
K P U - Kwantlen Polytechnic University T: (604) 599-2124
E: Sukey.Samra@kpu.ca www.kpu.ca
Institutional Analysis & Planning

Director (Via Research Assistant)

3127

Librarian

3066

Please See Appendix C
Library Services - See Appendix B
(collections, AV needs, etc

Please see Appendix B
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Appendix B: Library Impact Assessment
Library Impact Assessment Support for Program Proposal/Revision
Name of Program:

Date:

BA Major in Human Services

March 25, 2015

The Library supports the development of the proposed BA Major in Human Services. It is
anticipated that impact on the collection will be modest, however, some targeted Human
Services resources should be purchased to support student research requirements. It is
anticipated that, although students will make good use of existing material, there will be a
demand for more specific and applied resources.

A.Summary of Start-up and Subsequent Costs:
Reference Materials
Videos
Periodicals
Databases and Indexes
Monographs

$780
0
$1,000
$6,100
$2,000

TOTAL

$9,880

Assessment Prepared by:

SSCC Liaison Librarian – Linda Rogers

Assessment Reviewed by:

.
.
V.

March 25, 2015
Date

.
.

March 25, 2015
Date

University Librarian – Todd Mundle
I support this collection assessment:

Yes X

Program Developer:

.

Dr. Faith Auton-Cuff

No
B.

March 25th, 2015
Date

Name/Title
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*

Appendix C: IAP Labour Market Research and Demand Report

Feasibility Assessment for the Proposed
BA in Human Services Program
Prepared by the Office of Institutional Analysis & Planning
Kwantlen Polytechnic University
February 17 2015
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1.

Competitive Environment

The purpose of this section is to identify the public postsecondary education institutions in
British Columbia that offer similar programs to the proposed BA in Human Services.
Exhibit 1.1 provides a list of the undergraduate human services programs offered by BC public
postsecondary institutions. The existing programs vary in breadth and depth and range from
certificate programs to diploma programs. There is also one Bachelor of Arts degree program.
Exhibit 1.1: Undergraduate Human Services Programs at BC Public Postsecondary Institutions
Institution
Camosun College
College of the Rockies

Credential
Diploma
Certificate
Diploma
Langara College
Certificate
Nicola Valley Institute of Technology Diploma
North Island College
Certificate
Certificate
Certificate
Certificate
Diploma
Diploma
Diploma
Northern Lights College
Diploma
Northwest Community College
Certificate
Diploma
Okanagan College
Diploma
Selkirk College
Certificate
Certificate
Diploma
Diploma
Diploma
Diploma
Thompson Rivers University
Certificate
Diploma
University of the Fraser Valley
Certificate
Diploma
Vancouver Island University
Certificate
Diploma
Bachelor

Program Name
Community, Family & Child Studies Diploma
Human Service Worker Certificate
Human Service Worker Diploma
Social Service Worker Certificate
Aboriginal Human Services Diploma
Social Service Certificate*
Human Services Certificate*
Educational Assistant/Community Support Cert.
Ed. Asst./Community Support, Indigenous Focus Cert.
Human Services Diploma
Social Service Diploma
Human Services Diploma - Social Service Worker*
Social Services Worker Diploma
Social Service Worker Certificate
Social Service Worker Diploma
Human Service Work Diploma
Classroom & Community Support Worker Certificate
Social Service Worker Certificate
Human Services Diploma*
Human Services Diploma : Child and Youth Care
Human Services Diploma : Early Childhood Care
Human Services Diploma : Social Service Worker
Social Service Worker Certificate
Human Services Diploma
Community Support Worker Certificate
Social Services Studies Diploma
School and Community Support Worker Certificate
Social Services Diploma
Bachelor of Arts in Child and Youth Care

* No longer offered
Source: Institutional Websites

15

An overview of each program follows.
Camosun College’s two-year Community, Family & Child Studies Diploma program include
practicum placements. Diploma graduates may be eligible to receive block transfer (60 credits)
towards the UVIC BA in Child and Youth Care. Transfer credits or related programs at other BC
post-secondary Institutions may also be available.
The College of the Rockies Human Service Workers Certificate and Diploma programs provide
extensive field-based experiences or practica. The Certificate program is available on a full-time
or part-time basis, online or in the classroom. The Human Service Workers Diploma is
available online and part-time to students who have completed the Human Service Workers
Certificate or its equivalent.
Langara College’s Social Service Worker Certificate program consists of two semesters of fulltime studies, including two practicum placements. Students have the option of adding 30 Arts
and Sciences credits to the Certificate to earn a Coordinated Diploma.
Nicola Valley Institute of Technology offers an Aboriginal Human Services Diploma. Entrance to
this program requires successful completion of either the Foundational Skills Certificate in
Counselling or the Understanding Disabilities in Human Services Certificate. Prior learning
assessment is also available. The program includes a supervised field placement.
North Island College offers both Certificate and Diploma programs in this area. The Educational
Assistant/Community Support Certificate program ladders to the Diploma programs in Social
Service and Human Services. Students can start with the Certificate and then do the second
year in either the Social Service or Human Services Diploma, or students can enter the Social
Service Diploma directly and do the two year years of the program. Both Diploma programs
include a practicum and both offer the ability to transfer credits towards related degree
programs at other institutions.
Northern Lights College’s Social Services Worker Diploma program is offered on a part- and fulltime basis and includes a practicum. The program is recognized for two-year block transfer
credit into UNBC’s Bachelor of Social Work Program as well as Royal Roads’ Bachelor of Arts in
Professional Communication.
Northwest Community College has Social Service Worker Certificate and Diploma programs.
Both are offered on a full- and part-time basis and include a practicum. The diploma program
requires successful completion of the Certificate.
Okanagan College’s Human Service Work Diploma program is a two-year program that includes
two eight week full-time practica. The ability to transfer credits towards related degree
programs at other institutions is available.
Selkirk College offers a Diploma in Human Services with three different streams: Child and
Youth Care, Early Childhood Care and Education and Social Service Worker. All provide the
second year of studies and include a practicum. Entrance to the program includes a Certificate
in one of the following programs: Classroom & Community Support Worker, Early Childhood
16

Care and Education or Social Service Worker. The ability to transfer credits towards related
degree programs at other institutions is available.
Thompson Rivers University offers a two-year Human Services Diploma. The program includes a
supervised practicum and also ladders into child and youth care or social work degree
programs. The Social Service Worker Certificate program is a one-year program and also
includes supervised practicum. Course credits transfer directly into the Human Services
Diploma program.
University of the Fraser Valley offers Community Support Worker Certificate and Social Services
Studies Diploma programs. Both include practicums, and the Certificate program is offered on
both a full- and part-time basis. Graduates of the Community Support Worker Certificate
program can apply to the Social Services Studies Diploma program, entering at the second year.
Graduates of the Social Services Studies Diploma program who take the required pre-requisites,
can ladder the Diploma into UFV’s Bachelor of Social Work degree program.
Vancouver Island University’s (VIU) School and Community Support Worker Certificate program
is a full-time 18 month program. A practicum is available for students who pass the readiness
assessment. This Certificate ladders into the Disabilities Studies Diploma, Social Services
and Child and Youth Care Diploma programs.
VIU’s two-year Social Services Diploma program is available on both a part-time and full-time
basis. The program uses workplace-based projects and assignments to help students integrate
and apply classroom learning in practice. Students who successfully complete the program can
earn credit towards VIU's Bachelor of Social Work, and Bachelor of Arts in Child and Youth Care
degree programs.
VIU’s four-year Child and Youth Care degree program is offered on a full-time, and part-time
basis. The program prepares students to enter a variety of child and youth care employment
settings ranging from early intervention programs to youth corrections programs, child
protection and guardianship work, community-based programs such as day-care, schools,
family support and group homes. A Child Protection Specialization is available for a limited
number of students in the program. This is a limited enrolment program.
Appendix A provides the outcomes data for the diploma and certificate programs. The most
notable finding is that a high proportion of graduates go on to take further education. That is
not surprising for graduates of certificate programs, given many certificate programs ladder
into diploma programs. However, many graduates of diploma programs also go on to further
studies. These findings demonstrate there is an opportunity to develop articulation agreements
with those institutions so their graduates can complete the BA in Human Services at KPU. Some
of these programs allow for part-time studies, thus allowing those already working in the field
to continue their education. There may be scope for KPU to consider the mature learner who is
already working in the field, perhaps with a lower credential.
Most graduates are in training related jobs, and almost all felt that their education was useful in
getting their job.
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2.

Student Demand

The purpose of this section is to explore the extent of student demand for the proposed
program mainly by examining the historic participation rates in related programs and courses.

Enrolments
KPU Faculty of Arts Enrolments
Enrolments in KPU’s Faculty of Arts has decreased by 9% over the five-year period from
2009/10 to 2013/14 academic years. This decline is due to the decline in enrolments in the
associate of arts degree, as is shown in Exhibit 2.1. Although the associate of arts degree is still
the most popular credential in Arts, interest in this credential is declining as interest in the
bachelor’s degree grows.
Exhibit 2.1: KPU Faculty of Arts Enrolments by Credential Level, 2009/10 to 2013/14
Credential Type
Baccalaureate degree
Associate degree
Diploma
Certificate

2009/2010
1,431
4,985
464
322

2010/11
1,744
4,823
482
294

Academic Year
2011/12
2,168
4,583
495
296

2012/13
2,358
3,948
498
267

2013/14
2,399
3,534
464
290

Source: Academic Year 2009/10 to 2013/14 Summary ‐ Faculty Enrolments created by IAP
Note: Headcounts are unduplicated within each credential level. A student may be counted across more than one
credential level.

The most popular areas of study in the Faculty of Arts are: general studies, criminology and
psychology. Exhibit 2.2 shows enrolments in the programs in these three areas for the past five
academic years. Enrolment in general studies programs is in decline. Overall general studies
programs, enrolments in 2013/14 were down 40% from 2009/10. Enrolments in criminology
and psychology are on the increase. Overall, criminology has increased by 27% and psychology
has increased by 20%.
The courses proposed for the curriculum of the proposed BA in Human Services are all existing
courses. There are 34 courses in total, including 8 required courses. The subjects included cover
anthropology (4 courses), counselling (6), criminology (1), education (15), psychology (4), and
sociology (5). The required courses are all in the areas of education and counselling. The
enrolments for the past five years for these courses are provided in Appendix B.
Many of the courses have been offered for many years and have strong enrolments. Of the 34
courses in the list, 7 were not offered between 2009/10 and 2013/14, 7 had enrolments that
are consistently over 100 (3 with enrolments over 1,000), and 11 had solid enrolments of at
least 25 students each year. Nine have only been offered for a few years, or are offered only
occasionally. Enrolments in these are less stable, but only three had enrolments below 20.
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Exhibit 2.2: KPU Faculty of Arts Headcounts by Selected Programs, 2009/10 to 2013/14
Academic Year
2011/12
2012/13
562
516
2,656
2,121
3,218
2,637

Program
Bachelor of Arts, General Studies
Associate of Arts, General Studies
General Studies Total

2009/10
505
3,225
3,730

2010/11
557
2,943
3,500

Bachelor of Arts, Criminology
Associate of Arts, Criminology
Diploma in Criminology
Criminology Total

249
684
243
1,176

332
761
276
1,369

450
815
266
1,531

487
752
273
1,512

485
735
268
1,488

238
502
740

309
527
836

381
502
883

394
482
876

400
486
886

Bachelor of Arts, Psychology
Associate of Arts, Psychology
Psychology Total

2013/14
477
1,752
2,229

Source: Academic Year 2009/10 to 2013/14 Summary ‐ Program Enrolments, created by IAP
Note: Headcounts are unduplicated within program; students may be counted across more than one program if
they are registered in multiple programs in the same academic year.

Enrolments at Other BC Public Postsecondary Institutions
Full Time Equivalent (FTE) enrolments for 2010/11 to 2013/14 for each related program offered
at other institutions in BC are shown in Exhibit 2.3. For the most part, FTEs are stable over the
four-year period, with no trend to increase or decrease.
Exhibit 2.3: FTEs in Related Programs at other Institutions, 2010/11 to 2013/14
Program Name

2010/11 2011/12 2012/13 2013/14

CAM: Community, Family & Child Studies Diploma

60.44

53.10

55.10

50.19

COTR: Human Service Worker Certificate

25.19

28.79

25.52

31.49

COTR: Human Service Worker Diploma

11.20

6.59

7.12

8.51

LANG: Social Service Worker Certificate

30.94

35.44

NVIT: Aboriginal Human Services Diploma

31.5

33.52

0.06

NIC: Social Service Certificate*

11.79

NIC: Human Services Certificate*
NIC: Educational Assistant / Community Support
Certificate
NIC: Educational Assistant / Community Support,
Indigenous Focus Certificate

1.81

0.39

11.31

11.26

11.57

12.48

17.61

17.66

18.64

22.58

NIC: Human Services Diploma

0.11

21.94

21.81

19.93

NIC: Social Service Diploma

2

28

29

27

NIC: Human Services Diploma - Social Service Worker*

5.46

33.4

71.3

NLC: Social Services Worker Diploma

30.93

19

0.09
24.9

Program Name

2010/11 2011/12 2012/13 2013/14

NCC: Social Service Worker Certificate

15.43

13.53

9.31

6.38

7.77

10.77

OKAN: Human Service Work Diploma
SEL: Classroom & Community Support Worker
Certificate

111.26

94.94

86.43

93.23

21.74

16.48

12.64

14.04

SEL: Social Service Worker Certificate

21.44

16.52

20.95

18.92

SEL: Human Services Diploma*

19.77

27.29

SEL: Human Services Diploma : Child and Youth Care

5.45

5.95

SEL: Human Services Diploma : Early Childhood Care

5.36

5.24

0.18

10.03

11.64

NCC: Social Service Worker Diploma

SEL: Human Services Diploma : Social Service Worker

20.1

11.05

TRU: Social Service Worker Certificate

15.63

18.49

16.13

14.63

TRU: Human Services Diploma

83.19

69.32

71.94

77.21

UFV: Community Support Worker Certificate

17.71

15.03

16.01

14.95

UFV: Social Services Studies Diploma

72.65

77.78

80.22

83.51

VIU: School and Community Support Worker Certificate

24.76

44.40

28.61

44.30

VIU: Social Services Diploma

53

25

33

56

VIU: Bachelor of Arts in Child and Youth Care

56

55.2

60.03

61.4

*No longer offered
Source: BC’s Central Data Warehouse
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3.

Labour Market Demand

This section provides an informed view of the labour market trends in BC for occupations
related to the BA in Human Services.
Human services professionals work in community, residential care, or institutional settings.
Common occupations that graduates with a BA Major in Human Services may pursue include: 1
•
•
•
•
•
•
•
•
•
•
•
•
•
•

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Aboriginal community workers
Aboriginal counselors
Addictions counselors
Advocates for the abused
Career development counselors
Child advocates
Child and youth workers
Community organizers
Community outreach workers
Community wellness program
coordinators
Corrections workers
Crisis intervention counselors
Disability and community service
workers
Early childhood educators

Family day home providers
Gerontology specialists
Group home workers
Halfway house counselors
Home support workers
Intake interviewers
Juvenile court liaison workers
Life skills instructors
Mental health workers
Northern human services counselors
Rehabilitation case workers
Residential program providers
Social service workers
Special needs consultants
Teaching assistants
Therapeutic recreation

The above list is not exhaustive and some of the occupations may require additional education
and/or training beyond an undergraduate degree. For a more comprehensive list of job titles
associated with this category, please refer to Appendix D.

Employment Outlook 2
The Canadian labour force is aging rapidly with the result that skill shortages due to
replacement demand are expected in all sectors of the Canadian economy. Between 2012 and
2022, 1,000,000 job openings are expected to be created in BC; 68% of these will be to replace
retiring workers. 3 Replacement demand will be important in every major occupational group in
BC. Over this time period, demand is expected to grow faster than labour supply in BC, where
demand is expected to outstrip supply around 2019. About a third of job openings are expected
to require a university degree and about 44% will require a diploma or trades certificate.

1
2
3

Source: http://humanservices.athabascau.ca

See Appendix C for information on labour market sources and the terminology used in this section.
BC Ministry of Jobs, Tourism, and Skills Training, British Columbia 2022 Labour Market Outlook.
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The three occupational groups projected to have the most job openings are: sales and service
occupations (187,000 openings), business, finance and administration occupations (167,000
openings) and trades, transport and equipment operators and related occupations (160,000
openings). These three groups account for 52% of total projected job openings in BC over the
ten-year period from 2012 to 2022.

Occupational Groups Related to BA in Human Services
With respect to the BA in Human Services program, the most relevant occupational category is
the group called “paraprofessional occupations in legal, social, community and education
services” (NOC 421). 4 This group is one of the occupational groups with the highest number of
projected job openings over this period. 5
• Approximately 23,700 new jobs are forecast to be created between 2012 and 2022 in
BC. A little over half (56%) of job openings will be due to replacement demand as a
result of retiring workers and deaths, and 44% will be due to new jobs that result from
economic growth.
• For the Mainland/Southwest region of BC, 13,390 new jobs are projected by 2022.
• Unemployment rate of this group is forecast to decrease from 4.9% in 2012 to 3.2% in
2022.
• Median hourly wage was $20.70 in 2013.
The “paraprofessional occupations in legal, social, community and education services” is a
broad occupation group that includes:
• Paralegal and related occupations (NOC 4211)
• Social and community service workers (NOC 4212)
• Early childhood educators and assistants (NOC 4214)
• Instructors of persons with disabilities (NOC 4215)
• Other instructors (NOC 4216)
• Other religious occupations (NOC 4217)
With respect to the BA in Human Services program, the most relevant sub-group is the Social
and Community Service Workers category (NOC 4212):
“Social and community service workers administer and implement a variety of social
assistance programs and community services, and assist clients to deal with personal and
social problems. They are employed by social service and government agencies, mental
health agencies, group homes, shelters, substance abuse centers, school boards,
correctional facilities and other establishments.” 6
This is a broad category, encompassing occupations that require a certificate or diploma, as well
as those that require a degree. The demand for workers with higher education levels is
4
5

6

NOC is the National Occupation Classification system. See Appendix C for more information.
BC Ministry of Jobs, Tourism, and Skills Training, British Columbia 2022 Labour Market Outlook.
Human Resources and Skills Development Canada and Statistics Canada: National Occupational Classification 2011
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increasing. Graduates with work experience are preferred, so programs with a work experience
component may give their graduates an advantage over similar programs without one.
Some characteristics of Social and Community Service Workers category (NOC 4212) in BC: 7
• Of the 20,000 individuals employed in this area in 2011, 77% were female and 46% were
working full-time.
• 45% of the workforce was between the ages 25 and 44 and 44% was between 45 and
64.
• The provincial average salary for occupations that fall under this occupational group was
between $33,000 and $44,000 in 2011.

Industry Sectors in which BA in Human Services Graduates will likely be
Employed
Social and Community Service Workers are likely to be employed in one of the following
industry sectors:
• Health Care and Social Assistance (68%),
• Public Administration (12%),
• Educational Services (7%), and
• Other Services (9%)
Profiles and employment outlooks for the Health Care and Social Assistance, Public
Administration and Educational Services sectors are presented below.
Sector Profiles
Key points about the Health Care and Social Assistance sector: 8
• The Health Care and Social Assistance sector includes services that provide health care,
residential care for medical or social reasons, and social assistance. They are combined
because many of the services are interconnected.
• Health care establishments provide care for individuals who seek services for
prevention, diagnosis or treatment from health care professionals, including doctors, lab
technicians, dentists, optometrists and chiropractors.
• Social assistance includes services such as child protection, home care, welfare,
counselling, social housing and food services, and child care.
• This is BC’s second largest sector in 2011, with 261,300 people working in this industry.
• In 2012, Health Care and Social Assistance generated $13.2 billion (in 2007 dollars) in
output, or seven percent of BC’s total GDP.
• Most jobs in this industry are located in the Mainland/Southwest, Vancouver
Island/Coast and Thompson-Okanagan regions.

7
8

http://www.workbc.ca/Job-Seekers/Career-Profiles/4212#section-job-requirements
http://www.workbc.ca/Job-Seekers/Industry-Profiles/9#sthash.5Sgdfrhm.dpuf
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•
•
•
•
•
•

•

This sector tends to be immune from economic fluctuations. In 2013, the
unemployment rate averaged only 2.2 percent, much lower than the provincial average
of 6.6 percent for all industries.
In 2013, 60.1 percent were employed in the public sector, well above the all-industry
average (37.3 percent).
In 2013, 25.3% of employees in this sector were working part-time, compared to 21.4%
for all sectors, and 16.8 % were in temporary jobs compared to 13.9% for all sectors.
The workforce is predominantly female (82% in 2013, compared to the provincial
average of 48%).
Wages for women in this industry are notably higher than in other industries. Women in
this sector earn $25.90/hr on average, compared to the provincial average of $22.05/hr
for women in all sectors.
The workforce in this sector is younger than the provincial average workforce, In 2013,
7% of employees in this sector were under 25 years of age compared to 15% for
provincial average, while 22% were 55 years and older compared to 20% for the
province.
On average, workers under 25 years of age earned nearly $3.50 more per hour than
their peers in other industries.

Key points about the Public Administrator sector: 9
• This sector consists of government agencies and include such activities as keeping public
order and safety, drafting and enacting legislation, administering and collecting taxes,
working in national defence, providing immigration services, and administering
government programs.
• Around 56% of employment in this sector in BC occurs in the Mainland/Southwest
region.
• There are no private sector workers or self-employed individuals in this industry.
• In 2013, about 112,100 individuals were employed in the Public Administration sector.
• The unemployment rate in 2013 was 2.5%, about a quarter of the provincial
unemployment rate for all industries.
• In 2013, 52% of workers in this industry were women.
• Younger workers (under 25 years of age) were less common in Public Administration
than in other sectors in 2013, accounting for only 3% of employment in this sector,
compared to 15% for all sectors.
• In 2013, older workers (55 years and older) made up 19% of the workforce in the sector,
similar to the average for all sectors (20%).
• In 2013, average hourly wages in this sector were higher than the provincial average:
men $35.77/hr compared to $26.36/hr for all sectors; women $29.34/hr compared to
$22.05/hr for all sectors; workers under 25 years of age: $19.70/hr compared to
$14.34/hr for all sectors.
Key points about the Educational Services sector: 10
9

http://www.workbc.ca/Job-Seekers/Industry-Profiles/16#sthash.PEX2UqbP.dpuf
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•
•
•
•
•
•
•
•

This sector is made up of institutions that provide instruction and training in a wide
breadth of subjects.
In 2013, 91.5% of employees were employed in the public sector and only 8.5% were
self-employed.
The unemployment rate in this industry is low compared to the provincial average (3.1%
in 2013, about half the provincial unemployment rate for all industries).
Only 68.1% of workers in 2013 were employed full-time, less than the provincial average
of 78.6%.
Temporary work is notably higher than the provincial average. In 2013, 23.8% of
workers in the industry were employed on a temporary basis, well above the provincial
average of 13.9%.
Women account for two-thirds of the industry’s workforce, far above the provincial
average of 48%.
The workforce is older than the overall workforce; 8% of employees are under 25 years
of age compared to 15% overall, while 23% are 55 years and older compared to 20%
overall.
On average, women earned $27.64 an hour in 2013, compared to $31.77 earned by
men. The wages of both women and men were quite a bit higher than the overall
averages for all sectors in BC.

Sector Forecasts
Exhibit 3.1 presents the employment outlook for the three sectors. The Health Care and Social
Assistance sector is the second largest employer in BC, making up almost 12% of the workforce
in all sectors. The sector is expected to grow so that by 2022 it will represent almost 13% of the
workforce. The Public Administration and Educational Services sectors are expected to grow at
much slower rates.
Exhibit 3.1: Employment Outlook
2012
Industry Share of Total Employment
Health Care and Social Assistance
Public Administration
Educational Services
Projected Labour Demand
Health Care and Social Assistance
Public Administration
Educational Services

12.3%
4.4%
7.3%

12.9%
4.4%
7.2%

274,500
102,400
177,300

302,600
108,200
178,800

338,500
115,000
189,700

http://www.workbc.ca/Job-Seekers/Industry-Profiles/5#sthash.mJsB2KXO.dpuf
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2022

11.9%
4.4%
7.7%

Source: http://www.workbc.ca/

10

2017

Demand growth forecasts for each sector are shown in Exhibit 3.2. The Health Care and Social
assistance sector is expected to have the second-highest growth in demand for workers of all
sectors in BC by 2022. This will result in an increase of 64,000 jobs.
Exhibit 3.2: Forecasted Demand Growth (2012 to 2022)
Average Annual
Demand Growth
2.1%
1.2%
0.7%
1.2%

Health Care and Social Assistance
Public Administration
Educational Services
Provincial Average
Source: http://www.workbc.ca/

26

Total Demand
increase
64,000
12,600
12,400

4.

Conclusions

The purpose of this report was to assess the competitive environment and student demand and
likely labour market outcomes for the proposed BA in Human Services Program. The
conclusions of this assessment follow.

Competitive Environment
Of the 23 programs in the Human Services area that are offered at other public institutions in
BC, only one is a degree program. That program, the Bachelor of Arts in Child and Youth Care, is
offered by Vancouver Island University. This program is specific to child and youth care and not
as general as the proposed BA in Human Services program.
In conclusion, KPU’s proposed BA in Human Services program does not face direct competition
from other postsecondary institutions in BC. The related programs may provide opportunities
for recruiting students into the proposed BA in Human Services program through the
development of articulation agreements with other institutions.

Student Demand
Full Time Equivalent (FTE) enrolments for 2010/11 to 2013/14 for related program offered at
other institutions in BC are stable over the four-year period, showing no tendency to increase
or decline.
The proposed BA in Human Services program will use existing KPU courses so no new courses
will be developed for this program. Many of the courses that will be included in the curriculum
have been offered for many years and have strong enrolments.
Given the stable enrolments in related programs at other institutions, and the growing demand
for degree programs in the Faculty of Arts at KPU, we expect there will be reasonable demand
for this program.

Labour Market Demand
Graduates of the proposed BA in Human Services program can expect to obtain employment in
the occupational category called “paraprofessional occupations in legal, social, community and
education services.” This group is one of the occupational groups with the highest number of
projected job openings expected over the period from 2012 to 2022. Most of these occupations
will be in the Health Care and Social Assistance sector.
The Health Care and Social Assistance sector is the second largest employer in BC, making up
almost 12% of the workforce in all sectors in 2013. The sector is expected to grow so that by
2022 it will represent almost 13% of the workforce. The Health Care and Social Assistance
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sector is expected to have the second-highest growth in demand for workers of all sectors in BC
by 2022. This will result in an increase of 64,000 jobs.
Overall, the evidence suggests that graduates from the KPU BA in Human Services program will
readily obtain education-related employment upon graduation.
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Appendix A: Outcomes Results
The following two tables provide the results of the DASCO survey—the outcomes survey of
students from Diploma, Associate Degree and Certificate programs. Caution should be
exercised in interpreting these findings given the small number of respondents in many cases.
Education Outcomes
Year

Number of
Respondents*

Camosun College
2014
2013
2012
2011
College of the Rockies
2014
2013
2012
2011
College of the Rockies
2014
2013
2012
Langara College
2014
2013
2012
2011
Langara College
2014
Nicola Valley
2011
North Island College
2014
2013
2011
Northern Lights College
2014
2013
2012
2011
Northwest CC
2014
2013
2012
2011

16
20
13
16
5
7
7
3
6
4
9
5
12
4
6
10
1
5
3
6
5
8
9
8
4
3
2
13

Very Satisfied with
Education (%)

Completely Met
Main Objective (%)

Knowledge and Skill
Gained Very Useful in
Performing Job (%)

Community, Family & Child Studies Diploma
38%
-15%
25%
23%
23%
38%
25%
Human Service Worker Certificate
40%
-43%
43%
57%
14%
33%
67%
Human Service Worker Diploma
67%
-50%
25%
78%
56%
Social Service Worker Certificate
60%
-75%
50%
25%
50%
67%
50%
Social Service Worker Diploma
40%
-Aboriginal Human Services Diploma
0%
0%
Human Services Diploma
40%
-67%
67%
100%
83%
Social Services Worker Diploma
60%
-63%
50%
33%
67%
63%
75%
Social Service Worker Diploma
50%
-33%
67%
50%
0%
77%
62%
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Taken Further
Studies (%)

25%
29%
10%
20%

56%
35%
62%
69%

0%
67%
80%
33%

20%
43%
57%
0%

60%
50%
50%

50%
25%
56%

60%
44%
33%
75%

40%
25%
75%
50%

63%

40%

0%

100%

50%
67%
83%

40%
0%
17%

60%
29%
50%
75%

0%
88%
22%
63%

25%
50%
100%
88%

50%
67%
50%
69%

Year

Number of
Respondents*

Northwest CC
2014
2013
2012
2011
Okanagan College
2014
2013
2012
2011
Selkirk College
2014
2013
2012
2011
Selkirk College
2014
2013
2012
2011
Selkirk College
2013
2012
2011
TRU
2014
2013
2012
2011
TRU
2014
2013
2012
2011
UFV
2014
2013
2012
2011
UFV
2014
2013
2012
2011

10
6
5
9
29
41
40
35
8
13
13
18
15
11
13
17
9
11
12
6
11
17
27
6
11
17
27
19
12
11
11
6
6
3
4

Very Satisfied with
Education (%)

Completely Met
Main Objective (%)

Knowledge and Skill
Gained Very Useful in
Performing Job (%)

Social Service Worker Certificate
30%
-17%
17%
80%
20%
33%
44%
Human Service Worker Diploma
52%
-49%
46%
38%
33%
44%
26%
Classroom & Community Support Worker Certificate
50%
-38%
31%
31%
54%
56%
56%
Social Service Worker Certificate
67%
-64%
64%
58%
46%
53%
38%
Human Services Diploma
56%
44%
70%
40%
83%
33%
Human Services Diploma
83%
-27%
64%
44%
35%
44%
30%
Social Service Worker Certificate
83%
-27%
64%
44%
35%
44%
30%
Social Services Diploma
47%
-50%
33%
36%
36%
73%
45%
Community Support Worker Certificate
50%
-50%
50%
67%
67%
25%
50%

30

Taken Further
Studies (%)

100%
40%
50%
20%

90%
50%
60%
67%

54%
52%
52%
55%

31%
46%
33%
43%

50%
33%
40%
75%

75%
46%
31%
44%

75%
50%
29%
75%

93%
91%
92%
71%

60%
63%
70%

44%
82%
33%

80%
45%
59%
50%

0%
9%
24%
59%

80%
45%
59%
50%

0%
9%
24%
59%

39%
14%
88%
67%

63%
83%
82%
73%

67%
75%
67%
25%

17%
50%
33%
25%

Number of
Respondents*

Year

VIU
2014
2013
2012
2011

4
10
11
23

2014
2013
2012
2011

21
17
16
16

VIU

Very Satisfied with
Education (%)

Completely Met
Main Objective (%)

Knowledge and Skill
Gained Very Useful in
Performing Job (%)

Social Service Worker Diploma
25%
-60%
70%
27%
55%
50%
27%
Community Support Worker Certificate
43%
-63%
76%
19%
31%
56%
73%

Taken Further
Studies (%)

33%
78%
50%
67%

50%
50%
73%
43%

67%
67%
29%
60%

10%
12%
31%
25%

Employment Outcomes

Year

Number of
Respondents

Camosun College
2014
16
2013
20
2012
13
2011
16
College of the Rockies
2014
5
2013
7
2012
7
2011
3
College of the Rockies
2014
6
2013
4
2012
9
Langara College
2014
5
12
2013
4
2012
6
2011
Langara College
2013
19
14
2012
10
2011
Nicola Valley
2011
1
North Island College
2014
5
2013
2

Currently
Employed
(%)

Diploma
75%
85%
77%
63%
Certificate
100%
86%
71%
100%
Diploma
83%
100%
89%
Certificate
100%
75%
75%
67%
Diploma
78%
86%
80%
Diploma
100%
Diploma
80%
50%

Currently in
Trainingrelated Job
(%)

Employed In
Permanent
Job
(%)

Not in
Labour
Force
(%)

Community, Family & Child Studies
82%
50%
13%
88%
94%
10%
40%
89%
15%
60%
89%
25%
Human Service Worker
60%
60%
0%
67%
100%
0%
100%
80%
14%
100%
100%
0%
Human Service Worker
100%
100%
0%
100%
67%
0%
100%
100%
11%
Social Service Worker
100%
60%
0%
78%
75%
8%
33%
33%
0%
75%
75%
0%
Social Service Worker Coordinator
71%
85%
11%
83%
82%
7%
75%
86%
20%
Aboriginal Human Services
100%
100%
0%
Social Services
75%
50%
20%
100%
-0%

31

Average Hourly
Wage
(main job)

Rated Education
"Very/Somewhat
Useful" in Getting
Job (%)

$18
$17
$15
$17

88%
100%
100%
83%

$19
$15
$18
$18

50%
67%
100%
100%

$21
$19
$18

100%
100%
100%

$21
$20
$15
$15

100%
100%
50%
100%

$16
$22
$20

90%
88%
86%
-

$16
$15

100%
100%

Year

Number of
Respondents

Northern Lights
College
2014
2013
2012
2011
Northwest CC
2014
2013
2012
2011
Northwest CC
2014
2013
2012
2011
Okanagan College
2014
2013
2012
2011
Selkirk College
2014
2013
2012
2011
Selkirk College
2014
2013
2012
2011
Selkirk College
2014
Selkirk College
2013
2012
2011
TRU
2014
2013
2012
2011

5
8
9
8
4
3
2
13
10
6
5
9
29
41
40
35
8
13
13
18
15
11
13
17
8
9
11
12
6
11
17
27

Currently
Employed
(%)

Diploma
100%
88%
89%
57%
Diploma
100%
67%
50%
62%
Certificate
40%
83%
40%
56%
Diploma
90%
76%
78%
83%
Certificate
50%
92%
77%
89%
Certificate
60%
73%
62%
47%
Diploma
88%
Diploma
56%
82%
83%
Diploma
83%
100%
100%
70%

Currently in
Trainingrelated Job
(%)

Employed In
Permanent
Job
(%)

Not in
Labour
Force
(%)

Social Service Worker
80%
80%
0%
86%
71%
13%
88%
63%
0%
100%
100%
43%
Social Service Worker
100%
50%
0%
100%
100%
0%
100%
100%
50%
100%
71%
31%
Social Service Worker
100%
100%
50%
80%
80%
0%
100%
100%
40%
60%
60%
44%
Human Service Worker
81%
83%
7%
77%
75%
22%
90%
84%
13%
72%
85%
11%
Classroom & Community Support Worker
75%
33%
50%
92%
82%
8%
90%
70%
23%
100%
56%
6%
Social Service Worker
75%
56%
40%
88%
63%
18%
38%
100%
38%
75%
57%
50%
Human Services: Social Service Worker
71%
80%
13%
Human Services
100%
60%
44%
67%
78%
18%
90%
67%
17%
Human Services
60%
100%
0%
82%
82%
0%
82%
88%
0%
84%
75%
23%
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Average Hourly
Wage
(main job)

Rated Education
"Very/Somewhat
Useful" in Getting
Job (%)

$19
$17
$20
$20

100%
86%
86%
100%

$19
$25
$25
$20

100%
100%
100%
100%

$19
$19
$16
$19

100%
100%
100%
50%

$17
$16
$17
$15

80%
84%
100%
81%

$20
$18
$15
$19

100%
90%
88%
100%

$17
$19
$13
$14

80%
100%
100%
100%

$20

75%

$19
$17
$18

100%
75%
100%

$18
$18
$21
$18

100%
100%
90%
92%

Year

TRU
2014
2013
2012
2011
UFV
2014
2013
2012
2011
UFV
2014
2013
2012
2011
VIU
2014
2013
2012
2011
VIU
2014
2013
2012
2011

Number of
Respondents

6
3
1
5
19
12
11
11
6
6
3
4
4
10
11
23
21
17
16
16

Currently
Employed
(%)

Certificate
83%
100%
0%
100%
Diploma
95%
58%
73%
82%
Certificate
100%
67%
100%
100%
Diploma
75%
90%
55%
59%
Certificate
86%
88%
88%
94%

Currently in
Trainingrelated Job
(%)

Employed In
Permanent
Job
(%)

Social Service Worker
80%
80%
67%
100%
--80%
100%
Social Services
56%
72%
43%
71%
100%
88%
78%
67%
Community Support Worker
83%
100%
75%
100%
100%
100%
75%
100%
Social Service Worker
33%
100%
89%
100%
83%
83%
77%
100%
Community Support Worker
100%
76%
93%
87%
86%
86%
87%
86%
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Not in
Labour
Force
(%)

Average Hourly
Wage
(main job)

Rated Education
"Very/Somewhat
Useful" in Getting
Job (%)

17%
0%
0%
0%

$20
$21
$19

100%
100%
-100%

0%
33%
18%
18%

$18
$11
$16
$17

79%
33%
100%
100%

0%
33%
0%
0%

$20
$20
$21
$23

100%
100%
100%
100%

25%
10%
27%
14%

$16
$18
$15
$19

100%
100%
80%
80%

10%
0%
6%
0%

$21
$21
$18
$20

93%
100%
100%
100%

Appendix B: Course Enrolments
The table below shows enrolments in the courses that will comprise the curriculum for the BA
in Human Services program. These are all existing courses at KPU, although some have not been
offered during this reporting period.
Note:
* indicates a required course
† indicates the course was not offered during this period
Course

09/10

ANTH 1100 CR-3
Social & Cultural Anthropology

586

ANTH 2140 CR-3 (formerly ANTH 1220)
First Nation Cultures of BC

Academic Year
10/11 11/12 12/13
567

13/14

522

625

628

34

ANTH 2142 CR-3 (formerly ANTH 1260)
First Nations Cultures of Canada

33

33

33

27

25

ANTH 2163 CR-3 (formerly ANTH 1275)
Culture, Health and Well-Being

66

65

69

54

35

*CNPS 3310 CR-3
Theories of Counselling

66

94

94

CNPS 3330 CR-3
Cultural Considerations in Counselling

16

*CNPS 4300 CR-3
Counselling Relationships and Basic Skills

23

25

48

25

25

17

25

27

60

39

27

348

357

443

CNPS 4330 CR-3
Group Facilitation
*CNPS 4310 CR-3
The Reflective Practitioner
CRIM 3000 CR-3
Justice/Injustice

24

EDUC 1100 CR-3
Introduction to Higher Education

31

†EDUC 1101 CR-3
Academic Success for Student Athletes
†EDUC 1102 CR-3
Introduction to Higher Education for Aboriginal Students
EDUC 1150 CR-3
Introduction to Higher Education for International Students
†EDUC 1190 CR-3
Introduction to Post-Secondary Studies for High School Students
34

18

Course

09/10

Academic Year
10/11 11/12 12/13

13/14

*†EDUC 2210 CR-3
Philosophical Foundations of Education
*EDUC 2220 CR-3
Introduction to Educational Psychology

67

63

EDUC 3220 CR-3
Children’s Social and Emotional Development in Educational
Settings

16

17

63

*†EDUC 3230 CR-3
Curriculum Theory and Design
EDUC 3240 CR-3
Social Justice and Diversity in Education

24

†EDUC 3250 CR-3
Assessment Practices in Education
EDUC 3320 CR-3
Children’s Social and Emotional Development in Educational
Setting
EDUC 4100 CR-3
Transitioning to Work, Graduate School, and Post-University Life

16

20

113

97

103

18

25

*EDUC 4210 CR-3
Best Practices in Educational Settings
*†EDUC 4220 CR-3
The Self in Education and Counselling
PSYC 1100 CR-3
Introduction to Psychology: Basic Processes

1751

1840

1930

1833

1983

PSYC 1200 CR-3
Introduction to Psychology: Areas and Applications

950

1086

1232

1281

1220

PSYC 2350 CR-3
Psychopathology

236

231

236

166

266

32

28

1101

1280

PSYC 3960 CR-3
Program Evaluation
SOCI 1125 CR-3
Introduction to Society: Processes and Structures

1237

19
1070

1100

SOCI 2255 CR-3 (formerly SOCI 1255)
Sociology of Everyday Life and Interaction

28

23

SOCI 2280 CR-3 (formerly SOCI 1280)
Sociology of Health, Disability, and Society

31

32

31

47

29

23

25

SOCI 3230 CR-3
International Migration and Ethnic Communities

69

43

SOCI 3320 CR-3 (SOCI 2320)
Sociology of Global Inequalities

25

25

Source: KBIT Enrolment Tool (as of October 2, 2014)
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Appendix C: Labour Market Information Sources
There are many sources of labour market information in Canada. At the federal level, the main
sources are Statistics Canada, Employment and Social Development Canada (ESDC) (formerly
Human Resources and Skills Development Canada), Industry Canada, and Citizenship and
Immigration Canada. Provincial and territorial governments also produce provincial, regional,
and local labour market information.
The ESDC uses the models of the Canadian Occupational Projection System (COPS) to develop
projections of future trends in the numbers of job openings and job seekers by occupation and
industry at the national level. At the occupation level, the projections are based on the National
Occupational Classification (NOC), while at the industry level, the projections are based on are
the North American Industry Classification System (NAICS). The projections allow for identifying
those occupations that may face labour shortage or labour surplus conditions over the medium
term. The latest projections cover the 2013 to 2022 period.
The NOC system classifies 40,000 job titles into 520 occupational groups using 4-digit codes.
The NOC system classifies occupations by skill level and skill type. Each digit of a NOC code
reflects a trait of the occupation it represents. The first digit designates the occupation’s skill
type and the second digit identifies the occupation’s skill level. The first two digits together
identify the 26 major occupational groups. At the 4-digit level, the NOC System provides
information on 520 occupational groups called unit groups.
The NAICS classifies industries and businesses using six-digit codes that classify North American
businesses by type of economic activity. Depending on the level of detail required, the
classifications can be aggregated to 2- (major industry), 3- (industry subsector), and 4-digit
(subsector group) levels.
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Appendix D: Job Titles for Relevant Occupational
Categories
NOC 4212: Social and Community Service Workers
eligibility co-ordinator – social assistance
eligibility co-ordinator – welfare
exceptional-child-care worker (except day
care)
family service worker
field officer, veterans' affairs
financial assistance officer – social
assistance
financial assistance worker – social services
group home operator
group home worker
halfway house supervisor
halfway house worker
help centre supervisor – social services
hostel co-ordinator
hostel outreach worker
income maintenance officer – social
services
independent living instructor
instructor, life skills
intellectual disabilities worker
Itinerant support service worker
life skills coach
life skills instructor
meals-on-wheels worker
mental health proctor
mental health support worker
mental health worker
Native centre co-ordinator
Native community worker
Native outreach officer – social services
Native outreach worker
neighbourhood worker – social services
officer, Native outreach – social services
peer support worker
personal skills development instructor –
social services

Aboriginal centre co-ordinator
Aboriginal outreach officer – social services
Aboriginal outreach worker
addictions worker
addictions worker – compulsive gambling
assistant, social services
case aide – social services
certified return-to-work co-ordinator –
disability management
certified return-to-work facilitator –
disability management
child and youth worker
child welfare worker
child-care worker (except day care)
coach, life skills
community and social services worker
community centre co-ordinator
community centre worker
community counsellor – social services
community development worker
community liaison worker
community mental health worker
community organization worker
community rehabilitation worker
community service worker
community services officer – social services
community worker
co-ordinator, community centre
co-ordinator, Native centre
co-ordinator, youth development
crisis intervention worker
detention home worker
development service worker
developmental service worker
disability management worker
drop-in centre worker
drug addiction worker
37

streetworker – social services
substance abuse worker
supervised access worker
supervisor, halfway house
supervisor, women's centre – social services
supervisor, women's shelter – social
services
transition home worker – social services
transition house worker – social services
veteran services officer
veterans' affairs field officer
volunteer co-ordinator, social services
welfare and compensation officer
welfare organization supervisor
welfare worker
women's centre co-ordinator – social
services
women's centre program supervisor – social
services
women's shelter supervisor
youth development co-ordinator
youth hostel co-ordinator
youth services worker
youth worker
youth worker – social service

proctor, mental health
psychological assistant
registered social service worker
rehabilitation officer – social services
rehabilitation service worker
rehabilitation worker – social services
residence co-ordinator – group home
residential counsellor – group home
return-to-work co-ordinator – disability
management
return-to-work facilitator – disability
management
settlement worker – community services
shelter supervisor – social services
shelter workshop supervisor
social aid officer
social animator
social assistance officer
social rehabilitation officer
social rehabilitation technician
social rehabilitation worker
social services assistant
social services volunteer co-ordinator
social services worker
social welfare officer
special education technician – social and
community services
street outreach worker

Source: http://www5.hrsdc.gc.ca/NOC/English/NOC/2011/SearchNocCodeResult.aspx?val17=4212&val18=0&val19=0
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Feasibility Assessment of the Proposed BA in Human Services Proposal
Source: http://www5.hrsdc.gc.ca/NOC/English/NOC/2011/SearchNocCodeResult.aspx?val17=4212&val18=0&val19=0
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Part 1 - Executive Summary
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a) An overview of the organization’s history, mission and academic goals
Founded as a community college for the South Fraser Region in 1981, subsequently granted
university college status in 1995, and university status in 2008, Kwantlen Polytechnic University
(KPU) has provided outstanding undergraduate education for more than twenty-five years.
Undergraduate degrees have been offered at Kwantlen since 1996, along with a wide area of
diplomas, associate degrees, certificates and citations in different fields of study. Designated
Kwantlen Polytechnic University in 2008, the institution continues to prepare its students for
successful careers as well as helping them develop the skills and critical awareness to be
responsible citizens and community leaders. Today, Kwantlen serves approximately 17,500
students each year and is the fourth largest university in British Columbia.
Across its four main campuses in Cloverdale, Langley, Richmond and Surrey, Kwantlen takes up
its role as B.C.’s polytechnic university by offering 124 programs spanning diverse educational
areas: Trades, Vocational, Preparatory, Professional, and Academic. As a leader in innovative
education, Kwantlen creates relevant and engaging programs that integrate a broad-based
university education, community service opportunities, undergraduate and applied research
experience, and essential skills practice. The learning culture at Kwantlen is learner-focused,
academically rigorous, innovative, interdisciplinary and socially responsible.
Arising from its commitment to serve the Fraser Region, Kwantlen offers all learners, regardless
of background and preparation, and from across the country and abroad, opportunities to
achieve the highest standards of academic performance. Access and support services, multiple
entry points, and bridging programs are examples of this commitment. Transition programs,
international education, workplace experiences and continuing education are also part of
Kwantlen’s commitment to lifelong learning across a broad range of educational options.
Our university culture is based on critical inquiry, collegial debate, knowledge generation,
freedom of expression, diversity, and environmental stewardship and sustainability.
See final mission & mandate document at: http://www.kpu.ca/mission/missionmandate.html#.

b) Proposed credential to be awarded, including the level and category of the
degree and the specific discipline or field of study
Bachelor of Arts, Major in Human Services

c) Location
The BA Major in Human Services program will be offered primarily on KPU’s Surrey Main
Campus, with some courses also offered at the Langley and Richmond campuses, and on-line.

d) Faculty(ies) or school(s) offering the proposed new degree program

The Faculty of Arts will be offering the proposed Major in Human Services program, anchored
primarily within the Department of Educational Studies.

e) Anticipated program start date

Kwantlen Polytechnic University
Bachelor of Arts Major in Human Services
FPP, Page 3 of 75

The anticipated start date of the program is Fall Semester, 2016

f) Anticipated completion time in years or semesters
Students engaged in full-time study would be able to complete the BA Major in Human Services
in four years over eight semesters or part-time over six to eight years in twelve to sixteen
semesters.

g) Summary of the proposed program
The proposed BA Major in Human Services degree would be the first degree with a Major in
Human Services in British Columbia. The Department of Educational Studies, within the Faculty
of Arts, currently offers courses leading to a Minor in Counselling or a Concentration in
Educational Studies, both of which focus on working in Human Services, a field that continues
to be one of the fastest growing in Canada. The proposed BA Major in Human Services program
would build on the strengths of these program options to better prepare those students who
typically have a strong interest in the helping professions and a dedication to serving the
mental, physical, emotional and learning needs of the general population. Professional practice
in the human services is complex, challenging and rewarding because it is about making a real
difference in people's lives and building a better world.
Although numerous universities in the USA and abroad offer a Major in Human Services, the
only other publicly funded university in Canada offering a similarly focused program is
Athabasca University, in Alberta. Several of our sister universities and colleges offer diplomas
and certificates in Human Services. The BA Major in Human Services could provide
opportunities for students to ladder into the program to complete their BA degree. According
to KPU’s Institutional Analysis and Planning Department’s labour market report (see
Attachment C) a high proportion of diploma and certificate program graduates go on to take
further education. That is not surprising for graduates of certificate programs, given many
certificate programs ladder into diploma programs. However, many graduates of diploma
programs also go on to further studies. These findings demonstrate there is an opportunity to
develop articulation agreements with those institutions so their graduates can complete the BA
in Human Services at KPU, and these discussions are already occurring. Since the courses
included in the proposed program are already being offered, they currently, and would
continue to satisfy many of the entry requirements for post-graduate degrees in Teacher
Education, Counselling Psychology, Social Work, Social Policy, Public Administration, Public
Health, Vocational Rehabilitation, Education, and in Human Services at universities in Canada,
the USA, and abroad.
The BA Major in Human Services emphasizes theory and practice in education and counselling
to ensure that graduates of the program have the necessary skill sets in prevention, teaching,
assessment, and intervention to encourage and support others to change their lives. The
program is also flexible so students have autonomy to explore courses of interest while building
competence in particular areas. For example, students can shape their program to build
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extended expertise in areas such as understanding and working with indigenous peoples, the
elderly, or families in crisis; development and delivery of educational programs; research, policy
evaluation, etc. This flexible approach prepares students to work in a variety of human service
occupations.
Students in the BA Major in Human Services would learn about social issues, problems and how
they occur, as well as the theory, professional ethics, and value base that is the foundation of
human service practice. In line with Kwantlen’s Polytechnic Mandate to develop job ready skills
and abilities, students would undertake two field-based service-learning placements in
community-based human service agencies.
The program is designed to prepare graduates for entry-level employment in the field of
human services where they can expect to obtain employment in the occupational category
called “paraprofessional occupations in legal, social, community and education services” (from
the British Columbia 2022 Labour Market Outlook Report). This group is one of the
occupational groups with the highest number of projected job openings expected over the
period from 2012 to 2022. Most of these occupations will be in the Health Care and Social
Assistance sector, which is the second largest employer in BC, making up almost 12% of the
workforce in all sectors in 2013. The sector is expected to grow so that by 2022 it will represent
almost 13% of the workforce. The Health Care and Social Assistance sector is expected to have
the second-highest growth in demand for workers of all sectors in BC by 2022. This will result in
an increase of 64,000 jobs.
Overall, the evidence suggests that graduates from the KPU’s proposed BA Major in Human
Services program will readily obtain education-related employment upon graduation.
Our Faculty
Our Educational Studies (EDST) faculty members, responsible for delivering the core
components of the BA Major in Human Services are involved in intra-and interdisciplinary
collaborative research locally, nationally, and internationally. They are also experienced
practitioners in educational, counselling, and human service settings. These diverse networks
offer students valuable exposure to, and connection with different research laboratories,
research leaders, and professional organizations. Students have the opportunity to work closely
with faculty members as part of their research teams, and engage in “up close research” that
explores the questions that arise from the practice of human services in their local
communities.

h) Name, title, phone number and e-mail address of the institutional contact
person in case more information is required.
Dr. Faith Auton-Cuff
Faculty, Department of Educational Studies, Faculty of Arts
faith.auton-cuff@kpu.ca
604-599-5003
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Part 2 – Degree Content
Background Information
The field of Human Services
For those unfamiliar with the field, the question may arise “what is the definition of Human
Services?” The answer is that Human Services is a vast field that describes many different kinds
of occupations. However, there is one common thread that runs throughout the Human
Services field and defines it. Human Services are those occupations that provide a Service to
Society, either proactively and preventatively or in times of crisis. Human Services are designed
to help people navigate through situations where the person feels they need external help,
guidance, and education to move forward with their life and rediscover their personal power
and self-sufficiency. Human Services Majors join the fields of psychology, human resources,
public policy, social work, and related professionals helping to support individuals and families
in their communities and work places. They provide direct services as well as develop programs
and policies that can make a broad difference in communities and public policy.
Human services graduates often work as generalists alongside social workers, teachers, nurses,
doctors, police, counsellors, psychologists, and other specialists who help individuals work
through challenges in their lives. There is a great need for professionals who can work with
children, youth, their families, and adults in a variety of settings, including nonprofit
organizations, schools, hospitals, human resource departments, legal aid and advocacy
organizations, and government offices. Sometimes this means educating the public through
community learning and instruction, training and learning that takes place in the workplace, or
being involved in child and youth programming at community drop-in centers and recreational
programs. Sometimes the situation the person needs help with is external, such as the loss of a
job or income, the need for food, housing, or help getting out of a dangerous situation. For
other people the difficulty they are facing is an internal challenge such as depression, a physical
ailment, disability or other mental, social, or physical health crisis.

Why offer a Degree in Human Services?
Although there are certificate and diploma programs in human services, KPU would be the only
university in British Columbia offering a Major in Human Services. The Baccalaureate of Arts
degree in Human Services would provide students with a more in-depth study of the theory
and practice involved in education and counselling to ensure that graduates of the program
have the necessary skill sets in prevention, teaching, assessment, and intervention to
encourage and support others to change their lives. The program is also flexible so students
have autonomy to explore courses of interest while building competence in particular areas.
For example, students can shape their program to build extended expertise in areas such as
understanding and working with indigenous peoples, the elderly, or families in crisis;
development and delivery of educational programs; research, policy evaluation, etc. This
flexible approach prepares students to work in a variety of human service occupations.

Kwantlen Polytechnic University
Bachelor of Arts Major in Human Services
FPP, Page 6 of 75

Students in the BA Major in Human Services would learn about social issues, problems and how
they occur, as well as the theory, professional ethics, and value base that is the foundation of
human service practice. This broader and more in-depth education, over and above that
provided by a certificate or diploma program enhances the student’s professional development
and allows the baccalaureate graduate to better understand the many social, cultural,
economic and political issues that impact individuals and influence the field of human services.
As noted in our letters of support from potential employers of graduates from the proposed BA
Major in Human Services, in addition to their practice of hiring graduates of certificate and
diploma programs in Human Services, they are also interested in hiring graduates educated at
the Baccalaureate level to work for and with them.

How is the BA Major in Human Services different than a Bachelor of Social Work or a
Bachelor of Child and Youth Care?
Although some tasks in human services are similar to aspects of social work, human services
professionals are not social workers. They generally work more broadly as generalists.
Professionals with the official designation “social worker” on the other hand, must be licensed
and understand the laws of the province in which they practice, and the education and
structure of the Bachelor of Social Work (BSW) curriculum is aimed toward that end. Social
Workers tend to work as specialists within the field of human services.
Students who graduate from Bachelor of Child and Youth Care (BCYC) degrees are also
specialists who are educated to support children, youth, and families as professional child and
youth care workers. The IAP report (see Appendix C) only listed one BCYC degree in its
Competitive Environment Analysis because their degrees are more narrowly focused on child
and youth care, whereas the proposed BA Major in Human Services is more interdisciplinary
and broadly focused, giving graduates of its program a vast array of employment opportunities
within the fast growing human services field.

The Role of the Human Service Professional
The Graduate from the Major in Human Services is a generalist who works side-by-side with
various professionals and assumes a wide range of roles to assist individuals, groups,
organizations and communities. The human service professional is well equipped to facilitate
client change and growth by working directly or indirectly with clients/consumers around
concrete tasks, objectives and goals. Typically the work of the human service professional
focuses on one or more of the following roles:
✓ Human Service Worker helps clients who struggle with issues related to substance

abuse, mental health, immigration, settlement, developmental delay challenges,
corrections, juvenile justice and health care to define their needs and utilize new
services

✓ Counsellor works with individuals and groups to help identify and solve problems of

everyday living using behavioural and social science theory.
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✓ Behaviour Specialist carries out a range of activities planned primarily to change

behaviour, including coaching, problem solving, counselling, and behavioural
management.

✓ Teacher/Educator models new behaviours for clients, and conveys new skills and

develops, facilitates, and evaluates individual and group learning modules.

✓ Outreach Worker provides information to communities and carries out liaison activities

in surrounding communities.

✓ Advocate champions and defends clients’ causes and rights.
✓ Researcher/Evaluator assesses client programs and shows that agencies are

accountable for services provided. Collects and interprets data through a variety of
research methods to carry out needs assessment, implement programs and evaluate
results.

✓ Mobilizer organizes client and community to obtain new community services and

resources.

✓ Consultant uses specialized knowledge to work with other professionals and health and

human service agencies regarding their handling of problems, needs and programs.

✓ Community Planner designs, implements and organizes new programs to serve

consumer needs. This includes work with community boards and committees and grass
roots groups to minimize emotional stress and remove social and economic barriers.

✓ Care Manager/ Case Manager assesses individual clients, assists in the development of a

care plan/treatment plan, arranges for service delivery, performs a monitoring function
and completes a reassessment to determine service outcomes, and might also facilitate
discharge planning and provide follow up services.

✓ Administrator carries out management and/or supervisory activities that are oriented to

the organization/agency as a total system. This includes program management,
budgeting, human resources management, strategic resources management, marketing
management and so forth.

Program Strengths
The program strengths are many. First, the BA Major in Human Services program provides a
strong integration of theory and practice. Second, it will augment students’ workplace skills by
providing them with applied field-based experiential learning opportunities. Third, as an
interdisciplinary program that serves individuals from a range of fields in the human services,
the program will involve students in a rich community of professional practice. Fourth, due to
Kwantlen Polytechnic University’s location in one of Canada’s most diverse regions, we are well
positioned to deliver on our commitment to provide a program that critically examines cultural
diversity and distinctions that exist around conceptions of health, wellness, education,
dysfunction, healing and helping. Fifth, we are the only university in British Columbia offering a
Major in Human Services. Although numerous universities in the USA and abroad offer a Major
in Human Services (see Table 2), the only other publicly funded university in Canada offering a
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similarly focused program is Athabasca University, in Alberta. Several of our sister universities
and colleges offer diplomas and certificates in Human Services (see Table 1). The BA Major in
Human Services would provide opportunities for students to ladder into the program to
complete their BA degree (articulation discussions are already occurring). Since the courses
included in the proposed program are already being offered, they currently, and would
continue to satisfy many of the entry requirements for post-graduate degrees in Teacher
Education, Counselling Psychology, Social Work, Social Policy, Public Administration, Public
Health, Vocational Rehabilitation, Education, and in Human Services at universities in Canada,
the USA, and abroad.

Who are our Students?
•

High school graduates interested in helping people enhance their lives through a
social-justice orientation

•

Students interested in field-based, experiential, engaged, hands-on knowledge
and skills in applied social sciences such as psychology, sociology, social work,
youth work, criminal justice, and educational settings

•

Students who are passionate about making a difference in a fast growing field

•

Second-career professionals and mid-career professionals who have a certificate
or diploma but who require a degree to meet the needs of the workplace or
those who plan to pursue post-graduate programs

What are our Program Learning Outcomes?
While completing their coursework, students in the Major in Human Services Degree program
will build professional experience for their resumes through our applied service-learning
experiential community-placements. As a result of completing this program, students will be
able to:
•

Demonstrate applied knowledge of human functioning, community and
interpersonal dynamics, teaching and learning in diverse community contexts

•

Recognize historical and philosophical influences in human service systems and
analyze and critique the interaction and diversity of culture, health and wellbeing

•

Analyze and apply the ethical and social responsibilities of the human service
professional to practice

•

Demonstrate the knowledge and application of basic skills required to effectively
intervene with individuals, families, and groups in human service practice

•

Research, plan, develop, and evaluate service and program needs, strategies, and
outcomes

•

Demonstrate knowledge and applied skills required to effectively practice in
field-based human service-learning placements
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A strong distinctive of the proposed BA Major in Human Services degree is the inclusion of two
mandatory courses that embed field-based human service-learning activities within the
course learning outcomes. Service Learning is a form of experiential education in which
students engage in activities that address human and community needs together with
structured opportunities intentionally designed to promote student learning and development.
These two, carefully designed courses are EDUC 4210 Best Practices in Community Settings
(currently EDUC 4210 Best Practices in Educational Settings) where students will begin to
understand themselves as prospective educators as they explore connections between theory,
research, and practice in diverse community settings where educative functions are primary to
their job expectations (e.g., non-profit organizations, classrooms, life skills programs), and CNPS
4310 The Reflective Practitioner where students will survey a range of human services and be
introduced to their philosophical underpinnings and practices. They will examine both
theoretical and pragmatic issues related to reflective practice and ongoing self-supervision, and
will consider professional issues in dealing with challenging clients, power struggles,
boundaries, and counsellor over-involvement. In both courses, students will be placed within a
not-for-profit human service agency or other community group that works to address issues
related to meeting learning challenges, to substance abuse, mental health, immigration and
settlement, developmental delay challenges, learning needs, corrections, juvenile justice, and
health care. It is important to note that KPU already has numerous Memoranda of
Understandings with community organizations suitable for field-based human service-learning
placements.

Alignment with KPU Mission, Mandate, Vision 2018, and Academic Plan
The proposed BA Major in Human Services aligns itself strategically with KPU’s Mission to offer
all learners opportunities to achieve success in a diverse range of programs that blend theory
and practice, critical understanding, and social and ethical awareness necessary for good
citizenship and rewarding careers. The philosophy of the Department of Educational Studies
views social justice, self determination, and service to others through strengths-based models
of ethical professional practice. The dynamic, resilient, and interdependent nature of systems
provides a conceptual framework for the curriculum. Intellectual inquiry immerses learners in
multiple perspectives, theories, and disciplines, anchoring us in the diverse lived experiences of
self and others. With a deep commitment to making a difference, students will discover ways to
facilitate processes for systems analysis, problem solving, advocacy, and social change.
Vision 2018, KPU’s Strategic Plan establishes nine major goals related to Quality, Relevance
and Reputation that guided the development of KPU’s Academic Plan that among other
priorities, seeks to ensure alignment of proposed programs with workplace and student
demand, which will enrich students’ learning experience. The proposed BA Major in Human
Services offers exceptional experiential learning opportunities, undergirded by strong curricular
structure and outcomes.
The academic plan outlines KPU’s commitment to cultivating exceptional learning
environments that feature “rigorous programs of study” which emphasize “critical and creative
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thinking” that are so central to this proposed Major in Human Services. Students will be
challenged to think critically, and will be expected to consolidate and apply their learning in a
variety of contexts to validate their mastery of the well-defined learning outcomes. Students
will integrate theory with practice as they progress throughout the degree program, where they
will first learn the foundations, apply theory, put theory into practice and reflect on their
learning throughout the process.

Labour Market Research and Projections of Need
Provincial and Regional Outlook data from British Columbia used for this occupation is based
on its occupation group: Paraprofessional occupations in legal, social, community and
education services (NOC 421).
Due to the large size of this group, a large number of openings are anticipated in the coming
years. The average age of those working in this group in B.C. is younger than the provincial
average, so there will be a limited number of positions available to replace retiring workers. The
ability of workers to practice their trade or profession anywhere in Canada is quite high, as
many workers enter and leave fairly rapidly. The recent British Columbia 2022 Labour Market
Outlook Report also indicates that the total projected job openings in the paraprofessional
occupations in social, community, and educational services are 23,700. In every region within
British Columbia, these human service occupations are placed within the top 5 occupations
with the highest number of job openings to 2022.
New jobs will be created to take care of the growing population of aging people, those with
psychiatric and developmental disabilities, pregnant teenagers, homeless people and those
with substance abuse problems. Growth is also expected in the area of First Nations outreach
and community development, especially for youth and in rehabilitation.
Job opportunities will be highest in job-training programs, residential care facilities and nongovernmental social service agencies. There is an increasing demand for workers with good
records of achievement and higher skill levels at the university degree level. Graduates with
work experience are preferred, and options such as practica, internships, mentoring and
internal training programs need to be available while completing educational requirements. .
See more at: http://www.workbc.ca/Job-Seekers/Career Profiles/4212#sthash.LlgvUblA.dpuf
KPU’s Institutional Analysis and Planning Department has completed a labour market report
found in Appendix C, which indicates that graduates from the proposed KPU BA in Human
Services program will readily obtain education-related employment upon graduation.

Related Programs
A related program within KPU is the Certificate in Non-Governmental and Non-Profit
Organizations offered through the Department of Anthropology. While appreciating the places
of commonality we share, there are considerable differences. The Certificate in NGO and NonProfit Organizations focuses on 30 credits that seek to introduce students to disciplines in both
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the Faculty of Arts and the Faculty of Business that ensures graduates have covered
comparative perspectives on civil society, voluntary action and philanthropy, as well as key
aspects of financial management and accountability. The BA Major in Human Services is a full
120-credit degree program that focuses at least 60 of its credits (including electives) on learning
outcomes that provide students with opportunities to learn about and explore the
philosophical underpinnings of social issues and problems and how they occur, as well as the
theory, professional ethics, and value base that is the foundation of human service practice. In
addition, the proposed program focuses on the development of counselling and educational
skills necessary to practice as a human services professional. Students can choose to take
several of the courses offered within the Certificate in NGO and Non-Profit Organizations as
possible electives.

Laddering Opportunities
The proposed BA Major in Human Services would also provide opportunities for students
completing certificates and diplomas to ladder into the program. According to KPU’s
Institutional Analysis and Planning Department’s labour market report (see Appendix C) a high
proportion of diploma and certificate program graduates go on to take further education. That
is not surprising for graduates of certificate programs, given many certificate programs ladder
into diploma programs. However, many graduates of diploma programs also go on to further
studies to meet the needs of the workplace or to pursue post-graduate programs. These
findings demonstrate there is an opportunity to develop articulation agreements with those
institutions so their graduates can complete the BA in Human Services at KPU, and these
discussions are already occurring. Within the Province of British Columbia, the following
relevant certificates and diplomas are among those offered in Human Services by several of our
sister universities and colleges:
Table 1: Certificate and Diploma Programs in BC in Human Services
EDUCATION INSTITUTION

PROGRAM OFFERED

Camosun College

Community Support and Education Assistant
Certificate

Capilano University

Certificate in Community Leadership and Social
Change

College of the Rockies

Human Service Worker Certificate and Diploma

Nicola Valley Institute

Aboriginal Human Services Diploma

Okanagan College

Human Service Worker Diploma
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Simon Fraser University

1) Minor in Counselling and Human
Development
2) Post-Baccalaureate Diploma in
Counselling and Human Development

Thompson Rivers University

Human Services Diploma

Trinity Western University

Certificate in Human Services (Depts. Of
Psychology, Sociology, and Anthropology)

University of British Columbia (Continuing
Studies)

Courses in Counselling, Health and Human
Services Professions

University of the Fraser Valley

1) Social Services Diploma
2) Community Service Worker Certificate

Athabasca University, in Alberta, is the only other publicly funded university in Canada offering
a similarly focused program. Tyndale University College in Toronto, a privately funded
university college offers a Bachelor of Arts in Human Services, and MacEwan University in
Alberta offers a Bachelor of Applied Human Service Administration. The following table offers a
small sampling of universities within the USA and Australia that offer BA Major in Human
Services degree programs. It should be noted that the USA has a National Registration body
for Human Service Practitioners.
Table 2: A Sampling of Bachelor Degree Programs in Human Services in USA and Australia
EDUCATION INSTITUTION

PROGRAM OFFERED

City University of Seattle

BA in Human Services

New York City College of Technology

Bachelor of Science in Human Services

St. John’s University (New York City)

BA in Health and Human Service

University of Oregon

BA Family and Human Services

University of Queensland (Australia)

Bachelor of Human Services/Arts

*Delta School District Health and Human Services
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Interestingly, the Delta School District offers high school students an opportunity to explore and
take courses relevant to human services. In this focus area, students get a broad overview of
the skills and attitudes relevant to fields such as human services, health care, child and family
services, teaching and the legal services sector. Students can develop skills, competencies and
knowledge in both traditional and nontraditional human service areas, including understanding
human relations and individual differences, and developing communication and personal
management skills. The Health and Human Services experience will include working directly
with people, investigating health solutions and educating others in healthy living. Students will
also learn about the methods of inquiry used in the health and human service field. This allows
students at the high school level to begin to consider possible future occupations in the human
services field prior to entering a university program.
The proposed BA Major in Human Services is a truly unique program, not only in British
Columbia, but, indeed, within Canada, matching a growing occupational workplace demand
here and abroad.

Curriculum Design
___________________________________________________________________________

Admission Requirements

Students pursuing a Bachelor of Arts Degree must be admitted to the Faculty of Arts. All
applicants to undergraduate studies in the Faculty of Arts must satisfy the Faculty’s
undergraduate admission requirement, which consists of KPU’s undergraduate English
proficiency requirement - a grade of C+ in English 12 (or equivalent).

Declaration Requirements

Students declaring a Bachelor of Arts Major must satisfy common as well as area-specific
declaration requirements. Declaration Requirements for the BA Major in Human Services
include the following:
1. All students declaring a Faculty of Arts Bachelor degree must satisfy undergraduate
admission requirements for the Faculty of Arts.
2. All students declaring a Faculty of Arts Bachelor degree must be in good academic
standing at the time they declare, with a cumulative GPA of 2.00 or higher.
3. All students intending to graduate with a Faculty of Arts Bachelor degree credential
must declare a credential by the time they complete 60 credits of undergraduate
coursework.
4. In addition, students declaring the Bachelor of Arts, Major in any area must complete
18 credits of undergraduate coursework, including the following with a minimum
grade of “C”: 3 credits of ENGL at the 1100 level or higher and 6 credits at the 1100 level
or higher in the Major area.

The Major in Human Services
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The Major in Human Services has been carefully constructed to meet community and workforce
needs. Its courses focus on the skills, knowledge, and core values of human services practice, as
well as theoretical models that inform the field. The BA Major in Human Services, in line with
KPU’s VISION 2018 strategic priorities, is committed to providing opportunities to support BC’s
growing Aboriginal population. Students who major in Human Services must be prepared to
address the economic, social, and cultural marginalization of Aboriginal peoples, which the UN
Human Rights Commission stated is: “the most pressing human rights issue facing Canadians”.
Inclusion of Aboriginal perspectives in curricula will increase students’ awareness about our
land, our interwoven histories, and current issues in the relationships facing all Peoples who live
in Turtle Island, now known as Canada.
The Major in Human Services program design infuses ethics throughout all of the curriculum
including the two required courses that embed field-based, human service learning placements
within the course learning outcomes. In addition to EDUC 2210 Philosophy and Ethics of
Community Practice (currently EDUC 2210 Philosophy of Education), ethical practice is
integrated and taught pervasively across the curriculum.
All of the courses proposed within the curriculum design are existing courses. The courses that
have been offered thus far have high student demand and fill-rates. Please note that courses
with an asterisk (*) are courses that will require a title change, and courses with a plus sign (+)
are courses that will require a calendar description change. The proposed curriculum is
composed of the following courses that reflect the six previously identified learning outcomes
listed below in the Program Learning Outcomes column.

Curriculum Design Overview – BA Major in Human Services
Program Learning
Outcomes – As a
result of this program
students will be able
to:
1) Demonstrate
applied knowledge of
human functioning,
community and
interpersonal
dynamics, teaching
and learning in
diverse community

Lower-level courses (18
credits)

Upper-level courses (27
credits)

One lower-level course
from the following:

One upper-level course from
the following:

EDUC 1100: Introduction to
Higher Education

*+CNPS 3330: Cultural
considerations in Human
Service Settings (currently
CNPS 3330: Cultural
Considerations in Counselling)

EDUC 1101: Academic
Success for Student

Required
Credits

15

contexts

Athletes
EDUC 1102: Introduction to
Higher Education for
Aboriginal Students
EDUC 1150: Introduction to
Higher Education for
International Students
EDUC 1190: Introduction to
Higher Education for High
School Students

One lower-level course
from the following:
PSYC 1100: Introduction to
Psychology: Basic Processes
SOCI 1125: Introduction to
Society: Process and
Structures
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*+EDUC 3240: Social Justice
and Diversity in Human
Service Practice (currently
EDUC 3240: Social Justice and
Diversity in Education)
CRIM 3000: Justice/Injustice
SOCI 3320: Sociology of Global
Inequities
SOCI 3230: International
Migration and Ethnic
Communities
Required to take:
*+EDUC 4220: The Self in
Human Service Practice
(currently EDUC 4220: The Self
in Counselling and Education)

ANTH 1100: Social and
Cultural Anthropology
One lower-level course
from the following:
PSYC 1200: Introduction to
Psychology: Areas and
Applications
SOCI 2255: Sociology of
Everyday Life and
Interaction
2) Recognize
historical and
philosophical
influences in human
service systems, and
analyze and critique
the interaction and

One lower-level course
from the following:
PSYC 2350:
Psychopathology
SOCI 2280: Sociology of

Required to Take:
*CNPS 3310: Theories of
counselling in Human Services
(currently CNPS 3310:
Theories of Counselling)

9

diversity of culture,
health and well-being

Health, Disability & Society
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ANTH 2163: Culture, Health
& Well-Being
Required to take:
EDUC 2220: Introduction to
Education Psychology

3) Analyze and apply
the ethical and social
responsibilities of
human service
professionals to
practice.
4) Demonstrate the
knowledge and
application of basic
skills required to
effectively intervene
with individuals,
families, and groups
in human service
practice

*+EDUC 2210: Philosophy
and Ethics of Community
Practice (currently EDUC
2210: Philosophical
Foundations of Education)

Infused throughout all upper
level courses

3

One upper-level course from
the following:
CNPS 3320: Career
Counselling and Career
Education
*CNPS 4330: Group
Facilitation in Human Service
Practice (currently CNPS 4330
Group Facilitation)

6

Required to Take:
*CNPS 4300: Counselling Skills
& Relationships in Human
Services (currently CNPS 4300:
Counselling Skills &
Relationships)
5) Research, plan,
develop, and
evaluate service and
program needs,
strategies, and
outcomes

Required to Take:
*+EDUC 3230: Program
Design: Theory and
Development (currently EDUC
3230: Curriculum Theory and
Design)

6
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One upper-level course from
the following:
*+EDUC 3250: Program
Assessment and Evaluation
(currently EDUC 3250:
Assessment Practices in
Education)
PSYC 3960: Program
Evaluation
6) Demonstrate
knowledge and
applied skills
required to
effectively practice in
field-based human
service-learning
placements

Both upper-level courses
*+EDUC 4210: Best Practices
in Human Service Settings
(currently EDUC 4210: Best
Practices in Educational
Settings and

6

+EDUC 4310: The Reflective
Practitioner

Total Credits

45

The following courses are highly recommended as elective credits:
INDG 1100: Introduction to Indigenous Studies
ANTH 2140: First Nations Cultures of BC
ANTH 2142: First Nations Cultures of Canada
EDUC 3210: Supportive Relations in Educational Settings
EDUC 3320: Children’s Social and Emotional Development in Educational Settings
EDUC 4100: Transitioning to Work, Graduate School, and Post-University Life
HSCI 1115: Introduction to Health Science
The curriculum conforms to the Bachelor of Arts framework requirements. To complete the
B.A. Major in Human Services, students must satisfy the curricular requirements of KPU’s
Bachelor of Arts framework. Currently, these requirements consist of the following:
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• Complete a total of 120 credits which includes:
o a minimum of 65 total credits in Arts† courses, and
o a minimum of 45 of the total credits with courses numbered 3000 or higher.
• A minimum cumulative GPA of 2.00 with a minimum grade of "C" in all of the following
required courses within the degree program (except where stated):
o 6-credit English writing requirement which includes ENGL 1100 and one of either
ENGL 1202 or 1204 (or equivalent).
o Minimum 9-credit quantitative requirement that must include a minimum of 3
approved quantitative courses, one of which must be taken from the Faculty of
Science and Horticulture.
o 24-credit Arts breadth requirement consisting of a minimum of one course in at
least four (4) separate Arts† disciplines outside of the major program area, one
of which must be at the 3000-level or higher.
o Second language at the Grade 11 level or 6 credits of post-secondary language
courses in the same language. Note: Students need only achieve a passing grade
to fulfill this requirement. Beginner's or Introductory Language 11 courses are
ineligible to meet this requirement. Students who can demonstrate competency
in a second language may request an assessment to have this requirement
waived.
o Required courses for the major and/or minor program(s).
†Courses eligible to count towards the 65- and 24-credit Arts requirements include all courses
offered by the Faculty of Arts, all ECON courses, and CMNS 3100.
____________________________________________________________________________

A full-time student may progress through the Core Elements of the Major in
Human Services Degree Program, as follows (electives not included):
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*See Appendix A for Course Listings and Calendar Descriptions.

Program Delivery
Faculty will adopt a wide range of approaches to provide students with a participatory and
collaborative learning environment that merges theory with practice. These approaches include
traditional instruction, web-based discussion groups, small group discussions, presentations,
case studies, role-play and dramatic vignettes, guest speakers, field trips to community-based
services, experiential community-based human services practica, and supervised case
consultation. In keeping with the aims, goals, and outcomes of the B.A. Major in Human
Services, our instructional philosophy is based on principles of mentorship, discovery and
purposefulness, infusion of aboriginal perspectives and ethical practice, and learner autonomy.
In turn, students will be supported in diverse modes of inquiry by a teaching environment that
is collaborative, innovative, and respectful. The resultant community of practice will be
respectful, collaborative, scholarly, and learner-focused.

Faculty
The Department of Educational Studies has the faculty necessary to launch the program in Fall
2016. We have a total of four full-time faculty members and three part-time faculty members
who all have qualifications directly related to the Major in Human Services. The specializations
and detailed description of all current EDST faculty members are provided in Appendix B:
Faculty Listing, Specialization, and Credentials. The elective courses derived from other
departments are already funded from existing budgets.
Faith Auton-Cuff, PhD (Clinical Psychology), Seattle Pacific University; MA (Counselling
Psychology); BA (Psychology). Specializations: Psychotherapy and counsellor education and
supervision; ethical practice and integration; criteria, measurement, and reporting of evidencebased outcomes and program evaluation; mental health and addictions; human service practice
and management; liminality and transitions, self-authorship, teaching and learning in higher
education, first generation students.
David P. Burns, Ph.D. (Educational Policy Studies), University of Alberta, M.Ed. (Educational
Policy Studies), B.Ed. (Secondary Education). Specializations: Instructional planning and policy;
Philosophy and ethics in pedagogical settings; environmental learning and activism; sexual
diversity and public policy; moral and character education; the public understanding of science.
Sarah Hickinbottom, PhD (Education), Simon Fraser University, MA (Counselling); BA
(Psychology), CCC (Canadian Certified Counsellor). Specializations: Counsellor education and
supervision; sociocultural and historical constituents of self, identity, and personhood;
ontological and philosophical hermeneutics; philosophical, historical and cross-cultural critiques
of Western psychology and psychological concepts; education and counselling in multicultural
contexts; moral development and education; educational psychology.
Ann-Marie McLellan, PhD (Education), Simon Fraser University, MA (Psychology), BA Honours
(Psychology). Specializations: Development and education of students as persons; critical
considerations of educational and psychological practices and interventions related to self-
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development; relationships between psychological theories and research and educational
policies and practices; history and theory of the self in education and psychology.

Program Resources
Minimal resources are required to mount and deliver the BA Major in Human Services program.
All courses have been developed and are currently being offered or moving through the
curriculum approval process for changes in course titles or course descriptions for the calendar.
The current faculty are 4.5 FTE and given the projected growth budgeted for over the next year
in the EDUC 1100 suite of courses, another 0.5 FTE will likely be added, bringing the total
faculty complement to 5 FTE by 2016.
No additional resources will be required in terms of computer and computer access,
classrooms, laboratories or equipment.
A Library Impact Assessment has been completed for the proposed BA Major Human Services
to establish budgetary and purchasing priorities and given that there are no new courses being
offered, increases to the existing library budget for the Educational Studies Department will be
minimal.

Implementation Schedule
The Department of Educational Studies plans to implement the BA Major in Human Services in
Fall 2016. Most courses are already offered as part of the Minor in Counselling and the
Concentration in Education. Once a student meets the basic entrance requirements to enter
the Faculty of Arts they may begin to take courses within the Major in Human Services.
Summer and Fall 2014

Preparation of Full Program Proposal and minor course changes in
preparation for the Human Service Focus (in progress)

Fall 2014 & Spring 2015

Approval of Full Program Proposal at Faculty of Arts Curriculum
Committee, Faculty of Arts Academic Planning and Priorities
Committee, Faculty of Arts Council, Senate Curriculum
Committee, Senate Academic Planning and Priorities and Senate.

Fall 2015 & Spring 2016

Continue to offer established EDUC and CNPS courses within the
Minor in Counselling and Concentration in Education and
continue to market existing courses and new program (ongoing
advertising via online, events, posters)

Fall 2016

Implement new BA Major in Human Services and continue to
Market and advertise new Major

Program Consultation
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a) Student Interest Survey KPU Fall 2014
In September 2014, Kwantlen Polytechnic University students from the Faculty of Arts
participated in an online survey designed to assess the level of interest and need for the
proposed Bachelor of Arts in Human Services Major. Students were asked to rate their level of
interest in the program as well as their level of interest in the skills that would be gained by
students in the Human Services program. The preferred method of delivery and the schedule
that would best suit participants’ needs were also assessed. Participants were also asked to
provide demographic information such as field of study, number of credits completed, gender,
city of residence and current education level.
In early September, 6,471 emails were sent out to students in the Faculty of Arts at Kwantlen
Polytechnic University. 304 students responded indicating a 5% response rate. Of these
students, 91% said that they would be very interested (n=124; 47%) or somewhat interested
(n=115; 44%) in taking the Human Services Major if it was offered within the next two years.
Students expressed high levels of interest in gaining knowledge of human development, family
functioning, and community dynamics (n = 201; 67%), developing basic skills in intervention
with individuals, families and groups (n = 222; 75%), understanding the history and structure of
human services systems (n = 123, 41%), understanding of research and information
requirements for effective delivery of services (n = 134; 45%) as well as knowledge of ethics,
values, and policies guiding human services practice (n = 185; 62%).

Fifty nine percent of students indicated that they would be working part time while taking the
program (n = 161), while 25% said they would be working full time (n = 67). Forty six percent of
students preferred in class lectures only (n = 123), while another 46% expressed interest in a
mixture of both online and in class lectures (n = 123). Despite the high percentage (84%) of
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students working while completing their studies, sixty four percent of students indicated their
preferred pace of study as being full time (at least two terms, with at least three classes each).

Students were asked whether or not they had been given the opportunity to participate in
experiential learning in any of their classes at KPU. Seventy two percent (n = 211) of students
indicated that to date, none of their classes had included an experiential learning component.
Furthermore, fifty five percent (n = 160) of students indicated that the opportunity to
participate in experiential learning as part of the BA in Human Services major would increase
their likelihood of taking the program, suggesting that there is currently a strong desire for
experiential learning components that are not currently being met by the KPU courses available
to students.

It was anticipated that many of the students would be too far along in their studies (61 credits
or more) to have the opportunity to enroll in the Human Services major when it becomes
available to them; forty four percent of students (n = 114) indicated that this was the case for
them. In order to accommodate those who had expressed interest but are too close to
completion to switch majors, students were asked whether they would be interested in
returning to KPU after completion of their degree to pursue a post baccalaureate diploma in
Human Services. Eighty seven percent of students (n = 244) indicated that they would be
interested in pursuing a post baccalaureate diploma in Human Services.
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Finally, demographic information was collected in order to better understand the population of
students surveyed. Students surveyed came from a wide variety of disciplines, with the majority
coming from Psychology (34%; n = 95), Criminology (20%; n = 55) and Human Resources (18%; n
= 50). Students from Anthropology, Counselling, Sociology, Political Science, History, Education,
Business, and Accounting were also surveyed. Seventy five percent of students surveyed were
currently completing a Bachelor’s degree at KPU (n = 208) 55% of which indicated that they
were currently in their first two years of study (60 credits or less). Seventy eight percent of
survey respondents identified as female (n = 216) and 19% identified as male (n = 53). Three
percent of students indicated that they would prefer not to disclose their gender (n = 8). Fortyseven percent of respondents reside in Surrey (n = 127), 18% in Richmond (n = 49), 9% in
Langley (n = 25), 9% in Delta (n = 25), and 17 % in other lower mainland municipalities (n = 47).
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b) For other program consultations, both internally and externally, please
see Appendices D and E
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Appendix A: Course Descriptions and Transferability

ANTH 1100 CR-3
Social & Cultural Anthropology
Students will study the interrelationships among culture, community and well-being. They will
examine the diversity of human thought and behaviour in cross-cultural perspective. Students
will focus on topics such as ethnography, gender, marriage and kinship, culture and adaptive
strategies, social and political organization, religion and world view, and globalization.
Transferable (refer to transfer guide )
ANTH 2140 CR-3 (Formerly ANTH 1220 )
First Nations Cultures of BC
Students will examine the anthropology of First Nations cultures of British Columbia, including
archaeology, history and cultural studies. They will be using language and culture areas as a
basis for a regional understanding of the diverse First Nations cultures of British Columbia.
Students will also come to understand the importance of health, well-being and other
contemporary issues. They will find it especially important to understand these ideas in order to
examine the current debate regarding land, resource, treaty rights, and the rationale and
history behind the modern treaty negotiations in British Columbia, as distinct from the rest of
Canada.
Prerequisites: ANTH 1100 or 1300
Transferable (refer to transfer guide )
ANTH 2142 CR-3 (Formerly ANTH 1260 )
First Nations Cultures of Canada
Students will focus on the diversity of Aboriginal peoples and cultures. They will study
traditional cultures in relation to regional culture and linguistic areas. Students will explore the
impact of European influence on native life and cultures. They will examine the origin and
nature of contemporary issues such as aboriginal rights movements, the treaty process, and
special legal issues.
Prerequisites: ANTH 1100 or 1300
Transferable (refer to transfer guide )
ANTH 2163 CR-3 (Formerly ANTH 1275 7
Culture, Health and Well-Being
Students will investigate the interrelationships among culture, community and well-being. They
will explore anthropological topics such as healing systems; culture, spirituality, and well-being;
the language of distress; social suffering; and, practitioner-patient interactions.
Prerequisites: ANTH 1100
Transferable (refer to transfer guide )
CNPS 3310 CR-3
Theories of Counselling
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Students will be introduced to major theoretical approaches that underlie the work of
counsellors. They will examine psychodynamic, behavioral, cognitive, existential,
phenomenological, school-based, post-modern, and family systems theoretical frameworks in
their broad sociological, historical, and philosophical contexts, while critically evaluating their
own assumptions regarding health, dysfunction, and change.
Note: Students may get credit for only one of CNPS 3310 or LCOM 3310 as these are identical
courses.
Prerequisites: 45 credits at 1100-level or higher
Transferable (refer to transfer guide )

CNPS 3330 CR-3
Cultural Considerations in Counselling
Students will be introduced to issues of diversity as they pertain to the helping professions in
contemporary multicultural societies. They will develop an understanding of the situated
nature of identity, examine the relationship between cultural assumptions and the counselling
process, and explore Western and non-Western conceptions of psychological health and
healing. Students will also examine issues of cultural competence and engage in reflection
regarding their own assumptions, strengths, and challenges in relation to living and working in a
pluralist society.
Note: Students may get credit for only one of CNPS 3330 or LCOM 3330 as these are identical
courses.
Prerequisites: 45 credits at the 1100 level or higher.
Transferable (refer to transfer guide )
CNPS 4300 CR-3
Counselling Relationships and Basic Skills
Students will examine how helping relationships are developed and learn basic interviewing
skills. They will learn active listening skills and examine the values, knowledge, and abilities
necessary for communicating in a professional helping context. Students will participate in roleplays and simulated helping interactions including video recording to receive feedback on their
communication skills.
Note: Students may get credit for only one of CNPS 4300 or LCOM 4300 as these are identical
courses.
Prerequisites: LCOM 3310 or CNPS 3310
Transferable (refer to transfer guide )
CNPS 4330 CR-3
Group Facilitation
Students will learn a wide spectrum of both theoretical and experiential approaches to group
facilitation, with particular emphasis on core facilitation skills. They will examine group
dynamics and evolution, interpersonal relationships (e.g., conflicts, alliances and other
structures), leadership styles, curriculum development, and the role of health and healing
practices. Students will develop effective facilitation strategies through achieving greater self-
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awareness and active sensing. They will also learn about the emerging models of group work
which focus on collaboration, community-building and creativity.
Note 1: This is a seminar course.
Prerequisites: 60 credits of 1100-level or higher courses
Transferable (refer to transfer guide )

CNPS 4310 CR-3
The Reflective Practitioner
Students will survey a range of human services and be introduced to their philosophical
underpinnings and practices. Students will examine both theoretical and pragmatic issues
related to reflective practice and ongoing self-supervision. They will consider professional
issues in dealing with challenging clients, power struggles, boundaries, and counsellor overinvolvement. They will examine their own expectations, assumptions, and developmental
issues in becoming a helping professional through the process of journaling, reflection, reading,
and engaging in a service-learning project. Students will volunteer for a not-for-profit human
service agency or other community group that works primarily to address issues related to
substance abuse, mental health, developmental delay challenges, learning needs, corrections,
juvenile justice, and health care. They will integrate theory, concepts, and methods with their
own direct experience of working in a community agency. They will reflect on, and analyze, and
use these experiences as a foundation to examine their own values and beliefs about “helping”.
Students will consider the occupational hazards associated with the helping profession and
personal needs for self-care.
Note: This is a seminar course combined with service learning.
Note: The field-based human service-learning placement will be established in advance in
consultation with the instructor.
Prerequisites: 60 credits including EDUC 1100; EDUC 2220; EDUC 2210; CNPS 3310; CNPS 3330;
EDUC 4220; CNPS 4300; EDUC 3230; CNPS 4330; EDUC 3240; EDUC 3250; and EDUC 4210 and 3
credits of ENGL at the 1100 level or higher.
Transferable (refer to transfer guide )
CRIM 3000 CR-3
Justice/Injustice
Students will critically examine the concept of justice with respect to ongoing struggles for a
just society. They will use a historical overview to explore how contemporary societies position
themselves in relation to justice and injustice, including colonialism, post-colonialism,
globalization, and counter-hegemonic movements. Students will be provided an opportunity to
deconstruct taken for granted notions of how "justice" has become embedded in contemporary
society. They will critically examine the interface between individual, collective, institutional,
and global forces, and their impact on justice-related issues. Students will focus on the
following paradigms of justice: social, restorative, retributive, distributive, and community.
They will gain a critical understanding of the relationship between justice and injustice using
both theory and praxis, while working in the classroom and the field.
NOTE: This is a seminar course.
Prerequisites: CRIM 2341 and 6 credits of ENGL at the 1100 level or higher

Not Transferable
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EDUC 1100 CR-3
Introduction to Higher Education
Students will develop an understanding of the purpose of post-secondary education and the
ways in which becoming educated can enhance the quality of their lives and their communities.
They will explore their place in the university through examining the history and functions of
education (e.g., the exclusion of certain groups, the relation of education to living in a
democratic society). Students will also begin to develop abilities necessary to maximize their
education including the ability to participate in scholarly discourse, recognize connections
between disciplines, and understand the world and act within it in new and creative ways
through discussions, group work, special events, and service learning projects.
Note: Students may get credit for only one of: EDUC 1100, EDUC 1101, EDUC 1102 or EDUC
1190.
Transferable transfer guide )
EDUC 1101 CR-3
Academic Success for Student Athletes
Student athletes will develop a strong understanding of the purpose and value of higher
education in the context of playing a university sport. They will be introduced into a culture of
academia through scholarly writing and discussion about relevant links between sport and
society. Students will also identify and address key challenges to striking a balance between
academic and athletic success. They will support each other in the process of self-discovery and
academic learning through engaging in a scholarly community.
Note: Students may get credit for only one of EDUC 1100, EDUC 1101, EDUC 1102, EDUC 1150
or EDUC 1190.
Not Transferable
EDUC 1102 CR-3
Introduction to Higher Education for Aboriginal Students
Aboriginal students will explore the purpose and value of higher education, and the many ways
in which becoming educated can not only enhance their own lives, but also the communities to
which they belong. They will discuss the relationship between Aboriginal worldviews and
traditional academia. Students will develop their abilities to engage in academic discourse
through focused discussion of readings of interest to First Nations, Métis, and Inuit peoples.
They will examine various academic disciplines and explore the interdisciplinary nature of a
polytechnic education. Students will find their academic voices though individual and group
work, and they will develop their academic reading and writing abilities with ongoing instructor
feedback.
Note: Students may get credit for only one of EDUC 1100, EDUC 1101, EDUC 1102, EDUC 1150
or EDUC 1190.
Transferable (refer to transfer guide )
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EDUC 1150 CR-3
Introduction to Higher Education for International Students
Students will understand the purpose and values of higher education in a Canadian context.
They will use the analysis of higher educational institutions as a basis for the cultivation of the
skills, strategies, abilities, and traits that can enable academic and personal success in higher
education and beyond. Students will create a service learning portfolio.
Note: Students may take only one of: EDUC 1100, EDUC 1101, EDUC 1102, EDUC 1150, EDUC
1190 for credit. Note: This course is intended for International students.
Transferable (refer to transfer guide )

EDUC 1190 CR-3
Introduction to Post-Secondary Studies for High School Students
High school students will examine and evaluate the purpose and value of a university
education. They will engage in the process of reconceptualizing themselves as university
students through reflective and academic writing. Students will explore university culture
through writing, reading, and discussion, with a focus on understanding the role of critique and
debate. They will examine the value of arts, sciences, and applied disciplines in understanding
complex issues. Students will examine their individual roles as global citizens, participate in a
service learning project, and begin developing learning portfolios to be used throughout their
post secondary experience.
Note: Students may get credit for only one of EDUC 1100, EDUC 1101, EDUC 1102, EDUC 1150
or EDUC 1190.
EDUC 2210 CR-3
Philosophical Foundations of Education
Students will be introduced to the key philosophical and ethical questions intrinsic to
community practice. They will address such issues as; the ethical obligations human services
professionals have to vulnerable persons in their community; the creation, justification and
application of professional knowledge in service contexts; and the aims and values of
community interventions.
EDUC 2220 CR-3
Introduction to Educational Psychology
Students will develop a broad understanding of major theories and research in educational
psychology, as well as their application in educational settings. They will develop an
understanding of the history and continually evolving role of psychology in educational policies
and practices. Students will explore theories of cognitive, social/emotional, and moral
development as well as their implications for instruction and understanding motivation,
learning and problem-solving, abilities and disabilities, and peer interactions in diverse,
inclusive educational settings. They will also learn how educational psychology can be utilized
to develop strong student-teacher relationships and create dynamic learning environments.
Prerequisites: 30 credits at 1100-level or higher

Transferable (refer to transfer guide )
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EDUC 3220 CR-3
Children's Social and Emotional Development in Educational Settings
Students will be introduced to major theories, research, and practice concerning children’s
social and emotional development during the school years. They will gain an understanding of
the role of social interactions and relationships in development and the role of educators in
promoting positive interactions among students, and between students and teachers through
film, readings, lectures, on-line discussions, and presentations.
Co-requisites: EDUC 2220 Transferable (refer to transfer guide )
EDUC 3230 CR-3
Curriculum Theory and Design
Students will examine the several faces of curriculum, and consider the power of what Pinar
calls a “complicated conversation”. They will gain an understanding of this complicated
conversation that includes the curriculum as planned, the curriculum as taught, the curriculum
as experienced by individual students, and the “hidden” curriculum of assumptions and
conditions. Students will begin the work of creating and evaluating curriculum intended to
contribute to particular understandings.
Co-requisites: EDUC 2220
EDUC 3240 CR-3
Social Justice and Diversity in Education
Students will gain an understanding of the implications of diversity for human services practice.
They will engage in a wide-ranging seminar that examines social justice and diversity issues
related to (dis)ability, language, class, race and ethnicity, sexuality, gender, religion and
colonialism. These issues will be discussed in the context of instructional and counselling
practice for human service professionals.
Pre-requisites: EDUC 2210 Co-requisites: EDUC 2220
EDUC 3250 CR-3
Assessment Practices in Education
Students will be introduced to both theoretical and practical aspects of learning assessment in
human service settings. They will develop an understanding of both qualitative and quantitative
assessment strategies and the appropriate place, purpose, and manner in which to use each of
these strategies most effectively. Students will also be able to interpret standardized
educational and counselling assessments. They will gain an understanding of how educative
practice and assessment affect motivation and the learning environment, and will learn the
tools to carry out a human service program evaluation.
Co-requisites: EDUC 2220
EDUC 3320 CR-3 (CNPS 3330)
Career Counselling and Career Education
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Students will develop a broad understanding of major theories of career development and
related assessments. They will explore historical and cross-cultural perspectives on the meaning
of work and considerations for career development, counselling, and education with diverse
populations and in diverse settings (i.e., elementary, secondary, post-secondary, and
community agencies). Students will also critically examine moral and ethical issues related to
this work, and they will apply theoretical concepts to their own process of career development.
Note: Students may get credit for only one of CNPS 3320, EDUC 3320 or LCOM 3320 as these
are identical courses.
Prerequisites: At least 45 credits of coursework completed at the 1100-level or higher
Transferable (refer to transfer guide)
EDUC 4100 CR-3
Transitioning to Work, Graduate School, and Post-University Life
Students will develop representational portfolios in the transition from university into work,
graduate studies, and post-university life. They will integrate their educational experiences by
tracing their intellectual journey through reflective writing and examining artifacts from their
undergraduate career. Students will prepare for the job search process through developing
resume writing, cover letters, job search strategies as well as simulated employment
interviews. They will investigate graduate school admission, international work and educational
opportunities as well as cultivating a professional disposition. Students will consider what it
means to be educated in the context of leadership roles in their alumni, national, and
international communities and will participate in a service-learning project.
Note: Students may get credit for only one of UNIV 4100, LCOM 4100 or EDUC 4100.
Prerequisites: 60 credits of 1100-level or higher courses
EDUC 4210 CR-3
Best Practices in Educational Settings
Students will begin to understand themselves as prospective educators as they explore
connections between theory, research, and practice in diverse community settings where
educative functions are primary to their job expectations (e.g., non-profit organizations,
classrooms, life skills programs). They will examine issues related to instructional methods,
learning, lesson planning, and assessment, and how these practices contribute to healthy
learning communities. Students will analyze various instructional styles and develop their own
instructional skills through classroom and homework activities, including a service-learning
project. Students will volunteer for a not-for-profit human service agency or other community
group that works to address issues related to meeting learning challenges. They will integrate
theory, concepts, and methods with their own direct experience of working in a community
agency. They will reflect on, and analyze, the connections and disconnections between
'academic' and other sources of knowledge at play at the community level, and will use these
experiences as a foundation to examine their own values and beliefs about education and
instruction.
Note: This is a seminar course combined with service learning.
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Note: The field-based human service-learning placement will be established in advance in
consultation with the instructor.
Prerequisites: 60 credits including EDUC 1100; EDUC 2220, EDUC 2210; EDUC 3250; EDUC 3230;
EDUC 4220 and 3 credits of ENGL at the 1100 level or higher
Transferable (refer to transfer guide

EDUC 4220 CR-3
The Self in Education and Counselling
Students will examine the influence of social and cultural contexts on the education of students
as persons. They will participate in a wide-ranging seminar that considers topics such as:
western historical perspectives on the self, conceptions of the self in psychological and
educational theories, and their influence on the education of students as citizens in a
multicultural society such as Canada. Students will gain understanding from such exploration
that will be applied to school and classroom settings, with an emphasis on student diversity.
Prerequisites: EDUC 2220, and at least 45 credits of coursework completed at the 1100-level or
higher
HSCI 1115 CR-3
Introduction to Health Science
Students will be introduced to the multifaceted field of health science and the foundations of
promoting health and wellness. Students will explore concepts of health, science and health
science from a variety of perspectives including biological, clinical, cultural, environmental,
political and socioeconomic. Students will be introduced to the variety of health care careers
that contribute to the effective delivery of health care and the promotion of health and
wellness in the community. Students will learn the benefits of well-organized cross-functional
teams in generation of innovation, productivity and effective service.
Prerequisites: English 12 (B) or English 12 First Peoples (B) or ENGQ 1099 or ABEE 0091 or ENGP
1091 or ABEE 0092 or ABEE 0097 or ENGP 1097 AND (MATQ 1093 or MATH 1117) or (ABEM
0011 or MATP 1011 or MATQ 1099 with a B-) or Pre-calculus 12 with a C; or Principles of
Mathematics 12 with a C; or Pre-calculus 11 with a B; or Principles of Mathematics 11 with a B;
Transferable (refer to transfer guide)
PSYC 1100 CR-3
Introduction to Psychology: Basic Processes
Students will study topics related to basic psychological processes. They will critically examine
areas such as the biological basis of behaviour, sensation, perception, states of consciousness,
learning and memory. Students will learn about the historical and philosophical contexts behind
the development of psychology and the research methods used by psychologists.
Transferable (refer to transfer guide)
PSYC 1200 CR-3
Introduction to Psychology: Areas and Applications
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Students will study topics related to applications of psychological processes. They will critically
examine areas such as cognition, motivation, emotion, theories of personality, development
over the life span, the psychology of health and well-being, psychological disorders, approaches
to treatment and therapy, and principles of social and cultural psychology.
Transferable (refer to transfer guide
PSYC 2350 CR-3
Psychopathology
Students will critically examine historical and contemporary approaches to the understanding
of psychological disorders and explore issues associated with diagnosis and classification.
Students will study specific classifications of psychological disorders including anxiety,
somatoform, dissociative, mood, personality, eating and psychotic disorders.
Transferable (refer to transfer guide)

PSYC 3960 CR-3
Program Evaluation
Students will learn to evaluate the effectiveness of institutional programs and procedures,
including human service programs and corporate procedures. They will learn to identify the
elements of effective programs and how to conduct needs assessments. Students will also learn
how to do background preparation including liaising with different stakeholders, as well as
designing, implementing, reporting and presenting evaluations of programs.
Prerequisites: 45 Credits at the 1100 Level or higher, including PSYC 2300 and 2400
Not Transferable
SOCI 1125 CR-3
Introduction to Society: Processes and Structures
Students will learn essential concepts, theoretical perspectives, and methods used in the
discipline of sociology. They will explore sociological analysis on topics such as culture,
socialization and social interaction, deviance, social inequality, gender and sexuality, race and
ethnicity, aging, health, dis(abilities), mass media, family, education, work, religion, economy,
polity, population and demography, social change, and globalization. Students will critically
examine assumptions we make about social life and will develop informed views on social
issues that are important in their own lives and the lives of others in local, national, and global
communities.
Transferable (refer to transfer guide )
SOCI 2255 CR-3 (Formerly SOCI 1255 )
Sociology of Everyday Life and Interaction
Students will inquire into everyday practices, interactions, and social processes involved in the
accomplishment of identities and the social order. They will learn how to frame scenes and
situations through which identities and the social order emerge as lived experience. They will
examine the relativity of relationships, participation and belonging, self-presentation and
performativity, and the importance of communicative ideals. They will analyze the ways that
reality is socially constructed and the social order is reproduced, challenged, and transformed
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through common place taken-for-granted social interactions, rituals, routines, and
representations. Students will explore everyday social practices, images, and spaces in a way
that offers new meaning to social phenomena such as fashion, flirting, friendship, leisure,
workplaces, and city life.
Prerequisites: SOCI 1125
Transferable (refer to transfer guide )
SOCI 2280 CR-3 (Formerly SOCI 1280 )
Sociology of Health, Disability, and Society
Students will learn about the social, cultural, economic, and political factors surrounding
experiences of health, disability, and society. They will learn about the social construction of
health and disability, and the structure of Canada's health care system including health care
professionals and health care delivery systems. Students will also explore the interaction
between health care providers and service users, and current policy and health issues.
Prerequisites: SOCI 1125 or HSCI 1115
Transferable (refer to transfer guide )

SOCI 3230 CR-3
International Migration and Ethnic Communities
Students will critically examine the causes of international migration, refugee movements, and
the establishment of ethnic communities outside of their countries of origin. They will focus on
environmental crisis, ethnic strife and cleansing, wars, economic crisis, disease, and cultural
issues. Students will look at the development of ethnic communities as a result of migration
and the viability of such communities in the context of both multi-culturalism and uniculturalism. They will also examine the ways in which gender, class, ethnicity, racialization, and
legal status organize migration and settlement.
Note: This is a seminar course.
Prerequisites: 30 credits including SOCI 1125 (SOCI 2230 recommended)
Transferable (refer to transfer guide )
SOCI 3320 CR-3 (SOCI 2320)
Sociology of Global Inequalities
Students will critically examine a number of perspectives on development and
underdevelopment within a global context, focusing in particular on economic, political and
social change. They will critically examine the globalization process, including problems of
inequality and its social, political, and economic roots. They will also analyze the role of
regional and world bodies, including the North American Free Trade Agreement (NAFTA), the
World Bank, the International Monetary Fund (IMF), and the World Trade Organization (WTO)
in development and underdevelopment, paying particular attention to the effects of these
organizations on communities and individuals.
Note: This is a seminar course.
Prerequisites: 18 credits of 1100-level or higher, including SOCI 1125
Transferable (refer to transfer guide )
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Appendix B: Faculty Listing and Expertise
Faculty CVs Removed
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Appendix C: IAP Labour Market Research and Demand Report
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Prepared by the Office of Institutional Analysis & Planning
Kwantlen Polytechnic University
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1.

Competitive Environment

The purpose of this section is to identify the public postsecondary education institutions in
British Columbia that offer similar programs to the proposed BA in Human Services.
Exhibit 1.1 provides a list of the undergraduate human services programs offered by BC public
postsecondary institutions. The existing programs vary in breadth and depth and range from
certificate programs to diploma programs. There is also one Bachelor of Arts degree program.
Exhibit 1.1: Undergraduate Human Services Programs at BC Public Postsecondary Institutions
Institution
Camosun College
College of the Rockies

Credential
Diploma
Certificate
Diploma
Langara College
Certificate
Nicola Valley Institute of Technology Diploma
North Island College
Certificate
Certificate
Certificate
Certificate
Diploma
Diploma
Diploma
Northern Lights College
Diploma
Northwest Community College
Certificate
Diploma
Okanagan College
Diploma
Selkirk College
Certificate
Certificate
Diploma
Diploma
Diploma
Diploma
Thompson Rivers University
Certificate
Diploma
University of the Fraser Valley
Certificate
Diploma
Vancouver Island University
Certificate
Diploma
Bachelor
* No longer offered
Source: Institutional Websites

Program Name
Community, Family & Child Studies Diploma
Human Service Worker Certificate
Human Service Worker Diploma
Social Service Worker Certificate
Aboriginal Human Services Diploma
Social Service Certificate*
Human Services Certificate*
Educational Assistant/Community Support Cert.
Ed. Asst./Community Support, Indigenous Focus Cert.
Human Services Diploma
Social Service Diploma
Human Services Diploma - Social Service Worker*
Social Services Worker Diploma
Social Service Worker Certificate
Social Service Worker Diploma
Human Service Work Diploma
Classroom & Community Support Worker Certificate
Social Service Worker Certificate
Human Services Diploma*
Human Services Diploma : Child and Youth Care
Human Services Diploma : Early Childhood Care
Human Services Diploma : Social Service Worker
Social Service Worker Certificate
Human Services Diploma
Community Support Worker Certificate
Social Services Studies Diploma
School and Community Support Worker Certificate
Social Services Diploma
Bachelor of Arts in Child and Youth Care
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An overview of each program follows.
Camosun College’s two-year Community, Family & Child Studies Diploma program include
practicum placements. Diploma graduates may be eligible to receive block transfer (60 credits)
towards the UVIC BA in Child and Youth Care. Transfer credits or related programs at other BC
post-secondary Institutions may also be available.
The College of the Rockies Human Service Workers Certificate and Diploma programs provide
extensive field-based experiences or practica. The Certificate program is available on a full-time
or part-time basis, online or in the classroom. The Human Service Workers Diploma is
available online and part-time to students who have completed the Human Service Workers
Certificate or its equivalent.
Langara College’s Social Service Worker Certificate program consists of two semesters of fulltime studies, including two practicum placements. Students have the option of adding 30 Arts
and Sciences credits to the Certificate to earn a Coordinated Diploma.
Nicola Valley Institute of Technology offers an Aboriginal Human Services Diploma. Entrance to
this program requires successful completion of either the Foundational Skills Certificate in
Counselling or the Understanding Disabilities in Human Services Certificate. Prior learning
assessment is also available. The program includes a supervised field placement.
North Island College offers both Certificate and Diploma programs in this area. The Educational
Assistant/Community Support Certificate program ladders to the Diploma programs in Social
Service and Human Services. Students can start with the Certificate and then do the second
year in either the Social Service or Human Services Diploma, or students can enter the Social
Service Diploma directly and do the two year years of the program. Both Diploma programs
include a practicum and both offer the ability to transfer credits towards related degree
programs at other institutions.
Northern Lights College’s Social Services Worker Diploma program is offered on a part- and fulltime basis and includes a practicum. The program is recognized for two-year block transfer
credit into UNBC’s Bachelor of Social Work Program as well as Royal Roads’ Bachelor of Arts in
Professional Communication.
Northwest Community College has Social Service Worker Certificate and Diploma programs.
Both are offered on a full- and part-time basis and include a practicum. The diploma program
requires successful completion of the Certificate.
Okanagan College’s Human Service Work Diploma program is a two-year program that includes
two eight week full-time practica. The ability to transfer credits towards related degree
programs at other institutions is available.
Selkirk College offers a Diploma in Human Services with three different streams: Child and
Youth Care, Early Childhood Care and Education and Social Service Worker. All provide the
second year of studies and include a practicum. Entrance to the program includes a Certificate
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in one of the following programs: Classroom & Community Support Worker, Early Childhood
Care and Education or Social Service Worker. The ability to transfer credits towards related
degree programs at other institutions is available.
Thompson Rivers University offers a two-year Human Services Diploma. The program includes a
supervised practicum and also ladders into child and youth care or social work degree
programs. The Social Service Worker Certificate program is a one-year program and also
includes supervised practicum. Course credits transfer directly into the Human Services
Diploma program.
University of the Fraser Valley offers Community Support Worker Certificate and Social Services
Studies Diploma programs. Both include practicums, and the Certificate program is offered on
both a full- and part-time basis. Graduates of the Community Support Worker Certificate
program can apply to the Social Services Studies Diploma program, entering at the second year.
Graduates of the Social Services Studies Diploma program who take the required pre-requisites,
can ladder the Diploma into UFV’s Bachelor of Social Work degree program.
Vancouver Island University’s (VIU) School and Community Support Worker Certificate program
is a full-time 18 month program. A practicum is available for students who pass the readiness
assessment. This Certificate ladders into the Disabilities Studies Diploma, Social Services
and Child and Youth Care Diploma programs.
VIU’s two-year Social Services Diploma program is available on both a part-time and full-time
basis. The program uses workplace-based projects and assignments to help students integrate
and apply classroom learning in practice. Students who successfully complete the program can
earn credit towards VIU's Bachelor of Social Work, and Bachelor of Arts in Child and Youth Care
degree programs.
VIU’s four-year Child and Youth Care degree program is offered on a full-time, and part-time
basis. The program prepares students to enter a variety of child and youth care employment
settings ranging from early intervention programs to youth corrections programs, child
protection and guardianship work, community-based programs such as day-care, schools,
family support and group homes. A Child Protection Specialization is available for a limited
number of students in the program. This is a limited enrolment program.
Appendix A provides the outcomes data for the diploma and certificate programs. The most
notable finding is that a high proportion of graduates go on to take further education. That is
not surprising for graduates of certificate programs, given many certificate programs ladder
into diploma programs. However, many graduates of diploma programs also go on to further
studies. These findings demonstrate there is an opportunity to develop articulation agreements
with those institutions so their graduates can complete the BA in Human Services at KPU. Some
of these programs allow for part-time studies, thus allowing those already working in the field
to continue their education. There may be scope for KPU to consider the mature learner who is
already working in the field, perhaps with a lower credential.
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Most graduates are in training related jobs, and almost all felt that their education was useful in
getting their job.
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2.

Student Demand

The purpose of this section is to explore the extent of student demand for the proposed
program mainly by examining the historic participation rates in related programs and courses.

Enrolments
KPU Faculty of Arts Enrolments
Enrolments in KPU’s Faculty of Arts has decreased by 9% over the five-year period from
2009/10 to 2013/14 academic years. This decline is due to the decline in enrolments in the
associate of arts degree, as is shown in Exhibit 2.1. Although the associate of arts degree is still
the most popular credential in Arts, interest in this credential is declining as interest in the
bachelor’s degree grows.
Exhibit 2.1: KPU Faculty of Arts Enrolments by Credential Level, 2009/10 to 2013/14
Credential Type
Baccalaureate degree
Associate degree
Diploma
Certificate

2009/2010
1,431
4,985
464
322

2010/11
1,744
4,823
482
294

Academic Year
2011/12
2,168
4,583
495
296

2012/13
2,358
3,948
498
267

2013/14
2,399
3,534
464
290

Source: Academic Year 2009/10 to 2013/14 Summary ‐ Faculty Enrolments created by IAP
Note: Headcounts are unduplicated within each credential level. A student may be counted across more than one
credential level.

The most popular areas of study in the Faculty of Arts are: general studies, criminology and
psychology. Exhibit 2.2 shows enrolments in the programs in these three areas for the past five
academic years. Enrolment in general studies programs is in decline. Overall general studies
programs, enrolments in 2013/14 were down 40% from 2009/10. Enrolments in criminology
and psychology are on the increase. Overall, criminology has increased by 27% and psychology
has increased by 20%.
The courses proposed for the curriculum of the proposed BA in Human Services are all existing
courses. There are 34 courses in total, including 8 required courses. The subjects included cover
anthropology (4 courses), counselling (6), criminology (1), education (15), psychology (4), and
sociology (5). The required courses are all in the areas of education and counselling. The
enrolments for the past five years for these courses are provided in Appendix B.
Many of the courses have been offered for many years and have strong enrolments. Of the 34
courses in the list, 7 were not offered between 2009/10 and 2013/14, 7 had enrolments that
are consistently over 100 (3 with enrolments over 1,000), and 11 had solid enrolments of at
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least 25 students each year. Nine have only been offered for a few years, or are offered only
occasionally. Enrolments in these are less stable, but only three had enrolments below 20.
Exhibit 2.2: KPU Faculty of Arts Headcounts by Selected Programs, 2009/10 to 2013/14
Program
Bachelor of Arts, General Studies
Associate of Arts, General Studies
General Studies Total

2009/10
505
3,225
3,730

Academic Year
2010/11
2011/12
2012/13
557
562
516
2,943
2,656
2,121
3,500
3,218
2,637

Bachelor of Arts, Criminology
Associate of Arts, Criminology
Diploma in Criminology
Criminology Total

249
684
243
1,176

332
761
276
1,369

450
815
266
1,531

487
752
273
1,512

485
735
268
1,488

238
502
740

309
527
836

381
502
883

394
482
876

400
486
886

Bachelor of Arts, Psychology
Associate of Arts, Psychology
Psychology Total

2013/14
477
1,752
2,229

Source: Academic Year 2009/10 to 2013/14 Summary ‐ Program Enrolments, created by IAP
Note: Headcounts are unduplicated within program; students may be counted across more than one program if
they are registered in multiple programs in the same academic year.

Enrolments at Other BC Public Postsecondary Institutions
Full Time Equivalent (FTE) enrolments for 2010/11 to 2013/14 for each related program offered
at other institutions in BC are shown in Exhibit 2.3. For the most part, FTEs are stable over the
four-year period, with no trend to increase or decrease.
Exhibit 2.3: FTEs in Related Programs at other Institutions, 2010/11 to 2013/14
Program Name

2010/11 2011/12 2012/13 2013/14

CAM: Community, Family & Child Studies Diploma

60.44

53.10

55.10

50.19

COTR: Human Service Worker Certificate

25.19

28.79

25.52

31.49

COTR: Human Service Worker Diploma

11.20

6.59

7.12

8.51

LANG: Social Service Worker Certificate

30.94

35.44

NVIT: Aboriginal Human Services Diploma
NIC: Social Service Certificate*
NIC: Human Services Certificate*
NIC: Educational Assistant / Community Support
Certificate
NIC: Educational Assistant / Community Support,
Indigenous Focus Certificate
NIC: Human Services Diploma

31.5

33.52

0.06
11.79
1.81

0.39

11.31

11.26

11.57

12.48

17.61

17.66

18.64

22.58

0.11

21.94

21.81

19.93

Kwantlen Polytechnic University
Bachelor of Arts Major in Human Services
FPP, Page 49 of 75

Program Name

2010/11 2011/12 2012/13 2013/14

NIC: Social Service Diploma

2

NIC: Human Services Diploma - Social Service Worker*

5.46

28

29

27

0.09

NLC: Social Services Worker Diploma

30.93

24.9

33.4

71.3

NCC: Social Service Worker Certificate

15.43

13.53

20.1

11.05

9.31

6.38

7.77

10.77

OKAN: Human Service Work Diploma
SEL: Classroom & Community Support Worker
Certificate

111.26

94.94

86.43

93.23

21.74

16.48

12.64

14.04

SEL: Social Service Worker Certificate

21.44

16.52

20.95

18.92

SEL: Human Services Diploma*

19.77

27.29

SEL: Human Services Diploma : Child and Youth Care

5.45

5.95

SEL: Human Services Diploma : Early Childhood Care

5.36

5.24

0.18

10.03

11.64

NCC: Social Service Worker Diploma

SEL: Human Services Diploma : Social Service Worker
TRU: Social Service Worker Certificate

15.63

18.49

16.13

14.63

TRU: Human Services Diploma

83.19

69.32

71.94

77.21

UFV: Community Support Worker Certificate

17.71

15.03

16.01

14.95

UFV: Social Services Studies Diploma

72.65

77.78

80.22

83.51

VIU: School and Community Support Worker Certificate

24.76

44.40

28.61

44.30

VIU: Social Services Diploma

53

25

33

56

VIU: Bachelor of Arts in Child and Youth Care

56

55.2

60.03

61.4

*No longer offered
Source: BC’s Central Data Warehouse
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3.

Labour Market Demand

This section provides an informed view of the labour market trends in BC for occupations
related to the BA in Human Services.
Human services professionals work in community, residential care, or institutional settings.
Common occupations that graduates with a BA Major in Human Services may pursue include: 1
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Aboriginal community workers
Aboriginal counselors
Addictions counselors
Advocates for the abused
Career development counselors
Child advocates
Child and youth workers
Community organizers
Community outreach workers
Community wellness program
coordinators
Corrections workers
Crisis intervention counselors
Disability and community service
workers
Early childhood educators

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Family day home providers
Gerontology specialists
Group home workers
Halfway house counselors
Home support workers
Intake interviewers
Juvenile court liaison workers
Life skills instructors
Mental health workers
Northern human services counselors
Rehabilitation case workers
Residential program providers
Social service workers
Special needs consultants
Teaching assistants
Therapeutic recreation

The above list is not exhaustive and some of the occupations may require additional education
and/or training beyond an undergraduate degree. For a more comprehensive list of job titles
associated with this category, please refer to Appendix D.

Employment Outlook 2
The Canadian labour force is aging rapidly with the result that skill shortages due to
replacement demand are expected in all sectors of the Canadian economy. Between 2012 and
2022, 1,000,000 job openings are expected to be created in BC; 68% of these will be to replace
retiring workers. 3 Replacement demand will be important in every major occupational group in
BC. Over this time period, demand is expected to grow faster than labour supply in BC, where
demand is expected to outstrip supply around 2019. About a third of job openings are expected
to require a university degree and about 44% will require a diploma or trades certificate.
1
2
3

Source: http://humanservices.athabascau.ca

See Appendix C for information on labour market sources and the terminology used in this section.
BC Ministry of Jobs, Tourism, and Skills Training, British Columbia 2022 Labour Market Outlook.
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The three occupational groups projected to have the most job openings are: sales and service
occupations (187,000 openings), business, finance and administration occupations (167,000
openings) and trades, transport and equipment operators and related occupations (160,000
openings). These three groups account for 52% of total projected job openings in BC over the
ten-year period from 2012 to 2022.

Occupational Groups Related to BA in Human Services
With respect to the BA in Human Services program, the most relevant occupational category is
the group called “paraprofessional occupations in legal, social, community and education
services” (NOC 421). 4 This group is one of the occupational groups with the highest number of
projected job openings over this period. 5
• Approximately 23,700 new jobs are forecast to be created between 2012 and 2022 in
BC. A little over half (56%) of job openings will be due to replacement demand as a
result of retiring workers and deaths, and 44% will be due to new jobs that result from
economic growth.
• For the Mainland/Southwest region of BC, 13,390 new jobs are projected by 2022.
• Unemployment rate of this group is forecast to decrease from 4.9% in 2012 to 3.2% in
2022.
• Median hourly wage was $20.70 in 2013.
The “paraprofessional occupations in legal, social, community and education services” is a
broad occupation group that includes:
• Paralegal and related occupations (NOC 4211)
• Social and community service workers (NOC 4212)
• Early childhood educators and assistants (NOC 4214)
• Instructors of persons with disabilities (NOC 4215)
• Other instructors (NOC 4216)
• Other religious occupations (NOC 4217)
With respect to the BA in Human Services program, the most relevant sub-group is the Social
and Community Service Workers category (NOC 4212):
“Social and community service workers administer and implement a variety of social
assistance programs and community services, and assist clients to deal with personal and
social problems. They are employed by social service and government agencies, mental
health agencies, group homes, shelters, substance abuse centers, school boards,
correctional facilities and other establishments.” 6

4
5

6

NOC is the National Occupation Classification system. See Appendix C for more information.
BC Ministry of Jobs, Tourism, and Skills Training, British Columbia 2022 Labour Market Outlook.
Human Resources and Skills Development Canada and Statistics Canada: National Occupational Classification 2011
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This is a broad category, encompassing occupations that require a certificate or diploma, as well
as those that require a degree. The demand for workers with higher education levels is
increasing. Graduates with work experience are preferred, so programs with a work experience
component may give their graduates an advantage over similar programs without one.
Some characteristics of Social and Community Service Workers category (NOC 4212) in BC: 7
• Of the 20,000 individuals employed in this area in 2011, 77% were female and 46% were
working full-time.
• 45% of the workforce was between the ages 25 and 44 and 44% was between 45 and
64.
• The provincial average salary for occupations that fall under this occupational group was
between $33,000 and $44,000 in 2011.

Industry Sectors in which BA in Human Services Graduates will likely be
Employed
Social and Community Service Workers are likely to be employed in one of the following
industry sectors:
• Health Care and Social Assistance (68%),
• Public Administration (12%),
• Educational Services (7%), and
• Other Services (9%)
Profiles and employment outlooks for the Health Care and Social Assistance, Public
Administration and Educational Services sectors are presented below.
Sector Profiles
Key points about the Health Care and Social Assistance sector: 8
• The Health Care and Social Assistance sector includes services that provide health care,
residential care for medical or social reasons, and social assistance. They are combined
because many of the services are interconnected.
• Health care establishments provide care for individuals who seek services for
prevention, diagnosis or treatment from health care professionals, including doctors, lab
technicians, dentists, optometrists and chiropractors.
• Social assistance includes services such as child protection, home care, welfare,
counselling, social housing and food services, and child care.
• This is BC’s second largest sector in 2011, with 261,300 people working in this industry.
• In 2012, Health Care and Social Assistance generated $13.2 billion (in 2007 dollars) in
output, or seven percent of BC’s total GDP.

7
8

http://www.workbc.ca/Job-Seekers/Career-Profiles/4212#section-job-requirements
http://www.workbc.ca/Job-Seekers/Industry-Profiles/9#sthash.5Sgdfrhm.dpuf
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•
•
•
•
•
•
•

•

Most jobs in this industry are located in the Mainland/Southwest, Vancouver
Island/Coast and Thompson-Okanagan regions.
This sector tends to be immune from economic fluctuations. In 2013, the
unemployment rate averaged only 2.2 percent, much lower than the provincial average
of 6.6 percent for all industries.
In 2013, 60.1 percent were employed in the public sector, well above the all-industry
average (37.3 percent).
In 2013, 25.3% of employees in this sector were working part-time, compared to 21.4%
for all sectors, and 16.8 % were in temporary jobs compared to 13.9% for all sectors.
The workforce is predominantly female (82% in 2013, compared to the provincial
average of 48%).
Wages for women in this industry are notably higher than in other industries. Women in
this sector earn $25.90/hr on average, compared to the provincial average of $22.05/hr
for women in all sectors.
The workforce in this sector is younger than the provincial average workforce, In 2013,
7% of employees in this sector were under 25 years of age compared to 15% for
provincial average, while 22% were 55 years and older compared to 20% for the
province.
On average, workers under 25 years of age earned nearly $3.50 more per hour than
their peers in other industries.

Key points about the Public Administrator sector: 9
• This sector consists of government agencies and include such activities as keeping public
order and safety, drafting and enacting legislation, administering and collecting taxes,
working in national defence, providing immigration services, and administering
government programs.
• Around 56% of employment in this sector in BC occurs in the Mainland/Southwest
region.
• There are no private sector workers or self-employed individuals in this industry.
• In 2013, about 112,100 individuals were employed in the Public Administration sector.
• The unemployment rate in 2013 was 2.5%, about a quarter of the provincial
unemployment rate for all industries.
• In 2013, 52% of workers in this industry were women.
• Younger workers (under 25 years of age) were less common in Public Administration
than in other sectors in 2013, accounting for only 3% of employment in this sector,
compared to 15% for all sectors.
• In 2013, older workers (55 years and older) made up 19% of the workforce in the sector,
similar to the average for all sectors (20%).
• In 2013, average hourly wages in this sector were higher than the provincial average:
men $35.77/hr compared to $26.36/hr for all sectors; women $29.34/hr compared to
9

http://www.workbc.ca/Job-Seekers/Industry-Profiles/16#sthash.PEX2UqbP.dpuf
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$22.05/hr for all sectors; workers under 25 years of age: $19.70/hr compared to
$14.34/hr for all sectors.
Key points about the Educational Services sector: 10
• This sector is made up of institutions that provide instruction and training in a wide
breadth of subjects.
• In 2013, 91.5% of employees were employed in the public sector and only 8.5% were
self-employed.
• The unemployment rate in this industry is low compared to the provincial average (3.1%
in 2013, about half the provincial unemployment rate for all industries).
• Only 68.1% of workers in 2013 were employed full-time, less than the provincial average
of 78.6%.
• Temporary work is notably higher than the provincial average. In 2013, 23.8% of
workers in the industry were employed on a temporary basis, well above the provincial
average of 13.9%.
• Women account for two-thirds of the industry’s workforce, far above the provincial
average of 48%.
• The workforce is older than the overall workforce; 8% of employees are under 25 years
of age compared to 15% overall, while 23% are 55 years and older compared to 20%
overall.
• On average, women earned $27.64 an hour in 2013, compared to $31.77 earned by
men. The wages of both women and men were quite a bit higher than the overall
averages for all sectors in BC.
Sector Forecasts
Exhibit 3.1 presents the employment outlook for the three sectors. The Health Care and Social
Assistance sector is the second largest employer in BC, making up almost 12% of the workforce
in all sectors. The sector is expected to grow so that by 2022 it will represent almost 13% of the
workforce. The Public Administration and Educational Services sectors are expected to grow at
much slower rates.
Exhibit 3.1: Employment Outlook
2012
Industry Share of Total Employment
Health Care and Social Assistance
Public Administration
Educational Services
Projected Labour Demand
Health Care and Social Assistance
Public Administration
10

2017

2022

11.9%
4.4%
7.7%

12.3%
4.4%
7.3%

12.9%
4.4%
7.2%

274,500
102,400

302,600
108,200

338,500
115,000

http://www.workbc.ca/Job-Seekers/Industry-Profiles/5#sthash.mJsB2KXO.dpuf
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Educational Services

177,300

178,800

189,700

Source: http://www.workbc.ca/

Demand growth forecasts for each sector are shown in Exhibit 3.2. The Health Care and Social
assistance sector is expected to have the second-highest growth in demand for workers of all
sectors in BC by 2022. This will result in an increase of 64,000 jobs.
Exhibit 3.2: Forecasted Demand Growth (2012 to 2022)
Health Care and Social Assistance
Public Administration
Educational Services
Provincial Average
Source: http://www.workbc.ca/

Average Annual
Demand Growth
2.1%
1.2%
0.7%
1.2%

Total Demand
increase
64,000
12,600
12,400
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4.

Conclusions

The purpose of this report was to assess the competitive environment and student demand and
likely labour market outcomes for the proposed BA in Human Services Program. The
conclusions of this assessment follow.

Competitive Environment
Of the 23 programs in the Human Services area that are offered at other public institutions in
BC, only one is a degree program. That program, the Bachelor of Arts in Child and Youth Care, is
offered by Vancouver Island University. This program is specific to child and youth care and not
as general as the proposed BA in Human Services program.
In conclusion, KPU’s proposed BA in Human Services program does not face direct competition
from other postsecondary institutions in BC. The related programs may provide opportunities
for recruiting students into the proposed BA in Human Services program through the
development of articulation agreements with other institutions.

Student Demand
Full Time Equivalent (FTE) enrolments for 2010/11 to 2013/14 for related program offered at
other institutions in BC are stable over the four-year period, showing no tendency to increase
or decline.
The proposed BA in Human Services program will use existing KPU courses so no new courses
will be developed for this program. Many of the courses that will be included in the curriculum
have been offered for many years and have strong enrolments.
Given the stable enrolments in related programs at other institutions, and the growing demand
for degree programs in the Faculty of Arts at KPU, we expect there will be reasonable demand
for this program.

Labour Market Demand
Graduates of the proposed BA in Human Services program can expect to obtain employment in
the occupational category called “paraprofessional occupations in legal, social, community and
education services.” This group is one of the occupational groups with the highest number of
projected job openings expected over the period from 2012 to 2022. Most of these occupations
will be in the Health Care and Social Assistance sector.
The Health Care and Social Assistance sector is the second largest employer in BC, making up
almost 12% of the workforce in all sectors in 2013. The sector is expected to grow so that by
2022 it will represent almost 13% of the workforce. The Health Care and Social Assistance
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sector is expected to have the second-highest growth in demand for workers of all sectors in BC
by 2022. This will result in an increase of 64,000 jobs.
Overall, the evidence suggests that graduates from the KPU BA in Human Services program will
readily obtain education-related employment upon graduation.
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Appendix A: Outcomes Results
The following two tables provide the results of the DASCO survey—the outcomes survey of
students from Diploma, Associate Degree and Certificate programs. Caution should be
exercised in interpreting these findings given the small number of respondents in many cases.
Education Outcomes
Year

Number of
Respondents*

Camosun College
2014
2013
2012
2011
College of the Rockies
2014
2013
2012
2011
College of the Rockies
2014
2013
2012
Langara College
2014
2013
2012
2011
Langara College
2014
Nicola Valley
2011
North Island College
2014
2013
2011
Northern Lights College
2014
2013
2012
2011
Northwest CC
2014
2013
2012

16
20
13
16
5
7
7
3
6
4
9
5
12
4
6
10
1
5
3
6
5
8
9
8
4
3
2

Very Satisfied with
Education (%)

Completely Met
Main Objective (%)

Knowledge and Skill
Gained Very Useful in
Performing Job (%)

Community, Family & Child Studies Diploma
38%
-15%
25%
23%
23%
38%
25%
Human Service Worker Certificate
40%
-43%
43%
57%
14%
33%
67%
Human Service Worker Diploma
67%
-50%
25%
78%
56%
Social Service Worker Certificate
60%
-75%
50%
25%
50%
67%
50%
Social Service Worker Diploma
40%
-Aboriginal Human Services Diploma
0%
0%
Human Services Diploma
40%
-67%
67%
100%
83%
Social Services Worker Diploma
60%
-63%
50%
33%
67%
63%
75%
Social Service Worker Diploma
50%
-33%
67%
50%
0%

Taken Further
Studies (%)

25%
29%
10%
20%

56%
35%
62%
69%

0%
67%
80%
33%

20%
43%
57%
0%

60%
50%
50%

50%
25%
56%

60%
44%
33%
75%

40%
25%
75%
50%

63%

40%

0%

100%

50%
67%
83%

40%
0%
17%

60%
29%
50%
75%

0%
88%
22%
63%

25%
50%
100%

50%
67%
50%
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Year

Number of
Respondents*

2011
Northwest CC
2014
2013
2012
2011
Okanagan College
2014
2013
2012
2011
Selkirk College
2014
2013
2012
2011
Selkirk College
2014
2013
2012
2011
Selkirk College
2013
2012
2011
TRU
2014
2013
2012
2011
TRU
2014
2013
2012
2011
UFV
2014
2013
2012
2011
UFV
2014
2013
2012
2011

13
10
6
5
9
29
41
40
35
8
13
13
18
15
11
13
17
9
11
12
6
11
17
27
6
11
17
27
19
12
11
11
6
6
3
4

Very Satisfied with
Education (%)

Completely Met
Main Objective (%)

Knowledge and Skill
Gained Very Useful in
Performing Job (%)

77%
62%
Social Service Worker Certificate
30%
-17%
17%
80%
20%
33%
44%
Human Service Worker Diploma
52%
-49%
46%
38%
33%
44%
26%
Classroom & Community Support Worker Certificate
50%
-38%
31%
31%
54%
56%
56%
Social Service Worker Certificate
67%
-64%
64%
58%
46%
53%
38%
Human Services Diploma
56%
44%
70%
40%
83%
33%
Human Services Diploma
83%
-27%
64%
44%
35%
44%
30%
Social Service Worker Certificate
83%
-27%
64%
44%
35%
44%
30%
Social Services Diploma
47%
-50%
33%
36%
36%
73%
45%
Community Support Worker Certificate
50%
-50%
50%
67%
67%
25%
50%

Taken Further
Studies (%)

88%

69%

100%
40%
50%
20%

90%
50%
60%
67%

54%
52%
52%
55%

31%
46%
33%
43%

50%
33%
40%
75%

75%
46%
31%
44%

75%
50%
29%
75%

93%
91%
92%
71%

60%
63%
70%

44%
82%
33%

80%
45%
59%
50%

0%
9%
24%
59%

80%
45%
59%
50%

0%
9%
24%
59%

39%
14%
88%
67%

63%
83%
82%
73%

67%
75%
67%
25%

17%
50%
33%
25%
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Number of
Respondents*

Year

VIU
2014
2013
2012
2011

4
10
11
23

2014
2013
2012
2011

21
17
16
16

VIU

Very Satisfied with
Education (%)

Completely Met
Main Objective (%)

Knowledge and Skill
Gained Very Useful in
Performing Job (%)

Social Service Worker Diploma
25%
-60%
70%
27%
55%
50%
27%
Community Support Worker Certificate
43%
-63%
76%
19%
31%
56%
73%

Taken Further
Studies (%)

33%
78%
50%
67%

50%
50%
73%
43%

67%
67%
29%
60%

10%
12%
31%
25%

Employment Outcomes

Year

Number of
Respondents

Camosun College
2014
16
2013
20
2012
13
2011
16
College of the Rockies
2014
5
2013
7
2012
7
2011
3
College of the Rockies
2014
6
2013
4
2012
9
Langara College
2014
5
12
2013
4
2012
6
2011
Langara College
2013
19
14
2012
10
2011
Nicola Valley
2011
1
North Island College
2014
5
2013
2

Currently
Employed
(%)

Diploma
75%
85%
77%
63%
Certificate
100%
86%
71%
100%
Diploma
83%
100%
89%
Certificate
100%
75%
75%
67%
Diploma
78%
86%
80%
Diploma
100%
Diploma
80%
50%

Currently in
Trainingrelated Job
(%)

Employed In
Permanent
Job
(%)

Not in
Labour
Force
(%)

Community, Family & Child Studies
82%
50%
13%
88%
94%
10%
40%
89%
15%
60%
89%
25%
Human Service Worker
60%
60%
0%
67%
100%
0%
100%
80%
14%
100%
100%
0%
Human Service Worker
100%
100%
0%
100%
67%
0%
100%
100%
11%
Social Service Worker
100%
60%
0%
78%
75%
8%
33%
33%
0%
75%
75%
0%
Social Service Worker Coordinator
71%
85%
11%
83%
82%
7%
75%
86%
20%
Aboriginal Human Services
100%
100%
0%
Social Services
75%
50%
20%
100%
-0%

Average Hourly
Wage
(main job)

Rated Education
"Very/Somewhat
Useful" in Getting
Job (%)

$18
$17
$15
$17

88%
100%
100%
83%

$19
$15
$18
$18

50%
67%
100%
100%

$21
$19
$18

100%
100%
100%

$21
$20
$15
$15

100%
100%
50%
100%

$16
$22
$20

90%
88%
86%
-

$16
$15

100%
100%
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Year

Number of
Respondents

Northern Lights
College
2014
2013
2012
2011
Northwest CC
2014
2013
2012
2011
Northwest CC
2014
2013
2012
2011
Okanagan College
2014
2013
2012
2011
Selkirk College
2014
2013
2012
2011
Selkirk College
2014
2013
2012
2011
Selkirk College
2014
Selkirk College
2013
2012
2011
TRU
2014
2013
2012
2011

5
8
9
8
4
3
2
13
10
6
5
9
29
41
40
35
8
13
13
18
15
11
13
17
8
9
11
12
6
11
17
27

Currently
Employed
(%)

Diploma
100%
88%
89%
57%
Diploma
100%
67%
50%
62%
Certificate
40%
83%
40%
56%
Diploma
90%
76%
78%
83%
Certificate
50%
92%
77%
89%
Certificate
60%
73%
62%
47%
Diploma
88%
Diploma
56%
82%
83%
Diploma
83%
100%
100%
70%

Currently in
Trainingrelated Job
(%)

Employed In
Permanent
Job
(%)

Not in
Labour
Force
(%)

Social Service Worker
80%
80%
0%
86%
71%
13%
88%
63%
0%
100%
100%
43%
Social Service Worker
100%
50%
0%
100%
100%
0%
100%
100%
50%
100%
71%
31%
Social Service Worker
100%
100%
50%
80%
80%
0%
100%
100%
40%
60%
60%
44%
Human Service Worker
81%
83%
7%
77%
75%
22%
90%
84%
13%
72%
85%
11%
Classroom & Community Support Worker
75%
33%
50%
92%
82%
8%
90%
70%
23%
100%
56%
6%
Social Service Worker
75%
56%
40%
88%
63%
18%
38%
100%
38%
75%
57%
50%
Human Services: Social Service Worker
71%
80%
13%
Human Services
100%
60%
44%
67%
78%
18%
90%
67%
17%
Human Services
60%
100%
0%
82%
82%
0%
82%
88%
0%
84%
75%
23%

Average Hourly
Wage
(main job)

Rated Education
"Very/Somewhat
Useful" in Getting
Job (%)

$19
$17
$20
$20

100%
86%
86%
100%

$19
$25
$25
$20

100%
100%
100%
100%

$19
$19
$16
$19

100%
100%
100%
50%

$17
$16
$17
$15

80%
84%
100%
81%

$20
$18
$15
$19

100%
90%
88%
100%

$17
$19
$13
$14

80%
100%
100%
100%

$20

75%

$19
$17
$18

100%
75%
100%

$18
$18
$21
$18

100%
100%
90%
92%
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Year

TRU
2014
2013
2012
2011
UFV
2014
2013
2012
2011
UFV
2014
2013
2012
2011
VIU
2014
2013
2012
2011
VIU
2014
2013
2012
2011

Number of
Respondents

6
3
1
5
19
12
11
11
6
6
3
4
4
10
11
23
21
17
16
16

Currently
Employed
(%)

Certificate
83%
100%
0%
100%
Diploma
95%
58%
73%
82%
Certificate
100%
67%
100%
100%
Diploma
75%
90%
55%
59%
Certificate
86%
88%
88%
94%

Currently in
Trainingrelated Job
(%)

Employed In
Permanent
Job
(%)

Social Service Worker
80%
80%
67%
100%
--80%
100%
Social Services
56%
72%
43%
71%
100%
88%
78%
67%
Community Support Worker
83%
100%
75%
100%
100%
100%
75%
100%
Social Service Worker
33%
100%
89%
100%
83%
83%
77%
100%
Community Support Worker
100%
76%
93%
87%
86%
86%
87%
86%

Not in
Labour
Force
(%)

Average Hourly
Wage
(main job)

Rated Education
"Very/Somewhat
Useful" in Getting
Job (%)

17%
0%
0%
0%

$20
$21
$19

100%
100%
-100%

0%
33%
18%
18%

$18
$11
$16
$17

79%
33%
100%
100%

0%
33%
0%
0%

$20
$20
$21
$23

100%
100%
100%
100%

25%
10%
27%
14%

$16
$18
$15
$19

100%
100%
80%
80%

10%
0%
6%
0%

$21
$21
$18
$20

93%
100%
100%
100%
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Appendix B: Course Enrolments
The table below shows enrolments in the courses that will comprise the curriculum for the BA
in Human Services program. These are all existing courses at KPU, although some have not been
offered during this reporting period.
Note:
* indicates a required course
† indicates the course was not offered during this period
Course
ANTH 1100 CR-3
Social & Cultural Anthropology

09/10
586

ANTH 2140 CR-3 (formerly ANTH 1220)
First Nation Cultures of BC

Academic Year
10/11 11/12 12/13
567

13/14

522

625

628

34

ANTH 2142 CR-3 (formerly ANTH 1260)
First Nations Cultures of Canada

33

33

33

27

25

ANTH 2163 CR-3 (formerly ANTH 1275)
Culture, Health and Well-Being

66

65

69

54

35

*CNPS 3310 CR-3
Theories of Counselling

66

94

94

CNPS 3330 CR-3
Cultural Considerations in Counselling

16

*CNPS 4300 CR-3
Counselling Relationships and Basic Skills

23

25

48

25

25

17

25

27

60

39

27

348

357

443

CNPS 4330 CR-3
Group Facilitation
*CNPS 4310 CR-3
The Reflective Practitioner
CRIM 3000 CR-3
Justice/Injustice
EDUC 1100 CR-3
Introduction to Higher Education

24

31

†EDUC 1101 CR-3
Academic Success for Student Athletes
†EDUC 1102 CR-3
Introduction to Higher Education for Aboriginal Students
EDUC 1150 CR-3
Introduction to Higher Education for International Students

18
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Course

09/10

Academic Year
10/11 11/12 12/13

13/14

†EDUC 1190 CR-3
Introduction to Post-Secondary Studies for High School Students
*†EDUC 2210 CR-3
Philosophical Foundations of Education
*EDUC 2220 CR-3
Introduction to Educational Psychology

67

63

EDUC 3220 CR-3
Children’s Social and Emotional Development in Educational
Settings

16

17

63

*†EDUC 3230 CR-3
Curriculum Theory and Design
EDUC 3240 CR-3
Social Justice and Diversity in Education

24

†EDUC 3250 CR-3
Assessment Practices in Education
EDUC 3320 CR-3
Children’s Social and Emotional Development in Educational
Setting
EDUC 4100 CR-3
Transitioning to Work, Graduate School, and Post-University Life

16

20

113

97

103

18

25

*EDUC 4210 CR-3
Best Practices in Educational Settings
*†EDUC 4220 CR-3
The Self in Education and Counselling
PSYC 1100 CR-3
Introduction to Psychology: Basic Processes

1751

1840

1930

1833

1983

PSYC 1200 CR-3
Introduction to Psychology: Areas and Applications

950

1086

1232

1281

1220

PSYC 2350 CR-3
Psychopathology

236

231

236

166

266

32

28

1101

1280

PSYC 3960 CR-3
Program Evaluation
SOCI 1125 CR-3
Introduction to Society: Processes and Structures

1237

19
1070

SOCI 2255 CR-3 (formerly SOCI 1255)
Sociology of Everyday Life and Interaction

28

23

SOCI 2280 CR-3 (formerly SOCI 1280)
Sociology of Health, Disability, and Society

31

32

1100

31
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Course

09/10

Academic Year
10/11 11/12 12/13

SOCI 3230 CR-3
International Migration and Ethnic Communities

69

43

SOCI 3320 CR-3 (SOCI 2320)
Sociology of Global Inequalities

25

25

Source: KBIT Enrolment Tool (as of October 2, 2014)

48

13/14

47

29

23

25
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Appendix C: Labour Market Information Sources
There are many sources of labour market information in Canada. At the federal level, the main
sources are Statistics Canada, Employment and Social Development Canada (ESDC) (formerly
Human Resources and Skills Development Canada), Industry Canada, and Citizenship and
Immigration Canada. Provincial and territorial governments also produce provincial, regional,
and local labour market information.
The ESDC uses the models of the Canadian Occupational Projection System (COPS) to develop
projections of future trends in the numbers of job openings and job seekers by occupation and
industry at the national level. At the occupation level, the projections are based on the National
Occupational Classification (NOC), while at the industry level, the projections are based on are
the North American Industry Classification System (NAICS). The projections allow for identifying
those occupations that may face labour shortage or labour surplus conditions over the medium
term. The latest projections cover the 2013 to 2022 period.
The NOC system classifies 40,000 job titles into 520 occupational groups using 4-digit codes.
The NOC system classifies occupations by skill level and skill type. Each digit of a NOC code
reflects a trait of the occupation it represents. The first digit designates the occupation’s skill
type and the second digit identifies the occupation’s skill level. The first two digits together
identify the 26 major occupational groups. At the 4-digit level, the NOC System provides
information on 520 occupational groups called unit groups.
The NAICS classifies industries and businesses using six-digit codes that classify North American
businesses by type of economic activity. Depending on the level of detail required, the
classifications can be aggregated to 2- (major industry), 3- (industry subsector), and 4-digit
(subsector group) levels.
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Appendix D: Job Titles for Relevant Occupational
Categories
NOC 4212: Social and Community Service Workers
Aboriginal centre co-ordinator
Aboriginal outreach officer – social services
Aboriginal outreach worker
addictions worker
addictions worker – compulsive gambling
assistant, social services
case aide – social services
certified return-to-work co-ordinator –
disability management
certified return-to-work facilitator –
disability management
child and youth worker
child welfare worker
child-care worker (except day care)
coach, life skills
community and social services worker
community centre co-ordinator
community centre worker
community counsellor – social services
community development worker
community liaison worker
community mental health worker
community organization worker
community rehabilitation worker
community service worker
community services officer – social services
community worker
co-ordinator, community centre
co-ordinator, Native centre
co-ordinator, youth development
crisis intervention worker
detention home worker
development service worker
developmental service worker
disability management worker
drop-in centre worker

drug addiction worker
eligibility co-ordinator – social assistance
eligibility co-ordinator – welfare
exceptional-child-care worker (except day
care)
family service worker
field officer, veterans' affairs
financial assistance officer – social
assistance
financial assistance worker – social services
group home operator
group home worker
halfway house supervisor
halfway house worker
help centre supervisor – social services
hostel co-ordinator
hostel outreach worker
income maintenance officer – social
services
independent living instructor
instructor, life skills
intellectual disabilities worker
Itinerant support service worker
life skills coach
life skills instructor
meals-on-wheels worker
mental health proctor
mental health support worker
mental health worker
Native centre co-ordinator
Native community worker
Native outreach officer – social services
Native outreach worker
neighbourhood worker – social services
officer, Native outreach – social services
peer support worker
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personal skills development instructor –
social services
proctor, mental health
psychological assistant
registered social service worker
rehabilitation officer – social services
rehabilitation service worker
rehabilitation worker – social services
residence co-ordinator – group home
residential counsellor – group home
return-to-work co-ordinator – disability
management
return-to-work facilitator – disability
management
settlement worker – community services
shelter supervisor – social services
shelter workshop supervisor
social aid officer
social animator
social assistance officer
social rehabilitation officer
social rehabilitation technician
social rehabilitation worker
social services assistant
social services volunteer co-ordinator
social services worker
social welfare officer
special education technician – social and
community services

street outreach worker
streetworker – social services
substance abuse worker
supervised access worker
supervisor, halfway house
supervisor, women's centre – social services
supervisor, women's shelter – social
services
transition home worker – social services
transition house worker – social services
veteran services officer
veterans' affairs field officer
volunteer co-ordinator, social services
welfare and compensation officer
welfare organization supervisor
welfare worker
women's centre co-ordinator – social
services
women's centre program supervisor – social
services
women's shelter supervisor
youth development co-ordinator
youth hostel co-ordinator
youth services worker
youth worker
youth worker – social service

Source: http://www5.hrsdc.gc.ca/NOC/English/NOC/2011/SearchNocCodeResult.aspx?val17=4212&val18=0&val19=0

Appendix D: Internal Consultation Comments
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1) Internal Faculty of Arts Governance Committees
Presentation of the draft proposal was made to the following internal KPU Faculty of Arts
governance committees who gave recommendations for revisions with subsequent approval
for the full program proposal to proceed to the next level of governance:
a) Faculty of Arts Academic Planning and Priorities Committee (Nov. 12th, 2014
b) Faculty of Arts Curriculum Committee (Dec. 5th, 2014)
c) Arts Faculty Council (Feb. 28th, 2015)
d) Senate Standing Committee on Curriculum (April 1st, 2015)
e) Senate Standing Committee on Budget (April 10th, 2015)
f) Senate Standing Committee on Academic Planning and Priorities (April 17th, 2015)
2) Faculty of Arts Administration and Faculty Members Reviews
In addition to the above presentations, the following faculty and administration also reviewed
the proposal individually, and gave recommendations which were incorporated into the various
drafts (15 drafts) of the proposal as it proceeded:


Ann-Marie McLellan

Chair, Educational Studies, Faculty of Arts



Romy Kozak

Associate Dean, Faculty of Arts



Dana Cserepes

Fine Arts, Faculty of Arts, Vice-Chair Senate



Susie Black

Advisor, Faculty of Arts



Diane Purvey

Dean, Faculty of Arts

3) Student Advising
Tuesday Dec. 9th, 2014 10:18 a.m.
Hi Faith,
Thanks again for sending this our way, I have been asking for something like this for quite some time as you could
see with my letter of support for the counselling minor (2010).
KPU needs a program like this, I see several students a semester that are looking for programs that align with their
academic and career goals, and have been transferring to other schools (UFV, Douglas, Langara and UBC) to
complete their credential in Human Services. From my perspective, a program like this is in demand, and will keep
students here because of the alignment with their goals.
A suggestion would be to ensure that this program will be recognized as a laddering opportunity for Graduate
programs in Counselling and Social Work.
Herbie

Herbie Atwal, M.Ed
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Acting Manager, Educational Advising
Kwantlen Polytechnic University
t 604.599.2296 e herbie.atwal@kpu.ca
www.kpu.ca
Book an appointment online using Advisor Connect

4) Counselling, Student Development and Support
March 26th, 2015
Hello Faith, I applaud you on this program and fully support the activities therein. The Learning
Centres along with other student support services are prepared to support the learning needs
of students as they progress through the program. In addition the Learning Centres are in a
position to provide experiential learning opportunities through our tutoring and community
literacy development programs. I look forward to seeing students from this program as they
develop the skills and abilities so needed in our diverse communities.
All my best,
Lyn Benn
Lyn Benn
Director, Student Development
Kwantlen Polytechnic University
5) Office of the Registrar
Sent: Wednesday, April 01, 2015 3:45 PM
Subject: RE: BA Major Human Services
Hi Faith,
No concerns here. I also sit on the Faculty of Arts Faculty Council so I’m familiar with this
proposal. Looks great.
Mike
Michael Bluhm
Associate, Registrar

6) Information and Educational Technology

Kwantlen Polytechnic University
Bachelor of Arts Major in Human
Services FPP, Page 71 of 75

March 26th, 2015
Hi Faith:
From an IET prospective we support this, there seems to be no unique technology requirements
that would require specific technology changes or enhancements to our new infrastructure and
computer lab environment. IET fully supports this.
Sukey
Sukey Samra
Director, Technology Services - Information & Educational Technology
KPU - Kwantlen Polytechnic University T: (604) 599-2124 E: Sukey.Samra@kpu.ca www.kpu.ca

Appendix E: External Consultation Comments
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1) Letter of Support from Progressive Intercultural Community Services
March 12, 2015

Dr. Faith Auton-Cuff,
Department of Educational Studies
Faculty of Arts,
Kwantlen Polytechnic University,
12666-72 Ave.,
Surrey, BC V3W 2M8.

Dear Dr. Auton-Cuff,
It was a pleasure for me, Dr. G. S. Pannu and Ikagarjot Singh to meet with you on March 03,
2015, when you presented to us the proposed new Bachelor of Arts Degree with a Major in
Human Services. I believe this new degree will greatly benefit students who have a strong
passion to work within the field of human services, and will benefit our agency because we
then will be able to hire better educated and equipped graduates to work in our agency. I
am writing, on behalf of our agency, to show our full support for the new proposed degree.
I have been working in the social service sector for more than 10 years, first as a
front
line worker in the field of Settlement and then in a managerial position for the past 8 years in
this organization. PICS Society is a non-profit organization working diligently to provide
responsive programs that address various issues in the community. We provide programs
and services that assist immigrants, seniors, women and youth. We welcome people with
open arms and don’t discriminate against anyone based on their beliefs, morals, visions or
opinions. Since 2002, the Settlement Department has been providing free services to the
immigrant population offering them expert assistance in dealing with settlement and
integration issues and engaging with the community, focusing on a full range of support
activities that involve: orientation, access to services, settlement counselling, referrals,
training, guidance, mentoring, basic employment support and service bridging. All of these
services fulfill our mission at Progressive Intercultural Community Services (PICS) Society to
promote harmony and intercultural understanding for the purpose of building a more
inclusive and mutually respectful society.
The new degree proposal you presented to us demonstrated that you had fully considered
the needs of community agencies when you chose the particular courses that you believed
were necessary for graduates to be prepared for entry-level employment in the field. I
especially appreciated your inclusion of the two service-learning community placements
within the curriculum. Giving your students experience in the workplace is an essential
component of their learning, and one we applaud. We have already had very good success
with KPU students who have been placed at PICS for practica.
We are pleased to give you a full endorsement in support of the new degree proposed and
would also welcome a continued partnership with you around exploring the possibility of
serving as a service learning placement for your students. We look forward to receiving
updates from you on the degree proposal as it moves forward.

Kwantlen Polytechnic University
Bachelor of Arts Major in Human
Services FPP, Page 73 of 75

Best wishes,

(Dr. Raminder Kang)
Manager,
Settlement & Integration Program

*Please note the original signed letter on PICS letterhead has been received by the developer
but used too many MB to be included here.

2) Letter of Support from Surrey School District

Kwantlen Polytechnic University
Bachelor of Arts Major in Human
Services FPP, Page 74 of 75

March 9, 2015
Dr. Faith Auton-Cuff,
Department of Educational Studies
Faculty of Arts
Kwantlen Polytechnic University,
12666-72 Avenue
Surrey, BC V3W 2M8
Dear Faith:
It was a pleasure for Sukh Shergill, the manager of C-SP, and I to meet with you on
Wednesday, March 4th, when you presented to us the proposed new Bachelor of Arts
Degree with a Major in Human Services. I believe this new degree will greatly benefit
students who have a strong passion to work within the field of human services, and will
benefit Surrey Schools because we then will be able to hire better educated and equipped
graduates to work for and with us, particularly within the Community-Schools Partnership (CSP). Many of our support staff working within C-SP have diplomas and would be interested
in possibly using those credits to ladder into your program to complete their degree. I am
writing, on behalf of Surrey Schools and C-SP, to indicate our support for the new proposed
degree.
I have been involved as an Educator for over 30 years, and for the past 5 years have served
as the Assistant Superintendent for Surrey Schools as well as overseeing the C-SP
portfolio. Our mission at Surrey Schools and the Community-Schools Partnership is to
provide targeted programming, support, and resources to preschool and school-aged
children, youth and their families who may be vulnerable due to life circumstances or
challenges. C-SP works in close partnership with school district departments, community
agencies, and service providers to deliver innovative programs that enrich the lives of
students.
The new degree proposal you presented to us demonstrated that you had fully considered
the needs of community agencies and school districts when you chose the particular
courses that you believed were necessary for graduates to be prepared for entry-level
employment in the field. I especially appreciated your inclusion of the two service-learning
community placements within the curriculum. Giving your students experience in the
workplace is an essential component of their learning, and one I applaud.

…..2
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I am pleased, on behalf of Surrey Schools and C-SP, to support the new degree proposed
and would also welcome a continued partnership with you around exploring the possibility of
serving as a service learning placement for your students. Your service-learning placement
courses are a great fit for the multitude of services we provide to children and their families. I
look forward to receiving updates from you on the degree proposal as it moves forward.
Thanks for taking the time to consult with us on your exciting new degree proposal.
Best wishes,

Pat Horstead
Assistant Superintendent
Surrey School District

*Please note that the original letter on Surrey Schools letterhead was received by the
program developer but was not included here because it occupied too much MB space.
3) In the process of receiving letters of support from the following representative community
agencies and relevant universities
•

OPTIONS (Joel Woodworth)

•

Ministry of Child and Family Development

•

Fraser Health Authority

•

University of the Fraser Valley

•

Trinity Western University

•

Douglas College

•

Langara College

•

Capilano University

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.2

PRESENTED BY:

Dana Cserepes

Issue:

Program Proposal: Minor in Biology

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
Program Proposal for the Minor in Biology and recommended it for Senate's approval.
Attached:

For Approval

Program Proposal for the Minor in Biology

THAT Senate approve the Program Proposal for the Minor in Biology.

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM
TO:

Senate

CC:
FROM:

Greg Harris, Biology Department

DATE:

April 8th, 2015

SUBJECT:

Proposed Minor in Biology

The following Minor in Biology was approved by the Faculty of Science and Horticulture (FSH) Curriculum
Committee on March 4th 2015, the FSH Faculty Council on March 17th 2015 and the Senate Standing
Committee on Curriculum on April 1st 2015. The Biology Department requests approval of the proposed Minor in
Biology by Senate.

Proposed Calendar Submission
Minor in Biology.
Background and rationale:
The Minor in Biology stems from the B.Sc. Major in Biology which launched in September 2013. The minor will expand
the number of program options available to students who wish to graduate with a credential which combines course
offerings from different program areas.
The Minor will be accessible to students in all Faculties from September 2015 when 3rd Year courses for the B.Sc. Major
in Biology and Major in Health Science are offered for the first time. The minor is expected to increase enrolments in 3rd
and 4th Year biology courses by making these courses attractive to students completing a Major or Minor in another area
of study. The Minor in Biology will represent a value-added component to a student’s credential and will be an excellent
complement to other B.Sc. and B.A. Majors and Minors programs. The Biology Department has sought feedback on this
proposal from other departments in the Faculty of Science and Horticulture and has received widespread support. In
particular, it is expected to be an attractive option for students who select the Biomath Concentration in the B.Sc. Major
in Applications of Mathematics as well as the B. Applied Science in Sustainable Agriculture degree.
The Minor in Biology has also been discussed with the Faculty of Arts and will be a good match with the B.Sc. Major in
Applied Psychology as well as a range of B.A. Majors including General Studies, Anthropology, Applied Geography and
Criminology.
Proposed implementation date:
September 2015.
Admissions Requirements:
Students pursuing a Minor in Biology must be admitted to a Faculty and be declared a Bachelor’s degree student.
Program and course requirements:
Students are eligible to complete a Minor in Biology as part of an approved degree program, upon declaration to an
approved Major. Upon successful completion of the minor requirements (as part of the declared Major program),
transcripts will indicate a student’s completion of the Minor in Biology.
Students will be required to complete the Bachelor degree framework requirements in their primary area of study e.g.,
the Bachelor of Science Framework. Per KPU Policy L.5 – Requirements for Graduation, students will complete a
minimum total of 120 semester credit hours.
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MEMORANDUM
In addition to the above, the Minor in Biology requires a minimum of 33 credits and includes the following:


Students must satisfy all specific course pre-requisite requirements.

YEAR 1
All of:
BIOL 1110 CR-4 Introductory Biology I
BIOL 1210 CR-4 Introductory Biology II
YEAR 2
At least two of:
BIOL 2320 CR-4 Genetics
BIOL 2321 CR-4 Cell Biology
BIOL 2322 CR-4 Ecology
BIOL 2330 CR-4 Microbiology I
BIOL 2421 CR-3 Cellular Biochemistry
YEAR 3 and 4
Completion of a minimum of 17 credits consisting of 5 BIOL courses at the 3000 level or higher including:
 A minimum of 8 credits of courses with a lab component
 A minimum of 6 credits at the 4000 level or higher.
Students completing a Minor in Biology may select EITHER Directed Studies (BIOL 4190 and 4290) OR Research Project
courses (BIOL 4199 and 4299) but NOT both.
Course options for Biology Minor
The following list shows upper level BIOL course options that will be available to students. 3XXX courses will be available
from Fall 2015 and 4XXX courses from Fall 2016. Additional course options may become available in the future. Students
must satisfy all prerequisite requirements.
Year 3
BIOL 3110 CR-4 Animal Behaviour
BIOL 3321 CR-4 Advanced Cell and Molecular Biology
BIOL 3165 CR-3 Conservation Biology
BIOL 3180 CR-3 Research Methodology
BIOL 3320 CR-4 Molecular Genetics

BIOL 3225 CR-4 Botany
BIOL 3215 CR-4 Zoology
BIOL 3160 CR-4 Human Anatomy and Physiology I
BIOL 3421 CR-3 Molecular Biochemistry
BIOL 3330 CR-4 Microbiology II

Year 4
BIOL 4140 CR-4 Animal Physiology
BIOL 4150 CR-3 Evolutionary Biology
BIOL 4235 CR-3 Marine Biology
BIOL 4245 CR-4 Developmental Biology
BIOL 4255 CR-3 Bioinformatics

BIOL 4320 CR-3 Human Genetics
BIOL 4160 CR-4 Human Anatomy and Physiology II
BIOL 4260 CR-4 Human Anatomy and Physiology III
BIOL 4360 CR-4 Human Anatomy and Physiology IV

Either BIOL 4190 CR-3 Directed Studies I
OR
BIOL 4199 CR-3 Research Project I

Either BIOL 4290 CR-3 Directed Studies II
OR
BIOL 4299 CR-3 Research Project II
Page 2 of 5
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Sample Program scenarios
The following scenarios include all biology prerequisite requirements.
1. B.Sc. Major in Applications of Mathematics, Minor in Biology
A student completing the Biomathematics concentration of this degree program may choose course options that
resemble the following:
Note:
Bold indicates required courses for B.Sc. Major
Italics indicate additional elective options taken to obtain the Minor (beyond the requirements of the Major).
Year 1
BIOL 1110 CR-4 Introductory Biology I
BIOL 1210 CR-4 Introductory Biology II
Year 2
BIOL 2322 CR-4 Ecology
BIOL 2320 CR-4 Genetics
Year 3
BIOL 3320 CR-4 Molecular Genetics
BIOL 3165 CR-3 Conservation Biology
BIOL 3225 CR-4 Botany
Year 4
BIOL 4190 CR-3 Directed Studies I
BIOL 4290 CR-3 Directed Studies II

2. B.Sc. Major in Applied Psychology, Minor in Biology
A student completing the B.Sc. Major in Applied Psychology may choose course options that resemble the following:
Note:
Bold indicates required courses for B.Sc. Major
Year 1
BIOL 1110 CR-4 Introductory Biology I
BIOL 1210 CR-4 Introductory Biology II
Year 2
BIOL 2321 CR-4 Cell Biology
BIOL 2320 CR-4 Genetics
BIOL 2322 CR-4 Ecology
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Year 3
BIOL 3320 CR-4 Molecular Genetics
BIOL 3215 CR-4 Zoology

Year 4
BIOL 4320 CR-3 Human Genetics
BIOL 4190 CR-3 Directed Studies I
BIOL 4290 CR-3 Directed Studies II

REFERENCE DOCUMENTS
1.

General Framework for Bachelor of Science (B.Sc.) at Kwantlen Polytechnic University
APPENDIX 2

Requirements for B.Sc. Major and B.Sc. Minor Degrees
In addition to satisfying the requirements of the General Framework, students wishing to graduate with a B.Sc.
degree must also satisfy the requirements of one of the following options:
B.Sc. Major
Students wishing to complete a B.Sc. Major program must satisfy the specific requirements of that program as
outlined in the institution’s academic calendar.
B.Sc. Major and Minor
Students wishing to complete a B.Sc. Minor degree must complete at least 15 credits at the 3000 and/or 4000
levels in the subject area of the Minor. Please note that individual departments and programs may stipulate
further, or more specific, requirements in addition to these minimum requirements.
If a student satisfies the requirements of both a B.Sc. Major program and a B.Sc. Minor, then they may graduate
with both designations. Note that the Major and Minor must be in different subject areas (for example, a
student cannot graduate with both a Major and Minor in biology).
B.Sc. Double Minor
Students wishing to complete a B.Sc. Minor degree must complete at least 15 credits at the 3000 and/or 4000
levels in the subject area of the Minor. Please note that individual departments and programs may stipulate
further, or more specific, requirements in addition to these minimum requirements.
In order to graduate with a B.Sc. Double Minor, students must satisfy the requirements for B.Sc. Minor degrees in
two different subject areas and must also complete at least one 4000 level directed studies, research, or work
placement course.
Other
Students wishing to graduate with an option other than those listed above (for example, Double Major) must
seek approval from all of the programs and departments involved.
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2.

Proposal regarding Minors (Approved by Senate)

Rationale
That students are able to take courses toward a Minor in a different Faculty from that of their Major or achieve a Double
Minor across two Faculties.
Implementation date
Spring 2015
Guiding Principles
 That there is consistency in terms of the shape of a minor (18-24 credits with a minimum of 12 at the upper
level) (note: This is for all Faculties other than the Faculty of Trades and Technology). This should be developed
into a Policy on Minors.
 Students are not admitted into a Minor; rather it is an exit credential
 In the case of a student obtaining a Major in one Faculty and a Minor in another, a single Faculty will own the
degree. In most cases, this will be the Faculty in which the student is obtaining a Major.
 In the case of a double Minor spanning two Faculties, the student will choose which Faculty will own the degree
 All Minors must be completed concurrently with a Major or other Minor
 All Minors will be listed in one part of the calendar
 Minors should be perceived and encouraged as value added to degrees
 Faculty-based advisors will be familiar with Minors offered across the Faculties
 A Minor in the Faculty of Trades and Technology will be developed
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SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.3

PRESENTED BY:

Dana Cserepes

Issue:

Program Revision: Bachelor of Science in Nursing (BSN) program for the 2015/16 Cohort

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
Program Revision for the Bachelor of Science in Nursing (BSN) program for the 2015/16
Cohort and recommended it for Senate's approval.
Attached:

For Approval

Program Revision for the Bachelor of Science in Nursing (BSN) program for the
2015/16 Cohort

THAT Senate approve the Program Revision for the Bachelor of Science in Nursing (BSN)
program for the 2015/16 Cohort.

MEMORANDUM
To:

Senate

From:

Tru Freeman, Dean, Faculty of Health (FoH)
Jean Nicolson-Church, Associate Dean, FoH

CC:

Deborah Dunn, Chair, BSN Curriculum Committee

Date:

April 27, 2015

RE:

Revisions to the Bachelor of Science in Nursing (BSN) program for the 2015/16
cohorts

Implementation: September 1, 2015

Preamble:
Kwantlen Polytechnic University (KPU) is implementing a Transitions Plan for September 2015
which allows students to be admitted directly into the various Faculties. All programs in the FoH
are cohort-based so such a change requires the identification of a suite of core courses to be
completed for the first year of each degree or diploma. The curriculum of the BSN program is
being redesigned accordingly. As an interim measure while FoH Health Foundation (HF) year is
being developed, the use of existing courses is being proposed for the BSN program for 201516.
Background:
The BSN program currently consists of four years of study across eight semesters and one five
week consolidation course between years three and four. Students enter directly into year one
of the BSN Program. When the Transitions Plan is implemented, students will enter the FoH
taking HF courses, and declare progression into the BSN program of study at a later time (likely
after the first semester). Entry into a health foundation year will help curb attrition in the BSN
program. This HF year will not only give students a chance to decide if Nursing is really for them,
but it will also enable them to complete Biology, a course that often proves challenging and
causes students to leave the program. The BSN Program will continue to offer a four year
degree as recognized by the College of Registered Nurses of British Columbia (CRNBC).

1

Rationale:
The implementation of the HF year is significantly changing how the BSN Program is delivered.
The program must adjust and modify all courses across the remaining six semesters to enable
students to progress from semester two of the HF into semester three, year two of the BSN
program, meet the professional competencies required to graduate as a nurse and pass the
national licensing exam. A redesigned program will require significant changes and new courses
must be developed for students to meet their learning outcomes.
The BSN program will also be designed to be consistent with the KPU Vision 2018 and Academic
Plan 2018. Credits in the BSN program have been decreased from 141 to 123 making the
program more affordable for students, similar to the credit structure in other BSN programs
throughout the province, and improving quality through planned and implemented efficiencies.
Proposed Changes:
Courses to be offered for 2015/16 in the HF semesters one and two already exist and can be
offered immediately. These courses will comprise the HF semesters for BSN September 2015
and January 2016 cohorts only. The FoH HF year courses will be developed for September 2016
and beyond. Please see the table on page 4 for the overview of the BSN program to be
published in the KPU Academic Calendar.
Course titles with credit estimates from semesters three through eight are also identified
below. The course titles being proposed from semesters three through eight are intended to be
broad. This will enable faculty to develop courses that prepare students to meet the specific
learning outcomes associated with each course once essential concepts are identified. After
learning outcomes are established, the course descriptions and outlines can be written to
include meaningful learning activities which promote measurable student success.
The existing BSN program, course acronyms, numbers and credits are also attached to facilitate
comparison and contrast to the proposed framework. This proposal was approved by the BSN
Curriculum Committee on March 13, 2015, by the FoH Curriculum Committee on March 20,
2015, the FoH Academic Planning and Priorities/Budget (APP/B) on March 23, 2015, the FoH
Faculty Council on March 23, 2015 and the Senate Standing Committee on Curriculum (SSCC)
on April 1, 2015.
BSN changes for September 2015 and January 2016 cohorts:
Admission Requirements:
 No changes
Selection process:
 No changes
2

Curricular Requirements:
 Students are required to complete 18 credits of general liberal education course
requirements. (POLICY B19). Total credits for the program will be 123.
In accordance with the Indicators of Nursing Education Standards established by the CRNBC,
the maximum allowable time students enrolled in KPU's BSN program have to complete all
program requirements for graduation is seven years.
Note: Students re-admitted to the program after an absence, are not guaranteed equivalency
of previous course-work. Course substitution will be considered only on a case-by-case basis.

3

Proposed BSN Program by Semester
Course #

Year 1
Semester 1:
Health
Foundations
(HF)

Semester 2:
Health
Foundations
(HF)

April 22, 2015

Course Name

Current BSN program by Semester
Credits

BIOL 1160

Anatomy and Physiology I

4

ENGL 1100

Introduction to University
Writing

3

NRSG 1131

Self and Others 1: Selfawareness and
Interpersonal
Communication

3

SOCI 1125

Introduction to Society:
Processes and Structures

3

PSYC 1100

Introduction to Psychology

3

BIOL 1260

Anatomy and Physiology 2

4

NRSG1211

Health : Societal
Perspectives, Health and
Healing

Course #

Semester 1:
Personal
Meaning of
Health

BIOL 1160

ENGL 11XX
NRSG 1131

NRSG 1122

3

PSYN 3230

Introduction to Research

3

HSRC 1125

Personal Care Skills

3

NRSG 1142
Semester 2:
Chronic
Health
Challenges

BIOL 1260
NRSG 1211

Course Name

Credits

Anatomy and
Physiology 1

4

Introduction to
University Writing

3

Self and Others 1:
Self-Awareness and
Interpersonal
Communication
Professional Growth 1:
Introduction to the
Profession of Nursing
Nursing Practice 1
Anatomy and
Physiology 2
Health : Societal
Perspectives, Health
and Healing

NRSG 1243

Nursing Practice 2

ENG 12XX

English Literature

3

3

5
4

3

11
3

Proposed BSN Program by Semester
Course #
Course Name
Year 2
Semester
3

NRSG 2133

Relational Practice 2:
Advanced Communications

3

NRSG 2121

Professional Identity 1 NEW
COURSE

3

Semester 3:
Episodic
NRSG 2112
Health
Challenges
NRSG 2142

NRSG 2170

Nursing Applications 1 NEW
COURSE

3

NRSG 2160

HLTH 2100
NRSG 2143
Semester
4

NRSG 2261

NRSG 2262
NRSG 2270
HLTH 2200
NRSG 2243

April 22, 2015

Credits

Current BSN program by Semester
Course #
Course Name

Laboratory Practice 2
NEW COURSE
Nursing Practice 3
NEW COURSE

2

Nursing Science 1 (Patho 1)

3

Nursing Science 2
(Pharmacology)
NEW COURSE
Nursing Applications 2 NEW
COURSE
Laboratory Practice 3 NEW
COURSE
Nursing Practice 4
NEW COURSE

Credits

Nursing Applications 1:
Complex Health
2
Challenges
Nursing Practice 3

12

Health Science 3:
Pathophysiology 1

2

Elective

3

ENGL 11XX level and 12XX level pre-requisites are
required prior to entering Semester 4

6

3

Semester 4:
Complex
NRSG 2212
Episodic
Health
Challenges NRSG 2220

Nursing Applications 2:
Complex Health
2
Challenges

3

NRSG 2242

Nursing Practice 4

12

NRSG 2260

Health Science 4:
Pathophysiology 2

2

Professional Growth 2:
2
The Nursing Profession

2
6

Proposed BSN Program by Semester
Course #
Course Name
Year 3
Semester
5

NRSG 3162
NRSG 3170

Semester
6

Nursing Science 3
Pathophysiology 2
Nursing Applications 3
NEW COURSE

NRSG 3121

Professional Identity 2
NEW COURSE

NRSG 3144

Nursing Practice 5
NEW COURSE

3
3

3

6

Nursing Applications 4
NEW COURSE

3

NRSG 3262

Nursing Science 4
NEW COURSE

3

PHIL 3010

Healthcare Ethics

3

Nursing Practice 6
NEW COURSE

Proposed BSN Program by Semester
Course #
Course Name

April 22, 2015

Credits

NRSG 3370

NRSG 3245

Current BSN program by Semester
Course #
Course Name

7

Credits

Semester
5:
Prevention

Nursing Practice 5:
Mental Health
Nursing Practice 5: Child
NRSG 3143
& Family Health
Health Science 5: Health
Challenges for Children
NRSG 3161 and Mental Health
Challenges Across the
Lifespan
NRSG 3130 Self and Others 2:
Advanced Interpersonal
Communication and
Reflection on Practice
PHIL 3010
Healthcare Ethics
Semester
Health 2: Health
6: Health
Promotion and
NRSG 3212
Promotion
Community
&
Empowerment
community
Health 3: Public Health &
NRSG 3213
EmpowerMaternity Nursing Theory
ment
Nursing Practice 6:
NRSG 3244
Community Development
NRSG 3242 Nursing Practice 6: Public
Health
NRSG 3243 Nursing Practice 6:
Maternal Child
Current BSN program by Semester
After the
Course #
Course Name
End of
NRSG 3350 Consolidated Nursing
Semester 6
Practice (CNP) 1
NRSG 3142

Credits

4
4
3

3

3
3

3
6
2
3

Credits
4.5

Year 4
Semester
7

Semester
8

NRSG 4170

Nursing Applications 5
NEW COURSE

Semester
7: Societal
Health &
Nurses
Influencing
Change

NRSG 4112

NRSG 4123

Nursing Science 5: Research

3

ELECTIVE

One of the following: PSYC
3920, SOCI 2250, 2280

3

NRSG 4122

NRSG 4143

Nursing Practice 7
NEW COURSE

7

NRSG 4142

NRSG 4270
NRSG 4243

Credential Awarded:

Nursing Applications 6
NEW COURSE
Nursing Practice 8
NEW COURSE
BSN (no change)

Note: highlighted courses are common to both programs.

April 22, 2015

3

3

Semester
8:
Transitions

NRSG 4121

NRSG 4242

Health 4: Influencing
Change
Professional Growth 3:
Inquiry and Research
Methods
Professional Growth 4:
Qualitative and
Quantitative Analysis

3
3

3

Nursing Practice 7

6

Elective

3

Consolidated Nursing
Practice (CNP) 2

8.5

10
123

Credential Awarded:
BSN
141
Annually, Kwantlen BSN has two intakes of 32 students into
Semester 1. The intake occurs in January and September.

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.4

PRESENTED BY:

Dana Cserepes

Issue:

Program Revision: Bachelor of Psychiatric Nursing (BPN) program for the 2015/16 Cohort

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
Program Revision for the Bachelor of Psychiatric Nursing (BPN) program for the 2015/16
Cohort and recommended it for Senate's approval.
Attached:

For Approval

Program Revision for the Bachelor of Psychiatric Nursing (BPN) program for the
2015/16 Cohort

THAT Senate approve the Program Revision for the Bachelor of Psychiatric Nursing (BPN)
program for the 2015/16 Cohort.

MEMORANDUM
To:

Senate

From:

Tru Freeman, Dean, Faculty of Health (FoH)
Jean Nicolson-Church, Associate Dean, FoH

CC:

Jacqollyne Keath, Chair, BPN Curriculum Committee

Date:

April 27, 2015

RE:

Revisions to the Bachelor of Psychiatric Nursing (BPN) program for the 2015/16 cohort

Implementation: For Health Foundation, September, 2015
Implementation: For Semester three BPN courses, September, 2016

Preamble:
Kwantlen Polytechnic University (KPU) is implementing a Transitions Plan for September, 2015
which allows students to be admitted directly into the various Faculties. All programs in the FoH
are cohort-based so such a change requires the identification of a suite of core courses to be
completed for the first year of each degree or diploma. The curriculum of the BPN program is
being redesigned accordingly. As an interim measure while the FoH Health Foundation (HF)
year is being developed, the use of existing courses is being proposed for the BPN program for
2015-16.
Background:
The BPN program currently consists of four years of study across eight semesters. Students
enter directly into year one of the BPN Program. When the Transitions Plan is implemented,
students will enter the FoH, taking HF courses, and declare to progress into the BPN program of
study after having completed 16 credits from the HF. The BPN Program will continue to offer a
four year degree as recognized by the College of Registered Psychiatric Nurses of British
Columbia (CRPNBC).

1

Rationale:
The implementation of the HF year is significantly changing how the BPN Program is delivered.
The program must adjust and modify all courses across the remaining six semesters to enable
students to progress from semester two of the HF into semester three, year two of the BPN
program, meet the professional competencies required to graduate as a psychiatric nurse and
pass the national licensing exam. A redesigned program will require significant changes and
new courses must be developed for students to meet their learning outcomes. Entry into a
health foundation year will help curb attrition in the BPN program. This HF year will not only
give students a chance to decide if Psychiatric Nursing is really for them, but it will also enable
them to complete Biology, a course that often proves challenging and causes students to leave
the program.
The ANTH change in semester three of the old program -In our new design the First Nations
Health course will better fit with our new psychiatric nursing program philosophy. It is a new
course not yet designed but still in the concept phase. CRPNBC commented on the amount of
non-psychiatric nursing courses in the program. A discussion took place in July 2014 with RPNS
who teach First Nations courses in the Brandon Psychiatric Nursing Program and in September
2014 with the Stenberg instructors who also teach these courses. The outcome of this was
discussed amongst the BPN faculty and it was felt that this level of course with a more
emphasis on psychiatric nursing communication with the First Nations People of Canada be a
better fit for our program. The original titles were meant as markers. We still have course
outlines to build. Given that there is an emphasis on psychiatric nursing and first nations and
given that CRPNBC requires all psychiatric nursing courses must be taught by RPNs we decided
to build this new course.
The FINA change in semester three of the old program - There are a number of nursing
programs that use photo-novella and photo-voice which do not require a FINA course (including
our own BSN program). Also the cost factor for the students was taken into consideration
when the change was made.

The BPN program will also be redesigned to be consistent with the KPU Vision 2018 and
Academic Plan 2018. Credits in the BPN program will remain at 123.
Proposed Changes:
Courses to be offered for 2016/17 in the HF semesters one and two already exist and can be
offered immediately. These courses will comprise the HF semesters for the BPN May 2016
cohort only. The FoH HF year courses will be developed for May 2017 and beyond. Please see
the table on page 3 for the overview of the BPN program to be published in the KPU Academic
Calendar.
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Course titles with credit estimates from semesters three through eight are also identified
below. The course titles being proposed from semesters three through eight are intended to be
broad. This will enable faculty to develop courses that prepare students to meet the specific
learning outcomes associated with each course once essential concepts are identified. After
learning outcomes are established, the course descriptions and outlines can be written to
include meaningful learning activities which promote measurable student success. As our new
design implementation is for May 2017 we are required to be in the calendar for September
2016. The dates reflected in this memo match the Office of the Registrar’s request.
The FoH Dean, Tru Freeman, recently met with the Faculty of Arts to discuss the proposed
changes. The new proposed course HLTH 2210 has been renamed from Health and First
Nations Culture to First Nations Health.
The existing BPN program, course acronyms, numbers and credits are also attached for
committee members to compare and contrast to the proposed framework. This proposal was
approved by the BPN Curriculum Committee on March 7, 2015, by the FoH Curriculum
Committee on March 20, 2015, the FoH Academic Planning and Priorities/Budget (APP/B) on
March 23, 2015, the FoH Faculty Council on March 23, 2015 and the Senate Standing
Committee (SSCC) on Curriculum on April 1, 2015.

Implementation of the New BPN Program:
Annually, the BPN program has one intake of 40 students into Semester 1. This intake occurs in
May. This program design will be in place for May 2016. Semesters 1 and 2 will be HF courses
for this cohort. Additional transitioning will be planned for the May 2017 intake at which time
students will be admitted into the FoH for their HF courses.

3

Proposed BPN Program by Semester
Course #

Course Name

Current BPN program by Semester
Credits

Course #

Course Name

Credits

Year 1
Semester 1:
Interim Health
Foundations
(HF)

BIOL 1160

Anatomy and
Physiology I

4

ENGL 1100

Introduction to
University Writing

3

SOCI 1125
PSYC 1100
HSCI 1115
Semester 2:
Interim Health
Foundations
(HF)

BIOL 1260

Introduction to Society:
Processes and
Structures
Introduction to
Psychology
Introduction to Health
Sciences
Anatomy and
Physiology 2

ENGL 1204
(or ENGL
1202)

Reading and Writing
about Genre: An
introduction to
Literature

PSYN 3230

Psychiatric/Mental
Health Nursing:
Introduction to
Research

ANTH
1100
HSRC 1125

Social & Cultural
Anthropology
Personal Care Skills

Semester 1:
Personal Meaning
of Health

BIOL 1160

ENGL 1100
PSYN 1100

3
PSYC 1100

3

Anatomy and
Physiology 1

4

Introduction to
University Writing

3

Individuals and their
Health
Introduction to
Psychology

5
3

3
4

3

3

3

Semester 2:
Families and Their
Health:
Psychiatric/Mental
Health Nursing

BIOL 1260

Anatomy and
Physiology 2

4

ENGL 1204

Reading and Writing
about Genre: An
introduction to
Literature

3

PSYN 1200

Families and their
Health:
Psychiatric/Mental
Health Nursing

ANTH 1100

Social & Cultural
Anthropology

5

3

3
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Proposed BPN Program by Semester
Course #
Course Name

Current BPN program by Semester
Course #
Course Name

Credits

Credits

Year 2
Semester 3

Semester 3:
Groups and
Their Health

PSYN 2110

Essentials of Psychiatric
Nursing NEW COURSE

3

HLTH 2100

Laboratory Practice 2
NEW COURSE

3

PSYN 2120

PSYN 2102

Psychiatric/Mental
Health Nursing – Theory

3

SOCI 1125

PSYN 2104

Psychiatric/Mental
Health Nursing –
Practice

4

ONE OF:

Pharmacology and
Other Therapeutics

3

PSYN 2120

PSYN 2115

Semester 4

Communication
Psychiatric/Mental
Health Nursing NEW
COURSE

PSYN 2101

Groups and Their
Health:
Psychiatric/Mental
Health Nursing
Pharmacology and
Other Therapeutics
Introduction to Society:
Processes and
Structures
FINA 1170 Introduction
to Film Photography

9

3
3

3
FINA 2270 Digital
Photography
ANTH 2142 First Nations
Cultures of Canada

ONE OF:

CRIM 2330
Psychological
Explanations of Criminal
Behaviour

3

2

PSYN 2202

Psychiatric/Mental
Health Nursing – Theory

3

PSYN 2204

Psychiatric/Mental
Health Nursing –

4

Semester 4:
Acute Care

PSYN 2201
WOMN 2200

Psychiatric/Mental
Health Nursing: Acute
as Community
Footsteps of the Crone:
Creative Teaching &

8
3
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HLTH 2210
HLTH 2200
ANTH 2163

Practice
First Nations Health
NEW COURSE
Laboratory Practice 3
NEW COURSE
Culture, Health and
Well-being

Learning
3
2
ANTH 2163
3

Culture, Health and
Well-being

3
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Proposed BPN Program by Semester
Course #
Course Name
Year 3
Semester 5

Current BPN program by Semester
Course #
Course Name

Credits

PSYN 3102

Psychiatric/Mental
Health Nursing - Theory

3

PSYN 3103

Psychiatric/Mental
Health Nursing - Practice

7

WOMN
3100

Community Health:
Psychiatric/Mental
Health Nursing
Conceptual Traps &
Health Care

PSYC 3920

Aging

3

PSYC 3920

Aging

PSYN 3120

Psychiatric/Mental
Health Nursing: Health
Care Economics,
Leadership and
Management

3

Global Problems and
Health

7

WOMN 3100

Semester 6
PSYN 3250

PSYN 3220

Conceptual Traps &
Health Care

Psychiatric/Mental
Health Nursing: Health
Care Economics,
Leadership and
Management
Issues in Mental Health
Nursing

Semester 5:
Community
Health

Credits

PSYN 3100

3

3

3

PSYN 3240

Qualitative and
Quantitative Analysis

3

PSYN 3202

Psychiatric/Mental
Health Nursing – Theory

3

PSYN 3203

Psychiatric/Mental
Health Nursing - Practice

5

Semester 6:
Environment,
Global
Problems and
Health

PSYN 3200

PSYN 3220
PSYN 3230
PSYN 3240

Issues in Mental
Health Nursing
Psychiatric/Mental
Health: Nursing
Research
Qualitative and
Quantitative Analysis

7

3
3

2
3

3
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Proposed BPN Program by Semester
Course #
Course Name
Year 4
Semester 7

PSYN 4102
PSYN 4103

PSYN 4110

Psychiatric/Mental
Health Nursing - Theory
Psychiatric/Mental
Health Nursing - Practice
Child & Adolescent:
Psychiatric/Mental
Health Nursing NEW
COURSE

Current BPN program by Semester
Course #
Course Name

Credits
3
5

Semester 7:
Capstone
Consolidation

3

PSYN
4100

Capstone Course:
Psychiatric/Mental
Health Nursing

7

Health Care Ethics

3

PHIL 3010

Health Care Ethics

3

PHIL 3010

SOCI 3345

Social Policy in Context

3

SOCI 3345

PSYN 4201

Psychiatric/Mental
Health Nursing:
Preceptorship

10

Semester 8

Credential Awarded:

BPN (no change)

Credits

123

Semester 8:
Preceptorship

PSYN
4200

Social Policy in
Context
Psychiatric/Mental
Health Nursing:
Preceptorship

3
10

Credential Awarded:
BPN
Annually, KPU BPN has one intake of 40 students into
Semester 1. The intake occurs in May.

123

NB – The Stenberg College program articulation with KPU BPN program will require some work to ensure the continued availability for this group of diploma
graduates to finish their degree in Psychiatric Nursing. Senior management at Stenberg College is awaiting the final outcome after Senate at KPU in order to
streamline their process and fit into this new design for the BPN program. There are very few changes that would be required and some of these courses
already exist in the new Health Foundation year.
On April 9, 2015 a follow up consultation with Stenberg College’s Curriculum Manager took place to discuss the needed changes which are minor to the
Stenberg stream. These include course renumbering for PSYN 3120, 3200, 4100 and 4200. In addition the FINA course will be replaced with an elective and
the CRIM 2330 will be replaced with the new HLTH 2210 First Nations Health course. As Stenberg has 6 cr of First Nations courses they can use 3 of these
credits for this new course.
Note: highlighted courses are common to both programs.
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SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.5

PRESENTED BY:

Dana Cserepes

Issue:

Program Revision: Bachelor of Arts, Minor in Language and Culture

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
Program Revision for the Bachelor of Arts, Minor in Language and Culture and recommended
it for Senate's approval.
Attached:

For Approval

Program Revision for the Bachelor of Arts, Minor in Language and Culture

THAT Senate approve the Program Revision for the Bachelor of Arts, Minor in Language and
Culture.

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM
TO:

Senate

CC:

Päivi Koskinen, Modern Languages

FROM:

Romy Kozak, Associate Dean, Faculty of Arts

DATE:

April 27, 2015

SUBJECT:

B.A. Minor in Language and Culture – Proposed Revision

This proposed change to degree requirements for B.A. Minor in Language and Culture was approved by the Arts
Standing Committee on Curriculum (ASCC) on January 9th, 2015, by Arts Faculty Council on January 30th, 2015, and by
the Senate Standing Committee on Curriculum on April 1, 2015. MODL is now requesting the proposed change be
approved by Senate for implementation as of September 1, 2015.
Context and Rationale:
In September 2015, the Modern Languages Department will launch its first degree program, the BA Minor in Language
and Culture. One requirement of the Minor is to complete three upper-level credits in CUST (Cultural Studies) . In
preparing for the launch we recognize a potential source of dissatisfaction in student choice of courses in CUST.
Currently, CUST courses are offered only in Japanese culture, Fine Arts, and Interdisciplinary Expressive Arts. One
German culture course and another on the graphic novel are in the calendar but have not been taught for several years.
As we encourage students to explore cultures beyond the one associated with the language of their study, we recognize
that these offerings in CUST present significant limitations. Modern Languages is planning to develop additional courses
in CUST, but only a few new courses may be available by September 2015.
A solution for the problem is already built into the requirements for the degree. In addition to the required language and
CUST courses, students may satisfy the requirement of a further six upper-level credits by choosing culture-related
courses from other disciplines. Our proposal is to similarly extend the CUST requirement to include culture-related
courses offered by other departments. This allows students maximum choice: they will be able to choose culture-related
courses from whichever Major area they combine with the Language and Culture Minor.
The proposed requirements below also clarify that the culture-related courses in other disciplines must come from a
specified list. The existing FPP for the Language and Culture Minor included a sample list of culture-related courses, but
did not specifically designate that students must choose courses from this list. Referring to and specifying a list will avoid
guesswork on the part of advisors and Registrar’s office staff in determining which courses from other areas are eligible
to satisfy program requirements . We realize that, in creating this list, the Modern Languages department is also taking
on responsibility for maintaining its currency and consulting with other areas as to newly developed courses that may
satisfy this requirement of the Language and Culture program. Until we are able to develop or cross-list further CUST
courses, however, creating and regularly updating this list seems the best way of balancing the need for both flexibility
and clarity in designating program requirements.
Following is an outline of current and proposed program requirements, as well as a list of approved culture-related
courses from the BA Minor in Language and Culture Full Program Proposal.

Current requirements:
The Bachelor of Arts, Minor in Language and Culture
consists of a total of 18 credits. At least 15 credits must be
upper level courses. The 18 credits will be divided as
follows:
 6 upper-level credits in one language (Language A ,
plus
 3 credits of language B (in addition to language A
or lower-level Linguistics, plus
 3 upper-level credits in CUST courses, plus
 6 additional upper-level credits from a
combination of
o Language A
o CUST courses
o Linguistics
o Courses related to the focus of the minor found
in other disciplines

Proposed requirements:
The Bachelor of Arts, Minor in Language and Culture
consists of a minimum total of 18 credits. At least 15
credits must be upper level courses. The 18 credits will be
divided as follows:
 6 upper-level credits in one language (Language A)
, plus
 3 credits of language B (in addition to Language A
or lower-level Linguistics), plus
 3 upper-level credits in CUST courses, or approved
culture-related courses in other disciplines from
the list below*
 6 additional upper-level credits from a
combination of
o Language A
o CUST courses
o Linguistics
o Approved culture-related courses in other
disciplines from the list below*

*Upper-level culture-related courses found in other disciplines (list from Full Program Proposal :
ANTH 3130 Sikh Culture, Religion and Society
ANTH 3168 Deviance Across Cultures
ANTH 3330 East Asian Archeology
ARTH 3130 Film and the City
ASIA 3140 Environment and Society in East Asia
ASIA 3149 Hong Kong: Past, Present, and Future
ASIA 3150 East Asian Immigrants to North America
ASIA 3151 Gender in China and Japan
ASIA 3152 Ethnicity in China and Japan
ASIA 3154 Chinese Cinema and Society
ASIA 3230 Islam in South Asia
ASIA 4350 Canadian East and South Asian Communities
ASIA 4351 Selected Topics in Asian Cinema
COMM 3100 Media and Diversity
CNPS 3330 Cultural Considerations in Counselling
EDUC 3240 Social Justice and Diversity in Education
ENGL 3310 Literature in Translation
ENGL 3317 Readings in the History of Ideas
ENGL 3340 Cross-Cultural World Literature
ENGL 3345 Diasporic Literature
ENGL 3350 Literature and Film
ENGL 3390 Indigenous Narratives, Oral and Written

GEOG 3130 Society and Urban Space
GEOG 3120 Geography of Cultures
GEOG 3240 Development and Globalization
HIST 3330 Germany in the Long Nineteenth Century
HIST 3331 Twentieth Century Germany
HIST 3350 China in Twentieth Century
HIST 3360 British India 1857-1947
HIST 3361 The Indian Subcontinent since 1947
HIST 3370 Modern Japan
HIST 3380 World War II in the Pacific
HIST 4450 China and the West
HIST 4460 Gandhi in History
HIST 4470 Warriors of Japan: The Samurai
PHIL 3425 Language and Meaning
POLI 3148 Government and Politics of India
POLI 3240 Chinese Government and Politics
PSYC 4700 Culture and Psychology
SOCI 3230 International Migration and Ethnic
Communities
SOCI 3270 Education, Nation-Building and Globalization
SOCI 3275 Sociology of Popular Culture
SOCI 3320 Sociology of Global Inequalities

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.6

PRESENTED BY:

Dana Cserepes

Issue:

Program Revision: Bachelor of Journalism

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
Program Revision for the Bachelor of Journalism and recommended it for Senate's approval.
Attached:

For Approval

Program Revision for the Bachelor of Journalism

THAT Senate approve the Program Revision for the Bachelor of Journalism.

SURREY CAMPUS

12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM
TO:

Senate

CC:

Beverley Sinclair, Chair, Journalism and Communication Studies

FROM:

Romy Kozak, Associate Dean, Faculty of Arts

DATE:

April 27, 2015

SUBJECT:

Bachelor of Journalism – Program Revision

The Journalism and Communications Studies Department requests approval from Senate of a change to the
published Bachelor of Journalism requirements, following the approval of three new Communication
Studies courses at the February 6, 2015 Arts Standing Committee on Curriculum (ASCC) meeting. This
program change was also approved by ASC C on February 6, 2015, Arts Faculty Council on February 27,
2015, and the Senate Standing Committee on Curriculum on April 1, 2015. We now request the approval of
Senate.
This change affects only the Communication Studies Electives section of the program requirements, as noted
below, adding the three new courses highlighted below to the list of student choices. For the past several
years, students have been requesting more variety in our upper-level Communication Studies offerings. We
will be able to schedule these sections from within our current section allocation without creating an
impediment to students’ timely completion of program requirements; they will simply be offered in lieu of
other electives that fulfill the same area requirement.
We propose an implementation date of September, 2015. As the addition of these courses will simply
expand students’ options, no negative impact on current students is anticipated.
Current Program

Proposed Program

Upper- Level Requirements
....
3. Communication Studies Electives (choose at least two)

Upper- Level Requirements
....
3. Communication Studies Electives (choose at least two)

COMM 3100

Media and Diversity

3 credits

COMM 3110

News Media and Influence

3 credits

COMM 4210

History of Canadian
Journalism

3 credits

COMM 3100

Media and Diversity

3 credits

COMM 3110

News Media and Influence

3 credits

COMM 3200

Celebrity and the Media

3 credits

COMM 3210

Everyday Communication

3 credits

COMM 3220

Social Media, Technology,
and Society

3 credits

COMM 4210

History of Canadian
Journalism

3 credits

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.7

PRESENTED BY:

Dana Cserepes

Issue:

Program Revision: Bachelor of Arts, Major in Psychology

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
Program Revision for the Bachelor of Arts, Major in Psychology and recommended it for
Senate's approval.
Attached:

For Approval

Program Revision for the Bachelor of Arts, Major in Psychology

THAT Senate approve the Program Revision for the Bachelor of Arts, Major in Psychology.

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM
TO:
FROM:
CC:
DATE:
SUBJECT:

Senate
Romy Kozak, Associate Dean, Faculty of Arts
Dr. Cory Pedersen, Psychology Department Chair
Dr. Jocelyn Lymburner, Psychology Department Degree Coordinator
April 27, 2015
Bachelor of Arts, Major in Psychology – Program revisions

The Psychology department would like to propose the following revisions to the BA Major in Psychology upperlevel requirements. The following have been approved by the Arts Standing Committee on Curriculum on
February 6, 2015, Arts Faculty Council on February 27, 2015, and the Senate Standing Committee on Curriculum
on April 1, 2015. They are now being submitted to Senate for approval.
Motion #1: Revise the wording of the 3000 and 4000 level requirements such that they include the
possibility of taking non-core courses from among any 3000- and 4000-level PSYC courses while
maintaining existing area requirements.
Motion #2: Remove the list of additional Psychology courses from calendar description/ program page
of the Bachelor of Arts, Major in Psychology degree requirements.

Current

Proposed

3000 and 4000 Level

3000 and 4000 Level

Students must take a minimum of 30 credits of 3000 and
4000 level psychology courses. This must include at least
ONE course from each of the five core areas. The
remaining 15 credits may be selected from the list of
additional courses or from the core areas.

Students must take a minimum of 30 credits of 3000 and
4000 level psychology courses. This must include at least
ONE course from each of the five core areas. The remaining
15 credits may be selected from any 3000- or 4000-level
Psychology courses, including courses from the core areas
not used to satisfy area requirements.

Core areas:

Core areas:

1. Biopsychology:

1. Biopsychology:

PSYC 3320

Drugs and Behaviour

3 credits

One of:

PSYC 3910

Neuropsychology

3 credits

PSYC 3320

Drugs and Behaviour

3 credits

PSYC 4315

Neuroscience

3 credits

PSYC 3910

Neuropsychology

3 credits

PSYC 4315

Neuroscience

3 credits

2. Cognitive:
PSYC 3215

Psychology of Memory

3 credits

2. Cognitive:

PSYC 3303

Psychology of Learning

3 credits

One of:

PSYC 3311

Psychology of Consciousness

3 credits

PSYC 3215

Psychology of Memory

3 credits

PSYC 3800

Evolutionary Psychology

3 credits

PSYC 3303

Psychology of Learning

3 credits

PSYC 4210

Critical Thinking

3 credits

PSYC 3311

Psychology of Consciousness

3 credits

PSYC 3800

Evolutionary Psychology

3 credits

Critical Thinking

3 credits

3. Developmental:
PSYC 3316

Infancy

3 credits

PSYC 4210

PSYC 3920

Aging

3 credits

3. Developmental:

4. Social/Personality:
PSYC 3210

Attitudes and Persuasion

One of:
3 credits

PSYC 3316

Infancy

3 credits

2

PSYC 3220

Group Dynamics

3 credits

PSYC 3920

Aging

PSYC 3307

Historical and Philosophical
Foundations of Psychology

3 credits

4. Social/Personality:

PSYC 3370

Advanced Personality Theory

3 credits

PSYC 3451

Psychology and Law

3 credits

PSYC 4700

Cultural Psychology

3 credits

3 credits

One of:
PSYC 3210

Attitudes and Persuasion

3 credits

PSYC 3220

Group Dynamics

3 credits

PSYC 3307

Historical and Philosophical
Foundations of Psychology

3 credits

PSYC 3370

Advanced Personality Theory

3 credits

PSYC 3451

Psychology and Law

3 credits

PSYC 4700

Cultural Psychology

3 credits

5. Clinical/Abnormal:
PSYC 3350

Advanced Topics in
Psychopathology

3 credits

PSYC 3450

Clinical Psychotherapy

3 credits

PSYC 3600

Health Psychology

3 credits

PSYC 4350

Developmental Psychopathology

3 credits

5. Clinical/Abnormal:
One of:

Additional Courses:
PSYC 3200

Industrial and Organizational
Psychology

3 credits

PSYC 3300

Applied Statistics II

3 credits

PSYC 3400

Applied Research I

3 credits

PSYC 3500

Interpersonal Relations I

3 credits

PSYC 3930

Consumer Psychology - Research &
Applications

3 credits

PSYC 3940

Adult Education

3 credits

PSYC 3950

Cognitive Ergonomics

3 credits

PSYC 3970

Community Psychology

3 credits

PSYC 3980

Environmental Psychology

3 credits

PSYC 4100

Tests and Measurement

3 credits

PSYC 4200

Human Factors: Technology and
Behaviour

3 credits

PSYC 4350

Developmental Psychopathology

3 credits

PSYC 4400

Applied Research II

3 credits

PSYC 4500

Interpersonal Relations II

3 credits

PSYC 4600

Positive Psychology

3 credits

PSYC 4800

Professional and Ethical Issues

3 credits

PSYC 4900

Special Topics in Psychology

3 credits

PSYC 4910

Rehabilitation

3 credits

PSYC 3350

Advanced Topics in Psychopathology

3 credits

PSYC 3450

Clinical Psychotherapy

3 credits

PSYC 3600

Health Psychology

3 credits

PSYC 4350

Developmental Psychopathology

3 credits

And: 15 further credits of any PSYC courses at the 3000 or
4000 level.
Please see the Course Descriptions section of the Calendar
for a full listing of 3000- and 4000-level PSYC courses.

Rationale
The list of Additional Courses in the current calendar description of the BA, Major in Psychology once included all
Psychology courses outside the area clusters. It is currently out of date and thus incomplete, meaning that some
courses are not listed in the program while others are. This may cause confusion as to which courses may be used
to fulfill this program requirement. Removing the list is a better option than updating it as it requires constant
updating while providing no additional information, and neither the BSc in Applied Psychology nor the Bachelor
of Applied Arts in Psychology degree descriptions contain such a list.
We propose an implementation date of September, 2015. Current students will not be negatively affected as this
revision involves only a clarification and slight expansion of current requirements.

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.8

PRESENTED BY:

Dana Cserepes

Issue:

Program Revision: Bachelor of Science in Applied Psychology

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
Program Revision for the Bachelor of Science in Applied Psychology and recommended it for
Senate's approval.
Attached:

For Approval

Program Revision for the Bachelor of Science in Applied Psychology

THAT Senate approve the Program Revision for the Bachelor of Science in Applied
Psychology.

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM
TO:

Senate

FROM:

Romy Kozak, Associate Dean, Faculty of Arts

CC:

Dr. Cory Pedersen, Psychology Department Chair
Dr. Jocelyn Lymburner, Psychology Department Degree Coordinator

DATE:

April 27, 2015

SUBJECT:

Revisions to Bachelor of Science in Applied Psychology

The following revisions to Bachelor of Science in Applied Psychology were approved by the Arts Standing
Committee on Curriculum on February 6, 2015, Arts Faculty Council on February 27, 2015, and the Senate
Standing Committee on Curriculum on April 1, 2015. They are now being submitted to Senate for approval.
These changes are based on discussions with the degree advisors, current BSc PSYC students, and the Dean’s
offices of both the Faculty of Arts and the Faculty of Science and Horticulture. The primary objectives are to
increase clarification of degree requirements, to align the BSc degree requirements more closely with the BA
and BAA requirements, and to update the degree in relation to course changes. The specific motions and
supporting rationales are outlined below.
Revision #1: To clarify core requirements of the BSc in Applied Psychology
CURRENT

PROPOSED

Core Requirements

Core Requirements

The following core requirements are to be completed for the
Bachelor of Science in Applied Psychology:

The following core requirements are to be completed
for the Bachelor of Science in Applied Psychology:











A minimum 120 credits and a minimum of 40 courses
total at the post-secondary level
A minimum 6 credits writing requirement

ENGL 1100 and CMNS 3100
A minimum 6 credits mathematics, at least 3 credits of
which are statistics

MATH 1130 (or MATH 1120)

MATH 1230 (or MATH 1220)

PSYC 2300
A minimum 72 science credits including at least 36
credits at the 3000 and 4000 level. Included in this are
required courses in biology, chemistry, psychology and
physics outlined below.
A minimum 24 credits general education requirement,
including at least 3 credits at the upper level
A passing grade in all courses counting towards the
Bachelor of Science, with a cumulative GPA of 2.0 or
higher
A minimum 60 credits taken at Kwantlen Polytechnic
University, or approval to transfer a maximum of 90
credits.



A minimum 127 credits of undergraduate
coursework



A minimum of 33 credits at the 3000 and/or 4000
level, including the following:
o

a minimum 6 credits at the 4000 level

o

a minimum 30 credits in PSYC

o

a minimum 3 credits in an area other than
PSYC.



A minimum 6 credits in MATH



A minimum 30 credits in BIOL, CHEM, PHYS



A passing grade in all courses counting towards
the Bachelor of Science credential, with a
cumulative GPA of 2.0 or higher



A minimum of 32 credits overall, including a
minimum of 12 credits in 3000- and/or 4000-level
PSYC courses, completed through courses taken
at Kwantlen Polytechnic University.
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Rationale:
The BSc in Applied Psychology degree was approved by Senate in June, 2009 and implemented in
September, 2010 as the first Science degree at Kwantlen Polytechnic University. A BSc framework was
approved by Senate at the same time, and the BSc Applied Psychology degree adhered to that
framework.
In 2011, the Faculty of Science and Horticulture revised the BSc framework in preparation for launching their
own BSc degrees. There was no expectation at that time that these revisions would apply to the BSc in
Applied Psychology, and consultation with the Dean of the Faculty of Science and Horticulture in January,
2015 confirmed that this was still the case. The approval of the revised BSc framework in 2011, however, has
subsequently created confusion for students, advisors, graduation officers and others regarding the core
science and other requirements of the BSc in Applied Psychology. Clarification has thus seemed in order.
The revised list of Core Requirements outlines the basic structure, GPA and ‘residency’ requirements of the
degree. Having this schematic outline of some of the basic requirements of the degree to facilitate such
things as course substitutions and transfer requests without compromising the academic integrity of the
credential.
It is important to note that *no* changes are being proposed to the existing Faculty of Science and
Horticulture requirements. The revised list of Core Requirements confirms the continuation of these
requirements in its inclusion of 6 credits of MATH and 30 credits of BIOL, CHEM, and PHYS. (Note: the actual
total of BIOL, CHEM and PHYS credits is 31 [32 if BIOL 2320 is chosen] but we have rounded this to 30 credits.)
The rationales for other specific changes are as follows:



The required number of credits has been corrected to reflect the minimum credit value of the 40
courses that the program includes. Because some lab science courses are 4 credits, the actual
minimum is 127 credits. Note: students have a choice of taking BIOL 2320 (4 credits) or BIOL 2421 (3
credits); if they take the former, the total number of credits will be 128. We have removed the reference
to 40 courses to avoid confusion.



The degree currently requires 33 upper-level credits, 30 of which are in PSYC, and 3 of which are in
CMNS. Among these are 6 credits of 4000-level PSYC courses (PSYC 4000 and PSYC 4800). The changes
proposed below would slightly alter the 6 credits of 4000-level PSYC courses, to include PSYC 4700
instead of PSYC 4800 but would maintain the same overall total of required upper-level credits both
overall and in PSYC specifically.



As this is already an interdisciplinary degree, specification of a minimum number of ‘general education’
credits seems unnecessary. The requirement that at least 3 upper-level credits be taken in an area other
than PSYC has been maintained.



The cumulative GPA requirement of 2.0 is the same as the current requirement, and consistent with all
other BSc degrees except Math.



The ‘residency’ requirement as currently worded is basically in line with the University’s policy of allowing
a maximum of 75% of a credential to be completed via transfer credit or PLA, but it presumes a degree
consisting of 120 credits, and necessitates extra paperwork be completed in order to adhere to this
standard. The minimum 32 credits be completed at KPU represents 25% of 128 credits and slightly more
than 25% of 127 credits. The proposed additional requirement that 40% of the upper-level PSYC courses
be completed at KPU is less than the 66% that most other BSc degrees require and the 50% that B.A.
Majors require, but is more welcoming to potential transfer students.
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Revision #2: To remove PSYC 4800 as a required course.
Rationale:
 PSYC 4800 is not being offered at present as it is undergoing a significant revision process. It has also
been dropped as a requirement for the BAA in Psychology degree.

Revision #3: To add 3 credits of ENGL at the 1200 level as a requirement in the first two years of the program.
CURRENT

PROPOSED

ENGL 1100

ENGL 1100 and
3 credits of ENGL at the 1200 level (e.g., ENGL 1202,
1204 or equivalent)

Rationale:
 A second ENGL has always been a “hidden” prerequisite for students as CMNS 3100—a mandatory
upper-level course— requires ENGL 1100 and 3 credits of ENGL at the 1200 level as a pre-requisite.

Revision #4: To replace PSYC 3500 Interpersonal Relations I with PSYC 4500: Interpersonal Relations in the
upper-level “Applied Psychology” section:
CURRENT

PROPOSED

Applied Psychology:
Two of:

PSYC 3200

PSYC 3220

PSYC 3500

PSYC 3930

PSYC 3950

Applied Psychology:
Two of:
 PSYC 3200
 PSYC 3220
 PSYC 3930
 PSYC 3950
 PSYC 4200
 PSYC 4500



PSYC 4200

Rationale:
 PSYC 3500 (Interpersonal Relations I) has been discontinued as a course. The content has been
integrated into PSYC 4500 (Interpersonal Relations)

Revision #5: To replace “PSYC 4700 or any other cultural course” with “PSYC 4700” (alone) as a means of
fulfilling the “Culture and Diversity” section:
CURRENT

PROPOSED

Culture and Diversity
 PSYC 4700 or any other cultural course

(To be included in the “All of:” section under “Upperlevel Requirements”)
 PSYC 4700

Rationale:
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Including “any other cultural course” created much confusion for students, degree advisors and the
graduation office. It isn’t viable to have an open-ended requirement such as this, as advisors and
graduation assessors in the Registrar’s office are not in a position to decide which courses are sufficiently
“cultural”—and in what sense—to fulfill this purpose. The proposal clarifies the requirements.

Revision #6: To replace the language referring to the BSc in Applied Psychology Honours credential with
language consistent with the new Admissions Framework effective September 1, 2015.
CURRENT

PROPOSED

Applied Psychology Honours

Applied Psychology Honours

The following are the requirements for the Bachelor of
Science in Applied Psychology Honours program.

The following are the requirements for the Bachelor of
Science in Applied Psychology Honours program.

The Honours program consists of two 6 credit thesis courses
(PSYC 5002 and PSYC 5010 ) that are offered in September
and January respectively. For the BSc in Applied
Psychology, these courses can be taken within the 40
courses required for degree completion.

The BSc in Applied Honours program consists of two 6 credit
thesis courses (PSYC 5002 and PSYC 5010 ) that are offered in
September and January respectively. For the BSc in Applied
Psychology, these courses can be taken within the 127 or 128
credits required for degree completion.

Students choosing the Honours degree, must take the
following in lieu of 2 electives:
PSYC 5002

Honours Thesis I (BSc)

6 credits

PSYC 5010

Honours Thesis II

6 credits

To qualify for the Applied Psychology Honours degree,
students must have been admitted to the Honours program
prior to earning the Applied Psychology degree. Students
may receive either the Applied Psychology degree or the
Applied Psychology Honours degree, but not both.

Students choosing the Honours degree must take the
following in lieu of 12 credits of electives:
PSYC 5002

Honours Thesis I (BSc)

6 credits

PSYC 5010

Honours Thesis II

6 credits

Enrolment in Psychology Honours courses requires the
permission of the Psychology Honours committee.
Please contact the Psychology Department for further
information regarding application deadlines and
selection criteria.
Students may receive either the BSc in Applied
Psychology degree or the BSc in Applied Psychology
Honours degree, but not both.

Rationale:
 The “Honours Admission” section on the BSc in Applied Psychology calendar page will be removed from
the 2015-16 Calendar as students are no longer being admitted to programs or credentials as of
September 2015. Programs will still be able to maintain current standards for allowing students to pursue
an Honours credential, but these will be relevant in terms of students enrolling in Honours courses.
 The department will be responsible for communicating to students the timelines and standards that must
typically be met in order to be permitted to enroll in Honours courses and thereby pursue an Honours
credential. The department will also be expected to communicate to the Registrar’s Office as to which
students have been given permission to enroll in which Honours courses.
Implementation Date:
In keeping with the effective date of KPU’s new Admission Framework, the revisions to the BSc in Applied
Psychology proposed above would be implemented as of September 2015.
An overview of the current and proposed program requirements follows.
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BSc Applied PSYC Current Curricular Requirements

BSc Applied PSYC Proposed Curricular Requirements

Core Requirements

Core Requirements

The following core requirements are to be completed for
the Bachelor of Science in Applied Psychology:











A minimum 120 credits and a minimum of 40 courses
total at the post-secondary level
A minimum 6 credits writing requirement
o ENGL 1100 and CMNS 3100
A minimum 6 credits mathematics, at least 3 credits
of which are statistics
o MATH 1130 (or MATH 1120)
o MATH 1230 (or MATH 1220)
o PSYC 2300
A minimum 72 science credits including at least 36
credits at the 3000 and 4000 level. Included in this
are required courses in biology, chemistry,
psychology and physics outlined below.
A minimum 24 credits general education
requirement, including at least 3 credits at the
upper level
A passing grade in all courses counting towards the
Bachelor of Science, with a cumulative GPA of 2.0
or higher
A minimum 60 credits taken at Kwantlen
Polytechnic University, or approval to transfer a
maximum of 90 credits.

Year One Requirements
All of:

The following core requirements are to be completed for the
Bachelor of Science in Applied Psychology:

A minimum 127 credits of undergraduate coursework


A minimum of 33 credits at the 3000 and/or 4000 level,
including the following:
o

a minimum 6 credits at the 4000 level

o

a minimum 30 credits in PSYC

o

a minimum 3 credits in an area other than
PSYC.



A minimum 6 credits in MATH



A minimum 30 credits in BIOL, CHEM, PHYS



A passing grade in all courses counting towards the
Bachelor of Science credential, with a cumulative GPA
of 2.0 or higher



A minimum of 32 credits overall, including a minimum of
12 credits in 3000- and/or 4000-level PSYC courses,
completed through courses taken at Kwantlen
Polytechnic University.

1000-level Requirements
All of:
BIOL 1110

Introductory Biology I

4 credits

BIOL 1210

Introductory Biology II

4 credits

BIOL 1110

Introductory Biology I

4 credits

CHEM 1110 The Structure of Matter

BIOL 1210

Introductory Biology II

4 credits

CHEM 1210

4 credits

CHEM 1110

The Structure of Matter

4 credits

Chemical Energetics and
Dynamics

CHEM 1210

Chemical Energetics and
Dynamics

4 credits

ENGL 1100

Introduction to University
Writing

3 credits

ENGL 1100

Introduction to University
Writing

3 credits

PSYC 1100

Introduction to Psychology:
3 credits
Basic Processes

PSYC 1100

Introduction to Psychology:
Basic Processes

3 credits

PSYC 1200

Introduction to Psychology:
3 credits
Areas and Applications

PSYC 1200

Introduction to Psychology:
Areas and Applications

3 credits

MATH 1120

Differential Calculus

3 credits

MATH 1130

Calculus for Life Sciences I
(recommended)

3 credits

MATH 1220

Integral Calculus

3 credits

MATH 1230

Calculus for Life Sciences II
(recommended)

3 credits

PHYS 1101

Physics for Life Sciences I

4 credits

PHYS 1120

Physics for Physical and
Applied Sciences I

4 credits

And one of:
MATH 1120

Differential Calculus

3 credits

MATH 1130

Calculus for Life Sciences I
(recommended)

3 credits

MATH 1220

Integral Calculus

3 credits

MATH 1230

Calculus for Life Sciences II
(recommended)

3 credits

PHYS 1101

Physics for Life Sciences I

4 credits

PHYS 1120

Physics for Physical and
Applied Sciences I

4 credits

3 credits of ENGL at the 1200 level (e.g.
ENGL 1202 or 1204)

4 credits

3 credits

And one of:

And one of:

And one of:

And one of:

And one of:
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Year Two Requirements

2000-level Requirements

All of:
BIOL 2321

All of:
Cell Biology

4 credits

BIOL 2321

CHEM 2320 Organic Chemistry I

4 credits

CHEM 2320 Organic Chemistry I

4 credits

PSYC 2300

Applied Statistics

3 credits

PSYC 2300 Applied Statistics

3 credits

PSYC 2315

Brain and Behaviour

3 credits

PSYC 2315 Brain and Behaviour

3 credits

PSYC 2375

Perception

3 credits

PSYC 2330 Social Psychology

3 credits

PSYC 2385

Cognition

3 credits

PSYC 2375 Perception

3 credits

PSYC 2400

Experimental Psychology:
Research Methodology

3 credits

PSYC 2385 Cognition

3 credits

BIOL 2320

Genetics

4 credits

BIOL 2421

Cellular Biochemistry

3 credits

Cell Biology

4 credits

Experimental Psychology:
PSYC 2400
3 credits
Research Methodology

And one of:

And one of:

Year Three and Four Requirements

BIOL 2320

Genetics

4 credits

BIOL 2421

Cellular Biochemistry

3 credits

3000- and 4000-level Requirements

All of:
CMNS 3100 Technical Report Writing

3 credits

PSYC 4000

Practicum

3 credits

PSYC 4800

Professional & Ethical Issues

3 credits

And at least two of:
Statistics and Research Methodology Courses
PSYC 3300

Applied Statistics II

3 credits

PSYC 3400

Applied Research I

3 credits

PSYC 3960

Program Evaluation

3 credits

PSYC 4100

Tests and Measurement

3 credits

PSYC 4400

Research Methods II:
Qualitative Methodologies

3 credits

And at least two of:
Biological Psychology

All of:
CMNS 3100 Technical Report Writing

3 credits

PSYC 4000 Practicum

3 credits

PSYC 4700 Culture and Psychology

3 credits

And at least two of:
Statistics and Research Methodology Courses
PSYC 3300 Applied Statistics II

3 credits

PSYC 3400 Applied Research I

3 credits

PSYC 3960 Program Evaluation

3 credits

PSYC 4100 Tests and Measurement

3 credits

Research Methods II:
PSYC 4400
Qualitative Methodologies

3 credits

And at least two of:

PSYC 3303

Learning: Theory and Practice 3 credits

PSYC 3320

Drugs and Behaviour

3 credits

PSYC 3910

Neuropsychology

3 credits

PSYC 3303

3 credits

PSYC 4315

Neuroscience

3 credits

Learning: Theory and
Practice

PSYC 3320 Drugs and Behaviour

3 credits

PSYC 3910 Neuropsychology

3 credits

PSYC 4315 Neuroscience

3 credits

And at least two of:
Health and Clinical Psychology
PSYC 3350

Advanced Topics in
Psychopathology

3 credits

PSYC 3450

Clinical Psychology:
Intervention

3 credits

PSYC 3451

Psychology and Law

3 credits

PSYC 3600

Health Psychology

PSYC 3920

Aging

PSYC 4350

Developmental
Psychopathology
Rehabilitation

And at least two of:
Health and Clinical Psychology
PSYC 3350

Advanced Topics in
Psychopathology

3 credits

3 credits

PSYC 3450

3 credits

3 credits

Clinical Psychology:
Intervention

PSYC 3451 Psychology and Law

3 credits

3 credits

PSYC 3600 Health Psychology

3 credits

PSYC 3920 Aging

3 credits

Developmental
PSYC 4350
Psychopathology

3 credits

PSYC 4910 Rehabilitation

3 credits

3 credits
PSYC 4910

Biological Psychology
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And at least two of:

And at least two of:

Applied Psychology

Applied Psychology

PSYC 3200

Industrial and Organizational
Psychology

3 credits

PSYC 3200

PSYC 3220

Group Dynamics

3 credits

PSYC 3220 Group Dynamics

PSYC 3500

Interpersonal Relations I

3 credits

PSYC 3930

Consumer Psychology Research & Applications

3 credits

PSYC 3950

Cognitive Ergonomics

3 credits

PSYC 4200

Human Factors: Technology
and Behaviour

3 credits

And one of:
Culture and Psychology

Any other cultural course at KPU

Consumer Psychology Research & Applications

PSYC 3950 Cognitive Ergonomics
PSYC 4200

3 credits
3 credits
3 credits
3 credits

Human Factors: Technology
3 credits
and Behaviour

PSYC 4500 Interpersonal Relations

3 credits

Electives

Culture and Diversity
PSYC 4700

PSYC 3930

Industrial and
Organizational Psychology

3 credits
3 credits

Electives
In addition, students must complete an additional ten
electives
Electives are not restricted provided all breadth and
general education requirements are met.
Students may take three electives in second year, and
the balanced in their third and fourth years.

Applied Psychology Honours
The following are the requirements for the Bachelor of
Science in Applied Psychology Honours program.
The Honours program consists of two 6 credit thesis courses
(PSYC 5002 and PSYC 5010 ) that are offered in September
and January respectively. For the BSc in Applied
Psychology, these courses can be taken within the 40
courses required for degree completion.
Students choosing the Honours degree, must take the
following in lieu of 2 electives:
PSYC 5002 Honours Thesis I (BSc)

6 credits

PSYC 5010 Honours Thesis II

6 credits

To qualify for the Applied Psychology Honours degree,
students must have been admitted to the Honours program
prior to earning the Applied Psychology degree. Students
may receive either the Applied Psychology degree or the
Applied Psychology Honours degree, but not both.

In addition to the courses specified above, students must
complete 27 credits of electives
Electives may be in any area and at any level provided
all core requirements are met.

Applied Psychology Honours
The following are the requirements for the Bachelor of
Science in Applied Psychology Honours program.
The BSc in Applied Honours program consists of two 6 credit
thesis courses (PSYC 5002 and PSYC 5010 ) that are offered in
September and January respectively. For the BSc in Applied
Psychology, these courses can be taken within the 127 or
128 credits required for degree completion.
Students choosing the Honours degree must take the
following in lieu of 12 credits of electives:
PSYC 5002

Honours Thesis I (BSc)

6 credits

PSYC 5010

Honours Thesis II

6 credits

Enrolment in Psychology Honours courses requires the
permission of the Psychology Honours committee. Please
contact the Psychology Department for further information
regarding application deadlines and selection criteria.
Students may receive either the BSc in Applied Psychology
degree or the BSc in Applied Psychology Honours degree,
but not both.

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.9

PRESENTED BY:

Dana Cserepes

Issue:

Program Revision: Bachelor of Arts, Major and Minor in History

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
Program Revision for the Bachelor of Arts, Major and Minor in History and recommended it
for Senate's approval.
Attached:

For Approval

Program Revision for the Bachelor of Arts, Major and Minor in History

THAT Senate approve the Program Revision for the Bachelor of Arts, Major and Minor in
History.

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM
TO:
CC:
FROM:

Senate
Tracey J. Kinney, Chair Department of History
Romy Kozak, Associate Dean, Faculty of Arts

DATE:
April 27, 2015
SUBJECT: BA Major and Minor in History – Program Change Years 3 & 4
The following revisions to the BA Major and Minor in History program were approved by the Arts
Standing Committee on Curriculum on February 6, 2015, Arts Faculty Council on February 27, 2015,
and the Senate Standing Committee on Curriculum on April 1, 2015. They are now being submitted
to Senate for approval. The proposed implementation date is September, 2015.
Based upon feedback from students and advice from the Faculty of Arts Degree Advisors and
Dean’s office, the Department of History is proposing to change the BA Major and Minor programs
as follows:
1. To providing greater flexibility in how students fulfill upper-level requirements by removing the
minimum number of 3000-level credits and decreasing the 4000-level requirement to a total
of 9 credits;
2. To remove the list of upper-level HIST courses from the program requirements page.
Rationale:
Due to scheduling issues, changing faculty expertise, and pending retirements, it has become
increasingly difficult to ensure that students are provided with sufficient choice at the 3XXX and
4XXX level to satisfy the existing requirements.
There will be no change to the overall number of upper-level credits: the Major will still require a total
of 30 3000- and 4000-level credits and the Minor will still require a total of 15. The minimum number of
4000-level credits required for the Minor will also remain at 6 credits. The minimum number of 4000level credits required for the Major will decrease slightly to 9 credits. This is still higher than or in line
with the minimum number of 4000-level credits required for most Bachelor of Arts degrees, and will
not significantly compromise the academic integrity of the credential.
As a result of these changes, students will have the option of using 4000-level courses in lieu of 3000level courses. The existing specific designation of a required number of 3000-level courses has resulted
in many course substitution requests every term from students wishing to use 4000-level credits in lieu of
3000-level requirements. These requests are granted as a matter of course, so it makes sense to
update the program requirements to reflect this and avoid an unnecessary administrative step in
processing students’ applications to graduate.
Removing the list of History courses from the program requirements page will obviate the need to
update this list every year, thus streamlining our administrative processes as well as the presentation of
the program requirements in the academic calendar. Students will be referred—optimally, via an
anchor tag link to upper-level HIST courses—to the Course Descriptions section of the calendar, which
is updated when new courses are added to the course outline library.

Current BA Major in History

Proposed BA Major in History

Students are required to take 18 credits of history at
the 3000 level. Note that courses at the 3000 level
might require specific course prerequisites at the 1000
and/or 2000 levels.
3000 Level

3000 and 4000 level
To graduate with a BA Major in History, students
must complete at least 30 credits of HIST courses
at the 3000 or 4000 level, including at least 9
credits of HIST courses at the 4000 level of which
3 credits must be HIST 4400.

HIST 3140 or
ASIA 3140

Environment and Society in East Asia

3 credits

HIST 3149 or
ASIA 3149

Hong Kong: Past, Present, and Future

3 credits

Required:

HIST 3150 or
ASIA 3150

East Asian Immigrants to North America

3 credits

HIST 4400

HIST 3310

The Fibre of Society: Textile Production
and Global Development

3 credits

HIST 3313

Canadian Social History: Order and
Disorder

3 credits

HIST 3320

The Balkans from 1543 to 1918

3 credits

And: 27 credits of HIST courses at the 3000
or 4000 level, including at least 6
credits in addition to HIST 4400 at the
4000 level.

HIST 3327

Russia to 1917

3 credits

HIST 3328

History of the Soviet Union

3 credits

HIST 3330

Germany in the Long Nineteenth Century
(1789-1914)

3 credits

HIST 3331

Twentieth Century Germany

3 credits

HIST 3340

Civil War and Reconstruction

3 credits

HIST 3344

Colonial America

3 credits

HIST 3345

The American West

3 credits

HIST 3346

History of the American Revolution 17601791

3 credits

HIST 3350

China in the Twentieth Century: Reforms
and Revolutions

3 credits

HIST 3360

British India, 1857–1947

3 credits

HIST 3361

The Indian Subcontinent since 1947

3 credits

HIST 3370

Modern Japan

3 credits

HIST 3380

World War II in the Pacific

3 credits

HIST 3390

Canada & World War One

3 credits

HIST 3392

British Home Front during World War II

3 credits

HIST 3397

Guerillas in the Mist: Terrorism in the
Twentieth Century

3 credits

All students are required to take:
4000 Level
HIST 4400

Applications of History

3 credits

In addition to HIST 4400, students are required to take
at least 9 credits of history at the 4000 level.
HIST 4407

British Society & Culture, 1900-2000

3 credits

HIST 4420

Europe in the "Age of Dictators"

3 credits

HIST 4430

The Holocaust in History

3 credits

HIST 4435

Genocide in the Twentieth Century

3 credits

HIST 4445

The US since 1945

3 credits

HIST 4450

China & the West

3 credits

Applications of History

3 credits

Please see the Course Descriptions section of the
Calendar for a full listing of current History courses.
Note: HIST 4499 – Selected Topics in History
may be repeated more than once for credit,
to a maximum of 12 credits. Depending on the
topic, HIST 4499 may be applicable to either
the Asian or Military History stream.

HIST 4455

Sages and Statecraft in China

3 credits

HIST 4460

Gandhi in History

3 credits

HIST 4470

Warriors of Japan: The Samurai

3 credits

HIST 4480

The Vietnam War in Historical Perspective

3 credits

HIST 4485

The Great Strategists

3 credits

HIST 4490

History of British Columbia

3 credits

HIST 4491

Quebec in Canada

3 credits

HIST 4497

Canada and World War II

3 credits

HIST 4499

Selected Topics in History*

3 credits

* * This course may be repeated more than once for credit, to a
maximum of 12 credits. Depending on the topic, HIST 4499 may be
applicable to either the Asian or Military History stream.

Current BA Minor in History

Proposed BA Minor in History

Students are required to take at least 9 credits of
history at the 3000 level.
Courses at the 3000 level require specific course prerequisites at the 1000 and
2000 levels.
3000 Level
HIST 3140 or
ASIA 3140

Environment and Society in East Asia

3 credits

HIST 3149 or
ASIA 3149

Hong Kong: Past, Present, and Future

3 credits

HIST 3150 or
ASIA 3150

East Asian Immigrants to North America

3 credits

HIST 3310

The Fibre of Society: Textile Production
and Global Development

3 credits

HIST 3313

Canadian Social History: Order and
Disorder

3 credits

HIST 3320

The Balkans from 1543 to 1918

3 credits

HIST 3327

Russia to 1917

3 credits

HIST 3328

History of the Soviet Union

3 credits

HIST 3330

Germany in the Long Nineteenth Century
(1789-1914)

3 credits

HIST 3331

Twentieth Century Germany

3 credits

HIST 3340

Civil War and Reconstruction

3 credits

HIST 3344

Colonial America

3 credits

HIST 3345

The American West

3 credits

HIST 3346

History of the American Revolution 17601791

3 credits

HIST 3350

China in the Twentieth Century: Reforms
and Revolutions

3 credits

HIST 3360

British India, 1857–1947

3 credits

HIST 3361

The Indian Subcontinent since 1947

3 credits

HIST 3370

Modern Japan

3 credits

HIST 3380

World War ll in the Pacific

3 credits

HIST 3390

Canada & World War I

3 credits

HIST 3392

British Home Front during World War II

3 credits

HIST 3397

Guerillas in the Mist: Terrorism in the
Twentieth Century

3 credits

To graduate with a BA Minor in History, students
must complete at least 15 credits of HIST courses
at the 3000 or 4000 level, including at least 6
credits of HIST courses at the 4000 level.
Please see the Course Descriptions section of the
Calendar for a full listing of current History courses.
Note: HIST 4499 – Selected Topics in History may
be repeated more than once for credit, to a
maximum of 12 credits.

Students are required to take at least 6 credits of
history at the 4000 level.
4000 Level
HIST 4400

Applications of History

3 credits

HIST 4407

British Society & Culture: 1900–2000

3 credits

HIST 4420

Europe in the "Age of Dictators"

3 credits

HIST 4430

The Holocaust in History

3 credits

HIST 4435

Genocide in the 20th century

3 credits

HIST 4445

US since 1945

3 credits

HIST 4450

China and the West

3 credits

HIST 4455

Sages and Chinese Statecraft

3 credits

HIST 4460

Gandhi in History

3 credits

HIST 4470

Warriors of Japan: The Samurai

3 credits

HIST 4480

The Vietnam War in Historical Perspective

3 credits

HIST 4485

The Great Strategists

3 credits

HIST 4490

History of British Columbia

3 credits

HIST 4491

Quebec in Canada

3 credits

HIST 4497

Canada and World War II

3 credits

HIST 4499

Selected Topics in History

3 credits

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.10

PRESENTED BY:

Dana Cserepes

Issue:

Program Revision: Associate of Arts in Geography

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
Program Revision for the Associate of Arts in Geography and recommended it for Senate's
approval.
Attached:

For Approval

Program Revision for the Associate of Arts in Geography

THAT Senate approve the Program Revision for the Associate of Arts in Geography.

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM
TO:

Senate

CC:

John Rose, Chair, Department of Geography

FROM:

Romy Kozak, Associate Dean, Faculty of Arts

DATE:

April 27, 2015

SUBJECT: Revisions to Associate of Arts in Geography
The following revisions to the Associate of Arts in Geography were approved by the Arts Standing Committee
on Curriculum on February 6, 2015, Arts Faculty Council on February 27, 2015, and the Senate Standing
Committee on Curriculum on April 1, 2015. They are now being submitted to Senate for approval. The proposed
implementation date is September 2015.
The Department of Geography requests that:
1) GEOG 2120 Economic Geography, GEOG 2130 Social and Cultural Geography, and GEOG 2330
Introduction to Hydrology be removed from the list of course selections.
2) GEOG 2340 Biogeography be removed from the list of course selections.
3) GEOG 2390 Geographic Information and Data Analysis (now titled: Quantitative Methods in
Geography) be removed from the list of required courses.
The net effect of these changes will be to streamline the A.A. in Geography, to harmonize it with the BA Minor in
Geography (revised: Fall 2012) and BA Major in Applied Geography (implementation: Fall 2015) degrees, and
reduce the Geography-specific requirements of the credential from 24 credits to 21 credits.
Rationale for Changes to the Associate of Arts in Geography Degree
1) GEOG 2120, 2130, and 2330 have been discontinued. The content they addressed is now covered by
the third year courses of GEOG 3120 Space Economies, GEOG 3130 Society and Urban Space, and
GEOG 3330 Hydrology.
2) GEOG 2340 Biogeography will no longer be offered in its current form by the department. The
department plans on replacing this course with a third year course, GEOG 3340, to be developed and
submitted for review by the Arts Curriculum Committee in the Spring 2015 term.
3) GEOG 2390 was removed from the Bachelor of Arts Minor in Geography requirements when this degree
was revised in Fall 2012. The view of the department was that students doing a Minor in Geography
required instruction in Geographic Information Systems (‘GIS’; the focus of GEOG 2400, Introduction to
GIS), but not necessarily in quantitative methods. The latter, plus instruction in qualitative methods, is
mandated in the BA Major, as part of an overall degree structure which features progressively more
intensive course requirements for the more advanced degrees in Geography.
At present, however, GEOG 2390 is still required in the Associate of Arts degree, creating a situation
where the course requirements for the AA are more demanding than those for the BA Minor. The
revision outlined here will correct this inconsistency.
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Table of Courses/Structure: Current and Revised AA Degrees in Geography; and (for
comparison) Year One and Two of the BA Minor and BA Major in Geography

Year Current AA

Revised AA

BA Minor

BA Major

Year GEOG 1101
GEOG 1110
1

GEOG 1101
GEOG 1110
GEOG 1120

GEOG 1101
GEOG 1110
GEOG 1120

GEOG 1101
GEOG 1110
GEOG 1120

GEOG 2400

GEOG 2400

GEOG 2380
GEOG 2390
GEOG 2400

GEOG 2120
GEOG 2130
GEOG 2250

GEOG 2250

GEOG 2250

GEOG 2250

One of:

One of:

One of:

One of:

GEOG 2310
GEOG 2320
GEOG 2330
GEOG 2340

GEOG 2310
GEOG 2320

GEOG 2310
GEOG 2320

GEOG 2310
GEOG 2320

One of:

One of:

One of:

One of:

GEOG 1160
GEOG 2140
GEOG 2170
GEOG 2185
GEOG 2190

GEOG 1160
GEOG 2140
GEOG 2170
GEOG 2185
GEOG 2190

GEOG 1160
GEOG 2140
GEOG 2170
GEOG 2185
GEOG 2190

GEOG 1160
GEOG 2140
GEOG 2170
GEOG 2185
GEOG 2190

GEOG 1120

Year
GEOG 2390
2
GEOG 2400
One of:

List of Currently Offered Geography Courses (GEOG) Referenced Above:
1101 Human Geography
1110 Atmospheric Science
1120 Earth Science
1160 Regional Geography of British Columbia
2140 Regional Geography of Canada
2170 Regional Geography of Europe
2185 Regional Geography of East Asia
2190 Regional Geography of South Asia

2250 The City
2310 Climatology
2320 Geomorphology
2380 Qualitative Methods in Geography
2390 Quantitative Methods in Geography
(formerly: Geographic Information and Data Analysis)
2400 Introduction to GIS

SENATE

Issue:
For Information

April 27, 2015

AGENDA #:

5.11

PRESENTED BY:

Dana Cserepes

Program Revision: Bachelor of Arts, Major and Minor and Associate of Arts in Political
Science
At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
Program Revision for the Bachelor of Arts, Major and Minor and Associate of Arts in Political
Science and recommended it for Senate's approval.
Attached:

For Approval

MEETING DATE:

Program Revision for the Bachelor of Arts, Major and Minor and Associate of Arts
in Political Science

THAT Senate approve the Program Revision for the Bachelor of Arts, Major and Minor and
Associate of Arts in Political Science.

MEMORANDUM
TO:

Senate

CC:

Greg Millard, Chair, Political Science

FROM:

Romy Kozak, Associate Dean, Faculty of Arts

DATE:

April 27, 2015

SUBJECT:

Curriculum Changes to the BA Major and Minor and AA in Political Science

The following revisions to the Political Science program were approved by the Arts Standing Committee on
Curriculum on February 6, 2015, Arts Faculty Council on February 27, 2015, and the Senate Standing
Committee on Curriculum on April 1, 2015. They are now being submitted to Senate.
The Department of Political Science would like to make the following curriculum changes to the BA Major
and Minor and the Associate of Arts in Political Science programs. We believe these changes will simplify the
program requirements and facilitate students’ academic progress through these programs.
Changes to both the POLI major and the POLI Minor


Remove the list of POLI courses in any section of the program that does not require students to select
from a limited list of courses. This will avoid inadvertently restricting students’ course options, and
eliminate the need to submit a program revision each time a new POLI course is made available.
Instead, we will include language referring students to the listing of POLI courses in the Course
Descriptions section of the Calendar. Ideally, in the web version of the Calendar, a hyperlink will be
included to the appropriate level of POLI courses (via an anchor tag).



Align first and second year requirements for the POLI major and the POLI minor so that students can
seamlessly transition from one program to the other. This model seems to work well for other BA programs
in areas such as Anthropology, English, and History.



As a result of removing the list of 2000-level POLI courses from the program page, students in both the
Major and Minor will now be able to take POLI 2121 - Law and Politics: The Charter of Rights and
Freedoms to fulfill program requirements.

Changes to POLI major only


Add POLI 4500: Model United Nations and POLI 4110/POST 4110 – Applied Policy Seminar II as options
within the applied area in the POLI major to provide students with an alternative to POLI 3500: Public
Debates in Politics. This will also help to alleviate scheduling challenges and provide students with a
means of fulfilling this program requirement in both Fall and Spring terms.



Remove references to the Political Science Cooperative Education option. This option was included in
the full program proposal but resourcing issues have made it unfeasible to make it available yet to
students. It may be confusing for the calendar to make reference to it when the actual requirements are
not outlined in the calendar. We do hope to make this option available in the future, at which point we
will refer back to the FPP for necessary information.



Add POLI 2130, POLI 2140, and POLI 4500 to the informal "International Studies" stream in the POLI major.
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Add POLI 2121, POLI 3131 and POLI 4420 to the informal "North American Studies" stream in the POLI
major.



Please note that, although the introductory sentence to the Major requirements will be changed to
indicate that the POLI Major requires 48 specified credits, this is not a fact a program change. Rather,
the language has been altered to better reflect current program requirements, which includes SOCI
2260 as well as 45 POLI credits.

Changes to the POLI minor only


Change the language of the upper-level POLI minor requirements to allow all upper-level POLI courses to
be used for the minor. This change will make the POLI minor requirements clearer, and include any new
POLI courses that are approved in future years. The current copy is unintentionally restrictive and POLI
courses that have not been added formally to the list require individual course substitutions.

Changes to the AA in Political Science


Eliminate the requirement that students take specific 1100-level POLI courses. In keeping with the BA
Major and Minor, students will be able to use any POLI 1100-level courses towards the AA.



Reduce the number of POLI credits required for the AA to 15, including at least 3 credits at the 2000level. The BA Major and Minor require only 15 POLI credits at the 1100 and 2000 levels, so it seems odd to
require AA students to complete more than this. Greater alignment between the BA and AA credentials
will make it easier for students to exit with some recognition of their work if they have to curtail their
studies after two years; it may also encourage students to continue on to the BA. Fifteen area-specific
credits is consistent with the number required in several other Associate of Arts programs.



Add a note recommending that students interested in pursuing a BA take 6 credits of 2000-level POLI
courses, as well as SOCI 2260. Adding these as requirements to the AA may make this credential
inaccessible to some students; however, it seems prudent to alert students who may want to progress to
the BA Major or Minor of the expectations of those credentials.

Implementation
If approved, these changes would be implemented as of September, 2015. Students currently enrolled in the
BA Major or Minor in Political Science will not be negatively affected; on the contrary, the options they have
for fulfilling program requirements will expand.
The following table outlines the changes as they would appear in the Calendar:
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Current BA Major in Political Science

Proposed BA Major in Political Science

Students must complete a total of 45 credits from
political science courses as detailed below.

Students pursuing a Bachelor of Arts degree must complete all
requirements in the Bachelor of Arts framework in addition to their major
or minor program requirements.

1100- and 2000-Level
At least 15 credits must be at the 1100- or 2000-level
and include:

At least 9 credits chosen from:

Students must complete a total of 48 specified credits for the BA Major in
Political Science. These include a minimum of 30 POLI credits at the 3000
and 4000 levels, of which at least 9 credits must be at the 4000 level.
1100 Level

POLI 1110

Ideology and Politics

3 credits

POLI 1120

Canadian Government and
Politics

3 credits

POLI 1125

Introduction to Political Science

3 credits

POLI 1145

Introduction to Comparative
Government and Politics

3 credits

POLI 1150

Introduction to International
Relations

3 credits

Required: 9 credits of any 1100-level Political Science courses.
Please see the Course Descriptions section of the Calendar for a full listing
of 1100-level POLI courses.
2000 Level
Required:

And at least 6 credits chosen from:
SOCI 2260

Research Methods in Sociology

3 credits

POLI 2100

Sustainability and Government

3 credits

POLI 2121

Law and Politics: The Charter
of Rights and Freedoms

3 credits

And: 6 credits of any 2000-level Political Science courses.

POLI 2140

Comparative Politics of Asia

3 credits

POLI 2150

States, Markets, Globalization:
International Political Economy

3 credits

Please see the Course Descriptions section of the Calendar for a full listing
of 2000-level POLI courses.

POLI 2155

War, Crime, and Violence:
Contemporary Political Conflict

3 credits

3000 and 4000 Level

POLI 2200

Classic Thinkers: History of
Political Thought

3 credits

POLI 2235

British Columbia Government
and Politics

3 credits

Required: A minimum of 30 credits of POLI courses at the 3000 or 4000
level, including the following. At least 9 credits of POLI courses must be
at the 4000 level.
At least 3 credits chosen from:

And:
SOCI 2260

Research Methods in Sociology

3 credits

3000- and 4000-Level
Students are required to complete 30 credits of POLI
courses at the 3000‐ and 4000‐level, of which at least
9 must be at the 4000‐level. Students completing the
Political Science Cooperative Education option require
28 credits of POLI courses at the 3000‐ and 4000‐
level, of which at least 9 must be at the 4000‐level.

At least 3 credits chosen from:
POLI 3131

The Politics of Continental
Integration

3 credits

POLI 3160

International Organization

3 credits

POLI 3131
POLI 3160
POLI 4225

The Politics of Continental Integration
International Organization
Nationhood, Nationalism and Beyond
(under development)

3 credits
3 credits
3 credits

And: At least 3 credits chosen from the following applied courses:
POLI 3500
POLI 4110/
POST 4110
POLI 4500
POLI 4510

Public Debates in Politics

3 credits

Applied Policy Seminar II
Model United Nations
Practicum in Political Science
(under development)

3 credits
3 credits
3 credits

And: 21 further credits of any 3000- or 4000-level POLI courses. Students
3
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POLI 4225

Nationhood, Nationalism and
Beyond (under development)

3 credits

And 3 credits chosen from*:
POLI 3500

Public Debates in Politics

3 credits

POLI 4510

Practicum in Political Science
(under development)†

3 credits

must complete least 9 credits of POLI courses at the 4000 level; these
may include courses from the above groups.
Please see the Course Descriptions section of the Calendar for a full listing
of 3000- and 4000-level POLI courses.

Streams

And at least 9 credits:
POLI courses number 4000 or higher

9 credits

* Students completing the Political Science
Cooperative Education option are not required to
complete this requirement.
† Students may also request course substitution for
POLI 4110 or POST 4110.

Streams
Students can choose to focus their studies within
Political Science in different ways. There are courses
that fit into the International Studies "stream" and the
North American Studies "stream." These streams are
not separate credentials or noted on your official
transcript, but can indicate to possible graduate
programs or employers your area of interest.
International Studies stream













POLI 1150
POLI 2150
POLI 2155
POLI 3131
POLI 3160
POLI 3147
POLI 3199
POLI 4145
POLI 4330
POLI 4340
POLI 4500

North American Studies
stream












POLI 1120
POLI 1123
POLI 2100
POLI 2235
POLI 3100
POLI 3122
POLI 3125
POLI 3150
POLI 3190
POLI 4125

Students can choose to focus their studies within Political Science in
different ways. There are courses that fit into the International Studies
"stream" and the North American Studies "stream." These streams are not
separate credentials or noted on your official transcript, but can indicate
to possible graduate programs or employers your area of interest.
International Studies stream














POLI 1150
POLI 2130
POLI 2140
POLI 2150
POLI 2155
POLI 3131
POLI 3160
POLI 3147
POLI 3199
POLI 4145
POLI 4330
POLI 4340
POLI 4500

North American Studies stream














POLI 1120
POLI 1123
POLI 2100
POLI 2121
POLI 2235
POLI 3100
POLI 3122
POLI 3125
POLI 3131
POLI 3150
POLI 3190
POLI 4125
POLI 4420
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Current BA Minor in Political Science

Proposed BA Minor in Political Science

Years 1 and 2

Students pursuing a Bachelor of Arts degree must complete all
requirements in the Bachelor of Arts framework in addition to their
major or minor program requirements.

Students are required to complete all of the
following courses:
POLI 1120

Canadian Government and
Politics

3 credits

POLI 1125

Introduction to Political Science

3 credits

POLI 1150

Introduction to International
Relations

3 credits

SOCI 2260

Research Methods in Sociology

3 credits

Students must complete a total of 33 specified credits for the Political
Science Minor. These include a minimum of 15 POLI credits at the 3000
and 4000 levels, of which at least 6 credits must be at the 4000 level.
1100 Level

In addition, students are required to
complete at least one of the following:

Required: 9 credits of any 1100-level Political Science courses.
Please see the Course Descriptions section of the Calendar for a full
listing of 1100-level POLI courses.

POLI 1110

Ideology and Politics

3 credits

POLI 1123

Politics in the City

3 credits

POLI 1145

Introduction to Comparative
Government and Politics

3 credits

POLI 2120

Government & Politics of the
Prairie Provinces

3 credits

POLI 2121

Law and Politics: The Charter of
Rights and Freedoms

3 credits

POLI 2130

International Relations Theory

3 credits

POLI 2131

European Integration

3 credits

POLI 2140

Comparative Politics of Asia

3 credits

POLI 2150

States, Markets, Globalization:
International Political Economy

3 credits

3000 and 4000 Level

POLI 2155

War, Crime, and Violence:
Contemporary Political Conflict

3 credits

Required: 15 credits of POLI courses at the 3000‐ and 4000‐level, of
which at least 6 credits must be at the 4000‐level.

POLI 2200

Classic Thinkers: History of
Political Thought

3 credits

POLI 2235

British Columbia Government
and Politics

3 credits

2000 Level
Required:
SOCI 2260

Research Methods in Sociology

3 credits

And: 6 credits of any 2000-level Political Science courses.
Please see the Course Descriptions section of the Calendar for a full
listing of 2000-level POLI courses.

Please see the Course Descriptions section of the Calendar for a full
listing of 3000- and 4000-level POLI courses.

Years Three and Four
Students are required to complete at least
five from the following, with at least two each
from the 3000 and the 4000 level:
POLI 3100

American Government and
Politics

3 credits

POLI 3122

Introduction to Canadian Foreign
Policy

3 credits

POLI 3125

Nation and Identity in Canadian
Politics

3 credits

POLI 3131

The Politics of Continental
Integration

3 credits

POLI 3146

Government and Politics of India

3 credits
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POLI 3147

Foreign Policies of the Major
Powers

3 credits

POLI 3150

American Foreign Policy

3 credits

POLI 3160

International Organization

3 credits

POLI 3170

International Peacekeeping

3 credits

POLI 3199

Selected Topics in International
Politics

3 credits

POLI 3240

Chinese Government and Politics

3 credits

POLI 3500

Public Debates in Politics

3 credits

POLI 4110

Advanced Applied Policy Seminar

3 credits

POLI 4125

The Politics of Multiculturalism in
Canada

3 credits

POLI 4145

Border Regions and Trans-Border
Politics

3 credits

POLI 4210

Democracy: Classic and
Contemporary Debates

3 credits

POLI 4330

International Human Rights

3 credits

POLI 4340

Public International Law

3 credits

POLI 4420

Issues in Public Policy and
Administration

3 credits

POLI 4500

Model United Nations

3 credits

Current AA in Political Science

Proposed AA in Political Science

Within the framework of the Associate of Arts Degree,
students must complete at least 60 credits with a
minimum grade of C in each course, including the
following:

Within the framework of the Associate of Arts Degree, students must
complete at least 60 credits with a minimum grade of C in each course,
including the following:
Required: 15 credits of Political Science courses at the 1100 level or
higher, of which at least 3 credits must be at the 2000 level.

All of:
POLI 1110

Ideology and Politics

3 credits

POLI 1120

Canadian Government and
Politics

3 credits

POLI 1125

Introduction to Political Science

3 credits

POLI 1145

Introduction to Comparative
Government and Politics

3 credits

POLI 1150

Introduction to International
Relations

3 credits

Please see the Course Descriptions section of the Calendar for a full
listing of 1000- and 2000-level POLI courses.

Note: Students planning to progress to the BA Major or Minor in
Political Science should complete 9 credits of POLI courses at the 1000
level and 6 credits of POLI courses at the 2000 level. Students are also
recommended to take SOCI 2260.

And one POLI course numbered 2000 or
higher.
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SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.12

PRESENTED BY:

Dana Cserepes

Issue:

Program Revision: Special Education Teacher Assistant Admission Requirements

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
Program Revision for the Special Education Teacher Assistant Admission Requirements and
recommended it for Senate's approval.
Attached:

For Approval

Program Revision for the Special Education Teacher Assistant Admission
Requirements

THAT Senate approve the Program Revision for the Special Education Teacher Assistant
Admission Requirements.

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM
TO:

Senate

CC:

Carol Hansen, Chair, Special Education Teaching Assistant (SETA)

FROM:

Romy Kozak, Associate Dean, Faculty of Arts

DATE:

April 27, 2015

SUBJECT: SETA admission requirements – proposed changes
The following revisions to the admission requirements for the SETA program were approved by the Arts Standing
Committee on Curriculum on February 6, 2015, Arts Faculty Council on February 27, 2015, and the Senate Standing
Committee on Curriculum on April 1, 2015. They are now being submitted to Senate for approval. The proposed
implementation date is September 2015.
Current requirements:
In addition to Kwantlen's General university admission requirements, including the undergraduate-level English
Proficiency Requirement, the following program admission requirements apply:








Grade 12 or the equivalent. Grade 12 equivalencies could consist of the Adult Provincial Diploma or the GED
Approximately 100 hours of successful experience volunteering or working with children or youth, preferably in
the schools. (Applicants must submit two letters from employers or responsible persons in the community
certifying this experience.)
Attendance at an information session
Participation in a small group meeting with Coordinator or designate
Criminal Record review issued by the BC Ministry of Public Safety and Solicitor General
If you are not a Canadian citizen, you are required to secure a Criminal Record Search with the Vulnerable Sector
from your country of origin. Note that your Criminal Record Search must be mailed directly from the issuing
agency to Kwantlen Polytechnic University Admissions.

To the following requirements: (changes in red)
In addition to admission requirements for the Faculty of Arts, including the undergraduate-level English Proficiency
Requirement, the following program admission requirements apply:







Grade 12 or the equivalent. Grade 12 equivalencies could consist of the Adult Provincial Diploma or the GED
English 12 or equivalent with a minimum grade of C+
Approximately 100 hours of successful experience volunteering or working with children or youth, preferably in
the schools. (Applicants must submit two letters from employers or responsible persons in the community
certifying this experience.)
Attendance at an information session
Participation in a small group meeting with Coordinator or designate
1
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Criminal Record review issued by the BC Ministry of Public Safety and Solicitor General
If you are not a Canadian citizen, you are required to secure a Criminal Record Search with the Vulnerable Sector
from your country of origin. Note that your Criminal Record Search must be mailed directly from the issuing
agency to the KPU Admissions Office

Rationale:
SETA was a revenue generating program in the Faculty of Health and it was necessary to track and to support the
applicants to the program. The group sessions helped the applicants track their application process. The SETA program is
now part of KPU’s university credit programs and the students all register online. At our information sessions we now
have involved the New Student Transition Support program to assist the students through the application process. We
give all applicants a list of all the requirements so they can track their own progress.
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SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.13

PRESENTED BY:

Dana Cserepes

Issue:

Program Revision: Special Education Teacher Assistant (SETA)

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
Program Revision for the Special Education Teacher Assistant (SETA) and recommended it for
Senate's approval.
Attached:

For Approval

Program Revision for the Special Education Teacher Assistant (SETA)

THAT Senate approve the Program Revision for the Special Education Teacher Assistant
(SETA).

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM
TO:

Senate

CC:

Carol Hansen, Coordinator, SETA

FROM:

Romy Kozak, Associate Dean, Faculty of Arts

DATE:

April 27, 2015

SUBJECT: SETA Program Changes
The following program revisions were approved by the Arts Standing Committee on Curriculum on
March 6, 2015, Arts Faculty Council on March 27, 2015, and the Senate Standing Committee on
Curriculum on April 1, 2015. We are now seeking Senate approval.
Due to changes at the course curriculum level, the Special Education Teacher Assistant program is
proposing a revision to the requirements of its Certificate program. We are also proposing that some
courses that are commonly accepted as course substitutions for required SETA courses be included
as alternatives in the program requirements. If approved, the proposed revision will take effect as of
September, 2015.
1. That SETA 1121 – Introduction to Practice and Positive Behaviour Support be included as an
alternative to ECHS 1125 – Principles of Observation and SETA 1120 - Principles of Proactive and
Positive Behaviour Support as required course(s) in the Special Education Teaching Assistant
Certificate program.
Rationale:

SETA conducted a full review of ECHS 1125 and SETA 1120 and found overlap in
course content and learning outcomes. These two courses were combined to create
one three credit course, SETA 1121. Students who enter the program in September
2015 will be required to take SETA 1121 instead of ECHS 1125 and SETA 1120 to fulfill
program requirements. However, since part-time students who started the program in
September 2014 will have already taken SETA 1120 and ECHS 1125 and will not be
graduating until May 2016, these courses must still be recognized as program
requirements until next year. We expect that ECHS 1125 and SETA 1120 will be
removed from the SETA program effective September 2016.

2. That the minimum number of credits required for the SETA Certificate Program be decreased to
a minimum total of 38.5 credits, and the reference to the program consisting of 890 hours be
removed.
Rationale:

Whereas ECHS 1125 (1.5 credits) and SETA 1120 (2 credits) comprised a total of 3.5
credits towards the Certificate requirements, SETA 1121 is a 3 credit course. While we
expect there will be further revisions to SETA program requirements in the near future,
enabling the credit count to round out to a more intuitive number, full-time students
who complete the program in 2015-16 may do so with a minimum total of 38.5
credits.

3. That ENGL 1100 – Introduction to University Writing and CMNS 1140 – Introduction to Professional
Communication each be recognized as an alternative to completing both CMNS 1216 and
CMNS 1217 in the Special Education Teaching Assistant Certificate program.
Rationale:

A significant number of SETA students enter the program after having completed
undergraduate study that includes one of the required writing courses in other
programs, in particular ENGL 1100 or CMNS 1140. As the learning outcomes of each
of these courses exceed those required in CMNS 1216 and 1217, students are
typically permitted, via course substitution, to use these courses in lieu of CMNS 1216
and 1217 to fulfill SETA program requirements. The proposed addition would simply
formalize a practice that is already common and thus reduce the need for manually
processing these course substitutions.

4. That PSYC 2320 – Developmental Psychology: Childhood be recognized as an alternative to
SETA 1161 – Change and Development: Childhood and that PSYC 2321 – Developmental
Psychology: Adolescence be recognized as an alternative to SETA 1162 – Change and
Development: Adolescence through Middle Adulthood to fulfill SETA program requirements.
Rationale:

A significant number of SETA students enter the program after having completed
undergraduate study that includes PSYC 2320 and/or PSYC 2321. As the learning
outcomes of each of these courses exceed those required in SETA 1161 and SETA
1162, students are typically permitted, via course substitution, to use these courses in
lieu of SETA 1161 and SETA 1162 (respectively) to fulfill SETA program requirements. The
proposed addition would simply formalize a practice that is already common and
thus reduce the need for manually processing these course substitutions. Courses
requiring SETA 1161 or SETA 1162 as pre-requisites are also in the process of having
their pre-requisites adjusted accordingly.

Note:

As SETA 1161 and SETA 1162 each count for 1.5 credits, whereas PSYC 2320 and PSYC
2321 count for 3 credits each, a student who includes PSYC 2320 and/or PSYC 2321 in
their programs in lieu of SETA 1161 and/or SETA 1162 would complete more than the
minimum 38.5 credits required for the certificate. Unlike ENGL 1100 or CMNS 1140, it is
not possible to recognize one of these PSYC courses in lieu of both SETA 1161 and
SETA 1162 as students require familiarity with both childhood and adolescent
developmental psychology principles in order to meet SETA program requirements.

5. That the representation of SETA program requirements in the Academic Calendar also include
the sequence in which courses are completed in the part-time SETA program.
Rationale:

Currently, the calendar represents SETA requirements on a three-term basis, which
assumes students will be pursuing only the full-time program. Part-time students, in
contrast, take courses in four terms spread out over two years. Including in the
calendar an accurate representation of the course sequence that part-time students
are expected to follow will create greater transparency both for students and the
Registrar’s office as to which courses part-time students should be registered in in a
given term.
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Current

Proposed (changes highlighted)

Program Requirements

Program Requirements

This program consists of 890 hours of study for a total of 39
semester credits. Credits from the SETA program are
accepted for transfer into select degree programs.

This program consists of a minimum total of 38.5 credits.
Credits from the SETA program are accepted for transfer into
select degree programs.

Note: ECHS and SETA courses are assessed Tuition
Category 2.a.2 tuition and fees for domestic students.

Note: ECHS and SETA courses are assessed Tuition Category
2.a.2 tuition and fees for domestic students.

Full-time Program
Term One

Term One

All of:

All of:

CMNS 1216

Writing for the Specialized
Workplace 1

1.5 credits

CMNS 1216*

Writing for the Specialized
Workplace 1

1.5 credits

ECHS 1125

Principles of Observation

1.5 credits

ECHS 1125

Principles of Observation

1.5 credits

ECHS 1130

Interpersonal Communications 1

2 credits

ECHS 1130

Interpersonal Communications 1

2 credits

ECHS 1135

Essentials to Person-Centered
Practice

3 credits

ECHS 1135

Essentials to Person-Centered
Practice

3 credits

SETA 1101

Including Diverse Learners in
Schools

3 credits

SETA 1101

Including Diverse Learners in
Schools

3 credits

SETA 1105

Supporting Learning in Schools

3 credits

SETA 1105

Supporting Learning in Schools

3 credits

SETA 1120

Principles of Proactive and Positive
Behaviour Support

2 credits

SETA 1120

Principles of Proactive and Positive
Behaviour Support

2 credits

SETA 1161

Change and Development:
Childhood

1.5 credits

SETA 1161
or
PSYC 2320†

Change and Development:
Childhood
Developmental Psychology:
Childhood

1.5 credits
3 credits

Term Two

Term Two

All of:

All of:
CAHS 2120

Supporting Students with Autism
Spectrum Disorders

2.5 credits

CAHS 2120

Supporting Students with Autism
Spectrum Disorders

2.5 credits

CMNS 1217

Writing for the Specialized
Workplace 2

1.5 credits

CMNS 1217*

Writing for the Specialized
Workplace 2

1.5 credits

ECHS 1230

Interpersonal Communications 2

2 credits

ECHS 1230

Interpersonal Communications 2

2 credits

SETA 1162

Change and Development:
Adolescence through Middle
Adulthood

1.5 credits

SETA 1162
or

Change and Development:
Adolescence through Middle
Adulthood
Developmental Psychology:
Adolescence

1.5 credits

PSYC 2321†

3 credits

SETA 1225

Alternative and Augmentative
Communication

1.5 credits

SETA 1225

Alternative and Augmentative
Communication

1.5 credits

SETA 1270

Practicum One

3.5 credits

SETA 1270

Practicum One

3.5 credits

SETA 1280

Health and Personal Care
Support for Teacher Assistants

2.5 credits

SETA 1280

Health and Personal Care Support
for Teacher Assistants

2.5 credits

SETA 1305

Overview of Curriculum for
Inclusive Schools

3 credits

SETA 1305

Overview of Curriculum for Inclusive
Schools

3 credits

Practicum Two

3.5 credits

Term Three

Term Three
SETA 1370

SETA 1370

Practicum Two

3.5 credits

Part-time Program
Term One
All of:
ECHS 1135

Essentials to Person-Centered
Practice

3 credits

SETA 1101

Including Diverse Learners in
Schools

3 credits

SETA 1105

Supporting Learning in Schools

3 credits

SETA 1161
or
PSYC 2320†

Change and Development:
Childhood
Developmental Psychology:
Childhood

1.5 credits

CMNS 1216*

Writing for the Specialized
Workplace 1

1.5 credits

ECHS 1125

Principles of Observation

1.5 credits

ECHS 1130

Interpersonal Communications 1

2 credits

SETA 1120

Principles of Proactive and Positive
Behaviour Support

2 credits

SETA 1270

Practicum One

3.5 credits

3 credits

Term Two
All of:

Term Three
All of:
ECHS 1230

Interpersonal Communications 2

2 credits

SETA 1162
or

Change and Development:
Adolescence through Middle
Adulthood
Developmental Psychology:
Adolescence

1.5 credits

SETA 1225

Alternative and Augmentative
Communication

1.5 credits

SETA 1280

Health and Personal Care Support
for Teacher Assistants

2.5 credits

PSYC 2321†

3 credits

Term Four
All of:
CAHS 2120

Supporting Students with Autism
Spectrum Disorders

2.5 credits

CMNS 1217*

Writing for the Specialized
Workplace 2

1.5 credits

SETA 1305

Overview of Curriculum for
Inclusive Schools

3 credits

SETA 1370

Practicum Two

3.5 credits

*Students may complete ENGL 1100 or CMNS 1140 in
lieu of (CMNS 1216 and CMSN 1217).
†

Students who complete PSYC 2320 in lieu of SETA
1161, or PSYC 2321 in lieu of SETA 1162 will end up
with more than 38.5 credits in total.
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SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.14

PRESENTED BY:

Dana Cserepes

Issue:

Program Revision: Bachelor of Arts Major in Criminology

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
Program Revision for the Bachelor of Arts Major in Criminology and recommended it for
Senate's approval.
Attached:

For Approval

Program Revision for the Bachelor of Arts Major in Criminology

THAT Senate approve the Program Revision for the Bachelor of Arts Major in Criminology.

KWANTLEN POLYTECHNIC UNIVERSITY

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM

TO:

Senate

CC:

Petra Jonas Vidovic, Criminology
Lisa Kitt, Chair, Criminology

FROM:

Romy Kozak, Associate Dean, Faculty of Arts

DATE:

April 27, 2015

SUBJECT:

BA, Major in Criminology – Group 4 – ‘Additional Courses’

The following motion was approved by the Arts Standing Committee on Curriculum on March 6, 2015, Arts Faculty
Council on March 27, 2015, and the Senate Standing Committee on Curriculum on April 1, 2015. We are now seeking
approval from Senate. The Criminology Department would like to propose the following change, to be implemented
September 2015, to the Bachelor of Arts, Major in Criminology.
Motion: Remove the Group 4 list of additional Criminology courses from the program requirements for the Bachelor of
Arts, Major in Criminology.

CURRENT:
3000 and 4000 Level
Students will complete a minimum of ten upper-division criminology courses. All upper-level criminology courses require 6
credits of English as pre-requisites as of Fall 2013.
One of:
CRIM 3103

Quantitative Data Analysis II

3 credits

CRIM 3104

Qualitative Research Methods

3 credits

Students must complete at least TWO courses drawn from Group 1 below.
Group 1. Theory and Methods:
CRIM 3100

Advanced Theories of Crime and Community

3 credits

CRIM 3111

Contemporary Sociological Criminology

3 credits

CRIM 3113

Critical Criminology

3 credits

CRIM 4112

Contemporary Psychological Criminology

3 credits
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Students must complete at least ONE course from each of groups 2 and 3.
Group 2. Criminal Justice:
CRIM 3118

White-Collar and Corporate Crime

3 credits

CRIM 3213

Community Corrections

3 credits

CRIM 3249

Issues in Youth Justice

3 credits

CRIM 4201

Community Safety and Crime Prevention

3 credits

CRIM 4235

Minorities and the Criminal Justice System

3 credits

CRIM 4410

Policy and Program Evaluation

3 credits

Group 3. Law, Advocacy, and Conflict Resolution:
CRIM 3302

Procedure and Evidence

3 credits

CRIM 3305

Law and Society

3 credits

CRIM 3307

Issues in Conflict Resolution

3 credits

CRIM 3351

Philosophy of Law

3 credits

CRIM 4300

Administrative and Regulatory Law

3 credits

CRIM 4301

Community Advocacy and Human Rights

3 credits

Students may complete a maximum of TWO courses from group 4 to meet criminology requirements. (to be removed)
Note: If more than two are taken, you can count them towards upper-level electives.
Group 4. Additional Courses:
CRIM 3115

Crime Mapping

3 credits

CRIM 3512

Mental Disorder and Canadian Law

3 credits

CRIM 4150

Directed Studies

3 credits

CRIM 4400

Ethics and Professional Development

3 credits

CRIM 4900

Special Topics*

3 credits
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PROPOSED:
3000 and 4000 Level
Students will complete 30 upper-level criminology credits. All upper-level criminology courses require 6 credits of
English as pre-requisites as of Fall 2013.
One of:
CRIM 3103

Quantitative Data Analysis II

3 credits

CRIM 3104

Qualitative Research Methods

3 credits

Students must complete at least TWO courses drawn from Group 1 below.
Group 1. Theory and Methods:
CRIM 3100

Advanced Theories of Crime and Community

3 credits

CRIM 3111

Contemporary Sociological Criminology

3 credits

CRIM 3113

Critical Criminology

3 credits

CRIM 4112

Contemporary Psychological Criminology

3 credits

Students must complete at least ONE course from each of groups 2 and 3.
Group 2. Criminal Justice:
CRIM 3118

White-Collar and Corporate Crime

3 credits

CRIM 3213

Community Corrections

3 credits

CRIM 3249

Issues in Youth Justice

3 credits

CRIM 4201

Community Safety and Crime Prevention

3 credits

CRIM 4235

Minorities and the Criminal Justice System

3 credits

CRIM 4410

Policy and Program Evaluation

3 credits

Group 3. Law, Advocacy, and Conflict Resolution:
CRIM 3305

Law and Society

3 credits

CRIM 3307

Issues in Conflict Resolution

3 credits

CRIM 3351

Philosophy of Law

3 credits

CRIM 4300

Administrative and Regulatory Law

3 credits

CRIM 4301

Community Advocacy and Human Rights

3 credits

Plus 15 additional credits of any CRIM courses at the 3000 or 4000 level.
Please see the Course Descriptions section of the Calendar for a full listing of 3000- and 4000-level CRIM courses.
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Rationale
In the current calendar description of the BA, Major in Criminology, students may complete a maximum of two courses
from group 4 ‘Additional Courses’, and if more than two are taken, students can count towards upper-level electives. We
would like to eliminate Group 4 ‘Additional Courses’ entirely and give students greater flexibility in their choices by letting
them select 15 additional credits of 3000- and 4000-level CRIM courses in their area of interest.
As it currently stands, BA CRIM students need to do 5 upper-level CRIM courses which are largely prescribed, and (with
3302 no longer being a required course) they need to do 15 additional upper-level criminology credits.
Furthermore, the fact that some of our newer courses are not listed in the program in Group 4 while others are may cause
confusion as to which courses may be used to fulfill this program requirement. Removing the list is a better option than
updating it as new courses are developed. Current students will not be negatively affected as this revision involves only a
clarification and slight expansion of current requirements.

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.15

PRESENTED BY:

Dana Cserepes

Issue:

Program Revision: Bachelor of Arts in Community Criminal Justice

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
Program Revision for the Bachelor of Arts in Community Criminal Justice and recommended it
for Senate's approval.
Attached:

For Approval

Program Revision for the Bachelor of Arts in Community Criminal Justice

THAT Senate approve the Program Revision for the Bachelor of Arts in Community Criminal
Justice.

KWANTLEN POLYTECHNIC UNIVERSITY

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM

TO:

Senate

CC:

Lisa Kitt, Chair, Criminology
Petra Jonas Vidovic, Criminology

FROM:

Romy Kozak, Associate Dean, Faculty of Arts

DATE:

April 27, 2015

SUBJECT:

Bachelor of Arts in Community Criminal Justice: Aligning first two years with Bachelor of Arts, Major in
Criminology and the BA framework

The following program changes were approved by the Arts Standing Committee on Curriculum on
March 6, 2015, Arts Faculty Council on March 27, 2015, and the Senate Standing Committee on
Curriculum on April 1, 2015. We now seek Senate approval.
This document outlines proposed changes to the Bachelor of Arts in Community Criminal Justice (BA
CCJ). The intention is to align the first two years of study with the Bachelor of Arts, Major in
Criminology (BA CRIM), and to the Bachelor of Arts framework. As it currently stands, the BA CCJ is
highly prescriptive and can be difficult for students to access as it requires completion of the
Associate of Arts in Criminology (AA in CRIM). These changes will make it easier for students to
declare their major and will also give them more time to choose which credential they wish to pursue
from two different, but closely related, degrees. This change has an expected implementation of
September 2015.
Breakdown of changes and rationale:
1: Change the 1000- and 2000-level requirements of the BA CCJ to match the 1000- and 2000-level
requirements of the BA CRIM. Currently the first two years consist of credit hours earned through
completing the requirements of the Associate of Arts in Criminology.
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CURRENT
1000 Level

PROPOSED
1000 Level

Required courses:
CRIM
Introduction to
1100
Criminology

Required courses:
CRIM Introduction to
1100
Criminology

3 credits

CRIM
1101

Introduction to the
Criminal Justice System

CRIM
1107

Canadian Legal Systems 3 credits

CRIM
1208
CRIM
1215
PSYC
1100 or
PSYC
1200
SOCI
1125
ANTH
1217

3 credits

Methods of Research in
3 credits
Criminology
Interpersonal and
Professional Development 3 credits
in Criminology
Intro to Psychology: Basic
Processes
3 credits
Areas and Applications
Introduction to Society:
Processes and Structures

3 credits

CRIM
1101
CRIM
1107
CRIM
1207
CRIM
1208
CRIM
1215
PSYC
1100

SOCI
1125

Forensic Anthropology (or
3 credits
other lab science)
Approved Humanities
Elective as per AA
framework

3 credits

2nd Year Elective

3 credits

Plus one of:
PHIL
Introduction to Philosophy
1100
PHIL
Confronting Moral Issues:
1110
Introduction to Ethics
PHIL
Critical Thinking
1145
PHIL
Introduction to Formal
1150
Logic

3 credits
3 credits
3 credits
3 credits

3 credits

Introduction to the
Criminal Justice System

3 credits

Canadian Legal Systems

3 credits

Introduction to Criminal
Law
Methods of Research in
Criminology
Interpersonal and
Professional Development
in Criminology
Introduction to
Psychology: Basic
Processes

Introduction to Society:
Processes and Structures

3 credits
3 credits
3 credits

3 credits

3 credits

Plus one of:
PHIL
Introduction to Philosophy 3 credits
1100
PHIL
1110
PHIL
1145
PHIL
1150

Confronting Moral Issues:
Introduction to Ethics

3 credits

Critical Thinking

3 credits

Introduction to Formal
Logic

3 credits
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Plus one of:
CPSC 1100 or 1103

3 credits

2000 Level

2000 Level

Required courses:
CRIM
Quantitative Data
2103
Analysis I*
Psychological
CRIM
Explanations of Criminal
2330
Behaviour
Sociological
CRIM
Explanations of Criminal
2331
Behaviour
CRIM
Canadian Criminal
2341
Justice Administration
Plus one of:

Required courses:
CRIM
Quantitative Data
2103
Analysis I*
Psychological
CRIM
Explanations of Criminal
2330
Behaviour
Sociological
CRIM
Explanations of Criminal
2331
Behaviour
CRIM
Canadian Criminal
2341
Justice Administration
Plus one of:

CRIM
2204
CRIM
2205
CRIM
2211
CRIM
2214
CRIM
2249

Criminal Justice and
Psychology
Crime, Criminal Justice,
and the Media

3 credits
3 credits

3 credits
3 credits

3 credits
3 credits

Introduction to Policing

3 credits

Corrections: Theory and
Practice

3 credits

Youth Justice

3 credits

CRIM
2204
CRIM
2205
CRIM
2211
CRIM
2214
CRIM
2249

Criminal Justice and
Psychology
Crime, Criminal Justice,
and the Media
Introduction to Policing

3 credits
3 credits

3 credits
3 credits

3 credits
3 credits
3 credits

Corrections: Theory and
3 credits
Practice
Youth Justice

3 credits

Rationale: At present there are no 1000- or 2000-level requirements for the BA CCJ. Students instead
complete the AA in CRIM. Completion of the AA does not provide students with a tangible
advantage over students who have not, and this will be complicated by the change in the
declaration process. Students will now be able to declare after 18 credits, but will not be able to
declare into Associate’s degrees, which the BA CCJ currently requires. This will be logistically complex
for faculty and staff and confusing to students. Moving the degree to align with the first two years of
the BA CRIM will be simpler for all involved, while still assuring that students are prepared for upperlevel coursework. Further to this, it is hoped that the change in alignment will make the program more
accessible to students and therefore more attractive.
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Additional Course:
CRIM 1207 was not required in the AA (CCJ) but is required in the BA CRIM, so aligning them will
make it easier for students to decide if they want to go towards CRIM or CCJ without pigeon-holing
them.

Removal of Courses:
As the BA CRIM requires PSYC 1100 the option to take PSYC 1200 has been removed. This is done
purely for alignment purposes.
As the BA CRIM does not require a lab science, ANTH 1217 (or equivalent lab science), has been
removed. Under the BA Framework students will instead take quantitative courses (including at least
one from the Faculty of Science and Horticulture).
As the BA CRIM does not require a humanities elective nor another 2nd year elective they have been
removed. Under the BA Framework students will instead have to meet the breadth and elective
requirements. These do not distinguish between Humanities and Social Science courses.
As the BA CRIM does not require a computer course it has been removed. The computer course is a
component of the AA Framework, and should not be considered a discipline-specific degree
requirement. Under the BA Framework students will instead take quantitative courses (including at
least one from the Faculty of Science and Horticulture).
Impact on current students
Students currently in BA CCJ will be able to graduate under the current framework. A small number
of student cases, currently in the AA Crim and intending to continue into the BA CCJ, will be
addressed via course substitutions on an individual basis. This is unlikely to be necessary given the
more flexible new requirements.

2: Align the BA CCJ with the Bachelor of Arts Framework
Current
Proposed
At present, the BA CCJ does
The BA CCJ will follow the Bachelor of Arts Framework.
not follow a framework. This is
because it extends from the AA
CRIM.
Rationale: With the removal of the AA, the BA CCJ will no longer be attached to any sort of
framework. Attaching it to the BA Framework will ensure it maintains the academic rigor expected of
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KPU Bachelor degrees. Without attaching the degree to the BA framework, there is nothing requiring
students to attain a grade of ‘C’ or better in their required courses. The inclusion of the framework
therefore maintains academic standards.
Addition of second language requirement:
This will be no different than the language required for the BA CRIM. Right now the CCJ is one of our
only Arts degrees that does not have a language requirement. It can be fulfilled by a grade 11
language, or two KPU language courses of the same language.
Quantitative courses:
Because the CCJ currently follows the restricted AA framework, students have had severely limited
options for science courses. Moving to the BA Framework will open up a much greater choice.
Minimum grades:
Currently students have to get grades of C or better in ALL of their lower-level courses, but can then
get C-‘s and D’s at the upper-level. Moving to the BA framework will mandate minimum grades of C
for all REQUIRED courses but will allow students to use courses with C-‘s and D’s for elective credit.
Impact on current students
Students currently in BA CCJ will be able to graduate under the previous framework.

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.16

PRESENTED BY:

Dana Cserepes

Issue:

Program Revision: Brewing and Brewery Operations Diploma

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
Program Revision for the Brewing and Brewery Operations Diploma and recommended it for
Senate's approval.
Attached:

For Approval

Program Revision for the Brewing and Brewery Operations Diploma

THAT Senate approve the Program Revision for the Brewing and Brewery Operations
Diploma.

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8
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TO:
CC:

Senate

FROM:
DATE:
SUBJECT:

Elizabeth Worobec, Dean, Faculty of Science and Horticulture
April 10, 2015
Revision to the Brewing and Brewery Operations Diploma Program

The Brewing and Brewery Operations Diploma Program requests approval for the changes described below. These revisions were
approved by the Curriculum Committee on February 19, 2015, Faculty Council on March 17, 2015 and by the Senate Standing
Committee on Curriculum on April 1, 2015.. If approved, the changes would be effective September 2015.

Proposed change 1: Removing HOPS 2300: Brewing Work Experience and HOPS 2301: Brewing Work Experience Dissemination
from the Brewing and Brewery Operations Diploma Program.

Rationale: The Brewing Work Experience courses initially caused problems for student loan eligibility. Through the process of
resolving this situation it has become clear that adding required work experience courses are in no way a benefit to the students in
the brewing program. The advisory committee indicated that the industry is particularly interested in the educational components
of this program. It should be noted that the students in the brewing program go through a fairly extensive admission process, they
pay a high amount of tuition and are extremely motivated to find work in the brewing industry. These students progress as a cohort
and have ample opportunity to discuss issues and share stories of their work experiences in their coursework, and in between.

Calendar Change only: Move HOPS 2422 to the Year 2 Fall Semester and HOPS 2310 to the Year 2 Spring Semester.
Calendar Change only: Revise the sentence “Students must complete a minimum of 62 credits that include:” in the
Curricular requirements.

Table 1: Current and Proposed BBO program (Changes Highlighted)

Year 1

Current (65 credits)

Proposed (62 credits)

Fall semester (16)

Fall semester (16)

HOPS 1100 Intro and History of Brewing (3)

HOPS 1100 Intro and History of Brewing (3)

HOPS 1105 Brewing I (3)

HOPS 1105 Brewing I (3)

HOPS 1110 Sensory Evaluation and Ingredients (3)

HOPS 1110 Sensory Evaluation and Ingredients (3)

HOPS 1212 Brewing Chemistry (4)

HOPS 1212 Brewing Chemistry (4)

CMNS 1140 Intro to Professional Comm. (3)

CMNS 1140 Intro to Professional Comm. (3)

Spring semester (16)

Spring semester (16)

HOPS 1211 Brewing Microbiology (4)

HOPS 1211 Brewing Microbiology (4)

HOPS 1213 Brewing Equipment & Technology (3)

HOPS 1213 Brewing Equipment & Technology (3)

HOPS 1205 Brewing 2 (3)

HOPS 1205 Brewing 2 (3)

HOPS 1214 Intro to Finishing & Packaging (3)

HOPS 1214 Intro to Finishing & Packaging (3)

CBSY 1105

CBSY 1105

Intro to Computer Applications (3)

Intro to Computer Applications (3)
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Fall Semester (18)

Fall semester (15)

HOPS 2300 Brewing Work Experience (2)

HOPS 2314 Advanced Finishing & Packaging (3)

HOPS 2301 Brewing Work Exp. Dissemination (1)

HOPS 2315 Calculations & Recipes (3)

HOPS 2314 Advanced Finishing & Packaging (3)

HOPS 2305 Brewing 3 (3)

HOPS 2310 Advanced Sensory Evaluation (3)

HOPS 2422 The Brewing Industry (3)

HOPS 2315 Calculations & Recipes (3)

PHIL 3033

Business Ethics (3)

HOPS 2305 Brewing 3 (3)
PHIL 3033

Business Ethics (3)

Spring semester (15)

Spring semester (15)

HOPS 2420 Product Sales & Promotions (3)

HOPS 2310 Advanced Sensory Evaluation (3)

HOPS 2421 Brewery Mgmt. & Supervisory Skills (3)

HOPS 2420 Product Sales & Promotions (3)

HOPS 2422 The Brewing Industry (3)

HOPS 2421 Brewery Mgmt. and Supervisory Skills (3)

HOPS 2405 Brewing 4 (6)

HOPS 2405 Brewing 4 (6)

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.17

PRESENTED BY:

Dana Cserepes

Issue:

Program Revision: Environmental Protection Technology Diploma

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
Program Revision for the Environmental Protection Technology Diploma and recommended it
for Senate's approval.
Attached:

For Approval

Program Revision for the Environmental Protection Technology Diploma

THAT Senate approve the Program Revision for the Environmental Protection Technology
Diploma.

Memorandum
To:

Senate

From:

Paul Richard, EPT

Date:

April 10 2015

Subject:

Proposed revisions to the Environmental Protection Technology program (EPT) admission
requirements

The EPT program is seeking approval for the following changes to its admission requirements. These revisions
were approved by the Curriculum Committee on March 4, 2015, Faculty Council on March 17, 2015 and by the
Senate Standing Committee on Curriculum on April 1, 2015. If approved, the implementation date would be
September 2015.
a) remove Physics 11 (Principles or Applications, with a C or better) from the admission requirements
b) remove mandatory attendance to an information session
Rationale:
a) Few of the potential applicants to the EPT program have completed Physics 11. This represents an
obstacle for some of them as they need to complete the course before being offered a seat. Physics
11 is not a prerequisite to any of the EPT program courses. A few students have been accepted into
the EPT program without Physics 11, and did not appear to perform poorly as a result. The EPT
advisory committee has endorsed this recommendation
b) Many of our potential applicants cannot attend our info sessions (for instance, some discover the
program after our latest info session has been held). We substitute a telephone conversation Q&A in
these cases. However, we may be losing applicants who get discouraged because they cannot attend.
We plan to continue to hold info sessions but also ensure that all the necessary program information
be featured on the website.

The current admission requirements are as follows:

In addition to KPU's General university admission requirements, including the undergraduate-level
English Proficiency Requirement, the following program admission requirements apply:





C+ or better in English 12 (or equivalent)
C or better in Principles of Mathematics 11 or Pre-calculus 11 or Applications of Mathematics
12 or Foundations of Mathematics 12
C or better in Principles of Physics 11 or Applications of Physics 11
C+ or better in Chemistry 11

Students lacking any of these requisites must obtain their equivalent before being admitted to the
program.
All applicants must attend an information session (normally November and February) or, if from
outside the Vancouver and Fraser Valley area, must complete a telephone interview.

The proposed admission requirements are as follows:

In addition to KPU's General university admission requirements, including the undergraduate-level
English Proficiency Requirement, the following program admission requirements apply:




C+ or better in English 12 (or equivalent)
C or better in Principles of Mathematics 11 or Pre-calculus 11 or Applications of Mathematics
12 or Foundations of Mathematics 12
C+ or better in Chemistry 11

Students lacking any of these requisites must obtain their equivalent before being admitted to the
program.

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.18

PRESENTED BY:

Dana Cserepes

Issue:

Program Revision: Faculty of Trades and Technology Admission Requirements for Selected
Foundation Programs

For Information

On April 24, 2015 the Senate Standing Committee on Curriculum completed its email vote
regarding revisions to the admission requirements for certain programs within the Faculty of
Trades and Technology and recommended them for Senate's approval.
Attached:

For Approval

Program Revision for the Faculty of Trades and Technology

THAT Senate approve the Program Revision for the Faculty of Trades and Technology
Admission Requirements for Selected Foundation Programs
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TO:
FROM:

Senate
Trades and Technology Faculty Council

CC:

Brian Haugen, Dean, Faculty of Trades and Technology
Zena Mitchell, Registrar
Program Chairs, Faculty of Trades and Technology

DATE:

April 15, 2015

SUBJECT:

Change in Admission Requirements for Selected Foundation
Programs in the Faculty of Trades and Technology

The University Calendar lists “Interview by an Instructor” as one of the admission requirements for Trades Foundation programs. It
is understood that this interview is informational in nature, and cannot be used to determine admissibility to the program. With the
increased accessibility to program information on line and in print, faculty have identified that the one-to-one interviews provide
little added benefit for applicants.
The following Foundation programs have requested a revision to the Academic Calendar Program Admission Requirement
Statement: Automotive Service Technician, Building Construction/Carpentry, Construction Electrician, Masonry, Metal
Fabrication/Fitter, Millwright/Industrial Mechanic, and Plumbing. All other programs including Ace-It Foundation are excluded from
the proposed revision. An example of the current and proposed Academic Calendar is provided below:
Current 2014/15 Calendar:
Current Academic Calendar Program Admission Requirement statement reads:
In addition to KPU’s General university admission requirements including the vocational-level English Proficiency Requirement, the
following program admission requirements apply.
 English:
o English 12 with a minimum grade of ‘C’ (or equivalent), or
o Completion of KPU’s Trades reading test with a minimum score of (% specific to program)
 Mathematics:
o Apprenticeship and Workplace Mathematics 11 with a minimum grade of ‘C’ (or equivalent), or
o Foundations of Mathematics 11 with a minimum grade of ‘C’ (or equivalent), or
o Pre-calculus 11 with a minimum grade of ‘C’ (or equivalent), or
o KPU’s Trades Mathematics test with a minimum threshold percentage of (% specific to program)
 Interview by an instructor
In lieu of the required interview, the Faculty is proposing a revised statement for the Academic Calendar recommending that
students attend a regularly scheduled Information Session (could coincide with Cloverdale campus Open House dates). During the
information session faculty can provide students with preparatory and trades related information. Instructor(s) are also available by
phone and email to respond to questions that are not answered in the available resources.

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM
Proposed for 2015/16 Calendar:
The Academic Calendar revised statement will be moved from the Admission Requirement section to the Program Admission
Requirement Notes section and should read:
In addition to KPU’s General university admission requirements including the vocational-level English Proficiency Requirement, the
following program admission requirements apply.
 English:
o English 12 with a minimum grade of ‘C’ (or equivalent), or
o Completion of KPU’s Trades reading test with a minimum score of (% specific to program)
 Mathematics:
o Apprenticeship and Workplace Mathematics 11 with a minimum grade of ‘C’ (or equivalent), or
o Foundations of Mathematics 11 with a minimum grade of ‘C’ (or equivalent), or
o Pre-calculus 11 with a minimum grade of ‘C’ (or equivalent), or
o KPU’s Trades Mathematics test with a minimum threshold percentage of (% specific to program)
Notes:
 Group information sessions are regularly scheduled at the Cloverdale campus, and participation is highly recommended.
Please see (link) for schedule information.
 Completion of high school shop courses is an asset.
 International student Application for Admission requires approval of the Dean

This was approved by the Faculty of Trades and Technology Curriculum Committee at the March 11, 2015 meeting, and
subsequently by the Faculty of Trades and Technology Faculty Council meeting of March 18, 2015. On April 22, 2015 the Senate
Standing Committee on Curriculum recommended the revision via electronic vote.

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.19

PRESENTED BY:

Dana Cserepes

Issue:

Elimination of Arts Continuance Requirements

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
request for the Elimination of Arts Continuance Requirements and recommended it for
Senate's approval.
Attached:

For Approval

Elimination of Arts Continuance Requirements

THAT Senate approve the request for the Elimination of Arts Continuance Requirements.

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM
TO:

Senate

CC:

Diane Purvey, Dean, Faculty of Arts

FROM:

Romy Kozak, Associate Dean, Faculty of Arts

DATE:

April 27, 2015

SUBJECT: Elimination of Arts Continuance Requirements
This proposal to remove program continuance requirements for Bachelor degrees based on the BA framework,
effective September 2015, was approved by the Arts Standing Committee on Curriculum on March 6, 2015, Arts
Faculty Council on March 27, 2015, and the Senate Standing Committee on Curriculum on April 1, 2015. We are
now seeking the approval of Senate.
The Faculty of Arts has adopted a declaration model for most open intake programs as recommended by the
Transitions project. Limited intake programs will continue to follow program-specific and administered
admissions criteria. The Faculty of Arts proposes to discontinue the current practice of checking continuance
requirements for Bachelor degrees that follow the Bachelor of Arts framework as of the registration cycle for
September 2015.
Please note that this change also applies to the Bachelor of Journalism degree. The Bachelor of Applied Arts in
Psychology and the Bachelor of Arts in Community Criminal Justice do not currently follow the BA Framework,
but will do so as of September 2015, so this change would apply to those programs at that time. Other Bachelor
degrees offered by the Faculty of Arts do not follow the BA Framework and are thus unaffected.
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SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

5.20

PRESENTED BY:

Dana Cserepes

Issue:

Changes to Engineering Calendar Entry 2015-2016

For Information

At its April 1, 2015 meeting the Senate Standing Committee on Curriculum reviewed the
changes to the Engineering Calendar Entry 2015-2016 and recommended it for Senate's approval.
Attached:

For Approval

Changes to Engineering Calendar Entry 2015-2016

THAT Senate approve the Changes to the Engineering Calendar Entry 2015-2016.

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM
TO:

SENATE

CC:
FROM:

Michael Poon, Department of Physics and Engineering

DATE:

April 16, 2015

SUBJECT

Changes to Engineering Calendar 2015-2016

The following changes are proposed for the Engineering Program entry in the 2015-2016 KPU Calendar. These changes
were approved by the Curriculum Committee on February 19, 2015, by Faculty Council on March 17, 2015 and by the
Senate Standing Committee on Curriculum on April 1, 2015. The implementation date of these changes would be
September 2015.
1. Program Name: Change the name from “Engineering” to “Engineering First-Year”.
Rationale: The proposed program name is more descriptive of what the program actually entails.
2. Calendar entry – Simplify language and reduce existing complex statements in admissions requirements
Rationale: Removing explicit statements about UG course equivalencies eliminates the possibility of errors
specifically with constant changes to prerequisites and will allow a smooth adoption of the MATAP
once approved.

3. Revise Calendar entry – Selection of Qualified Applicants
Rationale: Students should be advised beforehand that meeting the criteria does not guarantee admissions
into the program. Increasing the admissions numbers from 40 to 50, and “selecting up to” will give
admissions flexibility to admit more students if the quality of students is higher for a particular year,
or reduce admissions if the quality of students is lower for a particular year. A minimum GPA based
on past student results, will be provided to admissions but not published in the calendar. Since KPU
is dropping the “general” Engineering Certificate program, there must be some note to inform
students of alternate pathways.

4. Revise Calendar entry – Continuance Requirements
Rationale: It was not in a students’ best interest to force them to take the full complement of Engineering
First-Year courses when a student is clearly unprepared for the work load, so the continuance
requirement is relaxed somewhat by not listing the mandatory courses. In practice, there will be
no Fall status check for eligibility of registration priority in the Spring semester. However, since the
program is only meant to take two-semesters, all students accepted into the program will be reclassified as undeclared FSH students after the Spring semester.

Page 1 of 2

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM
Current Program
1. Program Name
Engineering
2. Admission Requirements
In addition to the Faculty's Admission Requirements, which
consist of KPU's undergraduate English Proficiency
Requirement, the following program admission requirements
apply:
- English 12 (or equivalent) with a minimum grade of B; or
undergraduate equivalent with a minimum of C+
- Principles of Physics 12 (or equivalent) with a minimum
grade of C; or undergraduate equivalent with a minimum
grade of C
- Chemistry 12 (or equivalent) with a minimum grade of C+;
or undergraduate equivalent with a minimum grade of C

Proposed Program
Engineering First Year
In addition to the Faculty's Admission Requirements, which
consist of KPU's undergraduate English Proficiency
Requirement, the following program admission requirements
apply:
 English 12 (or equivalent) with a minimum grade of B
 Principles of Physics 12 (or equivalent) with a minimum
grade of C
 Chemistry 12 (or equivalent) with a minimum grade of C+
 Principles of Mathematics 12 or Pre-calculus 12 (or
equivalent) with a minimum grade of B

- Principles of Mathematics 12 or Pre-calculus 12 (or
equivalent) with a minimum grade of B; or undergraduate
equivalent with a minimum grade of B.
3. Selection of Qualified Applicants
Only applicants who meet all of the program’s admission
requirements as outlined above will be considered for
admission. Meeting the criteria does not guarantee admission
into the program. Admission to the program will be made
through an established process that selects the top 40
applicants

Only those applicants who meet all of the program’s admission
requirements, as outlined above, will be considered for
admission into the Engineering First-Year program. Meeting
the criteria does not guarantee admission into the program. Up
to 50 applicants will be selected using the highest cumulative
GPA from English, mathematics, chemistry and physics courses
required for admission.
Students who are not selected, or who do not meet the
Engineering First-Year admissions requirements, or who wish to
study part-time, are advised that alternate pathways exist for
engineering transfer at KPU. These students are encouraged to
visit the Department of Physics and Engineering homepage, or
see an Educational Advisor, for information on these alternate
pathways of engineering transfer.

4. Continuance Requirements
Students accepted into the program must maintain good
academic standing to be eligible for registration into the Spring
semester courses. Unsatisfactory completion of prerequisite
courses required for the Spring term – CPSC 1103, MATH 1120,
PHYS 1120 – will result in automatic re-classification. Students
admitted to the program but unable to complete all the
required courses within the eight-month time-frame will be
automatically re-classified.

The Engineering First-Year is a two-semester program and
students admitted to the program but unable to complete the
program requirements within two-semesters will be re-classified
as undeclared Faculty of Science and Horticulture students.
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SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

7

PRESENTED BY:

Jennifer Au

Issue:

Senate Standing Committee on University Budget

For Information:

The Senate Standing Committee on University Budget (SSCUB) met on April 10, 2015.
The committee endorsed the request to discontinue the following programs:
 Bachelor of Arts Qualifying Year
 Associate of Arts in Canadian Studies
 Associate of Science in Geography
The committee endorsed the proposal for a Bachelor of Arts, Major in Human Services.

FY 2015-2016 Budget Update from the Ministry of Advanced Education
Executive Director Financial Services, Kathy Lylyk, provided SSCUB with an update from the
Ministry of Advanced Education (AVED) regarding what KPU can expect in the fiscal year
2015-2016 budget. Our operating grant will be $63.7M. This includes administrative
efficiencies and $760,500 in one-time-only transitional funding for adult upgrading courses.
Information on capital allocations may be available sometime closer to the end of the
spring. AVED will be making a call for one-time grants in skills training and health training.
They will also be making announcements regarding funding for aboriginal education.

FY 2015-2017 Draft Budget Development Process
Kathy Lylyk presented the 2016-2017 draft budget development process, together with
some key dates.
 University Administration will be presenting the final 2014-2015 financial statement
results to the University community at four campus forums during the week of June
22, 2015.
 The preliminary 2016-2017 financial forecast will be presented to the University
community at four campus forums during the week of September 21, 2015.
Presentations will also be made to Faculty Councils, the Administrative Managers
Group, KSA, BCGEU, and KFA.
 The deadline for the submission of budget proposals will be October 2, 2015 for
service and administrative areas and October 9, 2015 for Faculties. Budget





presentations will be scheduled for October 16, 23, and 30, 2015, and they will be
open to the University community. Budget proposals will be posted to the Finance
SharePoint site as they are received in October.
University Administration will be consulting with the University community on the
draft 2016-2017 budget at four campus forums during the week of January 25,
2016. Presentations will also be made to Faculty Councils, the Administrative
Managers Group, KSA, BCGEU, and KFA.
In February 2016, SSCUB will develop advice and recommendations on the draft
2016-2017 university budget for consideration by Senate. The Board Finance
Committee and the Board of Governors will review the proposed budget in March
2016.

Development of a New Budget Model
Kathy Lylyk briefed SSCUB on the process for the development of a new budget model. KPU
has engaged consultant Hans van der Slagt to assist with this process. The process begins in
April with a review of budget models at other universities, followed by consultations with
Deans’ Council and academic and service units in the summer. The goal for this year is to
develop a 2016-2017 shadow budget using the new budget model. This will be in addition
to a draft 2016-2017 university budget developed using the existing budget model.

Election of Committee Chair
In the absence of an elected committee chair, Jennifer Au has been chairing SSCUB since
September 2014 in her role as the Vice Chair of Senate. The committee asked Jennifer to
remain in the chair role during the 2015-2016 budget development process in order to
ensure continuity. With the Board of Governors having approved the 2015-2016 University
budget on April 1, 2015, SSCUB is now ready to elect a committee chair.
Jennifer Au nominated Tom Westgate, who accepted the nomination. As there were no
other nominees, Tom Westgate was acclaimed committee chair. The term of office is from
May 1, 2015 to August 31, 2017.

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

7.1

PRESENTED BY:

Jennifer Au

Issue:

Fiscal Year 2016-2017 Draft Budget Development Process

For Information:

At its April 10, 2015 meeting, the Senate Standing Committee on University Budget
reviewed the 2016-17 draft budget development process and recommended it to Senate.
Attached:
 Draft 2016-2017 budget development process – key dates

For Approval:

THAT Senate approve the 2016-2017 draft budget development process.

For Discussion: 2016-2017 Budget Development Process – Key Dates
DATE
June 2015

ACTIVITY

NOTE

SSCUB provides advice on budget development principles

SSCUB meets on Friday

and criteria for submission to Senate (based on Strategic

June 12, 2015

Plan, Academic Plan and Resources Plan)

Senate meets on Monday
June 22, 2015

VP F&A presents preliminary 2014/15 Financial Statement
results. The final, Board Approved results will be presented

At SSCUB Meeting

to the University community during a Summer Financial

To deans and directors

Campus Forum during the end of June.
VP F&A presents preliminary 2016-2017 financial forecast to
SSCUB. This includes revenue and expense projections
including ongoing commitments previously approved by the
Board of Governors and Senate.
Notice sent to Faculties and Service Units requesting

On June 26, 2015

budget proposals for FY 2016/17 and their vision budget
proposals for FY17/18 and FY 18/19 to the University
Budget Office beginning October 2, 2015 (please refer to
below for staggered dates).
June 2015

VP F&A presents final 2014-2015 Financial Statement results

Campus Forums – Week of

at 4 campus forums.

June 22, 2015

TBD by Individual
Faculties

Faculty Councils
Faculty Councils submit their Faculty’s Academic Priorities to
SSCUB, SSCAPP and to the Vice President Academic

September 2015

VP F&A presents preliminary 2016-2017 financial forecast at

Campus Forums – Week of

4 campus forums, to Faculty Councils, to the Administrative

September 21-25th, 2015

Managers Group (Group of 50), KSA, BCGEU and KFA.
Presentations at regularly
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DATE

ACTIVITY

NOTE
scheduled Faculty Council
Meetings and
Administrative Managers
meetings

October 2, 2015

Deadline for submission of budget proposals

Service & Administrative
Areas

October 9, 2015

Deadline for submission of budget proposals

Faculties

October 16 & 23,

Budget Presentations – Service & Administrative

Faculties and Service areas

2015

Departments

present their budget
proposals to the President,

October 30, 2015

Budget Presentations - Faculties

Vice Presidents, Executive
Director Financial Services
& SSCUB (presentations
are open to the KPU
community)

October 2015

Budget Proposals posted on SharePoint during the month

Financial Services

Based on the budget presentations, SSCUB provides advice
November 20,

to the President on Senate’s priorities for budget

SSCUB

2015

development

November 2015

Draft budget developed based on Strategic Plan, Academic

President, VP Finance &

Plan, Resources Plan and Senate’s approved principles and

Administration, Provost,

criteria for 2016-2017 budget development

Executive Director Financial
Services

December 2015

Meet with Deans and Directors to discuss 2015-2016

VP F&A, Provost, ED

and January 2016

preliminary results and 2016-2017 draft budget. Dates to

Financial Services

be determined
Meet with SSCUB to present the 2016-2017 draft budget

VP F&A, Provost, ED
Financial Services
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DATE

January 2016

ACTIVITY

NOTE

Draft Budget Consultations at 4 campus forums, to Faculty

Campus Forums – Week of

Councils, to the Administrative Managers Group (Group of

January 25, 2016

50), KSA, BCGEU and KFA.
Presentations at regularly
SSCUB reviews the Draft University Budget

scheduled Faculty Council
Meetings and
Administrative Managers
meetings
January/February meetings
Consultations with APP

February 2016

SSCUB develops advice and recommendations on the Draft

SSCUB

University Budget for consideration by Senate
Senate reviews Draft University Budget and drafts advice to

Senate

the Board of Governors

March 2016

Board Finance Committee reviews proposed 2016-2017

Board Finance Committee

Budget and makes recommendation to the Board of
Governors

March 2016

Board of Governors reviews proposed 2016-2107 Budget

Board of Governors

May 2016

VP F&A presents capital budget and planned projects to

At SSCUB Meeting

SSCUB
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SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

7.2

PRESENTED BY:

Alan Davis

Issue:

New Budget Model

For Information:

KPU’s current budget allocations are largely based on decisions that were appropriate for the
college Kwantlen was at the time they were first developed. Now that student and
programming needs have changed, and continue to change, KPU has a bi-cameral governance
structure (board and senate share decision-making), and the composition of the University
has changed, the budgeting model must also change. Please see the attached report from the
Budget Allocation Subcommittee of the Resource Planning Task Force.
Attached: Resources Planning Task Force, Budget Allocation Subcommittee: Report and
Recommendations

RESOURCES PLANNING TASK FORCE

Budget Allocation Subcommittee:
Report and Recommendations

I. Preamble
The Committee was asked to determine how KPU should move forward in a budget environment that
needs to be strategic, accountable and transparent; i.e., the basis for making budget allocation decisions
is clear and aligns with the strategic vision and goals of the University. The Budget process for the
University must be clearly defined and manageable.
KPU’s current budget allocations are largely based on decisions that were appropriate for the college
Kwantlen was at the time they were first developed. Now that student and programming needs have
changed, and continue to change, KPU has a bi-cameral governance structure (board and senate share
decision-making), and the composition of the University has changed, the budgeting model must also
change.
Like many public universities, KPU faces increasing pressures on revenues due to reductions in
government grants while facing ever-increasing costs: wages, benefits, goods, and services. Across-theboard budget cuts often prove counter-productive, and revenue generation has been challenging under
incremental budget models. In response, many universities are moving to different models of budget
allocation that better support current university budgeting needs. In general, these meet the following
objectives:
 Increase budget transparency – it will illuminate financial realities and facilitate increased
accountability
 Encourage new revenue generation – by sharing incremental revenue with units that generate it,
launching new revenue-generating programs and expanding existing ones are encouraged
 Build strategic funds – provide a pool of funds that can be used to support and direct strategic
initiatives, subsidize non-revenue generating activities critical to mission, and encourage
collaborations across units
 Identify and reduce non-essential costs – create incentives for units to reduce costs or increase
efficiencies; every dollar saved / cost avoided can be re-invested in unit and university priorities
 Ensure units are accountable – for the funds that are allocated to them
 Allow for nimble responses – to external pressures and changes
 Flexibility – to accommodate breadth and diversity of the university’s activities.
Key observations in the literature
 There is no single best budget model that works for all institutions. Institutional culture, budget
history, and campus circumstances influence the right budget model for an institution at any given
time. Each model has its own strengths and weaknesses; any model will need to be tweaked so it
provides what an institution needs. Most have a range of allocation approaches for different kinds
of revenues and costs. Hybrid models are the norm.

Report of Budget Allocation Model Committee accepted by Resources Planning Task Force 12 June 2014
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Budget models do not make decisions; people do. Each model encourages or discourages specific
kinds of behaviours, but all resource allocation decisions are made by individuals. The impact of the
budget model, therefore, depends more on the quality of decision-making than on the inherent
strength of the model. Budget models are not a silver bullet, but they allow for shifts the institution
may deem important. Measuring their direct impact on finance is challenging.
While the benefits of changing budget models are difficult to quantify, the costs are easier to
calculate and can be high. Budget model change is difficult, both technically and culturally. A new
budget model requires deans, directors, chairs and managers to change the way they make
decisions, which requires re-training, technical support and change management approaches. This
is a gradual process and not easy to measure. Usually more detailed data on costs and revenues are
needed for units to better manage. Accountability measures are often introduced, requiring that
attention be paid to outcomes of activities in ways not previously demanded.

II. The Committee’s Approach to its Task
The Committee met between March 21 and June 4, 2014 and reviewed information on different budget
models and how other institutions had implemented and evaluated them. The Committee reviewed the
following budget allocation models:
 Incremental
 Performance-based
 Zero-based
 Community-based
 RCM
 Activity-based
The Committee discussed the elements of budget allocation relevant to KPU’s operation and meaningful
to the KPU community.
The Committee reviewed models in place or being planned at the following institutions:
 York University
 Queen’s University
 University of Minnesota
 University of Toronto
 University of the Fraser Valley
 University of Washington
 Vancouver Island University
 University of Saskatchewan
Desired Elements of the New Model identified by the committee
The following elements need to be considered as KPU develops a new budget allocation framework:
 Educates the university community in financial realities, increasing the awareness of the costs of
decisions
 Identifies all costs, direct and indirect, to inform decision making
 Provides opportunities for new courses/ programs/ services with a requirement for a fully
developed business case (e.g., BCIT model)
 Predictable, coherent, and manageable process
 Allows for different budget models to fit different areas
 Leads to increased awareness of risk and improved risk management
 Net benefit of the new model will be increased effectiveness (flexibility and adaptability) for the
whole University to meet changing demands

Report of Budget Allocation Model Committee accepted by Resources Planning Task Force 12 June 2014
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Encourages profit-making activity and sharing
Employs metrics, performance targets, key performance indicators (KPIs)
Recognizes the breadth of university priorities in making decisions
Encourages greater ownership and accountability by all stakeholders

Rationale for Change:
The Committee determined that current budget model (incremental):
 does not align with the academic, resources, and strategic plans,
 does not allow for reallocation of budget to address new priorities,
 lacks provisions for financial accountability for units and Faculties ,
 does not support external demands for accountability which have increased exponentially (i.e.,
government, industry and the public),
 was developed for a much different level and model of government funding (now providing only
50% of total University funding, primarily in a block) ,
 does not accommodate the social and demographic evolution of our region and student body: no
longer just 18 – 25 year olds; a higher number of students attend part-time while working; and,
changing workplace demands, and
 does not accommodate the institution’s change from a 2-year college to a 4-year university model.

III. Committee’s Recommendations
Recommendation #1: Over the next 3 - 5 years KPU develops and implements a hybrid budget model
that fits KPU’s different units and achieves the objectives listed in the preamble. This model will
comprise performance-based, activity-based, responsibility centre management, and centralized
budgeting models where each is applied to the particular KPU operation it best suits.
The Models:
 Performance-based budgeting awards funds based on performance which is determined by a
number of defined outcomes standards. The most effective performance budgets will show how
dollars fund day-to-day tasks and activities, how these activities are expected to generate certain
outputs, and what outcomes should then be the result. Linking the funding to the results they
deliver lends an increased level of transparency to expenditures.
 Activity-based budgeting awards financial resources to institutional activities that produce revenues
for the institution while covering the costs incurred in doing so. The revenues should be linked to
broader strategic objectives.
 Responsibility Centre Management delegates operational authority to an operational unit which
must generate sufficient revenue to pay its operating costs and a share of University overhead, and
return a portion of its net revenue to the University’s central budget
 Centralized budgeting requires all decision-making powers to be in the hands of upper level
administration. This model allows the University to navigate difficult financial circumstances that
require decisions to be made for the university as a whole. In a system combining centralized
budgeting with another process, the rationale for choosing which units are centrally budgeted may
vary. For example, when combined with performance-based funding, institutions might centrally
budget those divisions for which no performance metrics can be reliably identified. Another reason
to implement centralized budgeting is that some expenses are necessary to the basic functioning of
the institution and are, therefore, not optional.
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Recommendation #2: Develop a consultative process with KPU’s internal community and stakeholders
to refine elements of the transition to the new budget model which will support achievement of the
goals of VISION 2018.
This consultation will include:
 Deans, directors, business managers, the Senate Standing Committee on University Budget,
representatives of Faculty Councils, Financial Services Budget and Planning Office, and others
currently involved in budget preparation and management
This consultation will do the following:
 Address the knowledge gap: how much are we currently spending on different activities
 Discuss different funds and their role: e.g., capital, university priorities, contingency, furniture,
fixtures and equipment (FF&E) funds
 Discuss ancillary operations and revenue generating activities
 Increase general awareness of the following:
 KPU cannot rely too much on International Education and Continuing & Professional Studies
revenues; both are volatile, not completely controllable, and finite.
 Government can no longer be regarded as the major source of revenue. Government funding is
currently declining. Provincial budget constraints include tuition controls and changes in the
areas targeted for existing funding
 Total cost concept: items such as lab kits, nursing kits, etc., must be priced to cover all costs.
 University resources and central services: e.g., space, utilities, printing, marketing, security, etc.,
all have a cost which must be part of decision making.

IV. Implementation Steps
A Budget Model Steering Committee (BMSC), which may appoint members to working groups as
required, will oversee the development and implementation of the new budget model. Implementation
of the new budget model will be phased in over three years and will be reviewed after three full years of
implementation.
Year 1 (FY14/15)
President appoints
BMSC. Terms of
Reference will be
developed.
Draft definitions,
formulae and
metrics; (consult
with organizational
units for
suggestions);

Year 2(FY15/16)

Year 3 (FY16/17)

Test definitions,
formulae and
metrics with the
FY15/16 budget
developed using
current allocation
model; revise where
necessary

Develop a shadow
budget; units are
given both (total $$
amount will be the
same)

Years 4 – 6
(FY17/18/19/20)

Use only the new
model

Year 7 (FY 20/21)

Conduct a review of
the new model’s
effectiveness on
multiple criteria

Clarify principles
underpinning the
new model
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Year 1 (FY14/15)

Year 2(FY15/16)

BMSC manages
University-wide
consultations and
information process

University-wide
consultations /
information process
continue

Regular updates to
SSCUB and other
University
stakeholders

Regular updates to
SSCUB and other
University
stakeholders

Consult with IA&P
re: collecting and
maintaining data
needed for
performance
metrics and drivers

Refining etc. data
needed/ collection
methodology

Year 3 (FY16/17)
Education,
consultation,
evaluation
Publish FAQs
Regular updates to
SSCUB and other
University
stakeholders
IAP shares the
metrics with the
Steering Committee
and units

Years 4 – 6
(FY17/18/19/20)
Monitor process;
tweak if needed

University
consultations

Regular updates to
SSCUB and other
University
stakeholders

Regular updates to
SSCUB and other
University
stakeholders

IAP shares the metrics
with the Steering
Committee and units

IAP shares the
metrics with the
Steering Committee
and units

Year 7 (FY 20/21)

V. University Operations and Budget Drivers
The new budget model will base funding allocation on defined metrics. The Committee identified six
distinct types of University operations, each of which requires different budget treatment:
 Education Delivery,
 Educational Support,
 Administrative Services,
 Capital Budgets,
 University Strategic Priority Funds, and
 Ancillary and Revenue Generating Services and Activities.
University Operation
1.

Academic units
(Faculties)

Base-funded programs/
domestic students

Budget Model
Performancebased

Possible Budget Drivers
education delivered (FTE or
credit or SCH) domestic and
international by course,
program, and Faculty
programs should get some
recognition for courses
delivered to international
students
do we look at course fill rates,
retention?

Notes
Need to recognize
 variable cost per course/
per FTE
 lab/ shop/ studio
instructional costs
 lab/ shop/ studio
equipment and supplies
costs (Overhead)
 program-specific cost
structures ( e.g., different
class sizes)
 collective agreement
effects costs (class size and
contact hours)

specific operating/ funding
circumstances for some
areas (e.g., trades, nursing)
 Key performance
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indicators
NOTE: each Faculty will stay at
the proportion of FTEs it
currently has??
Q. When do overhead charges
kick in?
1.b Academic units –
full cost-recovery
courses

Activity-based
budget model
and/or
Responsibility
Centre
Management

2.

Educational
Support
(e.g., Library,
Counselling, Advising,
Student life, Office of
the Registrar, IET, ORS,
T & L, Marketing,
Recruitment, Office of
International Students
and Scholars)

Performancebased

3.

Performancebased

Administrative
Services
(e.g., Facilities,
Finance, HR, President’s
office, IAP, Security)

What are the metrics? Should
be giving greater opportunities
to the Faculties and to the
service units
nd
Q. What about 2 tier tuition
for courses if allowed?


















Base operating cost
(average previous 3 years
to start)
Student/Faculty headcount
numbers drive changes in
subsequent budgets
New programs influence
costs of educational
support
Appraisal of services, key
performance indicators,
usage figures, external
benchmarks, external
research funding (metrics)
Base Operating Costs
(average previous 3 years
to start)
Appraisal of services,
efficiencies
Reduction of duplication of
services – economies of
scale
Employee Headcount,
Student Headcount,
external benchmarks
(metrics)
External reporting
requirements
External controls: e.g.,
tuition, taxes, collective
agreements
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University Operation
4.


Budget Model

Capital Budgets:
Major capital (new
buildings and
major renovations)
Information
Technology
infrastructure
renewal
Buildings and
Grounds
infrastructure
renewal
Furniture, Fixtures
and Equipment
Renovations

Centralized and
performancebased

5.

University Strategic
Priority Funds

Centralized and
performancebased

6.

Ancillary &
Revenue
Generating
Services
_Activities:
International
students and
projects
Continuing and
Professional
Studies
Externally funded
research
Bookstore and like
operations
Food Services –
Contract
Parking - Contract
Sales and services
Residences

Responsibility
centre
management



















Possible Budget Drivers





Student and/ or employee
numbers
Lifespan of building and
equipment
Space usage
Facility Condition Index

Align with the strategic,
academic and resources plan
Response to changing
environments
Response to opportunities
Fund strategic community
service activities which require
subsidy

Notes
These budgets are funded
through transfers from KPU
funds and are centrally
managed. They are needed to
replace, renew and acquire
non-consumable items:

These funds support new
initiatives, innovations, and
institution-wide strategic
priorities.
They are funded through
transfers from operating
budget, based on a percentage
of revenue generated, and/or a
per/FTE levy and are centrally
managed.
Annual reporting with rationale
These services and activities
are expected to cover
operating costs and generate
funding for the University, and
formulas will need to be
developed for sharing revenue
generated
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VI. Budget Model Development Process
The Committee identified some issues to be addressed around the current budget development
process:
 How can KPU develop practices for cooperative budget submissions?
 How can different units become aware of cross-institutional impacts of specific budget proposals?
 Can IT submissions be integrated with other University submissions?
 Can KPU develop a process for joint budget submissions?
As a first step, the VP Administration and Finance has drafted a new process for budget development
(April 2014). See Appendix A.
In its discussions about implementation of the new budget model, the Committee raised a number of
points that need to be addressed by the Budget Model Steering Committee. Some of these are listed in
Appendix B
Conclusion
The Budget Model Committee requests the acceptance of its report by the Resources Planning Task
Force.
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Appendix A: PROPOSED 2015-2016 Budget Development Process – Key Dates
DATE
June 2014

ACTIVITY

NOTES

SSCUB provides advice on budget development

SSCUB meets on Friday June 13, 2014

principles and criteria for submission to Senate

Senate meets on Monday June 23, 2014

(based on Strategic Plan, Academic Plan and
Resources Plan)
VP F&A presents preliminary 2015-2016 financial
forecast to SSCUB. This includes revenue and

At SSCUB Meeting

expense projections including ongoing

To deans and directors

commitments previously approved by the Board
of Governors and Senate.
Notice sent to Faculties and Service Units
requesting budget proposals for FY 15/16 and
their vision budget proposals for FY16/17 and

On June 24, 2014

FY17/18 to the University Budget Office by
October 3, 2014
VP F&A presents preliminary 2015-2016 financial

Campus Forums – Week of September

September

forecast at 4 campus forums, to Faculty Councils,

21-26, 2014

2014

to the Administrative Managers Group (Group of
50), KSA, BCGEU and KFA.

Presentations at regularly scheduled
Faculty Council Meetings and
Administrative Managers meetings

October 3

Deadline for submission of budget proposals

Faculties and Service Areas

TBD by

Faculty Councils submit their Faculty’s Academic

Faculty Councils

Individual

Priorities to SSCUB and to the Vice President

Faculties

Academic

October 10,

Budget Presentations

2014

Faculties and Service areas present their

17 & 24,

budget proposals to the President, Vice

2014

Presidents, Executive Director Financial
Services & SSCUB (presentations are open
to the KPU community)
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October 31

Budget Proposals posted on SharePoint

Financial Services

2014
Based on the budget presentations, SSCUB
November

provides advice to the President on Senate’s

14 2014

priorities for budget development

SSCUB

Draft budget developed based on Strategic Plan,

VP Finance & Administration, Provost,

November

Academic Plan, Resources Plan and Senate’s

Executive Director Financial Services

2014

approved principles and criteria for 2015-2016
budget development
Meet with Deans and Directors to discuss 2015-

December

VP F&A, Provost, ED Financial Services

2016 draft budget

2014
Meet with SSCUB to present the 2015-2016 draft

VP F&A, Provost, ED Financial Services

budget
Draft Budget Consultations at 4 campus forums,

Campus Forums – Week of January 19,

January

to Faculty Councils, to the Administrative

2015

2015

Managers Group (Group of 50), KSA, BCGEU and
KFA.

Presentations at regularly scheduled
Faculty Council Meetings and

SSCUB reviews the Draft University Budget

Administrative Managers meetings
January/February meetings
Consultations with APP

SSCUB develops advice and recommendations on
February

the Draft University Budget for consideration by

2015

Senate
Senate reviews Draft University Budget and drafts

SSCUB

Senate

advice to the Board of Governors
Board Finance Committee reviews proposed 2015March 2015

Board Finance Committee

2016 Budget and makes recommendation to the
Board of Governors
Board of Governors reviews proposed 2015-2106

March 2015
May 2015

Board of Governors

Budget
VP F&A presents capital budget to SSCUB

At SSCUB Meeting
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APPENDIX B: ISSUES REFERRED TO THE BUDGET MODEL STEERING COMMITTEE
Miscellaneous Questions and Comments:
 Where do community service courses and other similar programming belong? For example,
TALK could be performance based (enrolments) or activity based with a subsidy. Who benefits
from such programming? Should they be a protected area within the Faculties that deliver
them, or charged to the special priority fund? How should KPU balance financial goals, vision
2018 goals and social objectives?
 What is the real, complete cost of each program? What is the break-even point in terms of
student enrolment?
 Clearly distinguish between operating and capital costs.
 Full cost programs will need higher level of services. How will this be accounted for?
 How are the Faculties encouraged to generate revenue?
 How will external needs be addressed in the budget process? How does the budget process
promote flexible and responsible actions?
 What precautions will discourage competition arising as a result of the new level of
transparency?

APPENDIX C: SELECTED REFERENCES
CAUBO, Revenue and expenditure by fund 2011/12 for selected universities
Exploring Alternative Budget Models, a custom research brief, Education Advisory Board, Washington,
D.C. 2013
Implementing a Value-Based Financial Model at the University of Kentucky, September 2013
(conference paper)
Moving to a Responsibility-Centred Budget Model, Academic Impressions, Denver, CO, webinar,
February 2014
Performance Based Budget Models Implemented at Individual Institutions and State Systems, a custom
research brief, Education Advisory Board, Washington, D.C. 2012
PRASE, Report of the Working Group on Budget Modeling Stage 1, York University, May 2012:
http://prase.news.yorku.ca/files/2012/05/PRASE-WGBM_Paper2012_May-9.pdf
Six Alternative Budget Models, Hanover Research, 2012. http://www.hanoverresearch.com/insights/6alternative-budget-models-for-colleges-and-universities/?i+higher-education
Transition to a New Budget Model at the University of Toronto, CAUBO June 2008
http://www.planningandbudget.utoronto.ca/Assets/Academic+Operations+Digital+Assets/Plan
ning+$!26+Budget/CAUBO+Presentation+2012.pdf
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APPENDIX D: RESOURCE PLANNING TASK FORCE: BUDGET ALLOCATION SUBCOMMITTEE MEMBERS
Kathy Lylyk, Executive Director, Financial Services, Co-chair
Gordon Lee, Vice President, Finance and Administration, Co-chair
Angela Tao, Director, Financial Planning, Reporting and Assurance
Faith Auton-Cuff, Faculty, Educational Studies
Amanda Welton, Operations Manager, Bookstore
Wayne Tebb, Dean Faculty of Business
Karen Hearn, Executive Director, Facilities Services
Jim Pelton, Executive Director, Continuing and Professional Studies
Amy Ditchburn, Divisional Business Manager, Faculty of Trades and Technology
Joel Whittemore, Faculty, Accounting

Support to the subcommittee: Kathleen Bigsby, Special Assistant to the Vice-President, Finance
and Administration
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SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

9

PRESENTED BY:

Steven Button

Issue:

Senate Governance Committee

For Information:

The Senate Governance Committee met on April 13, 2015.
The Governance Committee received a report from the University Secretariat on the use
of a Consent Agenda in Senate Meetings. For information, a Consent Agenda is an
omnibus motion that is placed at the top of the agenda, and is approved by the
membership sans discussion, provided however that any member may remove any item
from the Consent Agenda and have it placed in the agenda proper. The Governance
Committee expressed its concern that the use of a Consent Agenda might stifle discussion
by rushing through motions; combined with the relatively timely nature of our Senate
meetings as of late, the Committee would like to recommend against the use of the
Consent Agenda.
The Governance Committee received a presentation from the Faculty without a Faculty,
regarding their New Faculty Proposal. The Committee had an opportunity to discuss the
proposal with the Faculty without a Faculty, including a discussion of the name of the
Faculty. For information, current Policy empowers the President to select the name of
Faculties. The Governance Committee unanimously endorsed the proposal for the
creation of a new Faculty.
The Governance Committee began a review of the mandate of the Senate Standing
Committee on Curriculum [SSCC] and the Senate Sub-Committee on Course Curriculum
[SCC]. The current mandate of SCC authorizes the sub-committee to approve new courses
as they see fit. The Governance Committee made the formal recommendation to Senate
that the mandate of SCC be amended to direct the sub-committee to make
recommendations up to SSCC rather than approving course offerings directly. Senate may
choose to act on these recommendations, or await further input from SSCC and SCC.
The next meeting of the SGC will be on May 4th at 4:00pm.

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

10

PRESENTED BY:

Alan Davis

Issue:

Senate Nominating Committee

For Information:

At its April 20, 2015 meeting the Senate Nominating Committee made the following
recommendations for membership to Senate Standing Committees:

For Approval:

THAT Senate approve the following as members of Senate Standing Committees:
Senate Standing Committee on Academic Planning and Priorities
Jennifer Au – Senator

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

11

PRESENTED BY:

Robert Wood

Issue:

Senate Standing Committee on Academic Planning and Priorities

For Information:

The March meeting, held April 17th, 2015, was convened at 9:04AM and the following items of
business were discussed.
New Faculty Proposal: Faculty of Academic Support and Development
The proposal was introduced by Dr. Davis who briefly outlined activity to date on this
initiative. He introduced Angela Ryan who reported that at a meeting of the 46 members of
the proposed faculty a vote in favour of changing the proposed name to Faculty of
Educational Support and Development was held and passed.
It is noted that all members of the committee expressed thanks and acknowledged the work
that the members of the proposed Faculty do in supporting the Students particularly, but also
the University as a whole. There was engaging debate related to aspects of the history of this
proposal, in terms of its original presentation in 2009, and covering diverse topics such as the
creation of a Faculty with representation in budgetary different areas, the role of the Dean
and the question of representation at Senate.
While it is conceded that not all aspects of the organization of the new Faculty are defined,
SSCAPP expressed support for this proposal on the understanding that future announcements
on the position of Dean and the formation of a faculty council and the requisite By laws will
be forthcoming once the proposal has been approved by Senate.
SSCAPP endorses this proposal.
Proposed Bachelor of Arts Major in Human Services
Dr. Auton-Cuff presented the proposal to the committee noting several important facts
concerning the position that this degree will fill in not only the offerings at KPU but its
standing within the post-secondary community in Canada. It will be the third at public postsecondary institutions with one private University (Tyndal) having one as well. The degree
will fulfill the needs of students who want a broader based education in the field of Human
Services than is typically available through programs such as Child Welfare or Gerontology
focused offerings.
All parties with whom contact has been made on this proposed degree have responded
enthusiastically. It will provide a vehicle for people in the workplace to receive a formal
degree covering a range of knowledge in the subject and it is this aspect that the industry has
expressed particular enthusiasm for. It should also be noted that it was students in current
related diplomas and certificates that had initially expressed the wish to have a major in this
area and this spurred on the preparation of this proposal. In terms of its composition this

degree will almost exclusively be comprised on courses that are being taken from existing
programs which of course is a major benefit in bringing this degree into the calendar of KPU
offerings.
SSCAPP recommends this degree proposal to Senate.
KPU Research Plan
Arthur Fallick, AVP Research and Scholarship presented his Research Plan to the committee as
an item for information. He reviewed the development process and highlighted the principal
differences between this plan and its predecessor in 2003. It raised the fact that we must
focus on the aspect of research in Teaching and Learning, as mandated by the University Act.
We must do more to increase the inclusion of research into the academic programs at KPU.
The plan is aligned with the KPU Vision and Mission as well as the Academic Plan. There was
further discussion on other aspects of the plan including the proposal that there be a
continuing linkage between the Office of Research and Scholarship and SSCAPP so that faculty
may benefit from opportunities that arise through ORS.
While the item was brought forward for information only, the committee did pass a motion in
support of the plan with notice that the committee feels that linkage between Teaching and
Learning be noted explicitly, that there is apparent interchangeability of the terms Teacher
and Faculty which should be addressed and that certain references in the plan to current
initiatives may “date” the plan requiring more regular updating than is desirable.
Presentation on the Role and Responsibilities of the Research Ethics Board (REB)
Kyle Matsuba presented an overview of the REB including its current membership and the
defined responsibilities of the Board. It was noted that KPU’s board is essentially a
Behavioural board in that we do not do research on animals neither do we do clinical trials.
Should submissions to the Board be received that fall outside the ability of the Board to
review, they will be passed to ORS for processing. In some cases we have been able to use
the facilities of other institutions for such situations.
Other Business
The committee discussed matters relating to SSCAPP mandate, the formation of
subcommittees for Teaching and Learning as well as Research and Scholarship. Jennifer Au
was acclaimed Committee Chair of SSCAPP for the term September 1, 2015 to August 31,
2017.
Meeting adjourned at 11:58 AM.

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

11.1

PRESENTED BY:

Robert Wood

Issue:

Discontinuance: Bachelor of Arts Qualifying Year

For Information

At its March 13, 2015 meeting the Senate Standing Committee on Academic Planning and
Priorities reviewed the Discontinuance of the Bachelor of Arts Qualifying Year and
recommended it for Senate's endorsement.
This program discontinuance was also endorsed by the Senate Standing committee on
Curriculum on April 1, 2015 and by the Senate Standing Committee on University Budget on
April 10, 2015.
Attached:

For Approval

Discontinuance: Bachelor of Arts Qualifying Year

THAT Senate recommend to the Board of Governors approval of the Discontinuance of the
Bachelor of Arts Qualifying Year.

KWANTLEN POLYTECHNIC UNIVERSITY

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM

TO:

Senate Standing Committee on Curriculum (S2C2)

CC:

Jane Fee, Vice Provot, Students
Diane Purvey, Dean, Faculty of Arts
Patrick Donahoe, Dean, Faculty of Academic and Career Advancement

FROM:

Salvador Ferreras, Provost and Vice President, Academic

DATE:

December 22, 2014

SUBJECT:

Discontinuation of the Bachelor of Arts Qualifying Year

This memo will confirm my support of the request joint submission from the Faculty of Arts and Faculty of
Academic and Career Advancement to discontinue the Bachelor of Arts Qualifying Year (B.A.Q.Y.) effective
Fall 2015. Many thanks to those of you that identified this necessary change and brought it to the attention of
the Senate Standing Committee on Curriculum.
All current B.A.Q.Y. students, as well as any who enroll in the B.A.Q.Y. between now and the date of
discontinuance, will be able to complete their requirements as set out in the 2014-15 University Calendar.
Regards,
Sal

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM
TO:

Senate

FROM:

Aimee Begalka, Associate Dean, Faculty of Academic and Career Advancement;
Romy Kozak, Associate Dean, Faculty of Arts

DATE:

April 27, 2015

SUBJECT:

Discontinuance of the Bachelor of Arts Qualifying Year designation

The discontinuation of the Bachelor of Arts Qualifying Year designation was approved by the ACA
Curriculum Committee on November 14, 2014, the Arts Standing Committee on Curriculum on December 5,
2014, the Arts Faculty Council on December 12, 2014, the ACA Faculty Council on February 20, 2015, Senate
Standing Committee on Academic Planning and Priorities on March 13, 2015, Senate Standing
Committee on Curriculum on April 1, 2015, and Senate Standing Committee on University Budget on
April 10, 2015. We are now requesting Senate approval of the discontinuation of this program.
The Bachelor of Arts Qualifying Year (B.A.Q.Y.) has been offered through the Faculty of Academic and
Career Advancement since September of 2005. It allows students who meet university entry requirements but
do not meet the requirements for admission to a B.A. program to enroll in some undergraduate courses
(those without specific or further pre-requisites) while they take upgrading courses. Although it is listed under
“Programs” in the academic calendar, it is not actually a program, having never gone through a formal
approval process as such, but is rather a “designation.”
The B.A.Q.Y. has a minimum math requirement for admission: “Passing grade in Pre-calculus 11, Principles of
Math 11, Applications of Math 12 (or equivalents).” B.A.Q.Y. students must complete their upgrading courses
within a year, as well as one other course: EDUC 1100 (added in 2009). The designation guarantees
acceptance into a B.A. program for students who earn high enough marks in their qualifying courses.
B.A.Q.Y. students also have registration priority equivalent to that of students who have been directly
admitted to Year One of a B.A. program, and higher than that assigned to students in non-B.A. programs,
such as the A.A., diplomas, or certificates.
Students enrolled in an Associate of Arts (A.A.) program may also take undergraduate courses while
upgrading, but without meeting the minimum math pre-requisite of the B.A.Q.Y. This may be why the B.A.Q.Y.
has not been a hugely popular option. Enrolment in the B.A. Qualifying Year peaked at 69 registrants in 20102011. Since then, it has fallen precipitously: the registrant count was 15 for 2012-13, 14 for 2013-14, and 6 for
2014-15. Even at its height, the registrant count for the Qualifying Year was modest in comparison to the 35004000 students who opted to enroll in an Associate of Arts credential (http://www.kpu.ca/iap/academicyear-summary).
Under KPU’s new Admissions Framework, students will be admitted to a Faculty rather than to a program. If
they meet university admission requirements—the C+ in English 12 or equivalent—they'll be admitted to
undergraduate studies. Students with a mark of C or lower in English 12 (or the equivalent) will be admitted to
the Faculty as Pathway students, and, depending on how much upgrading they have to do, will also have
access to some undergraduate courses. There will be no admission directly to Year One of the B.A., so there
will be no registration priority associated with this standing.

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM
The B.A.Q.Y. will neither fit nor be necessary within KPU’s new Admissions Framework. Therefore it should be
discontinued as an option for students, effective September, 2015. All current B.A.Q.Y. students, as well as
any who enroll in the B.A.Q.Y. between now and the date of discontinuance, will be able to complete their
requirements as set out in the 2014-15 University Calendar.

SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

11.2

PRESENTED BY:

Robert Wood

Issue:

Discontinuance: Associate of Arts in Canadian Studies

For Information

At its March 13, 2015 meeting the Senate Standing Committee on Academic Planning and
Priorities reviewed the Discontinuance of the Associate of Arts in Canadian Studies and
recommended it for Senate's endorsement.
This program discontinuance was also endorsed by the Senate Standing committee on
Curriculum on April 1, 2015 and by the Senate Standing Committee on University Budget on
April 10, 2015.
Attached:

For Approval

Discontinuance: Associate of Arts in Canadian Studies

THAT Senate recommend to the Board of Governors approval of the Discontinuance
of the Associate of Arts in Canadian Studies.

KWANTLEN POLYTECHNIC UNIVERSITY

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM

TO:

Senate Standing Committee on Academic Planning and Priorities

CC:

Jane Fee, Vice Provost, Students
Diane Purvey, Dean, Faculty of Arts

FROM:

Salvador Ferreras, Provost and Vice President, Academic

DATE:

March 10, 2015

SUBJECT:

Discontinuation of Associate of Science in Geography &

Discontinuation of the Associate of Arts in Canadian Studies credential

This memo will confirm my support of the request from the Faculty of Arts to Discontinue the Associate of
Science in Geography and the Associate of Arts in Canadian Studies credentials effective September 2015.
Many thanks to those of you that identified this necessary change and brought it to the attention of the Senate
Standing Committee on AP&P.
There are currently no students registered in the A.Sc. in Geography, so the discontinuation of this credential will
not have an impact on current students.
There is currently one student registered in the A.A. in Canadian Studies who will graduate from this credential
in May 2015.
Regards,
Sal

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM
TO:

Senate

FROM:

Romy Kozak, Associate Dean, Faculty of Arts

DATE:

April 27, 2015

SUBJECT: Discontinuation of the Associate of Arts in Canadian Studies credential
The Faculty of Arts Dean’s Office is seeking the approval of Senate for the discontinuation of the
Associate of Arts in Canadian Studies credential.
The discontinuation of the Associate of Arts in Canadian Studies credential, effective September
2015, was approved by the Arts Standing Committee on Curriculum on February 6, 2015 and Arts
Faculty Council on February 27, 2015, the Senate Standing Committee on Academic Planning
and Priorities on March 13, 2015, the Senate Standing Committee on Curriculum on April 1, 2015,
and Senate Standing Committee on University Budget on April 10, 2015.
The A.A. in Canadian Studies was initially approved by Education Council in February, 2005 and
first offered in Fall 2005. Since that time, according to previous year academic summaries
available from IAP, the number of registrants in the program has ranged from zero to four. The
credential has been awarded only twice, once in 2005-06 and once in 2010-11. In 2013-14, two
students were enrolled in the program; currently, in 2014-15, there is one.
The creation of the A.A. in Canadian Studies was an innovative attempt to provide Kwantlen
students of that time with an interdisciplinary option within the A.A. framework. However, the
attractiveness of the credential has been compromised by structural factors within the B.C. postsecondary sector and at KPU specifically. Precisely because of its interdisciplinary focus, the
credential does not clearly “ladder” into most Bachelor of Arts degrees. Among British Columbia
post-secondary institutions, only UBC offers a B.A. in Canadian Studies. KPU itself does not offer a
B.A. in Canadian Studies, and has no plans to do so.
Going forward, we believe that the curriculum development, review, and support efforts of the
Faculty of Arts would be better directed towards other programs. Future students who wish to
pursue an interdisciplinary A.A. credential comprised of Canadian-focused courses will still be
able to do so via the A.A. in General Studies. The student who is registered in the A.A. in Canadian
Studies has been contacted personally to ensure his academic needs are adequately addressed,
and we have determined that he will be graduating from this credential in May, 2015 and moving
on to a B.A. Major in Anthropology. We have determined that other former students have not
registered at KPU for more than three terms, and thus if they wish to return to KPU, they will do so
under the new admissions framework and pursue the credentials offered at that time.
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SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

11.3

PRESENTED BY:

Robert Wood

Issue:

Discontinuance: Associate of Science in Geography

For Information

At its March 13, 2015 meeting the Senate Standing Committee on Academic Planning and
Priorities reviewed the Discontinuance of the Associate of Science in Geography and
recommended it for Senate's endorsement.
This program discontinuance was also endorsed by the Senate Standing committee on
Curriculum on April 1, 2015 and by the Senate Standing Committee on University Budget on
April 10, 2015.
Attached:

For Approval

Discontinuance: Associate of Science in Geography

THAT Senate recommend to the Board of Governors approval of the Discontinuance
of the Associate of Science in Geography.

MEMORANDUM
TO:

Senate

FROM:

Romy Kozak, Associate Dean, Faculty of Arts

DATE:

April 27, 2015

SUBJECT:

Discontinuation of Associate of Science in Geography

The Geography department, with the support of the Faculty of Science and Horticulture, is
seeking the approval of Senate for the discontinuation of the Associate of Science in Geography.
This discontinuation was approved by the Faculty of Science and Horticulture (FSH) Curriculum
Committee on January 9, 2014, FSH Faculty Council on January 20, 2014, the Arts Standing
Committee on Curriculum on February 6, 2015, Arts Faculty Council on February 27, 2015,
Senate Standing Committee on Academic Planning and Priorities on March 13, 2015, Senate
Standing Committee on Curriculum on April 1, 2015, and Senate Standing Committee on
University Budget on April 10, 2015. If approved, the discontinuation of the A.Sc. in Geography is
anticipated to be effective as of September 2015.
Rationale:
To provide more flexibility and smooth movement from Associate of Science credentials into the
new Bachelor of Science programs, the FSH determined that having one General Science
Associate credential would better serve its students. Presently, the specific-area Associate of
Science credentials require many revisions in order to be aligned with the new Bachelor of
Science degrees. Without these revisions, the movement from one credential to the next would
be very difficult and would require students to take extra foundation courses. In addition, the
majority of students enrolled in area-specific Associate of Science programs do not complete
the credential; they either transfer out to other institutions after one year or transfer into FSH’s
new Bachelor degrees. With this in mind, the Faculty of Science and Horticulture found it more
prudent to update only the Associate of Science in General Science and Associate of Science
in Mathematics in order to continue to serve the needs of its students, and to propose that other
area-specific A.Sc. credentials be discontinued. Discontinuing most area-specific credentials
and revising the Associate of Science in General Science will ensure that a more flexible
Associate credential option remains available, primarily as an exit route, for those not wishing to
pursue a full B.Sc. degree.
There are currently no students registered in the A.Sc. in Geography, so the discontinuation of
this credential will not have an impact on current students. Future students wishing to pursue an
A.Sc. with a Geography focus will be able to do so within the program requirements of the A.Sc.
in General Science.
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SENATE
MEETING DATE:

April 27, 2015

AGENDA #:

11.4

PRESENTED BY:

Robert Wood

Issue:

New Faculty Proposal

For Information

At its April 17, 2015 meeting the Senate Standing Committee on Academic Planning and
Priorities reviewed the New Faculty Proposal and recommended it for Senate's endorsement.
Attached:

For Approval

New Faculty Proposal

THAT Senate recommend approval of the New Faculty Proposal to the Board of Governors.

KWANTLEN POLYTECHNIC UNIVERSITY

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM

TO:

Senate

CC:
FROM:

Angela M. Ryan, representing Faculty without a Faculty New Proposal Committee

DATE:

April 20, 2015

SUBJECT:

Proposal to Create a New Faculty of Educational Support and Development

We are requesting Senate endorsement for the newly proposed Faculty of Educational Support and
Development.
Please find attached our proposal dated March 26th, 2015, as well as the memo of endorsement from Dr.
Salvador Ferreras, Provost and Vice President, Academic.
Senate Standing Committee on Academic Planning and Priorities endorsement of our proposal was given on
Friday April 17, 2015
Senate Governance Committee voted in support of this proposal on Monday April 13, 2015

KWANTLEN POLYTECHNIC UNIVERSITY

SURREY CAMPUS
12666 – 72ND Ave.
Surrey, BC Canada V3W 2M8

MEMORANDUM

TO:

Jennifer Au, Vice Chair, Senate

CC:

Angela M. Ryan, Math, Applied Science & Trades Librarian

FROM:

Salvador Ferreras, Provost and Vice President, Academic

DATE:

April 1, 2015

SUBJECT:

Proposal to Create a New Faculty of Academic Support and Development

This memo will confirm my support of the request for the creation of the new Faculty of Academic Support and
Development as presented in the proposal dated March 26th, 2015.
The proposal should proceed through the Senate Governance Committee and Senate Standing Committee
on Academic Planning and Priorities for feedback to the Faculty Proposal Working Group and
recommendation to Senate.

Regards,
Sal
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Proposal to Create a New Faculty of Academic Support and
Development

Prepared by:
Faculty Proposal Working Group
Laura Aguilera (Services for Students with Disabilities)
Marti Alger (Learning Centres)
Khairunnisa Ali (Co-operative Education)
Celia Brinkerhoff (Library)
Chris Burns (Library)
Jennie Campbell (Counselling)
Dennis Dahl (Services for Students with Disabilities)
Leanne MacKenzie (Co-operative Education)
Alice Macpherson (Learning Centres)
Angela Ryan (Library)
Renu Seru (Counselling)

Submitted to:
Sal Ferreras, Vice President Academic and Provost, Kwantlen Polytechnic University
Date:
Thursday February 12, 2015 – Original Copy
Thursday March 26, 2015 – Edited Copy
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Executive Summary
The Faculty Proposal Working Group recommends that the new Faculty of Academic Support and
Development (FASD) be created consisting of faculty members from the following areas:
•
•
•
•
•

Co-operative Education
Counselling
Learning Centres
Library
Services for Students with Disabilities

The Faculty would be created strictly for the purpose of fully participating in Senate. Our areas
would continue to operate independently, but would establish a Faculty Council, and any required
committees (e.g. Nominating; Academic Planning & Priorities), to enable us to participate in
Senate work. For the purposes solely of governance, an academic administrator from among the
areas represented by the new Faculty, and who has been duly appointed under the terms of Policy
HR-20 Search Advisory, Appointment and Re-Appointment of Senior Academic Administrator
Positions, and Board Manual Appendix H, will serve as the Dean. This request will result in no
operational or budgetary changes.

Who we are
All five areas operate independently. Counselling, Co-operative Education, and Services for
Students with Disabilities are also administered separately, while the Library and Learning Centres
have had the same administrator since 2013. Collectively we are over 45 faculty members in our
constituent areas and we feel that a group of this size should have representation on Senate.
Although we are distinct units, we share a fundamental academic purpose: to provide instruction
and support in learning strategies. We enable learners from across the institution to develop the
essential abilities needed for success in school, in work and in life.
We teach students, faculty, employees and members of the community in all modes: individual,
small group and classroom, as well as online. We all develop curricula and work with other faculty
members to integrate core skill instruction into their courses and to assess learner outcomes. Our
instructional activities are summarized in Appendix A.

Background information for current proposal
This is not the first time our group has sought to form a Faculty. During Kwantlen’s transition to a
special purpose teaching university, our members, as well as the Kwantlen Faculty Association,
immediately voiced concern about our disenfranchisement from governance and loss of voting
rights on Senate. As a result, in October 2008, the newly-formed Senate affirmed our status as
faculty members who should have representation on Senate. It also approved, in principle, the
creation of a new Faculty for our areas to ensure such representation.
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Several things have happened in the ensuing six years:
●

Senate has recognized the need to have faculty members from our areas involved in
university governance and has modified the composition of most Senate standing
committees accordingly. However, it has been difficult to recruit representatives from our
areas in a fair and transparent manner, without the formal structure of a Faculty and
nominating committee.

●

The opinion of KPU General Counsel has been sought, and has determined that there is no
legal impediment to creating a Faculty from our areas for the purpose of Senate
representation.

●

KPU is growing into its unique role as a polytechnic university, and recognizes the need for
flexibility in developing “non-traditional” structures and processes to best meet the
objectives of the Academic Plan 2018.

●

The University is currently developing clearer guidelines on the creation of new Faculties.

There have been several recent developments which have lead to this current proposal:


The President, the Senate Governance Committee, and the Vice-Chair of Senate have
approached our group requesting a renewed proposal in 2015.



There has been some restructuring of our areas, with the Learning Centres now being
administered by the University Librarian.



Members from Co-op have joined our group in this proposal.



There has been recognition of a need for a newly named Faculty of Academic Support and
Development to have representation on Senate:
o

almost all Senate subcommittee membership rosters have changed to explicitly
include members from our areas, see Appendix B

o

difficulties exist in communication to members of our group without the cohesive
whole, such as a Faculty Council.

o

previous confusion on the part of the institution because our group was not
recognized as a Faculty; this lead to our group being considered as Professional
Support Staff and placed in this category in Nov 2012 Senate election. This error
was reversed, but it caused great concern in our group.
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The Benefits of Creating a New Faculty
“Universities began to acknowledge their responsibility not only for the development
of scholars, but also for the development of information literate and independent
thinkers. Conceptualizing the student on a holistic level, which can encompass their
social, psychological and academic needs, provides librarians and student service
coordinators with an ideal foundation for collaboration."1
Faculty members in our areas have collaborated with each other and with other faculty on many
learning initiatives, such as embedding writing and information literacy skills into course curricula.
Research indicates that this type of cross-disciplinary collaboration improves learner engagement,2
as well as student success3 and retention,4 which are fundamental goals of the Academic Plan
2018.
As a Faculty, with departments representing each of our unique areas, a Faculty Council and
regular divisional meetings, we could more efficiently and effectively work together on sustained
and coordinated planning and assessment of our learning programs.
Being a Faculty would facilitate a wide range of beneficial collaborations from tutor training to
faculty development 5 and would improve our ability to develop programs designed to supplement,
integrate, and embed successful learning strategies throughout the curriculum. It would also enrich
our understanding of each other’s expertise and stimulate pedagogical development and
innovation.6
Since each Faculty elects two faculty members to Senate, we would be able to contribute our
essential, cross-disciplinary and cross-institutional perspective to the conversation on KPU’s most
fundamental mission - helping students to learn and succeed and become well-informed, active
members of society. It is not sufficient for us to participate in selected Senate sub-committees,
valuable though this is. Exclusion from Senate reflects a view that we have a separate and
perhaps ancillary role in KPU student success. In order for KPU to succeed in holistically educating
students, it needs all of the relevant faculty voices involved in the conversation together at the
main table.
1

Conceptualizing the student on a holistic level, which can encompass their social, psychological and academic
needs, provides librarians and student service coordinators with an ideal foundation for collaboration. … [They
all] aim to equip students with tools and resources needed to succeed in their studies and with their evolving
personal, social, emotional and academic efforts.” (Love & Edwards, 21)
2
“Pascarella and Terenzini (2004) found that the quantity and quality of student engagement positively affects learning
outcomes: ‘Other things being equal, the more the student is psychologically engaged in activities that reinforce and
extend the formal academic experience (for example, library experiences, writing experiences, science effort, course
learning), the more he or she will learn.’ “(Usher & Porter p. 149)
3
The greatest measurable success for the acquisition of critical thinking skill has been achieved through crossdisciplinary partnering of faculty with expertise in content areas with those having specialized knowledge of the learning
process. These partnerships serve to enhance the teaching of the essential skills of learning, writing, research, and the
use of technology. (Schmidt & Kaufman). Usher & Porter note that “there is a strong body of research showing a positive
link between “progressive” pedagogical techniques and an array of learning outcomes. Various forms of “active” or
“collaborative” learning, usually built around small groups and regular peer and instructor feedback, are correlated with
superior outcomes in learning, cognitive skills, academic performance, and student satisfaction." (57)
4
Such collaborations facilitate the success (and retention) of international students. "These kinds of collaborations
frequently lead to new initiatives and the development of more sophisticated and effective services for students." (Love &
Edwards 22)
5
Elmborg 30
6
Leadley and Rosenberg 63
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Legislation
The amended University Act (R.S.B.C. 1996, c. 468) determines what constitutes a Faculty at a
special purpose, teaching institution in BC and distinguishes it from all other universities under the
Act. Our proposed Faculty of Academic Support and Development will meet all of the criteria. Each
section of the Act is displayed here in bold italic typeface, followed by our comments.
Definitions
1 Faculty ...
(b) in the case of a special purpose, teaching university, an educational administrative
division of a university constituted by the board as a faculty under section 39, or the
dean and faculty members of a faculty, as the context requires;
Our Faculties are described as educational administrative divisions, not academic administrative
divisions. The term ‘educational’ is much broader than ‘academic’. The fact that this word was
deliberately changed - and was the only change - signals that Faculties in special purpose,
teaching universities should be more broadly construed than the traditional ‘academic’ units at
other universities.
Faculties
39 (1) The faculties of each university may be constituted by the board, on the
recommendation of the senate.
A dean of a faculty is the chair of the faculty of which he or she is the dean.
It is within the power of the Senate to recommend and the Board to create a new Faculty. We
would like to reiterate that our group does not want any operational or budgetary changes, and
have agreed that for the purposes solely of governance, an academic administrator from among
the areas represented by the new Faculty, and who has been duly appointed under the terms of
Policy HR-20 Search Advisory, Appointment and Re-Appointment of Senior Academic
Administrator Positions, and Board Manual Appendix H, will serve as the Dean.

Powers and duties of faculty
40 A faculty has the following powers and duties:
(a) to make rules governing its proceedings, including the determining of the quorum
necessary for the transaction of business;
Our constituent groups already have well-established guidelines which govern the conduct of
meetings, including the matter of quorum. We would further develop guidelines for the creation and
operation of a Faculty Council, just as all KPU Faculties have done.
(b) to provide for student representation in the meetings and proceedings of the
faculty
6
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Students do not currently attend meetings in our areas, but as this is a requirement for Faculties
governed by this Act, we certainly would accommodate this change.
(c) subject to this Act and to the approval of the senate, to make rules for the
government, direction and management of the faculty and its affairs and business;
As noted under 40(a), our constituent groups have a well-established structure and rules for the
management of their resources and services. They are involved in developing their area’s annual
educational plan and budget, and are each responsible for managing expenditures in clearly
deﬁned areas. Constituent groups are directly involved in the development of their group’s
strategic plan and its implementation.
(d) to determine, subject to the approval of the senate, the courses of instruction in the
faculty;
As described more fully in Appendix A, faculty members in all our areas are involved in
determining courses of instruction. Some instruction takes the form of credit-bearing courses
enrolled through Banner, but we note that this is not required in the Act, which says ‘courses of
instruction’, not ‘credit courses of instruction’.
(e) subject to an order of the president to the contrary, to prohibit lecturing and
teaching in the faculty by persons other than appointed members of the teaching staff
of the faculty, and to prevent lecturing or teaching so prohibited;
All faculty members are members of the Kwantlen Faculty Association, as required in the
institution’s selection criteria and collective agreement. Some also hold a Provincial Instructor’s
Diploma or other post-secondary graduate degrees. Faculty members participate in the selection
process for new faculty.
(f) subject to the approval of the senate, to appoint for the examinations in each
faculty examiners, who, subject to an appeal to the senate, must conduct
examinations and determine the results;
Given the variety of teaching and learning in our areas, a range of assessment tools, including
examinations, is used. Please refer to Appendix A for details.
(g) to deal with and, subject to an appeal to the senate, to decide on all applications
and memorials by students and others in connection with their respective faculties;
This is done, as needed.
(h) generally, to deal with all matters assigned to it by the board of the senate
Faculty members in our areas are very active in KPU committees and initiatives, refer to Appendix
B. As outlined then, our proposed new Faculty would meet all of the University Act’s criteria for a
Faculty at a special purpose, teaching university like KPU.
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Governance and Operations
If the current proposal for the new Faculty of Academic Support and Development is approved, the
following structures will need to be developed and implemented.


Creation of a Faculty Council will be based upon similar councils of other faculties and will
include elected representation from constituent departments, student body and others
where necessary.



The Faculty as a whole would develop a set of By-laws for governing itself. These would
lay out the composition of the Faculty Council and whatever committees we felt were useful
and necessary, (ie: Nominating and Academic Planning & Priorities).



For the purposes solely of governance, an academic administrator from among the areas
represented by the new Faculty, and who has been duly appointed under the terms of
Policy HR-20 Search Advisory, Appointment and Re-Appointment of Senior Academic
Administrator Positions, and Board Manual Appendix H, will serve as the Dean. This
request will result in no operational or budgetary changes.

Summary
We recommend that KPU create a new Faculty of Academic Support and Development as
authorized under the University Act. This is a pivotal time of change for our institution with
the launch of Academic Plan 2018 and this proposal aligns with the plan. KPU can seize
this opportunity to distinguish itself as a learning-focused, special-purpose teaching
university by acknowledging and supporting the interdisciplinary work of faculty members in
these areas who have the potential to create educational experiences that make a profound
difference in student achievement and retention. Our collective offerings fit well with the
polytechnic mandate and vision of preparing students for applied learning in all programs.
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Appendix A: Instructional Activities and KPU Academic Plan 2018
Co-operative Education:
Alignment with KPU Academic Plan
We align with all of the Academic Goals in the Academic Plan. These goals are inherent in the
work we do every day partnering with employers, collaborating with faculty and teaching students
in tuition based, credit courses both in the classroom, online and in the business community.
GOAL: Experiential Learning Courses
Co-operative Education provides students with the opportunity to combine classroom
theory with paid, off-campus, career related work experience. Co-op courses are for credit
and tuition based, offered each semester and are a combination of online and in
person/lecture based instruction. The curriculum facilitates peer to peer leadership,
reflection, experiential learning and reinforces academic classroom based learning. All Coop instructors assist with curriculum development and teach courses each semester.
COOP 1101 CR-1, Job Search Techniques
Students will learn the philosophy and goals of co-operative education. They will also learn
to develop effective job search techniques, including preparing effective resumes and cover
letters, and practicing interview skills, in order to secure their first co-op placement.
Prerequisites: Declaration of a Co-op specialization, Not Transferable
COOP 1150 CR-9, Co-op Work Semester 1
Students will apply academic knowledge and acquire new abilities through relevant
employment in their field of study. They will complete a 12-16 week paid co-op work
experience taken on a full-time basis, monitored by Co-op Faculty. Students will reflect on
how their behaviours and attitudes affect their work and their relations with others in the
organization. They will also assess their interests and attitudes in relation to their field of
study.
Prerequisites: COOP 1101 and declaration of a Co-op specialization
Transferable (refer to transfer guide)
COOP 2150 CR-9, Co-op Work Semester 2
Students will apply academic knowledge and acquire new abilities through relevant
employment in their field of study. They will complete a second 12-16 week paid work
experience taken on a full-time basis, monitored by Co-op faculty. Students will explore the
significance of their behaviours and attitudes in relation to their work and examine their own
working relationships and those of the organization. They will also define their interests and
attitudes in relation to their field of study.
Prerequisites: COOP 1150 and declaration of a Co-op specialization
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Transferable (refer to transfer guide)
COOP 3150 CR-9, Co-op Work Semester 3
Students will integrate academic studies with a full-time, paid work experience in a program
related position with an employer organization. Students will apply academic knowledge
and acquire more competence through relevant experience in their field of study while
completing a third 12- to 16- week work term. The work term will be monitored by Co-op
faculty. Students will identify and analyze new skills in relation to their work and develop
professional learning goals for the term. Students will further assess their interest in and
attitude towards their field of study and prepare a potential career plan for after graduation.
Prerequisites: COOP 2150 and declaration of a Co-op specialization
Transferable (refer to transfer guide)
COOP 4150 CR-9 (formerly COOP 4210), Co-op Work Semester 4
Students will integrate academic studies with a full-time, paid work experience in a program
related position with an employer organization. Students will apply academic knowledge
and acquire more competence through relevant experience in their field of study while
completing a fourth 12- to 16- week work term. The work term will be monitored by Co-op
faculty. Students will identify and analyze new skills in relation to their work and develop
professional learning goals for the term. Students will further assess their interest in and
attitude towards their field of study and review and confirm their career plan for after
graduation.
Prerequisites: COOP 3150 and declaration of a Co-op specialization
Transferable (refer to transfer guide)
GOAL: Defined Learning Outcomes and Methods of Demonstrating Student Capability
All Co-op courses integrate a competency based learning method with 8 core
competencies for students on work terms. The competencies provide a foundation for
setting learning goals and for incorporating the assessment of competence, based on
learning and changing competence as a student progresses through their work term. The
graded assignments and activities reflect the core competencies and are evaluated at the
beginning, middle (site visit) and end of the work term course. Assessment of
competencies in this way is very much a student driven assessment process which is
integral to the experiential learning process and the student’s ability to learn, develop and
grow.
COOP 1101 (1 credit, letter grade system). Assessed based on in class lectures and online
assignments through Moodle. Assessment plans comply with KPU policy and include:
resumes, cover letters, interview, class assignments, presentations, reports, leadership
assignments, quizzes, and participation.
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COOP 1150, 2150, 3150, 4150 (9 credits, MAS/NCG grade system). Students are
assessed on completion of a final report, journals, online learning forums, site visits, selfassessment/learning goals, faculty assessment, and evaluations from employer.
GOAL: Offer Exceptional Learning Environments
Various Co-op individuals have conducted research while pursuing their Master and
Doctoral degrees:
Lindsay Wood’s research for Masters in Leadership at Royal Roads focused on Faculty
Engagement in Co-op Competency-Based Learning
Candy Ho is currently completing her coursework as part of her Doctor of Education,
Educational Leadership at Simon Fraser University; her research focuses on teaching and
learning in the context of co-operative education
Anita Sangha designed a coaching program for KPU School of Business for her Masters in
Leadership
Faculty participated in the Association of Co-operative Education’s Research Committee
work on Co-operative Education and Student Engagement. This research was published in
the CEIA Journal in December 2012, and other related articles appeared in Experience
Magazine and the ACE Online Newsletter.
Bevin Heath Ansley researched The Right Attitude: What is it and Can it be Taught?” for
her Masters in Leadership
Other professional development includes, but is not limited to, activities such as:
•

Great Teachers Seminar

•

Provincial Instructor Diploma

•

Fierce Conversations – as participants and also trained to facilitate

•

ISW at KPU and SFU

•

ACE and CAFCE PD events and conferences

•

Justice Institute Conference on using Technology in Teaching

•

Certificate in University Teaching and Learning (SFU)

•

Breaking the Mould: Innovations in Undergraduate Learning (SFU)

•

BCcampus Open Textbook Summit

•

SFU Faculty of Education Summer Institute, July 2014 (Presented)

•

Using new technology including Jing, Youtube, Flipped Classrooms,
Voicethread and social media
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GOAL: Ensure Student Success and Well Being
The work we do in Co-operative Education empowers students with professional readiness
for the workplace and being successful in transferring their learning at KPU into their career
and everyday lives beyond the university experience. This learning occurs in all our on
campus courses, one on one meetings, work term courses, and informal discussions and
mentorship we give to our students
Our curriculum content is enhanced by employers speaking on key topics in our courses,
and reinforcing our teaching. We collaborate with student clubs to facilitate industry
speakers and develop their networking, social media and self-marketing tools. Working
with students throughout their careers at KPU to integrate learning between academic and
work term course semesters contributed directly to retention and student engagement.
Many of our alumni come back to hire students as they progress in their careers and want
to give back.
We also do as we preach, providing opportunities for students to gain experience through
hiring of Student Assistants and Co-op Students in our office.

Counselling:
Alignment with KPU Academic Plan 2018
In Counselling, all of our programming and interventions are geared to meeting the desired
strategic KPU academic goals of “ensuring student success and well-being” by addressing their
mental health challenges, increasing “experiential learning opportunities” as with our peer support
program for example, “offering exceptional learning environments attuned to learners” by attending
to the needs of a diverse student population, and “defining learning outcomes and methods of
demonstrating student capability” with continual assessment of who we serve and what their needs
are, as with the recent shift in our role from primarily psycho-education intervention, to mental
health counselling.
We know that “around half of students who go to KPU straight from high school were previously in
an ESL program” (Globe & Mail, Canadian University Report, October 21, 2014). Although there
are exceptions, KPU students are generally not as well prepared academically as first-year
students heading to the big universities. Additionally, more of our students come from families
where parents haven’t had post-secondary education, and there are implications on KPU and its
students as a result of this. Our students therefore, come with particular needs and challenges to
seek further education at KPU.
It is imperative therefore that as an institution, we provide enhanced supportive services, such as
counselling, that meet the needs of our particular student population. This is reflected in the KPU
strategic academic plan, which states one academic goal being, of “going beyond the transmission
of knowledge to students”, “in a way of knowing, doing and being as educators that is distinctly our
own”(KPU Website). It’s a holistic approach of how we view the development and transformation of
our students in their quest to succeed and thrive academically.
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Courses and Modes of instruction:
1. CLASSROOM RELATED
Historically, Counsellors’ role as educators at KPU, took the form of a combination of teaching in
the classroom and one-on-one psycho-educational support to KPU students. Classroom teaching
focused on three-credit courses on the topics of career and academic success (CAAS, then UNIV),
and non-credit seminars. Over time however, and specifically within the last decade or so, two
major changes have impacted and shifted the counselling role at KPU.
Firstly, the nature and severity of psychopathology and complexity of student issues has been
increasing across post-secondary institutions, including KPU, with the result that our services have
shifted from a primarily psycho-educational intervention, addressing developmental issues, to
include a therapeutic approach addressing mental health issues.
Secondly, during this time, KPU administrators chose to shift the counselling role from academic
teaching (CAAS and UNIV credit courses, 1996-2009), to one focused primarily on providing
mental health support.
Today, as educators, we continue to facilitate the transformation, empowerment, development,
growth and experiential learning of our students. Counsellors provide critical mental health support
and skills training and help stabilize students, in order for them to continue and be successful
achieving their academic goals, within a safe campus environment.
Currently, some examples of classroom related programming that Counsellors offer are:
experiential groups (depression, anxiety, mindfulness, student parents); psycho-educational
seminars (conflict management, stress management, assertiveness, interpersonal skills; career
seminars; culture shock; programming to faculty), mental health first aid training for KPU faculty,
staff and students; career seminars, and seminars for international students addressing their
specific issues of transition and culture shock, in-class tailored programming to support faculty,
and programming to increase campus wellness such as our Take 30 drop-in time for the entire
KPU community.
2. INDIVIDUAL LEARNING
 The counselling intervention involves goal-setting with the student, pre-assessment (to
determine strengths and limitations and how closely the student comes to reaching goals
already), activities to reach desired/stated goal(s) and evaluation to determine outcomes;


The teaching Counsellors do is comparable to the teaching of faculty in the Career Choices
and Life Success: “self-awareness, self-acceptable, self-confidence and personal power”
with the outcome that the student “makes the connection between self-knowledge and
career and life success” (from KPU website, CCLS page, course description for CCLS 0100
Self-Knowledge: Basis for Success);



Counsellors do specific interventions with students at academic risk to identify challenges
and strengths and build coping skills which enables the student apply this learning in their
academic and personal lives and stay engaged in their studies.
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Core Educational and Learner Activities
The core goals of counselling psychotherapy – healing, change and growth – are parallel to, if not
synonymous with, the core goals of learning and education. Counsellors at KPU are educators and
our application of psychotherapeutic theory and practice are grounded in the post-secondary
context in general, and KPU’s culture and strategic plan more specifically. Our core activities are
complex, up to date, based on sound theoretical underpinnings, attuned to the KPU student
specifically, and complement classroom teaching.
Our programming is focused on the developmental and mental health needs of KPU students to
maximize their potential to benefit from the academic environment and experience. We promote
student learning and development that is purposeful and holistic.
We teach students, one-on-one and in groups, to achieve outcomes in the areas of problemsolving, decision-making, critical thinking, effective communication, realistic self-appraisal,
enhanced self-esteem, clarified values, career choices, leadership development, emotional
regulation, healthy behaviours, meaningful interpersonal relationships, independence,
collaboration, social responsibility, satisfying and productive lifestyles, appreciation of diversity,
and achievement of personal and educational goals.
We promote campus mental health awareness and wellness by offering mental health first aid
training, and regular mindfulness drop-in time to tackle stress, anxiety, and foster compassion for
self and others, to all interested KPU students, staff, faculty and administrators.
Academic Partnerships
We teach customized in-class psycho-educational seminars at the request of faculty in many
different academic areas. Some of these are Health, Interior Design, Applied Science, Business,
Trades, and ELST. Some of the topics include mindfulness, anxiety, coping with moral distress,
stress, conflict resolution, personality type and teamwork.
Student Services Partnerships
Counselling services are integrated with other student service areas in order to provide a seamless
delivery of support services to meet the needs of the whole student. Some of these partnerships
are: working closely with Advisors to respond to Early Alerts and support the faculty and student in
the classroom, Student Life and Development, International Student Services, and the Learning
Centres. The most recent partnership involves working with KSA to institute a brand new peer
support program for the benefit of KPU students.
Liaison with Community Resources
Counsellors work closely with community agencies and professional services to meet the needs of
individual students we see. Our role is both proactive (e.g. advisor role on their committees,
partnering with professionals for our lecture series, and other post secondary institutions with
professional training and sharing of information), and reactive, referring students to specialized
resources for specific mental health concerns, some of which are community mental health
agencies, professionals, and the police.
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Summary
The Counsellors’ role and purpose as faculty at KPU is that of furthering the well-being of the
entire KPU community through individual counselling, education, training, and support. Our
intervention and involvement is intentionally holistic, attending to all the various parts that make up
and contribute to campus safety and wellness. Our primary purpose is that of supporting KPU
students to achieve their academic, personal and career goals inside and outside the classroom,
working with faculty, staff and administrators to support and strengthen the learning environment
for the learner.
As professional faculty, we are committed to going one step further and addressing the mental
health needs of the whole KPU community, which is paramount in creating a safe and healthy
campus community that offers an optimum environment for the KPU student to thrive as a learner.
To this extent, we in Counselling services are committed to supporting and furthering the values
encompassed in the KPU Academic Plan vision: values of creating “synergistic community
relationships”, providing “rich learner experiences and a vibrant campus life”, supporting “multiple
ways of knowing”, creating programs with criteria of “excellence and innovation”, promoting
“diversity and inclusion”, attending to “access and flexibility”, and services which aim at “learner
engagement and retention at KPU”.

The Learning Centres:
Alignment with KPU Academic Plan
At KPU we want our individual students to have the support, the excellence in instruction and the
resources they need to achieve their ultimate goals. We strive for excellence. Thus, Learning
Excellence for the Learning Centres (LC) is a multi-campus learning support model which
incorporates intentional programming and services to meet the needs of diverse learners, both in
and out of class. This model provides for individual consultations for students at risk as well as
those who want to strengthen their academic abilities, through to consultation with Faculties to
embed learning strategies that could be part of the scaffolding of degree programs.
Learning Excellence is a collaborative model comprising faculty Learning Strategists, Instructional
Associates, LC Assistants, along with departmental faculty who are assigned or who volunteer to
work in the Centres along with Peer Tutors and Peer Coaches. The Learning Centres teams work
with students and faculty to identify learning needs within courses and disciplines with a view to
developing resources and strategies for students to improve the quality of learning and success
within their academic journey. The Learning Centres teams provide leadership, training and
mentoring to over 100 student Tutors and Peer Coaches who provide peer support that students
find empowering as they grapple with their learning gaps or challenges in courses from time to
time.
Online tutoring support is essential for providing access and equity to the majority of students who
are often balancing full work and family lives outside the classroom and are not able to access oncampus services. KPU Learning Centres are part of the provincial WriteAway consortium approach
to providing online writing support and students are encouraged to use this resource to aid their
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writing development. Additionally, through the Learning Centres Peer Assisted Study Sessions
(PASS) are organized to assist students with the learning demands of high risk courses.
In Learning Excellence students are at the centre as Learning Strategists are available to develop
individualized learning plans, provide learning assessments, and work with the Learning Centres
teams to design and deliver workshops using a variety of media, in or out of the classroom
environment. As well they consult with faculty and departments regarding student development
and classroom learning strategies to improve the quality of learning outcomes for students. This
collaboration may well serve to embed learning strategy and knowledge components that enhance
and encourage a deep approach to learning and understanding into all courses, so that students
are well satisfied that they are developing the essential skills, knowledge and abilities they need to
make the most of the opportunities that arise in their lives, now and later.
Constituent Group – Credentials:
3 Learning Strategist – 1 PhD, 1 ABD, 1 MEd
Individual – Teaching Highlights:
Work with students face to face, both individually and in groups on Learning Strategies including:










Adjusting to Academic Courses
Managing Time
Study Skills
Cognition and Memory techniques
Questioning
Communications
Writing Basics
Reflection
Preparing for and Taking Tests and Exams

Provide extensive tutoring and tutor-training programs.
Classroom – Teaching Highlights:
Work with faculty members in all Faculties to provide in-class session on appropriate learning
strategies and supports.
Develop and facilitate Learning Sessions and Workshops on various Learning topics for all
students and particularly students at risk:









Academic Boost Camps
ACE-IT Transition programs for trades and technology students
Early Alert
EEC Leaders
Exam Jam
It’s About You / Step Ahead
Math for Trades
Sensational Saturday workshops
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Peer Coaching
Peer Assisted Study Sessions
Tutor Training (Levels 1, 2, & 3 )
Writing Tutor Training (Levels 1, 2, & 3 )

The Learning Centres faculty work collaboratively with all Faculties to offer sessions to students on
topics such as: study and communication skills, scheduling, working in teams, effective feedback,
conflict management, creating inclusion, time and project management, learning styles, multiple
intelligences, and other topics as requested.
Online – Teaching Highlights:
Coordinate KPU Online Writing Tutoring program
Coordinate WriteAway – Provincial Writing Tutor program
Conduct Tutor Training (Levels 1, 2, & 3)
Conduct Writing Tutor Training (Levels 1, 2, & 3)

Library:
Alignment with KPU Academic Plan
The Library specifically addresses three of the Academic Goals and Strategies as outlined in the
Academic Plan 2018. These are: to offer exceptional learning environments attuned to learners; to
increase experiential learning opportunities; and to ensure student success and well-being. These
are achieved through a diverse range of programming and service delivery models: in-person
classroom instruction, one-on-one reference interviews, and virtual reference support. Librarians
are also involved in a number of community and outreach initiatives.
1. Classroom instruction
Librarians partner with instructors during regular class time through their library research
skills program. In the 2014 academic year, KPU librarians taught 372 classes across all
departments and faculties, with over 8,800 students participating. Each research session
addresses specific learning outcomes and content as coordinated with instructors, and
some may include a graded library assignment forming a portion of the students’ final mark.
KPU librarians have been invited as guest lecturers within credit courses in their specific
liaison area. Examples of topics covered are business statistics, introduction to GIS, legal
research, citation styles, or data gathering, to name a few.
2. Individual and online learning
Librarians deliver in-person reference services at all four of our campus libraries. In 2014,
19,656 reference questions were asked, with 1600 of these being of an in-depth or complex
nature. This service directly supports academic and trades and technology courses being
taught at KPU, and well as research for all Faculty.
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Librarians are also available to meet with students for individualized, one-on-one
appointments to discuss research strategies for specific topics.
The Library has taken a leading role in providing standardized instruction on plagiarism and
academic integrity to all KPU students through the development of the online Plagiarism
Tutorial.
KPU librarians provide reference services via a provincial online chat service called
AskAway. In 2014, KPU students were the third highest users per FTE in BC, asking a total
of 2166 questions.
3. Faculty and Community engagement
In addition to our discipline specific liaison work with Faculty, KPU librarians regularly offer
training sessions to Faculty members on a variety of topics which include, Copyright, Zotero
citation software, Moodle, and other library resources that benefit their own research and
teaching.
Librarians also deliver presentations to Community members participating in Third Age
Learning at Kwantlen (TALK). Examples of presentations include instruction on how to use
social media and improving internet search skills.
Most post-secondary institutions charge a fee for community members to borrow library
materials. In an effort to facilitate access to our collections, the Library removed the fee
from the KPU community borrower card. So any member of the community over 14 years
old can obtain a library card without charge. At present we have 202 active community card
holders.
We liaise with our public library colleagues on community events. Since 2010 we’ve hosted
annual Lower Mainland and Fraser Valley Reading Link competitions at our KPU Langley
campus. As a provincial literacy initiative, Reading Link has grade 4 and 5 students
reading, and then having their knowledge tested on, a selection of books at school & district
levels which lead to a final grand challenge at the Langley campus. KPU Librarians have
also offered research skills classes at Richmond Public Library; and - at teacher request tours and research sessions are provided to visiting high school classes.

Services for Students with Disabilities:
Alignment with the KPU Academic Plan
The activities of Services for Students with Disabilities align very well with KPU’s academic goals,
in particular by “…ensur(ing) student success and well-being” (Academic Plan, p. 14). This is done
by:
-

supporting KPU instructors in their teaching and assessment of students with a variety
of disabilities;

-

working with students with disabilities to understand the multitude of factors influencing
their learning within the university environment;
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2015 New Faculty Proposal

-

supporting students with disabilities as they engage in experiential learning
opportunities both on and off KPU campuses;

-

working with faculty and students to develop learning outcomes consistent with a highquality education and accessible by learners with disabilities;

-

ensuring that students with disabilities receive appropriate accommodations necessary
for them to achieve success in the university setting.

Courses of Instruction
Individual learning
The majority of instruction by SSD faculty occurs on an individual basis. Instruction can occur in a
variety of areas. For example:
-

Students entering the university are often relatively unaware of the nature and extent of
their disabilities, and how their learning difficulties may be manifest in a university setting.
This often requires discussion of the characteristics of the disability and an understanding,
where possible, of the documentation provided by their specialists.

-

Relationships between cognitive processes in various learning activities are addressed with
students in individual sessions. The way that integration of sensory, perception, learning
and memory processes is organized in each individual student can be reviewed at the
discretion of the Learning Specialist and upon request from the student. In addition,
students discuss and analyze the ways they could apply this knowledge and how it would
transfer into strategies they could use for their studies.

-

Students are introduced to psychological processes such as cognition, motivation, emotion
and personality and are taught to reflect on the concepts of health and well-being that
impact a particular disability. Students are able to analyze their particular situation further
and strategize their approach to learning.

-

While some students will be familiar with accommodations for their disabilities from
previous educational institutions, many have not had to advocate for themselves in
accessing and being responsible for their accommodations. Students are taught strategies
for advocating for themselves and are encouraged to identify institutional and community
supports which would prepare them for active engagement in post-secondary studies. This
may involve developing proficiency in the use of adaptive technology and software to
effectively access course material and allow for the sharing of knowledge and skills.

-

Learning Specialists may teach students to assess individual vocational goals to enhance
employability.

-

Individual instruction is provided to students in the areas of learning strategies such as
effective studying, test taking, note taking, organizational skills, etc. that enhance coping
techniques in a post-secondary learning environments.
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Lecturing and teaching as core activities
Faculty within Services for Students with Disabilities have been and continue to be involved in:
-

Teaching undergraduate and graduate students as invited Lecturers for Psychology and
Health related courses.

-

Presenting at national and international conferences in the areas of education, psychology
and rehabilitation.

-

Teaching and consulting with other professionals in the field of disabilities, education and
rehabilitation in regards to assessment, evaluation, case management, rehabilitation
process and instructional activities for cases with multiple disabilities and high level of
complexity.

-

Consulting with faculty regarding effective classroom behavioural management and
instructional strategies for students with learning, developmental, and mental health
disabilities.

-

Researching, writing, and publishing in peer-reviewed journals.

Examination/Assessments
- Faculty in SSD regularly analyze the documentation of learning, mental health, physical
and other medical conditions provided by a student’s specialist. For students who do not
have a diagnosis, faculty will administer, score, and interpret current psychometric
assessments for the purposes of screening students with suspected learning disabilities
and refer accordingly. Clinical interviews are conducted including an examination of a
student’s current academic skills, academic attitudes, analysis of past educational and
medical history, and an examination of implemented interventions. Standardized and nonstandardized instruments are used in the screening process.
-

Learning specialist faculty routinely conduct individual standardized Essential Learning
Outcome assessments to determine appropriate adaptations of curriculum and mode of
instruction and learning across disciplines for students with disabilities. In cooperation with
instructors, these evaluations are used to recommend adapted and authentic alternative
assessment methods for faculty in relationship to particular students with disabilities in their
classes.
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Appendix B: Current Service Contributions of Faculty Members in Proposed
New Faculty
Co-operative Education
Senate-related committees
•

S2C2 Senate Committee

Institutional committees
•

Strategic Planning

•

Foundations of Excellence

•

Service Learning Committee

•

Attend Academic Program Faculty meetings to support curriculum by sharing industry input
and staying up to date on program changes in the programs with Co-op options

•

FASD Proposal Committee

•

Criminology Advisory Board, IT Advisory Board

•

Environmental Protection Technology Diploma Advisory Committee

•

Liaison for key students clubs: KHRMT, KMRKT, ASK, SAFE, IEEE

•

Coordinated and collaborated with a Criminology Co-op student to have her present on her
Co-op experiences at the Sociology/Criminology Conference 2014

•

Assist in CSIT program reviews, contributing to course content through industry and
student feedback, student focus groups, communication pieces and suggestions for
curriculum, assisting with industry events

External committees
Increase Experiential Learning Opportunities: All Faculty actively participate in many
professional and community associations. This allows us to intentionally engage with our
communities, including employers, boards of trade, and the post-secondary community.
•

ACE Regional Association for Co-operative Education
o

Presented at an ACE (Association for Co-op Education for BC) PD event on using
Moodle and forums to engage students in experiential learning.

o

Serve on ACE Board and PD Committees for Co-op Associations

o

Coordinated and planned the ACE Employer Panel PD Event, hosting it for all BC
post-secondary ACE member intuitions in 2010 at the Richmond Campus.

o

Facilitated “Engaging academic affairs” presentation at PD session, 05/2014
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•
•

CAFCE National Canadian Association for Co-operative Education
Surrey, Richmond and Langley Boards of Trade

•

HRMA Human Resources Management Association
o

Leanne Mackenzie has participated in the HRMA Conference and Round Tables by
attending through ACE and KPU School of Business

o

Actively involved in HRMA LinkedIn Groups

•

CPA Annual Conference

•

Various events related to the Criminology field, meet employers for job development in this
new area of Co-op for KPU. Create opportunities for students to attend with her at several
events on relevant topics.

•

Attend Accounting Industry recruitment and ASK accounting industry events to build
employer relationships.

•

Attends employer events on and off campus to increase the presence of the HR program
and meet employers for job development.

•

Presented at WCCCE Conference hosted by CSIT on Labour Market for IT; recruited
sponsors and presenters. Assisting with upcoming IEEE event, with possible employer
speaker.

•

Board Director and Committee Chair, Board Development, Vantage Point (formerly known
as Volunteer Vancouver).

•

Committee Member, Academic Research, Canadian Education and Research Institute for
Counselling (CERIC).

•

Founder of OCDbc and member the Kelty Mental Health Foundation. Both not for profits
actively work to decrease the mental illness stigma and increase support for young adults
who suffer.

•

Maintain connections with our KPU Co-op Education Alumni

•

Student presentation at 2014 Crim/Soc Conference on Co-op Experiences –Khairunnisa Ali
collaborate with an exemplary Criminology student

•

Nomination for the ACE BC Co-op student of the Year-written by Khairunnisa Ali, Puneet
Rangi (student) and Employer.

Counselling
Senate-related committees


Senate Standing Committee on Curriculum



Senate Standing Committee on Policy Review



President’s Diversity and Equity Committee

Institutional committees


Aboriginal Committee
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Behaviour Intervention Team



Career Advising Task Force



Chair and Coordinators Committee



Disability Management Resource Committee



Faculty PD Committee



Education Leave Committee



Faculty of Academic Support and Development (FASD) Proposal Committee

External committees


BC Post Secondary Counsellors Association (BCPSCA)

The Learning Centres
Senate-related committees


Senate Standing Committee on the University Budget

Institutional committees


Occupational Health and Safety Committee as per legislation and WorkSafeBC



Curriculum Committee for Trades and Technology



0.6% Faculty PD Fund



Student Leadership Certificate Steering Committee



FASD Proposal Committee

External committees


Trades Transition Partnership (School District Partnership)



Community Adult Literacy Program (Community Partnership)

Library
Senate-related committees


Senate Standing Committee on the Curriculum
o

Sub Committee on Course Curriculum
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Senate Standing Committee on the Library



Senate Standing Committee on Program Review



Senate Standing Committee on the University Budget



Senate Standing Committee on Academic Planning and Priorities



Senate Standing Committee on Educational Technology
o

Sub Committee on Moodle

Institutional committees


Chairs and Coordinators Committee



KPU Open House Planning Committee



Langley Science Rendezvous Planning Committee



Education Leave Committee



Learning Commons Partners Committee



Library and Coop PD Committee



Kwantlen Records Management Working Group



Internal Grants Review Panel



Trades Faculty Council



KPU Tech Events Committee



FASD Proposal Committee

External committees


COPPUL Consortium of Library Electronic Data Services (ACCOLEDS)



BC Cataloguing and Technical Services (BCCATS)



BC Library Association (BCLA) Board of Directors



Business Librarians of BC (BUSLIB-BC)
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Services for Students with Disabilities
Senate-related committees


Faculty of Academic Support and Development proposal committee

Institutional committees


Adaptive Ed Tech committee



Physical accessibility committee



Behavioural Intervention Team

External committees


Disability Services Articulation committee
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Appendix C: Summary of Student Support and Development
Constituent
Groups
Credentials

Cooperative
Education
7 Faculty
4 – Masters
1-PhD candidate
Some Faculty
have ISW and/or
Provincial Instructor
Diploma

Counselling
10 Counsellors –
All Master’s
Degrees

Individual

Small Group

Classroom

Online

Teaching and
Assessment Highlights

Teaching and
Assessment
Highlights

Teaching and Assessment
Highlights

Teaching and
Assessment Highlights

Competency based
learning methods with 8
core assessed
competencies for
students on work terms.
Work with students
individually to teach
employment skills and
professional readiness.

Develop and teach
curriculum to include
group projects and
presentations.
Facilitate forum
discussions on work
term courses.

Support students with
office hours when
teaching COOP 1101.

3 Learning
Strategists
1 PhD
1 PhD ABD
1 MEd

Library

COOP 1101 is offered in
the classroom and
supported by a Moodle
course website and course
manual.
Assessment includes key
employability skills and
ability to represent KPU as
an ambassador to our
business partners.

4 Co-op work term online
courses are credit and
tuition based.
The online Moodle
course consists of
forums, assignments and
reflective learning
focused on the 8 core
competencies.
A site visit is also
conducted and Employer
Assessment is
completed.

Assessment and
facilitation of individual
student’s personal
development and mental
health

Develop and facilitate
seminars on personal
development and
mental health topics

Co-teach with various
faculty and specific
programs (Health, ELST,
Trades, Interior Design,
Business), and teach on
specific topics (personality
type and teamwork, conflict
resolution, anxiety,
mindfulness, mental health
first aid)

Supporting faculty, staff
and students via email
and counselling website

Work with students face
to face, both individually
and in groups on
Learning Strategies

Develop and facilitate
Learning Sessions on
various Learning
topics for all students
and particularly
students at risk, both
one on one, special
workshops, and in
class sessions by
request of instructors.

Work with faculty members
in all Faculties to provide
in-class sessions on
appropriate Learning
Strategies.

Online KPU Writing
Tutoring

Develop and facilitate
Learning Sessions on
various Learning topics for
all students and particularly
students at risk.

Online tutor training
through Moodle.

Students working

Librarians teach library

Librarians offer

3 PhD

Learning Centres

Co-op courses are credit
and tuition based and a
combination of online and
in person/lecture based
instruction.

Provide extensive
tutoring and tutor-training
programs.

Librarians staffing the

Member of WriteAway
provincial consortium
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22 Professional
Librarians +
University Librarian
– All have Master’s
Degrees from
Library Schools
accredited by the
American Library
Association.

Information Desks at
each campus library
provide one-to-one
instruction on library
resources, research
strategy, and citation
skills to:

Several Librarians
have Provincial
Instructor’s
Diplomas.

-Alumni

1 PhD
1 MA

collaboratively on
group projects
regularly consult with
librarians about their
research needs, and
librarians teach library
research skills to
these student groups.

-Students, Faculty, Staff
Informal individual
assessment

-Community Borrowers
[including local high
school students]

research skills to classes of
students, either in the
library teaching labs or in
classrooms.
Librarians create and mark
assignments, which make
up part of the student’s
course grade.
Liaison librarians co-teach
with instructors from other
Faculties.
Librarians teach PD
sessions to faculty and
staff.

-The general public
Informal individual
assessment

ASK AWAY
Live Chat Reference
Service to students and
faculty at Kwantlen, as
well as to other postsecondary institutions in
BC.
Librarians create indepth, web-based
subject guides which
provide research help
and documentation
customized to specific
programs and in some
cases, individual courses
Kwantlen Library has a
separate email reference
service for Kwantlen
faculty, staff and
students.
Informal individual
assessment of online
services

Services for
Students with
Disabilities
2 Faculty - PhD
Degrees
1 Faculty Contract
List with MA

Individual student and
faculty
Instruction in
compensatory learning
strategies, adaptive
learning technologies
and assessment
outcomes.
Conduct clinical
interviews of students.

Teach faculty across
disciplines how to
teach students with
different learning and
complex disabilities.
Analyze instructor
assessment tools and
recommend
adaptations of
curriculum delivery for
teaching outcomes
for a variety of
disabilities

Assess essential learning
outcomes of courses and
design adaptive instruction
methods for faculty
teaching learning disabled
and other students with
complex technical/multimedia learning
requirements in all learning
programs.

Routinely screen
students with
standardized learning
disability assessments to
develop appropriate
learning assessment and
accommodations for
courses; adapt material
for student access to
accomplish essential
learning outcomes in an
on-line environment,
including multi-mode
teaching and multimedia access.
Analyze curriculum
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Kwantlen Polytechnic University’s (KPU) Research Plan is a bold
new adventure that brings together applied research, experiential
learning, and socio-economic innovation as central elements
of KPU's polytechnic mandate. The Research Plan integrates
our core elements of teaching and scholarship with industrysupported applied research, innovative design and creative
community partnerships. As a vibrant community of teachers,
scholars, learners, and researchers we seek, through this Research
Plan, to exercise the research-focused element of our mandate.
The Research Plan proposes four areas of concentration:
Purposeful Innovation, Sustainable Futures, Clean Technology,
and Healthy Communities. These themes respond to some
of the most compelling issues of our time and signal a clear
commitment by KPU to seek solutions through focused
collaboration. The four areas propose innovative economic and
social ventures that are action oriented and designed to catalyze
new thinking, and new ways to solve problems by creating
sustainable solutions. They support a series of strategies that
link KPU to a range of industry and community partners in ways
that provide further opportunities that support enriched learning
experiences for KPU students.
KPU’s community of teachers, scholars, learners and researchers
is committed to working with our regional, provincial, and
national governments and with industry partners to promote
discovery, to cultivate innovation and to mobilize and share
knowledge for the benefit of our collective communities.
KPU’s Research Plan aligns with the strategic goals outlined in the
VISION 2018 Strategic Plan and Academic Plan 2018, and in doing
so will direct our collective energies towards the fulfillment of our
remarkable potential.
Salvador Ferreras, Ph.D.

Provost & Vice President, Academic
Kwantlen Polytechnic University
Research Plan 2015
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Promoting and Supporting a Culture
of Discovery and Innovation
Since its formation in 2003, the Office of Research and
Scholarship (ORS) has supported a broad range of research,
scholarship, and creative artistry as an integral part of KPU’s
culture of teaching and learning, community engagement,
and social innovation. The ORS has also advanced economic
opportunities in the region through the promotion of industryengaged applied research partnerships. These commitments
remain core elements of this research plan, supporting a
series of linked strategies through which experiential learning
(teaching and learning) and discovery and innovation (research
and scholarship) can come together in applied ways that are
relevant to KPU’s diverse communities of interest.

KPU’s VISION 2018 Strategic Plan, identifies Quality, Relevance
and Reputation as the institution-wide goals that inform how
research and scholarly activity will shape the characteristics of
our polytechnic university mandate. Positioning this Research
Plan where research and scholarship intersects with teaching
and learning ensures alignment with the core institutional
priorities of the VISION 2018 Strategic Plan. Linking experiential
learning with discovery and innovation, in practical and relevant
ways, supports the strategic goals of Academic Plan 2018:

The focus of the Research Plan is on enhancing support to
research-active faculty and students, and finding ways to build
infrastructure and expand institutional capacity. In the past year,
under new management, the ORS has submitted proposals to
federal funding agencies, local governments, and to industry
and community sources in excess of $4 million of potential direct
benefit to KPU. We view this as a strong beginning, with capacity
to grow.

2. To increase experiential learning opportunities

As a regional polytechnic university driven by teaching and
learning, KPU is inspired by solving problems through research
and engagement with communities of interest south of the
Fraser River and beyond. The university is paying close attention
to priorities being set by the rapidly growing municipalities
in the region, to emergent labour market demands, and to
the challenge of creating communities that are healthy, safe,
prosperous, and sustainable. Our program priorities are
intended to increase post-secondary participation, credential
attainment, and career preparation and advancement to
support economic and social development in our region. Our
graduates have the skills, knowledge and attributes needed for
success in a 21st century economy.
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1. To offer exceptional learning environments
attuned to learners
3. To define learning outcomes and methods
demonstrating student capability
4. To ensure student success and well-being
KPU has always had a core of research-engaged scholars,
reflecting strong community engagement in departments such
as Psychology, Criminology and Sociology in the Faculty of Arts,
as well as in the Faculties of Academic and Career Advancement,
Health, Science and Horticulture, Trades and Technology, and
in the Schools of Business and Design. A positive by-product
of being a multi-campus institution is the opportunity to offer
program concentrations and opportunities for experiential
learning that are tailored to the strengths and interests of the
communities we serve, which connects faculty and students
directly with economic and cultural leadership. The university’s
reputation as an active and committed community partner
encompasses both curiosity-driven scholarship and applied
research initiatives, and is celebrated through recognition by the
Leading Edge Endowment Fund (LEEF), Canada Research Chair
Program, and Royal Society of Canada recognition
(kpu.ca/research).

This Research Plan identifies four strategic directions that align
with the VISION 2018 Strategic Plan and the Academic Plan 2018,
and connects key communities of interest with KPU scholars
and students:

1. Build intellectual and resource capacity around
a mosaic of themes that transcend traditional
faculty, departmental, and disciplinary boundaries.
2. Align with the strategic and academic priorities of
the institution, and define a research culture that is
responsive to our communities of interest.
3. Support the cornerstones of VISION 2018
Strategic Plan and the Academic Plan 2018 by
promoting a culture of academic scholarship at
KPU that aligns experiential learning with discovery
and innovation.
4. Develop and support strategic partnerships that
enable research clusters to collaborate with
industry and community groups in developing
innovative inter-disciplinary approaches to
problem solving and community building in our
region and beyond.

Research Plan 2015
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Across KPU, program concentrations and research clusters are
being built to explore sustainable futures, purposeful innovation,
and how innovations in technology and design can contribute
to solving complex human problems. In response to overtures
from industry and community partners in the region, there is a
growing focus on two key economic sectors - Clean Technology
and building Healthy Communities. The program focus is both
disciplinary and inter-disciplinary (including Sustainable
Agriculture and Horticulture, Environmental Protection
Technology, Urban Ecology, and Public Policy). The research
clusters share common organizational characteristics: they
have faculty champions and mentors, participation is open to
current students and alumni, and there is representation from
a broad range of community and industry partners. While most
of these initiatives involve one or more aspects of teaching and
learning, research and scholarship or community engagement,
they tend to operate without much overlap. This Research Plan
calls for a more structured approach to transforming research
and scholarship into action by integrating experiential learning
directly with discovery and innovation.
The applied research focus is a response to the economic
diversification that is shaping the KPU region, fuelled by
advanced manufacturing, clean energy and related high tech
industries, agri-foods and horticulture, health, FIRE (finance,
insurance, and real estate), industries related to liquefied natural
gas (LNG), hospitality services, and value chain support for
the mining/resource extraction sectors. Engaging with these
economic sectors allows KPU to build and strengthen industry
and community partners and be responsive to the factors
influencing economic growth, while providing students and
faculty with opportunities for experiential learning and applied
research in real-world contexts.

The following diagram has been designed to highlight:
• Four major sectors of research and knowledge
development (the inner quadrants)
• How research will be conducted (the darker grey
segments around the outside)

The lighter grey segments around the outside of the
diagram can be interpreted two different ways.
1. From the perspective of faculty/mentors, they highlight
the learning outcomes that emerge from the intersection
of experiential learning and discovery/innovation with
industry or community partners in real-world settings.
2. For students, the light grey section highlights the skills
and outcomes they will develop when engaging in
applied research, which they will take with them as they
enter the work force.

The diagram also identifies two areas of focus that
advance this Research Plan beyond previous objectives:
• A vision for research and scholarship at KPU that is fully
aligned with the core teaching and learning priorities of
the institution;
• A commitment to using knowledge mobilization and
knowledge transfer to promote KPU’s contributions to
social innovation and transformation.

Taken together, the diagram and the descriptions that
follow illustrate how research and scholarship contributes
to the full realization of KPU’s vision for teaching,
learning, discovery and scholarship. While much is being
done, there is considerably more to explore.
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Translating
Research and
Scholarship
into Action
The ORS is working with the Deans, Faculties and senior
leadership to advance opportunities for promoting applied
research with key industry and community partners, and on
ways for students to get experiential learning beyond the
classroom. The overarching aim is to bring together the players,
actions, and the mechanisms needed to connect discovery and
innovation with economic and social development. In response
to external interest, KPU is working closely with industry and
business to promote actions, events, and projects that will
make the culture of research and scholarship more dynamic,
and in the process, enhance the university’s presence in the
community.
Exciting opportunities are emerging through which KPU
students will gain access to industry leaders in real-world
contexts. This type of experiential learning immerses students in
real-world environments where they develop key skills required
to understand and contribute to designing solutions to complex
problems. Acquiring knowledge and skills thus becomes both
an input to their learning experience and an outcome of the
learning process. As the following sections reveal, the industry
partners get to engage with and mentor the next generation of
employees and potential industry leaders.

8
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Sustainable Futures
KPU is emerging as a leader in British
Columbia in promoting a range of
sustainability initiatives in agriculture,
horticulture, food systems, environmental
protection technology, and public
policies aimed at reducing unsustainable
practices. In 2012 for example, the Faculty
of Science and Horticulture launched a
unique degree in sustainable agriculture,
adding to the growing suite of longstanding programs offered by the School
of Horticulture.
KPU’s focus on sustainable futures
involves interaction with, and is relevant
to, municipalities, school districts,
community NGO’s, local small and
medium-sized enterprises (SMEs), and
the public at large. The university has
two well established applied research
clusters - The Institute for Sustainable
Horticulture (ISH) and the Institute for
Sustainable Food Systems (ISFS) – that are
making ground-breaking contributions

to our understanding of how to advance
sustainable agriculture and food systems
in BC and beyond. An additional research
institute focusing on Wetlands Systems
(IWS) is being proposed, and several
program areas in the Faculties of Arts,
Business, the Chip and Shannon Wilson
School of Design, Health, Trades and
Technology, and in Academic and Career
Advancement have perspectives on
sustainability embedded in their courses
and reflected in the interest of faculty and
students. Additionally, the highly regarded
Environmental Protection Technology
(EPT) program has been graduating
students for several years into various
“green” sectors of the economy.
Communities of interest who interact
with faculty and students around
issues of sustainability have access to a
considerable and growing concentration
of intellectual expertise and research
capability. Through these interactions,

students are gaining valuable real-world
experience and potential pathways
to careers during and after their KPU
program. This strategic relationship
between the academy and the community
is significantly reinforced through these
opportunities for authentic co-creative
collaboration.
As part of its long-term vision for the
effective contribution of research and
scholarship to the mandate of the
university, the ORS is a catalyst for
bringing together the various players
who are developing courses, programs,
research, scholarship and communityengagement initiatives on sustainability.
The aim is to explore commonalities
and the distinctive characteristics of
our approach to the issues and themes
embedded in the concept of sustainability
and to articulate principles and concepts
that define “sustainable thinking” at KPU.
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Purposeful Innovation
KPU has an established reputation for
scholarly contributions to the social and
cultural fabric of our communities through
creative, fine and performing arts. Faculty,
students, staff, and administrators on each
of the campuses are regularly showcased
and recognized for their artistic expression
and contributions to their field of inquiry.
The Chip and Shannon Wilson School of
Design is committed to educating design
leaders who can ethically transform
diverse ideas, produce technology for
innovation, and engage with design
communities locally and globally.
Scholars and creative artists within the
Faculty of Arts (Fine Arts, Music, Creative
Writing, Journalism, and Interdisciplinary
Expressive Arts) and among other
Faculties are being recognized well
beyond KPU for their work and dedicated
contributions to the community.
What might be broadly described as The
Design Challenge is being addressed at
KPU in several disciplines and from a
number of interdisciplinary perspectives.
It is reflected to varying degrees in
courses and programs on campus, as
well as through experiential learning
and in applied research projects in the
community. It encompasses a variety
of methodologies and allows for the
acquisition of a range of critical and
creative skills.
The Research Plan broadens the
conventional definition of design thinking
to accommodate perspectives that are
being developed at KPU where the goal is
learning to design and the focus is placed
on the value of the design process and
skill development rather than just on an
end product. In an age where information
is readily available but quickly becomes
obsolete, design education at KPU
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encompasses processes that allow for
analyzing and synthesizing information
in innovative and creative ways to
empower life-changing ideas. Designers
are encouraged and supported to seek
solutions to complex human problems
through a blend of theory and praxis that
enables them to explore how technology
and innovation can be used to challenge
the limitations of current reality, and
how design thinking can help make new
realities possible.
A growing number of potential industry
and institutional partners are approaching
KPU with requests to collaborate on
initiatives that require innovative design
solutions. The ORS is working with the
interested parties to identify how spaces
on and off campus can become catalysts
to support experiential learning for
students and opportunities for faculty and
students to undertake applied research
with industry or community partners.
At KPU, Design holds a unique position.
Its intrinsic characteristic (design thinking)
has the potential to move us beyond the
realm of physical objects. It provides a
way of thinking and methodologies for
understanding problems and investigating
solutions in different ways. This is made
possible through adequate access and
administration of knowledge, and an
enabling context. The Chip and Shannon
Wilson School of Design’s proposed
+Design, Centre for Creative Innovation (+D)
provides such a context (working title).
+D is an extension of the exciting
changes being made to make the Chip
and Shannon Wilson School of Design
one of the top Design schools in the
world by 2024. A centre of excellence
for innovation, applied research, and
product development, +D’s infrastructure,

space, and place will provide faculty,
students, and industry the opportunity
to engage in the process of disruptive
design thinking, creative exploration,
idea transformation, strategic discovery,
interdisciplinary co-investigation, and
transformative enterprise that is outside of
educational programming yet intrinsically
integrated with it. Its reciprocal and
reflexive relationship with educational
programming ensures that students,
faculty, and industry engage in activities
that extends foundational learning
beyond the classroom and studio. It
provides the freedom to innovate.
+D will be a powerful learning
enhancement tool and an incubator for
discovery and innovation projects that
align market needs with KPU knowledge
and expertise. Through collaboration,
mentoring and partnerships with industry
and end users, students will gain exposure
to real-world design challenges, in
both virtual and physical spaces with
supporting technical infrastructure and
become effective humanistic designers
whose experiences of learning to design
will yield projects and products with
deeper and broader positive sustainability
impacts. It also enhances opportunities
for collaboration with other Faculties and
program areas.

Healthy Communities
Rapid population expansion and a
concomitant growth in critical health
care needs in southwest British Columbia
has created a pressing demand to
bring together medical technologies,
independent living technologies, and
digital health technologies - with business
and market expertise, clinical product
development, and patient outcome
solutions - to improve the health of
individuals, and to build and sustain
healthy communities across the region.
A significant investment in research and
development is being undertaken in
the region south of the Fraser River to
understand and deploy health technology
and to train more people in its use. This
research will be a collaborative process
involving multiple areas of expertise
from the health sector, post-secondary
institutions, and the private sector.
The City of Surrey has embarked on an
ambitious strategic initiative - Innovation
Boulevard - a health-technology oriented
research and business corridor that will
bring together leading health science
practitioners, health service providers,
and more than 180 health organizations
in one square kilometre of Surrey City
Centre. This new initiative will create a
world-class hub to enhance patient care
and boost economic growth. Health Tech
Connex (HTC), a new building directly
across from Surrey Memorial Hospital on
Innovation Boulevard, brings together
hospital, health care development, and

key business services aimed at quickly
and effectively bringing health technology
solutions and products to market (e.g.
medical technology and digital health
accelerators) and integrating them fully
into Surrey Memorial Hospital’s suite of
health and community care services.
KPU, along with a network of health
institutions, universities (UBC, SFU,
and BCIT), and companies, are coming
together in Health Tech Connex in 2015.
Involvement in HTC will raise the
university’s profile in the community
and provide access by researchers,
students, and alumni to a range of
research opportunities around the
theme of building healthy communities.
Exposure to real-world collaborations
where health, academic, industry,
technology, and community-living experts
creating innovative design solutions is
a unique opportunity for KPU faculty
and students. Currently, KPU has some
expertise in the health and life sciences
areas, but the HTC space will give the
university an opportunity to expand
faculty and student access to hospitalembedded medical technologies, as
well as technical and business expertise
that can help commercialize research
and development. The expansion of
experiential learning and applied research
opportunities at HTC will reinforce our
polytechnic university mandate and
strengthen KPU’s presence in the health
sector in the region.

HTC aligns with KPU's strategic,
academic, and research goals by
cultivating a supportive, collaborative,
and exceptional learning environment
that blends relevant community
engagement and academic expertise
to explore concepts in community
health, design thinking, and business
concepts/skills. Innovation Boulevard
represents a unique opportunity for KPU
to blend theory and practice, integrate
teaching and learning with research
and scholarship, and build institutional
capacity for faculty champions and
highly motivated students in the Health
Sciences, Design, Business, and in the
Arts. The thematic focus of HTC will allow
KPU to draw faculty and students from
across disciplinary boundaries into a
systematic, structured, and cumulative
approach where experiential learning
opportunities can be integrated with
applied research opportunities to produce
significant contributions to building
healthy communities in southwest BC.

Research Plan 2015 11

Clean Technology
Clean technology is an emerging and
dynamic sector of the British Columbia
economy that is thriving, particularly in
the areas of energy supply and storage,
energy infrastructure and green building
design, and energy efficient technologies.
In 2011, BC’s clean technology sector
contributed over $15 billion to the
provincial GDP, employing 123,350 fulltime equivalent workers.
Clean technology describes products and
services that improve process efficiencies,
optimize material resources and energy
efficiency, reduce environmental pollution,
and minimize waste. Research and
development in this sector brings together
innovations in science and technology
with business acumen to address resource
challenges, improve environmental
conditions, and mitigate the impact of
climate change. It typically explores one
or more of the following areas:

• Clean Energy
• Clean Water and Air Quality
• Clean Transportation
• Waste Management and
Recycling
• Green Buildings

The City of Surrey accounts for
approximately 10% of BC’s CleanTech
sector, with approximately 40 companies
located around the Surrey Fraser Docks,
and in industrial zones close to the US
border. The region’s natural competitive
advantage for clean technology
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companies includes: its strategic location,
low cost of business operations, a growing
talent pool, and access to a robust supply
chain, including business and academic
networks.
Significant opportunities exist to expand
BC’s capabilities to develop clean
technologies designed for water, air, and
waste innovation. Water quality, waste
management, and emissions reductions
are fundamental industry needs that
are currently underserviced and have
significant research and development
potential.
KPU has a unique opportunity to
position itself as Western Canada’s top
polytechnic institution with a focus on
innovation in environmentally friendly
practices and technologies associated
with Canada’s resource industry. KPU can
make a significant contribution to the BC
government’s focus in the Skills for Jobs
Blueprint on promoting clean technology.
The university can leverage opportunities
in the CleanTech sector based on existing
and emerging programs that provide
students with critical thinking and problem
solving skill sets. A key opportunity
exists for KPU to take existing program
offerings beyond the campus and to create
interdisciplinary learning and research
opportunities for students, while preparing
graduates for opportunities to work in
SMEs in the CleanTech sector locally and
regionally. Significant knowledge and
research gaps exist in our understanding
of how innovations in technology can be
used to enhance clean air, clean water, and
improve waste management strategies.
KPU can substantially strengthen and
broaden its program and research focus in
these areas.

A partnership established between KPU,
the City of Surrey, and Foresight Clean
Tech Accelerator Centre in 2014 will help
build clean technology innovation in BC
and beyond. Foresight is a provincially
funded, not-for-profit, structured venture
acceleration program designed to help
early stage CleanTech companies with
guidance, networks, and experience. To
date, BC Venture Acceleration programs,
like Foresight, have created 850 jobs and
generated $23.6 million in revenue.
The partnership between KPU, Foresight,
and the City of Surrey will create
opportunities for faculty and students
to work directly with BC's top clean
technology innovators and business
executives and will help accelerate KPU's
ability to advance its objectives of:
1. Continuously improving the quality of
teaching and research at KPU
2. Increasing KPU’s institutional reputation
locally, and internationally; and
3. Becoming a locally connected and
globally relevant institution
KPU has direct access to Foresight’s
clean technology incubation space near
the Surrey campus, and through this
partnership, faculty and students will
be able to connect easily and quickly
with industry leaders in this high growth
sector. Alignment of relevant KPU courses
and programs (e.g. initially in business,
design, and science and horticulture)
to Foresight’s Challenge Dialogue will

expose students to a range of industries
and experiences before graduation, and
potentially to employment.
Collaborations developed through this
partnership will help KPU Faculties
to align learning outcomes with skill
sets being sought by industry and will
generate and sustain an exchange
process that involves both physical and
intellectual capacity building. Current
industries will have access to the next
generation of employees, and through
mentorship and funding opportunities,
can support research and graduate
studies for the next generation of
industry leaders.
Working in the clean technology
sector requires global systems
thinkers who understand the complex
relationships between people, the
environment, and the economy. Critical
understanding (creative/critical/effective
communication skills) and real-world
immersion (spaces/praxis/experiential
learning) will be augmented through
interaction with current and ex-C-suite
executives. Educators will be connected
to communities of professionals where
they can test new pedagogies and
develop applied research agendas.
Students will have direct access to
innovators (industry and faculty) who
are tackling global issues, and they
can build and use their skills to explore
next generation solutions. As this sector
matures in the region, KPU with its
partners will become a champion for
innovation in clean technology, and a
leader in Western Canada in advancing
sustainable technologies and practices
for Canada’s resource sector.
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Knowledge Mobilization
and Knowledge Transfer
There is a growing trend among academic institutions to
incorporate knowledge mobilization strategies (KMb) into their
applied research and community engagement. This includes
creating compelling narratives that describe the diverse range
of research and scholarship that universities are doing with
community and industry partners.
The focus of KMb is on the transformative impact of
collaborations between non-commercial research and expertise
in the public, private and not-for-profit sectors. The work is often
inter-disciplinary, technology-enabled, involves breaking new
ground, and is heavily relationship based.
Knowledge Transfer (KT) allows for the results of these
collaborations to be broadly exchanged and disseminated in
the community as well as being a key source of input for the
university to update and enhance teaching and learning.
This research plan proposes the creation of a robust and
comprehensive knowledge mobilization strategy for KPU that
is multidisciplinary and multi-sectorial, which builds a mosaic
of inter-connected themes that transcend traditional faculty,
departmental, and disciplinary boundaries. Elevating the profile
of research and scholarship through KMb and KT strategies

14 Research Plan 2015

will help to advance the university’s profile with government,
industry, and community partners. It supports students by
exposing them to real-world contexts to enhance their learning
and provides real time opportunities for current and future
employment.
KPU employs a variety of academic and social media outlets
to showcase the curiosity-driven and applied research findings
that form a major part of the university’s KMb and KT strategies
in the design, sustainability, healthy communities and social
innovation fields. Over the past year, considerable effort has
gone into building partnerships within British Columbia by
strengthening KPU’s role in the BC Applied Research and
Innovation Network (BCARIN), and across Canada through
membership in ResearchImpact (a consortium of 14 universities
committed to maximizing the impact of academic research for
the public good and in support of global communities), as well
as an on-going commitment to Colleges and Institutes Canada
(formerly ACCC). The ORS is building profiles to highlight the
KPU scholars and students, and broadly disseminating their
work through our consortia partners.

At the Confluence of Teaching and
Learning and Research and Scholarship
The ORS is committed to celebrate and showcase KPU’s
talented faculty and students, and to support efforts to enhance
the university’s reputation, increase enrolments, and attract and
retain employees of the highest calibre. We are using new and
well-established networks to promote partnerships between
KPU scholars and external communities of interest. Within the
university, we are looking to expand and improve strategies to
encourage collaboration among faculty, and between faculty
and students.

Our vision for an effective and engaged ORS
rests on several cumulative propositions:
•• Research and scholarship is critical to KPU’s
credibility as a legitimate university.
•• KPU is unequivocally committed to upholding the
principle of academic freedom, and to celebrate
the results of this kind of investment in our
research and scholarship.
•• The optimum role of the ORS is to showcase,
promote, and support KPU’s faculty and students
in the pursuit of research, scholarship, and
creative artistry.
•• While specifics of the university’s research
endeavor are best determined and implemented
through discussion among the community of
scholars, the ORS has a strategic role to play
in shaping answers to the question: What is
distinctive about KPU’s contributions to solving
complex human problems?

Our focus on sustainable futures, purposeful innovation,
healthy communities and clean technology is an important
step in that direction.
Over the past year, under new management, the ORS has
refreshed its core mandate. The result is a renewed atmosphere
of optimism and collegiality. We have a commitment to
achieving positive results and making an impact, through our
collaboration with faculty and students. As a service unit of the
university, the ORS is well positioned to showcase the talent of
the researchers and scholars, as well as to support their efforts
to produce creative work at the intersection of teaching and
learning and discovery and innovation. The ORS is a place that
encourages, facilitates and supports creativity and action; it
is set up to be a catalyst for dialogues, strategic planning and
collegial exchange around contemporary issues and research
questions. We aspire to be acknowledged as a collaborative
hub, portal and network.
Considerable work remains to be done to realize this
ambitious Research Plan. We need greater success in securing
research funding. Specific issues relating to workload and
governance are high priority (policies on intellectual property
and commercialization, and on setting up and discontinuing
research institutes are in progress). Details on how the Research
Plan will intersect with the updated internationalization,
teaching and learning, and strategic enrolment management
plans have yet to be finalized, and important connections to
KPU’s strategies for enhancing aboriginal education will be
established in this academic year. Discussions are proposed
with the key players on the merits of bringing the research
institutes into the ORS as a capacity building strategy and a
catalyst for peer support and mentoring.
The plan going forward is to attract and support coalitions of
the willing who wish to share ideas and discoveries, immerse
in creative and critical thinking on a range of society’s complex
issues, and make a difference.
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Issue:

Approval of Graduates to April 27, 2015

For Approval:

THAT Senate approve the graduates to April 27, 2015.

Graduates for Senate
SENATE MEETING: Monday, 27-Apr-2015

Graduates from the Chip and Shannon Wilson School of Design
Baccalaureate Degree
Bachelor of Design, Graphic Design for Marketing
Kathleen Danielle Brown

Graduates from the Faculty of Academic & Career Advancement
Diploma
Diploma in English Language Proficiency
Xiangqi Cao
Jie Rong Lena Li

Graduates from the Faculty of Arts
Baccalaureate Degree
Bachelor of Applied Arts in Psychology
Anthony Elton Choiniere

Associate Degree
Associate of Arts Degree in Criminology
Manmit Singh Bhungal
Jarrod Reid Sidhu
Karl Anthony Nacional Tamondong
Jaspreet Thandi

Associate of Arts Degree in Psychology
Sarah Isam Toma

Diploma
Diploma in Criminology
Corey William Braddick
With Distinction

Diploma in Fine Arts
Aksha Suri

Diploma in General Studies
Yan Yu Aurelia Au
Yan Sun

Diploma in Music - General Studies
Debra Ann Nagy

Graduates from the Faculty of Business
Baccalaureate Degree
Bachelor of Business Administration in Accounting
Amanpal Mangat
Amandeep Kaur Sangha

Diploma
Diploma in Accounting
Garrett Bates
Rajan Michael Bubbar
Avneet Singh Dhaliwal

Bikram Gill
Shehzel Saif

Diploma in Business Management
Ashley Elaine Hildebrand
Nitesh Krishna Reddy
Alexandra Leanne Simpson

Diploma in General Business Studies
Michelle Brittany Cote

Diploma in Public Relations
Kimberly Ann Schaefer

Certificate
Certificate in General Business Studies
Sabrina Lynn Van Daele

Graduates from the Faculty of Science and Horticulture
Diploma
Diploma in Horticulture Technology – Greenhouse/Nursery Production
Christiaan Heinrich Dreyer

Graduates from the Faculty of Trades and Technology
Diploma
Diploma in Computer Aided Design and Drafting
Jordan Oliver Campbell

Certificate
Certificate in Computer Aided Design and Drafting - Architectural
Tyler Ashton Peet
With Distinction
Seongjae Yoo

Citation
Citation in Plumbing (ACE-IT)
Dominic Antonio Gallello
Jacob Dalio Politeo
Shane Robin Ragoonath

Citation in Welding - Level B
Jason James Flagel
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Election Results and Senator Resignation

For
The University Act Sec 16 (1) states: “The registrar must report the results of the election to the
Information: senate at its first meeting following the election.”

Senate: Election Results
FACULTY RESULTS
Faculty of Arts

1 seat acclaimed, 1 seat vacant:
Wayne Fenske
(Term of office September 1, 2015 to August 31,
2018)
In accordance with the University Act with regard to terms of office, Romy
Kozak has agreed to extend her term of office as the Faculty of Arts
representative until the results of the fall
by-election have been determined.

Faculty of
Business

1 seat for by-election, 1 seat for election:
Carol Stewart*
(Term of office: April 14, 2015 to August 31, 2017)
Chamkaur Cheema (Term of office: September 1, 2015 to August 31, 2018)
* In accordance with the University Act with regard to terms of office, Carol
Stewart will assume her term of office effective immediately as a result of
the by-election.

Faculty of Design

No nominations, 1 seat vacant:
In accordance with the University Act with regard to terms of office, Mark
Pritchard has agreed to extend his term of office as the Faculty of Design
representative until the results of the fall by-election have been determined.

Faculty of
Science &
Horticulture

1 seat for election:
Stan Kazymerchyk

(Term of office: September 1, 2015 to August 31, 2018)

PROFESSIONAL SUPPORT STAFF RESULTS
1 seat acclaimed:
Jim Murray

(Term of office September 1, 2015 to August 31, 2018)

STUDENT RESULTS
2 seats acclaimed, 2 seats for election:
Kayla England *
(Term of office: April 20, 2015 to Aug 31, 2016)
Adnan Hifzur Rahuman (Term of office: Sept 1, 2015 to Aug 31, 2016)
* In accordance with the University Act with regard to terms of office, Kayla England will assume
her term of office effective immediately as a result of a vacancy due to the resignation of student
senator Guarav Kumar.
Amandeep Cheema has agreed to extend her term of office as the student senator
representative until the results of the fall by-election have been determined. A determination of
the fourth vacancy is pending.
Senator Resignations
The University Act Sec 36 (6) states: “The secretary of the senate must enter a declaration of the
vacancy in the minutes of the senate.”
Guarav Kumar has tendered his resignation from Senate effective April 20, 2015.

Board of Governors: Election Results
FACULTY RESULTS
No nominations, 1 seat vacant:
In accordance with the University Act with regard to terms of office, Geoff Dean has agreed to
extend his term of office as the Faculty representative until the results of the fall by-election
have been determined.

PROFESSIONAL SUPPORT STAFF RESULTS
1 seat for election:
Kim Rose

(Term of office September 1, 2015 to August 31, 2018)

STUDENT RESULTS
2 seats for election:
Steven Button
Jessica Lar-Son

(Term of office: September 1, 2015 to August 31, 2016)
(Term of office: September 1, 2015 to August 31, 2016)
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Issue:

Election: Senate Vice Chair

For Information:

The term of office is September 1, 2015 to August 31, 2016.
Senate Bylaws state:
4. Vice Chair
4.01 Each year at the April meeting, voting members of the Senate will elect a Vice
Chair from within the Senate’s voting membership.
4.02 The Vice Chair will fulfill the duties of the Chair in the Chair’s absence and will
assist in the performance of the Chair’s duties.

